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                          UNITED COMMUNITY BANKS, INC. 
                                   P.O. BOX 398 
                              BLAIRSVILLE, GA 30514 
 
 
 
 
                                                                  March 20, 2000 
 
Dear Shareholder: 
 
     It is my  pleasure  to invite  you to attend  the 2000  Annual  Meeting  of 
shareholders of United Community  Banks,  Inc. which will be held April 20, 2000 
at The Brasstown Valley Resort,  Highway 515, Young Harris, Georgia at 2:00 p.m. 
Stockholders of record as of March 6, 2000 are entitled to vote at the meeting. 
 
     Enclosed with this letter is a copy of our 1999 Annual Report on Form 10-K, 
a notice of the meeting,  proxy  statement and proxy card.  The proxy  statement 
contains  information about actions to be taken at the meeting. We encourage you 
to review these  materials so you will be fully  informed about the matters that 
will be considered at the meeting. 
 
     Whether or not you are able to attend the meeting,  please  mark,  sign and 
return the proxy  card.  If you do attend the  meeting and would like to vote in 
person, you may do so even if you already sent in a proxy card. 
 
     On behalf of the  management,  employees and directors of United  Community 
Banks, Inc., I want to thank you for your continued support. 
 
                                         Sincerely, 
 
 
 
                                         Jimmy C. Tallent, 
                                         President and Chief Executive Officer 
 
 
 



 
 
 
 
                          UNITED COMMUNITY BANKS, INC. 
                                 63 Highway 515 
                                  P.O. Box 398 
                           Blairsville, Georgia 30514 
 
               --------------------------------------------------- 
 
                    NOTICE OF ANNUAL MEETING OF SHAREHOLDERS 
               --------------------------------------------------- 
 
                          To be Held on April 20, 2000 
 
 
         The annual meeting of shareholders of United Community Banks, Inc. will 
be held on April 20, 2000 at 2:00 p.m. at The Brasstown  Valley Resort,  Highway 
515, Young Harris, Georgia, for the following purposes: 
 
         1.       For the election of twelve  directors to constitute  the Board 
                  of Directors to serve until the next annual  meeting and until 
                  their successors are elected and qualified; 
 
         2.       To consider a proposal to approve the 2000 Key Employee  Stock 
                  Option Plan; 
 
         3.       To  consider  a proposal  to amend the  Restated  Articles  of 
                  Incorporation  of  the  Company  to  increase  the  number  of 
                  authorized   shares  of  common  stock  from   10,000,000   to 
                  50,000,000 shares; and 
 
         4.       To consider  and act upon any other  matters that may properly 
                  come before the meeting and any adjournment thereof. 
 
         Only  shareholders  of record at the close of business on March 6, 2000 
will be entitled to notice of, and to vote at, the meeting. 
 
         A Proxy  Statement and a Proxy  solicited by the Board of Directors are 
enclosed  herewith.  Please  sign,  date and  return the Proxy  promptly  in the 
enclosed  business  reply  envelope.  If you attend the  meeting you may, if you 
wish, withdraw your Proxy and vote in person. 
 
                                           By Order of the Board of Directors, 
 
 
 
                                           Jimmy C. Tallent, 
                                           President and Chief Executive Officer 
 
March 20, 2000 
 
- -------------------------------------------------------------------------------- 
|         PLEASE COMPLETE AND RETURN THE ENCLOSED PROXY PROMPTLY               | 
|         SO THAT YOUR VOTE MAY BE RECORDED AT THE MEETING IF YOU DO           | 
|         NOT ATTEND.                                                          | 
- -------------------------------------------------------------------------------- 
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                          UNITED COMMUNITY BANKS, INC. 
 
                                 63 Highway 515 
                                  P.O. Box 398 
                           Blairsville, Georgia 30514 
 
                              --------------------- 
 
                                 PROXY STATEMENT 
 
                              --------------------- 
 
         This Proxy Statement is furnished in connection  with the  solicitation 
of proxies by the Board of Directors of United Community Banks,  Inc.  ("United" 
or the "Company") for use at the Annual Meeting of  shareholders of United to be 
held on April 20, 2000, and any adjournment  thereof, for the purposes set forth 
in the accompanying  notice of the meeting.  The expenses of this  solicitation, 
including the cost of preparing and mailing this Proxy  Statement,  will be paid 
by United. Copies of solicitation materials may be furnished to banks, brokerage 
houses  and  other  custodians,  nominees  and  fiduciaries  for  forwarding  to 
beneficial  owners of shares of  United's  common  stock,  and  normal  handling 
charges may be paid for such forwarding  services.  In addition to solicitations 
by mail, directors and regular employees of United may solicit Proxies in person 
or  by  telephone.   It  is  anticipated  that  this  Proxy  Statement  and  the 
accompanying Proxy will first be mailed to shareholders on March 20, 2000. 
 
         At the  meeting,  shareholders  will elect twelve  directors  that will 
serve a one-year  term that will  expire at the next annual  meeting  when their 
successors are elected and qualified. 
 
         The record of  shareholders  entitled to vote at the Annual Meeting was 
taken as of the close of  business  on March 6, 2000.  On that date,  United had 
outstanding  and entitled to vote  8,034,268  shares of common stock,  par value 
$1.00 per share (the "Common Stock"),  each shareholder entitled to one vote per 
share. 
 
         Any Proxy  given  pursuant to this  solicitation  may be revoked by any 
shareholder  that  attends  the  meeting  and  gives  oral  notice of his or her 
election to vote in person,  without compliance with any other  formalities.  In 
addition,  any Proxy given pursuant to this  solicitation  may be revoked before 
the meeting by  delivering an  instrument  revoking it or a duly executed  Proxy 
bearing a later  date to the  Secretary  of  United.  If the  Proxy is  properly 
completed and returned by the shareholder  and is not revoked,  it will be voted 
at the meeting in the manner specified thereon.  If the Proxy is returned but no 
choices  are  indicated,  it will be voted for (i) all the  persons  named below 
under the caption  "Information About Nominees For Director",  (ii) the approval 
of the 2000 Key  Employee  Stock  Option  Plan and  (iii)  the  approval  of the 
amendment to the Restated Articles of Incorporation. 
 
         The  percentages  outstanding  of Common  Stock are based on  8,429,090 
shares of Common Stock,  including 140,000 shares deemed outstanding pursuant to 
United's prime plus 1/4% Convertible Subordinated Payable-in-Kind Debentures due 
December  31, 2006 ("2006  Debentures")  and  presently  exercisable  options to 
acquire 254,822 shares. 
 
          SECURITY HOLDINGS OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT 
 
         The  following  table  sets  forth as of  February  1, 2000  beneficial 
ownership of United's Common Stock,  by each director or nominee,  by each named 
executive  officer and by all directors and officers as a group.  As of February 
1, 2000,  there were no "persons"  (as that term is defined by the SEC) known by 
United to be the beneficial owner of more than 5% of United's Common Stock other 
than indicated in the table below. 
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                                                                       Number of Shares      Percent of 
                 Directors and Nominees                               Owned Beneficially       Class 
 
                                                                                       
                     Jimmy C. Tallent                                      166,036          1.97% 
                     Billy M. Decker                                       137,722          1.63% 
                     Thomas C. Gilliland                                   182,831          2.17% 
                     Robert H. Blalock                                      41,260          0.49% 
                     Robert L. Head, Jr.                                   672,743          7.98% 
                         P.O. Box 147, Blairsville, GA  30514 
                     Charles E. Hill                                       169,032          2.01% 
                     Hoyt O. Holloway                                       48,085          0.57% 
                     P. Deral Horne                                         25,000          0.30% 
                     John R. Martin                                         57,633              0.68% 
                     Clarence W. Mason, Sr.                                 30,382          0.36% 
                     Zell B. Miller                                          1,000              0.01% 
                     W.C. Nelson, Jr.                                      672,622         7.98% 
                         P.O. Box 127, Blairsville, GA  30514 
                     Charles E. Parks                                      102,259         1.21% 
                     Tim Wallis                                             53,829              0.64% 
                Named Executive Officers 
                     Christopher J. Bledsoe                                 22,933         0.27% 
                     Guy W. Freeman                                         40,018         0.47% 
                All Directors and Executive Officers as a Group          2,427,235        28.80% 
                (19 persons) 
 
 

     Includes 10,000 shares  beneficially  owned by Mr. Tallent  pursuant to 
         the 2006  Debentures and 37,000 shares  beneficially  owned pursuant to 
         stock options exercisable within 60 days of February 1, 2000. 
     Includes 10,000 shares beneficially owned by Mr. Decker pursuant to the 
         2006 Debentures and 13,600 shares  beneficially owned pursuant to stock 
         options  exercisable  within  60 days of  February  1,  2000.  Does not 
         include  9,613  shares  owned  by Mr.  Decker's  wife,  as to  which he 
         disclaims beneficial ownership. 
     Includes 6,270 shares  beneficially owned by Mr. Gilliland as custodian 
         for his children, 10,000 shares beneficially owned pursuant to the 2006 
         Debentures  and 22,200  shares  beneficially  owned  pursuant  to stock 
         options exercisable within 60 days of February 1, 2000. 
     Includes 80 shares  owned by Mr.  Blalock's  minor  children and 30,993 
         shares owned by Blalock Insurance Agency,  Inc., a company owned by Mr. 
         Blalock. 
     Includes  96,555  shares  beneficially  owned by a trust over which Mr. 
         Head has voting  power and 10,000  shares  owned  pursuant  to the 2006 
         Debentures.  Does not include  18,465  shares owned by Mr. Head's wife, 
         for which he disclaims beneficial ownership. 
     Includes 10,000 shares  beneficially  owned by Mr. Hill pursuant to the 
         2006  Debentures.  Does not include  77,455  shares owned by Mr. Hill's 
         wife, as to which he disclaims beneficial ownership. 
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     Includes  10,000  shares   beneficially  owned  pursuant  to  the  2006 
         Debentures and 35,565  beneficially  owned by Holloway Motors,  Inc., a 
         company wholly owned by Mr. Holloway. Does not include 485 shares owned 
         by Mr. Holloway's wife, for which he disclaims beneficial ownership. 
     Includes 10,000 shares  beneficially owned by Mr. Horne pursuant to the 
         2006  Debentures.  Does not include  1,920 shares owned by Mr.  Horne's 
         wife, as to which he disclaims beneficial ownership. 
     Includes 10,000 shares  beneficially owned by Mr. Mason pursuant to the 
         2006  Debentures.  Does not include  16,958 shares owned by Mr. Mason's 
         wife, as to which he disclaims beneficial ownership. 
    Includes 10,000 shares owned pursuant to the 2006 Debentures.  Does not 
         include  15,005  shares  owned  by Mr.  Nelson's  wife,  as to which he 
         disclaims beneficial ownership. 
    Includes 10,000 shares  beneficially owned by Mr. Parks pursuant to the 
         2006 Debentures. 
    Includes 6,000 shares beneficially owned by Mr. Bledsoe pursuant to the 
         2006 Debentures and 9,800 shares  beneficially  owned pursuant to stock 
         options exercisable within 60 days of February 1, 2000. 
    Includes 6,000 shares beneficially owned by Mr. Freeman pursuant to the 
         2006 Debentures and 20,500 shares  beneficially owned pursuant to stock 
         options exercisable within 60 days of February 1, 2000. 
    Includes  106,500 shares  beneficially  owned pursuant to stock options 
         exercisable  within  60 days of  February  1, 2000 and  112,000  shares 
         beneficially owned pursuant to the 2006 Debentures. 
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                      NOMINATION AND ELECTION OF DIRECTORS 
                                  (Proposal 1) 
 
         The Bylaws of United  provide  that the number of  directors  may range 
from eight to fourteen  directors.  The Board of Directors of United has set the 
number of  directors  at twelve.  The number of  directors  may be  increased or 
decreased  from the  foregoing  from time to time by the Board of  Directors  by 
amendment of the Bylaws, but no decrease shall have the effect of shortening the 
term of an incumbent director.  The terms of office for directors continue until 
the next annual meeting and until their successors are elected and qualified. 
 
         During 1999,  P. Deral Horne  reached the mandatory  retirement  age as 
established in the Bylaws and, accordingly, will not stand for re-election. John 
R. Martin has decided to not stand for  re-election.  In  addition,  in December 
1999 the Board of  Directors  elected  Tim  Wallis  as a  director.  Mr.  Wallis 
previously served as a director of 1st Floyd  Bankshares,  which was acquired by 
United in August, 1999. 
 
         Each Proxy  executed  and  returned by a  shareholder  will be voted as 
specified  thereon by the  shareholder.  If no  specification is made, the Proxy 
will be voted for the election of the  nominees  named below to  constitute  the 
entire  Board of  Directors.  If any nominee  withdraws or for any reason is not 
able to serve as a  director,  the Proxy will be voted for such other  person as 
may be designated by the Board of Directors as a substitute  nominee,  but in no 
event  will the Proxy be voted  for more than  twelve  nominees.  Management  of 
United has no reason to believe that any nominee will not serve if elected.  All 
of the  nominees,  with the  exception  of  Robert  H.  Blalock,  are  currently 
directors of United. 
 
         Directors  are elected by a plurality  of the votes cast by the holders 
of the shares  entitled to vote in an election at a meeting at which a quorum is 
present.  A quorum is  present  when the  holders  of a  majority  of the shares 
outstanding  on the record  date are present at a meeting in person or by proxy. 
An abstention and a broker  non-vote would be included in determining  whether a 
quorum is present at a meeting, but would not have an effect on the outcome of a 
vote. 
 
  THE BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS THAT YOU VOTE FOR THE NOMINEES. 
 
                        INFORMATION ABOUT NOMINEES FOR DIRECTOR 
 
         The following information as of December 31, 1999 has been furnished by 
the  respective  nominees  for  director.  Except as otherwise  indicated,  each 
nominee has been or was engaged in his present or last principal employment,  in 
the same or a similar position, for more than five years. 
 
 
 
 
                                                   Information                           Director of 
          Name (Age)                              About Nominee                          United Since 
          ----------                              -------------                          ------------ 
 
                                                                                        
Jimmy C. Tallent...........     President and Chief Executive Officer of United              1987 
   (47) 
 
Robert H. Blalock..........     Owner of Blalock Insurance Agency,  Inc., Clayton,         Nominee 
   (52)                         Georgia 
 
Billy M. Decker............     Senior Vice President and Secretary of United                1988 
   (56) 
 
Thomas C. Gilliland........     Executive  Vice  President of United and President           1992 
   (51)                           of Peoples Bank of Fannin County 
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Robert L. Head, Jr.........     Chairman  of the  Board of  Directors  of  United;           1988 
(60)                              Owner of Head Construction Company, 
                                  Head-Westgate Corp., a commercial construction 
                                  company, and Mountain Building Supply, in 
                                  Blairsville, Georgia 
 
Charles E. Hill............     Retired  Director  of  Pharmacy  at Union  General           1988 
   (62)                           Hospital in Blairsville, Georgia 
 
Hoyt O. Holloway...........     Owner of H&H Farms,  a poultry farm in Blue Ridge,           1993 
   (59)                           Georgia 
 
Clarence W. Mason, Sr......     Owner of Mason  Lawn and  Garden,  in Blue  Ridge,           1992 
   (62)                           Georgia 
 
Zell B. Miller.............     Governor of Georgia from 1991 to 1999                        1999 
   (68) 
 
W. C. Nelson, Jr...........     Vice  Chairman  of the Board of  United;  Owner of           1988 
   (55)                           Nelson Tractor Company in Blairsville, Georgia 
 
Charles E. Parks...........     Former  Owner of Parks  Lumber  Co.,  Murrayville,           1997 
   (69)                           Georgia 
 
Tim Wallis.................     Owner of Wallis Printing Co., Rome, Georgia                  1999 
   (48) 
 
 
================================================================================ 
         There are no  family  relationships  between  any  director,  executive 
officer or nominee for director of United or any of its subsidiaries. 
================================================================================ 
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                             EXECUTIVE COMPENSATION 
 
 
The following  table provides  information  regarding the  compensation  paid or 
accrued by United and its  Subsidiaries  for the fiscal years ended December 31, 
1997, 1998 and 1999, to or on behalf of the Chief Executive Officer and the four 
other most highly compensated executive officers. These individuals are referred 
to in this Proxy Statement as "Named Executive Officers." 
 
 
 
                                                                                                       Long-Term 
                                                           Annual Compensation                      Compensation 
                                           -----------------------------------------------------    ---------------- 
                                                                                                      Securities            All 
       Name and Principal Offices                                                                     Underlying           Other 
             Held During 1999               Year        Salary          Bonus          Other            Options         Compensation 
       ---------------------------         -------    ------------    -----------   ------------    ----------------    ------------ 
 
                                                                                                     
Jimmy C. Tallent......................      1999        $236,500      $150,000       $45,100          8,750          $22,293 
     President and Chief Executive          1998        $231,125      $100,000       $36,900          8,750          $29,118 
     Officer of United                      1997        $215,000      $ 90,000       $32,875          8,750          $27,058 
 
Thomas C. Gilliland...................      1999        $167,500      $ 55,000       $ 9,400          5,250          $15,075 
     President and Chief Executive          1998        $165,000      $ 45,000       $ 5,400          5,250          $ 8,250 
     Officer of Peoples Bank of Fannin      1997        $157,500      $ 42,500       $ 5,400          5,250          $13,388 
     County; Executive Vice President of 
     United 
 
Billy M. Decker.......................      1999        $122,700      $ 32,000       $18,600          2,000          $11,043 
     Senior Vice President and Secretary    1998        $121,450      $ 30,000       $18,600          2,500          $14,817 
     of United                              1997        $117,700      $ 30,000       $18,600          3,500          $14,359 
 
Guy W. Freeman........................      1999        $165,000      $ 75,000       $ 7,300          4,000          $14,850 
     President and Chief Executive          1998        $158,550      $ 50,000       $ 7,300          4,000          $19,343 
     Officer of Carolina Community Bank;    1997        $139,200      $ 40,000       $ 7,000         10,000          $16,892 
     Senior Vice President of United 
 
Christopher J. Bledsoe................      1999        $120,000      $ 35,000           --               3,500          $11,250 
     Senior Vice President and Chief        1998        $116,250      $ 27,500           --               3,500          $14,183 
     Financial Officer of United            1997        $102,500      $ 25,000           --               3,500          $12,505 
- --------------------------- 

    Directors'  fees for service on United's  bank  subsidiaries'  boards of 
        directors.  Other  perquisites  do not meet the  Securities and Exchange 
        Commission  threshold for disclosure,  which is the lesser of $50,000 or 
        10% of the total salary and bonus for any named executive. 
    Represents a contribution  by United of $21,285 on behalf of Mr. Tallent 
        to United's Profit Sharing Plan and insurance premiums of $1,008 paid by 
        United  Community  Bank on behalf  of Mr.  Tallent  on a life  insurance 
        policy. 
    Represents  United's  contribution on behalf of the named  individual to 
        United's  Profit Sharing Plan,  assuming a contribution  equal  to 4% of 
        the individual base  compensation.  The final profit sharing  percentage 
        contributions  in 1999 have not been  finalized  as of the date  of this 
        proxy statement. 
 
 
 
         United has never granted restricted stock, stock appreciation rights or 
similar  awards to any of its  present or past  executive  officers,  other than 
awards of stock options under the 1995 United Community Banks Key Employee Stock 
Option  Plan (the  "1995  Plan").  Proposal  2 of this  proxy  statement  is for 
consideration  of the 2000 Key Employee Stock Option Plan (the "2000 Plan") that 
will provide for grants of restricted stock. 
 
 
                            COMPENSATION OF DIRECTORS 
 
         Directors of United, other than a President or Vice President of a bank 
subsidiary who serves on United's Board of Directors,  received $2,000 per board 
meeting  attended  during 1999.  Certain  members of United's Board of Directors 
also serve as members of one or more of the Boards of Directors of United's bank 
subsidiaries, for which they are compensated by the bank subsidiaries. 
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OPTION GRANTS IN LAST FISCAL YEAR 
 
         The following  table sets forth  information  concerning  stock options 
granted to the Named  Executive  Officers under the 1995 Plan during fiscal year 
1999 and the  projected  value of  those  options  at  assumed  annual  rates of 
appreciation. 
 
 
 
- ------------------------------------------------------------------------------------- --------------------------- 
                                                                                      Potential Realizable Value 
                                                                                       at Assumed Annual Rates 
                                                                                            of Stock Price 
                                              Individual Grants                              Appreciation 
                                                                                          for Option Term(2) 
- ------------------------------------------------------------------------------------- --------------------------- 
                                Number of 
                                Securities     Percent of Total 
                                Underlying      Options Granted 
                                 Options        to Employees in       Expiration 
            Name                Granted       Fiscal Year            Date               5%          10% 
- ----------------------------- --------------- -------------------- ------------------ ------------- ------------- 
                                                                                          
Jimmy C. Tallent                  8,750              10.6%              1/1/09        $ 220,113         $557,810 
 
Thomas C. Gilliland               5,250              6.4%               1/1/09        $ 132,068         $334,686 
 
Billy M. Decker                   2,000              2.4%               1/1/09        $   50,312        $127,499 
 
Guy W. Freeman                    4,000              4.9%               1/1/09        $  100,623        $254,999 
 
Christopher J. Bledsoe            3,500              4.3%               1/1/09        $   88,045        $223,124 
 
- -------------------------- 

 20% of the options were vested at the date of grant and an  additional  20% 
     vest at each of the first  four  anniversaries  of the date of  grant.  The 
     exercise price of the options is $40.00 per share, the fair market value on 
     the date of grant of the options. 
 "Potential  Realizable  Value" is disclosed in response to SEC  regulations 
     that require such disclosure for  illustration  only. The values  disclosed 
     are not intended to be, and should not be interpreted  as,  representations 
     or projections of the future value of United's Common Stock or of the stock 
     price.  Amounts are  calculated at 5% and 10% assumed  appreciation  of the 
     value of the Common Stock  (compounded  annually  over the option term) and 
     are not intended to forecast actual expected future  appreciation,  if any, 
     of the Common Stock. The potential  realizable value to the optionee is the 
     difference  between the exercise price and the  appreciated  stock price at 
     the assumed annual rates of appreciation multiplied by the number of shares 
     underlying the options. 
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OPTION FISCAL YEAR-END VALUES 
 
         Shown below is  information  with respect to options  exercised  during 
1999 and unexercised options to purchase the Common Stock granted under the 1999 
Plan to the Named Executive Officers and held by them at December 31, 1999. 
 
 
- ---------------------------- ---------------- --------------- ----------------------------- ---------------------------- 
                                                                                              Value of Unexercised in 
                                # Shares                         Number of Unexercised         the Money Options at 
                               Acquired on       $ Value       Options at Fiscal Year End     Fiscal Year End  
           Name                 Exercise       Realized    Exercisable/Unexercisable     Exercisable/Unexercisable 
- ---------------------------- ---------------- --------------- ----------------------------- ---------------------------- 
                                                                                         
Jimmy C. Tallent                    -               -                30,000/17,500               $718,500/$189,000 
Thomas C. Gilliland                 -               -                18,000/10,500               $431,000/$113,400 
Billy M. Decker                     -               -                 11,300/5,200               $282,000/$66,000 
Guy W. Freeman                      -               -                16,200/10,300               $368,000/$132,000 
Christopher J. Bledsoe            5,000          $204,000             7,000/7,000                $127,400/$75,600 
- ---------------------------- ---------------- --------------- ----------------------------- ---------------------------- 
- ------------------------------------------------------------------------------------------------------------------- 

 Market price at time of exercise less option exercise price. 
 Based on $42.00 per share, the last sale price known to United during 1999. 
     United's Common Stock is not publicly traded. 
 
 
 
             SECTION 16(A) BENEFICIAL OWNERSHIP REPORTING COMPLIANCE 
 
         Section 16(a) of the Securities and Exchange Act of 1934 (the "Exchange 
Act") requires United's executive  officers,  directors and persons who own more 
than ten percent (10%) of United's  Common Stock to file with the Securities and 
Exchange Commission ("SEC") reports of ownership and changes in ownership. Based 
solely on its  review of the forms  filed  with the SEC and  representations  of 
reporting  persons,  United believes that everyone who was an executive officer, 
director or greater than 10%  beneficial  owner at any time during 1999 complied 
with all filing requirements applicable to them during 1999. 
 
           COMPENSATION COMMITTEE INTERLOCKS AND INSIDER PARTICIPATION 
 
         The Board of Directors of United  reviewed the  compensation of Messrs. 
Tallent, Gilliland,  Freeman, Decker and Bledsoe and of United's other executive 
officers  for the  1999  fiscal  year.  Although  all  members  of the  Board of 
Directors  participated  in  deliberations  regarding  the salaries of executive 
officers,  none of such officers participated in any decisions regarding his own 
compensation as an executive officer. 
 
                 CERTAIN RELATIONSHIPS AND RELATED TRANSACTIONS 
 
         Mr. Robert L. Head, Jr.,  Chairman of the Board of Directors of United, 
is the  owner  of a  construction  company  that  United  and  two  of its  bank 
subsidiaries hired during the course of the year to perform various construction 
projects totaling approximately $1.1 million. 
 
         The  Banks  have  had,  and  expect  to  have  in the  future,  banking 
transactions  in the ordinary  course of business with directors and officers of 
United and their  associates,  including  corporations in which such officers or 
directors  are  shareholders,  directors  and/or  officers,  on the  same  terms 
(including  interest rates and  collateral) as those  prevailing at the time for 
comparable  transactions with unaffiliated third parties. Such transactions have 
not involved  more than the normal risk of  collectability  or  presented  other 
unfavorable features. 
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                     JOINT REPORT ON EXECUTIVE COMPENSATION 
 
General 
 
         Under  rules  established  by the SEC,  United is  required  to provide 
certain information with respect to compensation  provided to United's President 
and Chief Executive  Officer and to United's other executive  officers.  The SEC 
regulations  require a report setting forth a description of United's  executive 
compensation   policy  in  general  and  the  considerations  that  led  to  the 
compensation decisions affecting Messrs. Tallent, Gilliland, Decker, Freeman and 
Bledsoe.  In  fulfillment  of this  requirement,  the  Board  of  Directors  and 
Compensation  Committee has prepared the following  report for inclusion in this 
Proxy Statement. 
 
         The  fundamental  policy of United's  compensation  program is to offer 
competitive compensation and benefits for all employees, including the President 
and Chief  Executive  Officer  and the other  officers  of  United,  in order to 
compete for and retain  talented  personnel  who will lead  United in  achieving 
levels of  financial  performance  which  enhance  shareholder  value.  United's 
executive  compensation  package  historically  has consisted of salary,  annual 
incentive   compensation,   matching  profit  sharing  contributions  and  other 
customary  fringe  benefits.  The grant of stock  options under the 1995 Plan is 
also a part of United's  compensation  package for certain  executive  officers, 
including the Named Executive Officers. 
 
Salary 
 
         All  members  of the  Board of  Directors  of  United  participated  in 
deliberation  regarding salaries of executive  officers.  Although subjective in 
nature,  factors  considered  by the Board in setting the  salaries of executive 
officers   (other  than  Mr.  Tallent)  were  Mr.   Tallent's   recommendations, 
compensation paid by comparable banks to their executive officers (although such 
information  was  obtained  informally  and  United  did not  attempt to pay any 
certain  percentage of salary for comparable  positions with other banks),  each 
executive officer's  performance,  contribution to United,  tenure in his or her 
position, and internal comparability considerations.  The Board of Directors set 
the salary of Mr.  Tallent  based on Mr.  Tallent's  salary during the preceding 
fiscal year, his tenure,  the salaries of chief executive officers of comparable 
banks  (although  such  information  was obtained  informally and United did not 
attempt to pay any certain  percentage of salary for a comparable  position with 
other banks) and the increase in earnings of United in recent  years.  The Board 
did not assign relative weights to the factors considered in setting salaries of 
executive officers, including Mr. Tallent. 
 
Annual Incentive Compensation 
 
         Annual  incentive  compensation  for  1999,  paid in the form of a cash 
bonus  during  the  fourth  quarter  of the  fiscal  year,  was  based on annual 
financial results of United's bank subsidiaries,  including general targets with 
respect to net income and return on average assets. Cash bonuses were granted by 
the  Board to Mr.  Tallent,  and the Board  set a range of  bonuses  (based on a 
percentage of salary) for all  employees  other than Mr.  Tallent,  within which 
range  Mr.  Tallent   determined  each  officer's  bonus,  based  on  individual 
performance. 
 
1995 Plan 
 
         Options to acquire 82,300 shares of Common Stock were awarded under the 
1995 Plan in fiscal 1999,  including  options to acquire 23,500 shares of Common 
Stock awarded to the Named Executive Officers by the Compensation Committee. 
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                 United Community Banks, Inc. Board of Directors 
 
        Jimmy C. Tallent                                P. Deral Horne 
        Billy M. Decker                                 John R. Martin 
        Thomas C. Gilliland                             Clarence W. Mason, Sr. 
        Robert L. Head, Jr.                             Zell B. Miller 
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        Hoyt O. Holloway                                Charles E. Parks 
                                                        Tim Wallis 
 
              Compensation Committee of the Board of Directors 
 
        Robert L. Head, Jr.                            John R. Martin 
        Charles E. Hill                                Clarence W. Mason, Sr. 
        Hoyt O. Holloway                               Zell B. Miller 
        P. Deral Horne                                 W. C. Nelson, Jr. 
        Charles E. Parks                               Tim Wallis 
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                      SHAREHOLDER RETURN PERFORMANCE GRAPH 
 
         Set forth below is a line graph comparing the yearly  percentage change 
in the cumulative total shareholder  return on United's Common Stock against the 
cumulative  total return on The Nasdaq Stock Market (U.S.  Companies)  Index and 
The Nasdaq Bank  Stocks  Index for the period of five  fiscal  years  commencing 
January 1, 1995 and ending on  December  31,  1999.  This graph was  prepared at 
United's  request by Research Data Group,  San Francisco,  California.  United's 
Common Stock is not publicly traded;  therefore, the total shareholder return is 
based on stock trades known to United during the periods presented. 
 
                    COMPARISON OF 5 YEAR CUMULATIVE 
                               TOTAL RETURN* 
                     AMONG UNITED COMMUNITY BANKS, INC. 
                    THE NASDAQ STOCK MARKET (U.S.) INDEX 
                          AND THE NASDAQ BANK INDEX 
 
 
                   _______________________________________ 
 
 
                      GRAPHICS APPEARS HERE IS REPRESENTED 
                           IN THE TABULAR CHART BELOW 
 
                   _______________________________________ 
 
 
 
_____________________________________________________________________________________________ 
|                                  |  |                                                     | 
|                                  |  |               CUMULATIVE TOTAL RETURN               | 
|__________________________________|__|_____________________________________________________| 
|                                  |  |        |        |        |        |                 | 
|                                  |  |  12/94 |  12/95 |  12/96 |  12/97 |  12/98 |  12/99 | 
|__________________________________|__|________|________|________|________|________|________| 
|                               |  |     |     |     |     |     |     | 
| UNITED COMMUNITY BANKS, INC.     |  |   100  |   161  |   212  |   305  |   408  |  430   | 
|__________________________________|__|________|________|________|________|________|________| 
|                                  |  |        |        |        |        |        |        | 
| NASDAQ STOCK MARKET (U.S.)       |  |   100  |   141  |   174  |   213  |   300  |  542   | 
|__________________________________|__|________|________|________|________|________|________| 
|                                  |  |        |        |        |        |        |        | 
| NASDAQ BANK                      |  |   100  |   149  |   197  |   329  |   327  |  314   | 
|__________________________________|__|________|________|________|________|________|________| 
 
 
                 * $100 INVESTED ON 12/31/4IN STOCK OR INDEX - 
                   INCLUDING REINVESTMENT OF DIVIDENDS. 
                   FISCAL YEAR ENDING DECEMBER 31. 
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                MEETINGS AND COMMITTEES OF THE BOARD OF DIRECTORS 
 
         The United Board of Directors held three meetings  during 1999. All of 
the directors  attended at least  seventy-five  percent (75%) of the meetings of 
the Board and  meetings  of the  committees  of the Board on which they sat that 
were held during their tenure as directors. 
 
         The Board of Directors does not have a standing  nominating  committee. 
The compensation committee of the Board of Directors is comprised of all members 
of the Board who are not  employees  of the bank  subsidiaries  of  United.  The 
compensation  committee makes compensation  decisions for executive officers and 
key employees and administers the 1995 Plan. 
 
         The Board of Directors  formed an audit  committee at the December 1999 
meeting.  The audit  committee is comprised  of directors  Holloway,  Miller and 
Nelson.  The audit committee will be responsible for  recommending the selection 
of independent  auditors;  meeting with the  independent  auditors to review the 
scope and  results of the audit;  reviewing  with  management  and the  internal 
auditor the system of internal control and internal audit reports; ensuring that 
the  books,  records  and  external  financial  reports  of the  Company  are in 
accordance with generally  accepted  accounting  principles;  and, reviewing all 
reports of examination made by regulatory  authorities and ascertaining that any 
and  all  operational  deficiencies  are  satisfactorily  corrected.  The  audit 
committee met one time during 1999. 
 
 
               APPROVAL OF THE 2000 KEY EMPLOYEE STOCK OPTION PLAN 
                                  (Proposal 2) 
 
         The Board of Directors of United has  adopted,  subject to  shareholder 
approval,  the 2000 Plan,  effective  December  8, 1999.  United's  shareholders 
previously  approved  the 1995 Plan to promote the  interests  of the Company by 
providing an incentive  for key employees to improve  shareholder  value through 
profitable  growth of the  Company  and  remain in the  employ of United  and to 
further aid management in the recruitment and retention of capable  personnel of 
a caliber  required to ensure future success.  The 2000 Plan has been adopted by 
the Board of Directors to serve these same purposes,  and the Board of Directors 
believes  that the  accomplishment  of these  purposes  will result in increased 
shareholder value. 
 
         At the Annual  Meeting,  the  shareholders  of United  will be asked to 
approve  the 2000 Plan.  Approval  of the 2000 Plan is  required  to provide the 
option  recipients  with the favorable tax treatment  afforded  incentive  stock 
options  ("ISOs")  under Section 422 of the Internal  Revenue Code (the "Code"). 
The 2000 Plan will be approved  upon the  affirmative  vote of a majority of the 
shares represented at the meeting at which a quorum is present. An abstention or 
broker non-vote would be included in determining  whether a quorum is present at 
a  meeting,  but would  not have the  effect on the  outcome  of a vote.  Unless 
otherwise  instructed,  the persons  name on the  enclosed  proxy card will vote 
shares represented by properly executed proxies in favor of the 2000 plan. 
 
         Shareholder  approval  of the  2000  Plan is also  sought  in  order to 
qualify the 2000 Plan under Section  162(m) of the Internal  Revenue Code and to 
thereby  allow the  Company  to deduct  for  federal  income  tax  purposes  all 
compensation  paid under the 2000 Plan to Named Executive  Officers  (generally, 
the  executive  officers  who would be listed for a fiscal  year in the  summary 
compensation table appearing herein). 
 
SUMMARY OF THE 2000 PLAN 
 
GENERAL 
 
         The  purpose  of  the  2000  Plan  is to  secure  for  United  and  its 
shareholders  the benefits of the incentive  inherent in stock  ownership in the 
Company  by key  employees   who  perform  services  for  the  Company  and  its 
subsidiaries,  who are largely  responsible  for its future growth and continued 
success. The 2000 Plan is further intended to provide flexibility to the Company 
in its ability to motivate,  attract and retain the services of individuals upon 
whose  judgment,  interest  and  special  effort the  successful  conduct of its 
operation  largely  depends.  The 2000 Plan became effective on December 8, 1999 
and will continue in effect, unless earlier terminated,  until December 7, 2009. 
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However,  awards  issued  pursuant  to the  2000  Plan  prior  to  the  relevant 
termination date which have not expired or otherwise  terminated as of such date 
may be exercised after such time in accordance with their terms. 
 
         A maximum of 490,000 shares of Common Stock are available for the grant 
of stock  options  under the 2000 Plan;  provided that if the number of United's 
issued and  outstanding  shares of Common Stock is increased  after  December 8, 
1999,  the maximum  number of shares for which  awards may be granted  under the 
2000  Plan  shall be  increased  such  that the  ratio of the  number  of shares 
available for grant to  outstanding  shares remains the same as the ratio of the 
shares available to grant under the 2000 Plan to outstanding shares that existed 
on  December  8,  1999.  Outstanding  shares  shall  for  the  purposes  of such 
calculation  include  the  number of  shares  into  which  other  securities  or 
instruments  issued by  United  are  currently  convertible  (e.g.,  convertible 
preferred  stock or  convertible  debentures,  but not  outstanding  options  to 
acquire stock).  The maximum number of shares  available for grant as ISOs under 
the 2000 Plan is 400,000 shares. 
 
         The  2000  Plan  is not  subject  to  any  provisions  of the  Employee 
Retirement  Income Security Act of 1974 ("ERISA"),  nor is it subject to Section 
401 of the Internal Revenue Code of 1986, as amended (the "Code"). 
 
         A  summary  of the more  important  provisions  of the 2000 Plan is set 
forth below. This summary does not purport to be complete,  and reference to the 
full text of the 2000 Plan should be made for further information. A copy of the 
Plan is  attached  hereto  as  Appendix  A. 
 
ADMINISTRATION 
 
         The 2000 Plan is  administered  by the  Compensation  Committee  of the 
Board of Directors of the Company,  or by any other  Committee  appointed by the 
Board that is granted  authority to administer the Plan (the  "Committee").  The 
members of the Committee serve at the pleasure of the Board of Directors. 
 
         Each employee of the Company  (including an employee who is a member of 
the Board) or of a subsidiary whose judgment,  initiative and efforts contribute 
or may be expected to contribute materially to the successful performance of the 
Company or any subsidiary, is eligible to participate in the Plan. The Committee 
is empowered to select the  individuals  who will  participate  in the Plan (the 
"Participants"),  the form and amount of the awards,  the dates of grant and the 
terms and provisions of each award,  and to interpret the Plan and any agreement 
entered into  pursuant to the Plan.  All  decisions  and  determinations  of the 
Committee in the administration of the Plan and on all questions  concerning the 
Plan are final and  conclusive.  Participants  in the Plan are  selected  in the 
discretion of the Committee. 
 
         Awards granted under the Plan will be evidenced by a written  agreement 
(the "Award  Agreement") in such form and  containing  such terms and conditions 
(which  need  not be  identical  for  all  Award  Agreements)  as the  Committee 
determines,  so long as the Award  Agreement is in compliance  with the terms of 
the Plan. 
 
TERMS OF GRANT AND EXERCISE OF AWARDS 
 
         STOCK  OPTIONS.  Stock options  granted under the Plan may be incentive 
stock options ("ISOs") or nonqualified stock options ("NQSOs" and,  collectively 
with ISOs,  "Options").  An Option  entitles a Participant to purchase shares of 
Common Stock from the Company at the option price.  The exercise price of an ISO 
may not be less than the fair  market  value of the Common  Stock on the date of 
the grant,  or less than 110% of the fair market value if the  Participant  owns 
more than 10% of the total combined  voting power of all classes of stock of the 
Company. The exercise price of non-qualified stock options may be equal to, less 
than,  or more than the fair market  value of the common  stock on the date that 
the option is awarded. The maximum number of Shares subject to options which can 
be granted  under the 2000 Plan during any calendar  year to any  individual  is 
200,000 shares. 
 
         Full  payment  of the  option  price  must be made  when an  Option  is 
exercised.  The  purchase  price  may be paid in cash or in such  other  form of 
consideration  as the Committee may approve,  which may include shares of Common 
Stock valued at their fair market value on the date of exercise, or by any other 
means which the Committee  determines to be consistent  with the Plan's  purpose 
and applicable law. 
 
         Options granted under the 2000 Plan will be exercisable, in whole or in 
part, by the option  holder upon such terms and  conditions as may be determined 
by the  Committee.  Options vest  according to the schedule  provided for by the 
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Committee in the  corresponding  Award Agreement and are not  exercisable  later 
than 10 years after the date of grant, but any incentive stock option granted to 
a Participant who owns more than 10% of the combined voting power of all classes 
of stock of the Company will not be exercisable  after the expiration of 5 years 
after the date the option is granted.  Incentive  stock options are also subject 
to the further restriction that the aggregated fair market value,  determined as 
of the date of grant,  of common  stock as to which any  incentive  stock option 
first  becomes  exercisable  in any  calendar  year is limited to  $100,000  per 
recipient.  To the extent that Options granted  pursuant to the Plan exceed such 
amount (or otherwise fail to qualify as ISOs), they will constitute NQSOs. 
 
         STOCK  APPRECIATION  RIGHTS. The Committee may grant stock appreciation 
rights  separately  or in  connection  with  another  stock  incentive,  and the 
Committee may provide that the holder may exercise them at any time or that they 
will be paid at a certain time or times or upon the occurrence or non-occurrence 
of certain events.  Stock appreciation rights may be settled in shares of common 
stock or in cash,  according to terms  established by the Committee with respect 
to any particular award. The maximum number of stock  appreciation  rights which 
can be granted under the 2000 Plan during any calendar year to any individual is 
200,000. 
 
         RESTRICTED STOCK; STOCK AWARDS. Participants may also be awarded shares 
of Common Stock pursuant to a stock award. The Committee, in its discretion, may 
prescribe that a Participant's  rights in a stock award shall be nontransferable 
or forfeitable or both unless certain conditions are satisfied. These conditions 
may include, for example, a requirement that the Participant continue employment 
with the Company for a specified  period or that the Company or the  Participant 
achieve   stated   objectives.   In  addition,   the   restrictions   may  lapse 
incrementally. 
 
         At the time a grant of restricted  stock is made,  the Committee  shall 
establish a period or periods of time (the  "Restricted  Period")  applicable to 
such grant which,  unless the Committee  otherwise  provides,  shall not be less 
than one year.  Subject  to  certain  provisions,  at the end of the  Restricted 
Period,  all restrictions shall lapse and the restricted stock shall vest in the 
Participant.  The  Committee  may, in its  discretion,  shorten or terminate the 
Restricted  Period,  or waive any  conditions  for the lapse or  termination  of 
restrictions  with respect to all or any portion of the restricted  stock at any 
time after the date the grant is made. 
 
         Upon a grant of restricted stock, a stock certificate  representing the 
number  of  shares of  restricted  stock  granted  to the  Participant  shall be 
registered in the Participant's name and shall be held in custody by the Company 
or a bank  selected by the Committee for the  Participant's  account.  Following 
such registration, the Participant shall, subject to certain restrictions,  have 
the  rights  and  privileges  of a  shareholder  as to  such  restricted  stock, 
including  the right to receive  dividends  and to vote such  restricted  stock, 
except that the right to receive  cash  dividends  shall be the right to receive 
such dividends  either in cash currently or by payment in restricted  stock,  as 
the Committee shall determine.  The maximum number of Shares of Restricted Stock 
or Stock  Awards  which can be granted  under the 2000 Plan during any  calendar 
year to any individual is 200,000. 
 
         PERFORMANCE  SHARE  AWARDS.  The Plan  also  provides  for the award of 
performance  shares.  A  performance  share award  entitles the  Participant  to 
receive a payment equal to the fair market value of a specified number of shares 
of Common Stock if certain  performance  standards are met. The  Committee  will 
prescribe the  requirements  that must be satisfied  before a performance  share 
award is earned. The performance share requirements may include,  for example, a 
requirement  that the  Participant  continue  employment  with the Company for a 
specified  period  or  that  the  Company  or  the  Participant  achieve  stated 
objectives. To the extent that performance shares are earned, the obligation may 
be settled in cash, in Common Stock or by a combination of the two. 
 
         No Participant shall have, as a result of receiving a performance share 
award, any rights as a shareholder  until and to the extent that the performance 
shares are earned and Common Stock is  transferred to such  Participant.  If the 
Award  Agreement so provides,  a Participant may receive a cash payment equal to 
the dividends  that would have been payable with respect to the number of shares 
of Common Stock  covered by an award  between (a) the date that the  performance 
shares  are  awarded  and (b) the date that a  transfer  of Common  Stock to the 
Participant,  cash  settlement,  or combination  thereof is made pursuant to the 
performance share award. 
 
TERMINATION OF AWARDS. 
 
         The terms of an award may provide that it will  terminate,  among other 
reasons, upon the holder's termination of employment or other status with United 
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or its  subsidiaries,  upon  a  specified  date,  upon  the  holder's  death  or 
disability,  or upon the occurrence of a change in control.  Also, the Committee 
may,  within the terms of the 2000 Plan,  provide in the Award Agreement for the 
acceleration of vesting for any of the above reasons. 
 
AMENDMENT AND TERMINATION OF 2000 PLAN; ADJUSTMENT OF SHARES 
 
         The Board of Directors may at any time terminate,  suspend or amend the 
Plan,  but certain  amendments  will not become  effective  without  shareholder 
approval.  Generally,  the Board or the Committee  may not adversely  affect the 
rights of a holder of an award without the holder's consent.  The Committee may, 
in such  manner  as it shall  determine  in its sole  discretion,  appropriately 
adjust  the  number of  shares  subject  to  awards  under the 2000 Plan and the 
purchase  price per  share and the  aggregate  number  of shares  available  for 
issuance  under the 2000 Plan in the event of any stock  dividend  issued by the 
Company,  recapitalization of the Company's capital structure or exchange of the 
outstanding shares of Common Stock for shares of another class or company. 
 
 
EXPENSES 
 
         The Company pays the administrative  costs of the 2000 Plan,  including 
the expenses of the Committee and the costs of issuing and delivering the shares 
subject to the Plan. 
 
 
COMPLIANCE WITH SECTION 162(M) OF THE INTERNAL REVENUE CODE 
 
         Section 162(m) of the IRC denies a deduction by an employer for certain 
compensation  in  excess of $1.0  million  per year  paid by a  publicly  traded 
corporation  to the Named  Executive  Officers at the end of the  taxable  year. 
Compensation  with respect to stock options,  including upon exercise of an NQSO 
or upon a disqualifying disposition of an ISO, as described below under "Certain 
Federal Income Tax  Consequences",  or other  compensation  pursuant to the 2000 
Plan,  will be  excluded  from  this  deduction  limit if it  satisfies  certain 
requirements.  The requirements  include:  (i) the stock option or right must be 
granted at an exercise  price not lower than fair market  value at date of grant 
(or the award must be made on account of the  attainment  of  performance  goals 
that meet the  requirements of Section  162(m));  (ii) the stock option grant or 
other stock award must be made by a committee  composed of two or more  "outside 
directors" within the meaning of Section 162(m);  (iii) the plan under which the 
award is granted  must state the maximum  number of shares with respect to which 
options or rights may be granted  during a specified  period to any  individual; 
and (iv) the material  terms  pursuant to which the  compensation  is to be paid 
must be disclosed to, and approved by,  shareholders in a separate vote prior to 
payment.  The 2000 Plan meets the  requirements  of paragraphs (i) through (iii) 
above,  and  approval of the 2000 Plan by the  Company's  shareholders  is being 
proposed in order to comply with  requirement  (iv), so that  compensation  with 
respect to stock  options and stock  awards may be excluded  from the  deduction 
limit under 162(m) of the IRC. 
 
 
FEDERAL INCOME TAX EFFECTS 
 
         The federal,  state and local income tax  consequences  associated with 
the grant or purchase of Common Stock or Options under the Plan will depend upon 
each individual  Participant's  circumstances.  Each Participant should seek the 
advice  of  a  qualified  tax  adviser   regarding  the  tax   consequences   of 
participation in the Plan. 
 
         The  statements  pertaining  to the  federal  income  tax  consequences 
regarding  participation  in the  Plan are  based  upon  the  Code,  regulations 
promulgated by the Internal  Revenue Service (the "IRS")  thereunder,  published 
revenue rulings issued by the IRS, and case law as of the date hereof. Such laws 
and regulations are subject to change.  Such statements reflect existing law and 
reasonable  interpretations  thereof  and do not,  in any  instance,  purport to 
indicate the trend of the law in the future.  As a result,  no assurance  can be 
given that there will be no statutory,  judicial or administrative  changes that 
would modify these summaries  and/or  statements.  No ruling from the IRS or any 
state  agency has been  requested  and no ruling has been issued with respect to 
any transactions described herein. 
 
         OPTIONS.  There are generally no federal tax consequences either to the 
employee  receiving Options (the "Optionee") or to the Company upon the grant of 
an Option.  Upon  exercise of an ISO, the Optionee will not recognize any income 
and the Company will not be entitled to a deduction for tax  purposes,  although 
such  exercise  may  give  rise  to a  liability  for  the  Optionee  under  the 
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alternative  minimum tax  provisions  of the Code.  Generally,  if the  Optionee 
disposes of shares  acquired upon exercise of an ISO within two (2) years of the 
date of  grant  or one (1)  year of the  date of  exercise,  the  Optionee  will 
recognize  ordinary  compensation  income and the Company  will be entitled to a 
deduction  for tax  purposes  in the  taxable  year in  which  such  disposition 
occurred in the amount of the excess of the fair  market  value of the shares of 
Common Stock on the date of exercise over the option exercise price (or the gain 
on sale, if less). Otherwise,  the Company will not be entitled to any deduction 
for tax purposes upon  disposition  of such shares,  and the entire gain for the 
Optionee will be treated as a capital gain. On exercise of a NQSO, the amount by 
which the fair market value of the Common Stock on the date of exercise  exceeds 
the  option  exercise  price  will  generally  be  taxable  to the  Optionee  as 
compensation  income and will  generally be  deductible  for tax purposes by the 
Company.  The  disposition of shares of Common Stock acquired upon exercise of a 
NQSO will generally result in a capital gain or loss for the Optionee,  but will 
have no tax consequences for the Company. 
 
         STOCK  AWARDS;  RESTRICTED  STOCK.  With respect to outright  grants of 
Common Stock under the Plan, the Company is of the opinion that the  Participant 
will realize  compensation income at the time of grant in an amount equal to the 
fair  market  value of the Common  Stock less any  amount  paid for such  Common 
Stock.  The  Company  is also of the  opinion  that  it  will be  entitled  to a 
deduction under the Code in the amount and at the time that compensation  income 
is realized by the Participant. 
 
         With  respect  to the grant of  restricted  stock  under the Plan,  the 
Company is of the opinion that the Participant will realize  compensation income 
in an amount equal to the fair market  value of the  restricted  stock  (whether 
received as a grant or as a dividend),  less any amount paid for such restricted 
stock, at the time when the Participant's rights with respect to such restricted 
stock are no longer  subject to a  substantial  risk of  forfeiture,  unless the 
Participant elected,  pursuant to a special election provided in the Code, to be 
taxed on the  restricted  stock  at the time it was  granted  or  received  as a 
dividend,  as the case may be.  Dividends  paid to the  Participant  during  the 
Restricted  Period  will be  taxable  as  compensation  income,  rather  than as 
dividend income,  unless the election referred to above was made. The Company is 
also of the opinion  that it will be  entitled to a deduction  under the Code in 
the  amount  and at  the  time  that  compensation  income  is  realized  by the 
Participant. 
 
         PERFORMANCE  SHARE  AWARDS.  Unless an election  is made under  Section 
83(b) of the  Code,  a  Participant  will  recognize  income on  account  of the 
settlement of a performance share award. The amount of such income will be equal 
to any cash that is paid and the fair market  value of Common Stock (on the date 
that the shares are first  transferable or not subject to a substantial  risk of 
forfeiture)  that is received in settlement  of the award,  and the Company will 
generally be entitled to claim a deduction of such amount for tax purposes. 
 
 
THE BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS THAT YOU VOTE FOR THIS PROPOSAL. 
 
 
         APPROVAL TO AMEND THE ARTICLES OF INCORPORATION TO INCREASE THE 
                   NUMBER OF AUTHORIZED SHARES OF COMMON STOCK 
                                  (Proposal 3) 
 
         The Board of Directors of United  believes that it would be in the best 
interest  of  United  and  its  shareholders   that  the  Restated  Articles  of 
Incorporation be amended to increase the number of shares of Common Stock, $1.00 
par value,  from the 10,000,000 shares currently  authorized to 50,000,000.  The 
number of shares  outstanding  as of  December  31, 1999 was  8,034,268.  United 
currently has 288,004 shares  reserved for issuance in connection  with the 1995 
Plan and 52,898 shares reserved for issuance in connection with the stock option 
plan of 1st Floyd Bankshares, which was assumed by United under the terms of the 
merger  agreement.  An additional  500,000 shares will be reserved in connection 
with the approval of the 2000 Plan referenced in Proposal 2. Accordingly, United 
currently  has a total of 1,224,830  authorized  but  unissued  shares of Common 
Stock uncommitted to any specific purpose. 
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PURPOSE OF AUTHORIZING ADDITIONAL COMMON STOCK 
 
         The Board of  Directors  believes  that it is in the best  interest  of 
United to increase the number of authorized shares of Common Stock, since of the 
10,000,000 shares currently  authorized,  8,775,170 are outstanding or have been 
reserved for issuance as of December 31, 1999,  assuming that Proposal 2 of this 
proxy is approved.  The Board of Directors  believes that the  1,224,830  shares 
remaining available for use are insufficient to enable the Board of Directors to 
act  quickly to take  advantage  of various  business  opportunities,  including 
acquisitions,   financings,   raising  additional  capital,   stock  splits  and 
dividends,  compensation plans and other corporate purposes. United entered into 
agreements to acquire North Point Bancshares,  Inc.,  Dawsonville,  Georgia,  on 
February 9, 2000, pursuant to which United would issue 958,211 shares of Common 
Stock and Independent Bancshares, Inc., Powder Springs, Georgia, on February 10, 
2000,  pursuant to which United would issue 870,598 shares of Common Stock.  The 
consummation of both  acquisitions is conditioned upon  shareholder  approval of 
increasing the authorized  shares of Common Stock from 10,000,000 to 50,000,000. 
United also is currently planning an offering of approximately 315,790 shares of 
Common  Stock in the second  quarter of 2000 for  approximately  $12,000,000  to 
provide more capital for its subsidiary banks. 
 
Effect of Proposal 
 
         If this  proposal is  approved,  the Board of  Directors  will have the 
authority to issue the additional authorized shares to those persons and for the 
consideration  as it may determine  without further action by the  shareholders. 
Any issues of additional  Common Stock could have the effect of  discouraging an 
attempt to acquire  control of United.  For  example,  stock  could be issued to 
persons,  firms or entities known to be friendly to  management.  An issuance of 
Common  Stock at a price  below the book  value per share  will have a  dilutive 
effect on the book value of the outstanding  shares and may also have a dilutive 
effect  on  earnings  per  share  and  the  relative  voting  power  of  current 
shareholders.  The issuance of Common Stock in a merger or acquisition  may also 
have a dilutive effect.  Except as set forth in the preceding paragraph,  United 
does not currently have any material commitments,  arrangements or understanding 
which would require the issuance of additional shares of Common Stock. 
 
         The Board of Directors  does not believe that an increase in the number 
of  authorized  shares of Commons  Stock will have a  significant  impact on any 
attempt  to  gain  control  of  United.  It  is  possible,   however,  that  the 
availability of authorized but unissued shares of Common Stock could  discourage 
third parties from  attempting  to gain control since the Board could  authorize 
the  issuance of shares of Common Stock in a manner that could dilute the voting 
power of a person attempting to acquire control of United,  increase the cost of 
acquiring such control or otherwise hinder such efforts.  The Board is not aware 
of any present  threat or attempt to gain control of United and this  Proposal 3 
is not in response to any such action. Furthermore, this Proposal 3 is not being 
presented with the intent that it be utilized as a type of anti-takeover device. 
 
         Assuming that this Proposal is adopted, the text of the first paragraph 
of Article V in  United's  Restated  Articles of  Incorporation  would be as set 
forth in the attached Appendix B. 
 
Vote Required for Approval 
 
         The  affirmative  vote of holders of a majority of the shares of Common 
Stock  outstanding on the record date is required to approve the  amendment.  An 
abstention or broker non-vote would be included in determining  whether a quorum 
is present at a meeting, but would not have an effect on the outcome of a vote. 
 
               THE BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS THAT 
                           YOU VOTE FOR THIS PROPOSAL. 
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                   INFORMATION CONCERNING UNITED'S ACCOUNTANTS 
 
         Porter   Keadle  Moore,   LLP  ("Porter   Keadle")  was  the  principal 
independent  public  accountant  for United  during the year ended  December 31, 
1999.  Representatives of Porter Keadle are expected to be present at the annual 
meeting and will have the  opportunity  to make a statement if they desire to do 
so and to respond to  appropriate  questions.  United  anticipates  that  Porter 
Keadle will be United's accountants for the 2000 fiscal year. 
 
 
                              SHAREHOLDER PROPOSALS 
 
     No proposals by non-management have been presented for consideration at the 
Annual  Meeting.  United  expects  that its 2001 Annual  Meeting will be held in 
April  2001.  Any  proposals  by   non-management   shareholders   intended  for 
presentation  at the 2001  Annual  Meeting  must be  received  by  United at its 
principal executive offices,  attention of the Secretary, no later than November 
20, 2000 in order to be included in the proxy material for that Meeting.  United 
must be notified of any other shareholder  proposal intended to be presented for 
action at the  meeting not later than  February  3, 2001 or else  proxies may be 
voted on such proposal at the discretion of the person or persons  holding these 
proxies. 
 
 
                 OTHER MATTERS THAT MAY COME BEFORE THE MEETING 
 
     Management of United knows of no matters other than those stated above that 
are to be brought  before the meeting.  If any other matters should be presented 
for consideration and voting,  however, it is the intention of the persons named 
in the enclosed Proxy to vote in accordance with their judgment as to what is in 
the best interest of United. 
 
 
                                       By Order of the Board of Directors, 
 
 
 
                                       Jimmy C. Tallent 
                                       President and Chief Executive Officer 
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                                  COMMON STOCK 
                         OF UNITED COMMUNITY BANKS, INC. 
 
                     THIS PROXY IS SOLICITED BY THE BOARD OF 
             DIRECTORS FOR THE 2000 ANNUAL MEETING OF SHAREHOLDERS. 
 
         This  undersigned  hereby  appoints Jimmy C. Tallent or Robert L. Head, 
Jr. the proxy of the  undersigned to vote the Common Stock of the undersigned at 
the Annual Meeting of shareholders of UNITED COMMUNITY BANKS, INC. to be held on 
April 20, 2000, and any adjournment thereof. 
 
 
1. Election of Nominees                 Nominees:  Jimmy C.  Tallent,  Robert H. 
                                        Blalock,  Billy  M.  Decker,  Thomas  C. 
                                        Gilliland,  Robert L. Head, Jr., Charles 
                                        E. Hill,  Hoyt O. Holloway,  Clarence W. 
                                        Mason,   Sr.,  Zell  B.  Miller,  W.  C. 
                                        Nelson,  Jr.,  Charles E. Parks, and Tim 
                                        Wallis 
 
FOR the nominees listed to the right    WITHHOLD AUTHORITY 
                                        to vote for all nominees 
                 / /                              / / 
 
                                        WITHHOLD AUTHORITY 
                                        to vote for an individual nominee 
                                                 / / 
                                        Write name(s) below: 
 
                                        --------------------------- 
 



 
 
 
 
2.       Approval of the 2000 Key Employee Stock Option Plan 
 
          / /     FOR approval of the 2000 Key Employee Stock Option Plan 
 
          / /     AGAINST approval of the 2000 Key Employee Stock Option Plan 
 
 
3.       Approval to Amend the Restated Articles of Incorporation 
 
          / /     FOR  the   proposal   to  amend  the   Restated   Articles  of 
                  Incorporation  to  increase  the number of  authorized  common 
                  shares from 10,000,000 to 50,000,000 
 
         / /      AGAINST  the  proposal  to  amend  the  Restated  Articles  of 
                  Incorporation  to  increase  the number of  authorized  common 
                  shares from 10,000,000 to 50,000,000 
 
4.       Authority to vote, in the proxies' discretion, upon such other business 
         as  may  properly  come  before  the  meeting  or any  postponement  or 
         adjournment thereof 
 
         / /      AUTHORITY GRANTED                  / /     AUTHORITY WITHHELD 
 
 
The undersigned hereby  acknowledges  receipt of the Notice of Annual Meeting of 
Shareholders dated March 20, 2000 and the Proxy Statement furnished therewith. 
 
                                              _______________________, 2000 
                                              Dated and signed 
 
                                              ---------------------------- 
                                              Signature 
 
                                              ---------------------------- 
                                              Signature 
 
(Signature(s) should agree with the name(s) hereon.  Executors,  administrators, 
trustees,  guardians  and attorneys  should so indicate when signing.  For joint 
accounts,  each owner should sign. Corporations should sign their full corporate 
name by a duly authorized officer.) 
 
This proxy is revocable at or at any time prior to the meeting. 
 
     Please sign and return this proxy in the accompanying prepaid envelope. 
 
                                   ---------- 
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                         UNITED COMMUNITY BANKS, INC. 
 
                       2000 KEY EMPLOYEE STOCK OPTION PLAN 
 
 
ARTICLE 1.  ESTABLISHMENT, PURPOSE, AND DURATION 
 
         1.1      ESTABLISHMENT  OF THE PLAN.  United  Community Banks,  Inc., a 
Georgia  corporation   (hereinafter  referred  to  as  the  "Company"),   hereby 
establishes  a stock  option  and  incentive  award  plan  known as the  "United 
Community Banks, Inc. 2000 Key Employee Stock Option Plan" (the "Plan"),  as set 
forth in this document.  The Plan permits the grant of Incentive  Stock Options, 
Nonqualified Stock Options,  Restricted Stock,  Stock Awards,  Performance Share 
Awards and Stock Appreciation Rights. 
 
         The Plan shall become effective on the date it is approved by the Board 
of  Directors  (the  "Effective  Date"),  subject to approval of the Plan by the 
Company's  shareholders within the 12-month period immediately  thereafter,  and 
shall remain in effect as provided in Section 1.3. 
 
         1.2  PURPOSE OF THE PLAN.  The purpose of the Plan is to secure for the 
Company and its  shareholders  the benefits of the  incentive  inherent in stock 
ownership in the Company by key  employees of the Company and its  subsidiaries, 
who are  responsible  for its future  growth  and  continued  success.  The Plan 
promotes  the  success  and  enhances  the value of the  Company by linking  the 
personal  interests of Participants (as defined below) to those of the Company's 
shareholders,  and by providing  Participants  with an incentive for outstanding 
performance.  The Plan is further intended to provide flexibility to the Company 
in its ability to motivate, attract and retain the services of Participants upon 
whose  judgment,  interest  and  special  effort the  successful  conduct of its 
operation largely depends. 
 
         1.3  DURATION OF THE PLAN.  The Plan shall  commence  on the  Effective 
Date, and shall remain in effect, subject to the right of the Board of Directors 
to amend or terminate the Plan at any time pursuant to Article 14, until the day 
prior to the tenth (10th) anniversary of the Effective Date. 
 
 
ARTICLE 2.  DEFINITIONS 
 
         Whenever used in the Plan, the following  terms shall have the meanings 
set forth below: 
 
         (a)      "AGREEMENT"   means  an   agreement   entered   into  by  each 
                  Participant  and the  Company,  setting  forth  the  terms and 
                  provisions  applicable to Awards granted to Participants under 
                  this Plan. 
 
         (b)      "AWARD" means,  individually  or  collectively,  a grant under 
                  this  Plan of  Incentive  Stock  Options,  Nonqualified  Stock 
                  Options,  Restricted  Stock,  Stock Awards,  Performance Share 
                  Awards or Stock Appreciation Rights. 
 
         (c)      "BENEFICIAL  OWNER" or "BENEFICIAL  OWNERSHIP"  shall have the 
                  meaning  ascribed  to such term in Rule 13d-3 of the  Exchange 
                  Act. 
 
         (d)      "BOARD" or "BOARD OF DIRECTORS" means the Board of  Directors 
                  of  the Company. 
 
         (e)      "CAUSE"  means:  (i)  willful  misconduct  on  the  part  of a 
                  Participant that is materially  detrimental to the Company; or 
                  (ii) the  conviction of a Participant  for the commission of a 
                  felony.  The  existence  of "Cause"  under  either (i) or (ii) 
                  shall be  determined  by the  Committee.  Notwithstanding  the 
                  foregoing,  if the  Participant has entered into an employment 
                  agreement  that  is  binding  as of  the  date  of  employment 
                  termination, and if such employment agreement defines "Cause," 
                  and/or provides a means of determining whether "Cause" exists, 
                  such  definition  of  "Cause"  and  means of  determining  its 
                  existence shall supersede this provision. 
 
         (f)      "CODE" means the  Internal  Revenue  Code of 1986,  as amended 
                  from time to time,  or any successor act thereto. 
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         (g)      "COMMITTEE"  means the committee  appointed to administer  the 
                  Plan with respect to grants of Awards, as specified in Article 
                  3, and to perform the functions set forth therein. 
 
         (h)      "COMMON STOCK" means  the  common  stock  of the  Company, par 
                  value $1.00 per share. 
 
         (i)      "COMPANY"  means  United  Community  Banks,  Inc.,  a  Georgia 
                  corporation,  or any successor  thereto as provided in Article 
                  18. 
 
         (j)      "CORRESPONDING  SAR" means an SAR that is granted in  relation 
                  to a particular Option and that can be exercised only upon the 
                  surrender to the Company,  unexercised, of that portion of the 
                  Option to which the SAR relates. 
 
         (k)      "DIRECTOR"  means any  individual who is a member of the Board 
                  of Directors of the Company. 
 
         (l)      "DISABILITY"  shall have the meaning  ascribed to such term in 
                  the   Company's   long-term   disability   plan  covering  the 
                  Participant,  or in  the  absence  of  such  plan,  a  meaning 
                  consistent with Section 22(e)(3) of the Code. 
 
         (m)      "EMPLOYEE"  means any employee of the Company or the Company's 
                  Subsidiaries.  Directors who are not otherwise employed by the 
                  Company  or the  Company's  Subsidiaries  are  not  considered 
                  Employees under this Plan. 
 
         (n)      "EFFECTIVE  DATE" shall have the meaning ascribed to such term 
                  in Section 1.1. 
 
         (o)      "EXCHANGE ACT" means the  Securities  Exchange Act of 1934, as 
                  amended from time to time, or any successor act thereto. 
 
         (p)      "FAIR MARKET VALUE" shall be determined as follows: 
 
 
                  (i)      If, on the relevant  date, the Shares are traded on a 
                           national  or regional  securities  exchange or on The 
                           Nasdaq  Stock  Market  ("Nasdaq")  and  closing  sale 
                           prices for the Shares are customarily  quoted, on the 
                           basis of the  closing  sale  price  on the  principal 
                           securities  exchange  on which the Shares may then be 
                           traded  or, if there is no such sale on the  relevant 
                           date, then on the immediately  preceding day on which 
                           a sale was reported; 
 
                  (ii)     If, on the relevant  date,  the Shares are not listed 
                           on any securities  exchange or traded on Nasdaq,  but 
                           nevertheless  are  publicly  traded and  reported  on 
                           Nasdaq  without  closing  sale  prices for the Shares 
                           being  customarily  quoted,  on the basis of the mean 
                           between the closing bid and asked  quotations in such 
                           other over-the-counter  market as reported by Nasdaq; 
                           but, if there are no bid and asked  quotations in the 
                           over-the-counter market as reported by Nasdaq on that 
                           date, then the mean between the closing bid and asked 
                           quotations in the over-the-counter market as reported 
                           by Nasdaq on the  immediately  preceding day such bid 
                           and asked prices were quoted; and 
 
                  (iii)    If, on the relevant date, the Shares are not publicly 
                           traded as described  in (i) or (ii),  on the basis of 
                           the good faith determination of the Committee. 
 
         (q)      "INCENTIVE  STOCK OPTION" OR "ISO" means an option to purchase 
                  Shares  granted  under  Article  6 which is  designated  as an 
                  Incentive   Stock   Option  and  is   intended   to  meet  the 
                  requirements of Section 422 of the Code. 
 
         (r)      "INITIAL VALUE" means,  with respect to a  Corresponding  SAR, 
                  the Option  Price per share of the  related  Option,  and with 
                  respect to an SAR granted independently of an Option, the Fair 
                  Market  Value  of one  share  of  Common  Stock on the date of 
                  grant. 
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         (s)      "INSIDER" shall mean an Employee who is, on the relevant date, 
                  an officer or a director,  or a ten percent  (10%)  beneficial 
                  owner of any class of the Company's equity  securities that is 
                  registered  pursuant to Section 12 of the  Exchange Act or any 
                  successor  provision,  as "officer" and "director" are defined 
                  under Section 16 of the Exchange Act. 
 
         (t)      "NAMED EXECUTIVE OFFICER" means, if applicable,  a Participant 
                  who,  as of the date of vesting  and/or  payout of an Award is 
                  one of the group of  "covered  employees,"  as  defined in the 
                  regulations  promulgated  under Code  Section  162(m),  or any 
                  successor statute. 
 
         (u)      "NONQUALIFIED  STOCK  OPTION"  OR  "NQSO"  means an  option to 
                  purchase  Shares  granted  under  Article  6, and which is not 
                  intended to meet the requirements of Code Section 422. 
 
         (v)      "OPTION"  means an Incentive  Stock  Option or a  Nonqualified 
                  Stock Option. 
 
         (w)     "OPTION  PRICE"  means  the  price  at  which a  Share  may be 
                  purchased  by  a  Participant   pursuant  to  an  Option,   as 
                  determined by the Committee. 
 
         (x)      "PARTICIPANT" means an Employee of the Company or a Subsidiary 
                  who  has  been  determined  by  the  Committee  to  contribute 
                  significantly  to the profits or growth of the Company and who 
                  has been granted an Award under the Plan which is outstanding. 
 
         (y)      "PERFORMANCE SHARE AWARD" means an Award, which, in accordance 
                  with  and   subject  to  an   Agreement,   will   entitle  the 
                  Participant,  or his estate or beneficiary in the event of the 
                  Participant's  death,  to  receive  cash,  Common  Stock  or a 
                  combination thereof. 
 
         (z)      "PERSON"  shall  have the  meaning  ascribed  to such  term in 
                  Section 3(a)(9) of the Exchange Act and used in Sections 13(d) 
                  and 14(d)  thereof,  including a "group" as defined in Section 
                  13(d) thereof. 
 
         (aa)     "RETIREMENT"  shall mean  retiring  from  employment  with the 
                  Company or any Subsidiary on or after attaining age sixty five 
                  (65). 
 
         (bb)     "RESTRICTED  STOCK" means an Award of Common Stock  granted in 
                  accordance   with  the  terms  of  Article  8  and  the  other 
                  provisions  of the  Plan,  and  which is  nontransferable  and 
                  subject to a substantial risk of forfeiture.  Shares of Common 
                  Stock shall cease to be  Restricted  Stock when, in accordance 
                  with the  terms  hereof  and the  applicable  Agreement,  they 
                  become   transferable   and  free  of   substantial   risk  of 
                  forfeiture. 
 
         (cc)     "SAR"  means a stock  appreciation  right  that  entitles  the 
                  holder to receive,  with respect to each share of Common Stock 
                  encompassed by the exercise of such SAR, the amount determined 
                  by the Committee and specified in an Agreement. In the absence 
                  of such specification, the holder shall be entitled to receive 
                  in  cash,   with   respect  to  each  share  of  Common  Stock 
                  encompassed  by the  exercise  of such SAR,  the excess of the 
                  Fair  Market  Value on the date of  exercise  over the Initial 
                  Value.  References to "SARs" include both  Corresponding  SARs 
                  and SARs granted independently of Options,  unless the context 
                  requires otherwise. 
 
         (dd)     "SHARES"  means  the  shares of  Common  Stock of the  Company 
                  (including   any  new,   additional  or  different   stock  or 
                  securities  resulting  from the changes  described  in Section 
                  4.3). 
 
         (ee)     "STOCK  AWARD" means a grant of Shares under Article 8 that is 
                  not generally  subject to restrictions and pursuant to which a 
                  certificate for the Shares is transferred to the Employee. 
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         (ff)     "SUBSIDIARY"  means any company  during any period in which it 
                  is a "subsidiary corporation" (as that term is defined in Code 
                  Section 424(f)) with respect to the Company. 
 
 
ARTICLE 3.  ADMINISTRATION 
 
         3.1 THE  COMMITTEE.  The Plan  shall be  administered  by the  Board of 
Directors  or by the  Compensation  Committee  of  the  Board,  or by any  other 
committee or  subcommittee  appointed by the Board that is granted  authority to 
administer the Plan.  The members of the Committee  shall be appointed from time 
to time by, and shall serve at the discretion of, the Board of Directors. 
 
         3.2 AUTHORITY OF THE COMMITTEE.  Subject to the provisions of the Plan, 
the  Committee  shall  have  full  power to  select  the  Employees,  Directors, 
consultants  and  other  persons  who  perform  services  for the  Company  or a 
Subsidiary, who are responsible for the future growth and success of the Company 
who shall participate in the Plan (who may change from year to year);  determine 
the size and types of Awards;  determine the terms and conditions of Awards in a 
manner consistent with the Plan (including  conditions on the  exercisability of 
all or a part of an  Option or SAR,  restrictions  on  transferability,  vesting 
provisions on Restricted  Stock or Performance  Share Awards and the duration of 
the Awards);  construe and  interpret  the Plan and any  agreement or instrument 
entered into under the Plan; establish, amend or waive rules and regulations for 
the Plan's  administration;  and (subject to the provisions of Article 14) amend 
the terms and conditions of any  outstanding  Award to the extent such terms and 
conditions  are within the  discretion of the Committee as provided in the Plan, 
including  accelerating  the  time  any  Option  or  SAR  may be  exercised  and 
establishing  different  terms  and  conditions  relating  to the  effect of the 
termination  of  employment  or other  services  to the  Company.  Further,  the 
Committee  shall  make  all  other  determinations  which  may be  necessary  or 
advisable in the  Committee's  opinion for the  administration  of the Plan. All 
expenses of administering this Plan shall be borne by the Company. 
 
         3.3 DECISIONS  BINDING.  All  determinations  and decisions made by the 
Committee  pursuant to the  provisions  of the Plan and all  related  orders and 
resolutions of the Board shall be final,  conclusive and binding on all Persons, 
including  the Company,  the  shareholders,  Employees,  Participants  and their 
estates and beneficiaries. 
 
 
ARTICLE 4.  SHARES SUBJECT TO THE PLAN 
 
         4.1 NUMBER OF SHARES. Subject to adjustment as provided in Section 4.3, 
the total number of Shares available for grant of Awards under the Plan shall be 
490,000 shares, provided that, if the number of issued and outstanding Shares is 
increased  after the  Effective  Date,  the  maximum  number of Shares for which 
Awards may be granted  under the Plan shall be increased  such that the ratio of 
the number of shares available for grant to outstanding  shares remains the same 
as the ratio of the  shares  available  to grant  under the Plan to  outstanding 
shares that  existed on the  Effective  Date.  Outstanding  shares shall for the 
purposes  of such  calculations  include  the number of shares  into which other 
securities  or  instruments  issued by United are currently  convertible  (e.g., 
convertible  preferred  stock or  convertible  debentures,  but not  outstanding 
options to acquire stock).  The maximum number of Shares  available for grant as 
ISOs under the Plan shall equal an aggregate of four hundred thousand  (400,000) 
Shares.  The Shares may, in the discretion of the Company,  be either authorized 
but  unissued  Shares  or  Shares  held as  treasury  shares,  including  Shares 
purchased  by the Company,  whether on the market or  otherwise.  The  following 
rules shall  apply for  purposes  of the  determination  of the number of Shares 
available for grant under the Plan: 
 
                  (a)      The grant of an Option, SAR, Stock Award,  Restricted 
                           Stock Award or  Performance  Share Award shall reduce 
                           the Shares  available for grant under the Plan by the 
                           number of Shares subject to such Award. 
 
                  (b)      While an Option,  SAR, Stock Award,  Restricted Stock 
                           Award or Performance  Share Award is outstanding,  it 
                           shall  be  counted  against  the  authorized  pool of 
                           Shares, regardless of its vested status. 
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         4.2 LAPSED  AWARDS.  If any Award  granted under this Plan is canceled, 
terminates,  expires or lapses for any  reason,  or if Shares  are  withheld  in 
payment of the Option Price or for withholding taxes, any Shares subject to such 
Award or that are withheld  shall again be  available  for the grant of an Award 
under the Plan.  However,  in the event that prior to the Award's  cancellation, 
termination,  expiration or lapse,  the holder of the Award at any time received 
one or more  "benefits of  ownership"  pursuant to such Award (as defined by the 
Securities  and  Exchange  Commission,  pursuant  to any rule or  interpretation 
promulgated  under Section 16 of the Exchange  Act),  the Shares subject to such 
Award shall not again be made available for regrant under the Plan. 
 
         4.3  ADJUSTMENTS  IN AUTHORIZED  SHARES.  In the event of any change in 
corporate  capitalization,  such as a stock split,  or a corporate  transaction, 
such as any merger,  consolidation,  separation,  including a spin-off, or other 
distribution of stock or property of the Company, any reorganization (whether or 
not such reorganization comes within the definition of such term in Code Section 
368) or any partial or complete  liquidation  of the  Company,  such  adjustment 
shall be made in the number and class of Shares which may be delivered under the 
Plan,  and in the  number  and  class of  and/or  price  of  Shares  subject  to 
outstanding  Awards  granted  under  the  Plan,  as  may  be  determined  to  be 
appropriate and equitable by the Committee,  in its sole discretion,  to prevent 
dilution or enlargement of rights; provided,  however, that the number of Shares 
subject to any Award shall always be a whole number and the Committee shall make 
such adjustments as are necessary to insure Awards of whole Shares. 
 
 
ARTICLE 5.  ELIGIBILITY AND PARTICIPATION 
 
         Any key Employee of the Company or any  Subsidiary,  including any such 
Employee  who is  also  a  director  of the  Company  or any  Subsidiary,  whose 
judgment,  initiative  and efforts  contribute  or may be expected to contribute 
materially to the successful  performance of the Company or any Subsidiary shall 
be eligible to receive an Award under the Plan. In determining  the  individuals 
to whom such an Award  shall be granted  and the  number of Shares  which may be 
granted pursuant to that Award, the Committee shall take into account the duties 
of the respective individual,  his or her present and potential contributions to 
the  success of the  Company or any  Subsidiary,  and such other  factors as the 
Committee  shall deem relevant in connection with  accomplishing  the purpose of 
the Plan. 
 
 
ARTICLE 6.  STOCK OPTIONS 
 
         6.1 GRANT OF OPTIONS.  Subject to the terms and provisions of the Plan, 
Options  may be  granted  to  Participants  at any time and from time to time as 
shall be determined by the  Committee.  The Committee  shall have  discretion in 
determining the number of Shares subject to Options granted to each Participant. 
An Option may be granted with or without a Corresponding SAR. No Participant may 
be granted  ISOs (under the Plan and all other  incentive  stock option plans of 
the Company and any Subsidiary) which are first exercisable in any calendar year 
for Common  Stock having an aggregate  Fair Market Value  (determined  as of the 
date an Option is granted) that exceeds One Hundred Thousand Dollars ($100,000). 
The preceding  annual limit shall not apply to NQSOs.  The Committee may grant a 
Participant ISOs, NQSOs or a combination thereof, and may vary such Awards among 
Participants.  The  maximum  number of Shares  subject to  Options  which can be 
granted  under the Plan during any calendar  year to any  individual  is 200,000 
Shares. 
 
         6.2  AGREEMENT.  Each Option  grant shall be  evidenced by an Agreement 
that shall specify the Option Price,  the duration of the Option,  the number of 
Shares to which the Option  pertains and such other  provisions as the Committee 
shall determine. The Option Agreement shall further specify whether the Award is 
intended  to be an  ISO  or an  NQSO.  Any  portion  of an  Option  that  is not 
designated  as an ISO or otherwise  fails or is not qualified as an ISO (even if 
designated  as an ISO) shall be a NQSO.  If the Option is granted in  connection 
with a Corresponding  SAR, the Agreement shall also specify the terms that apply 
to the exercise of the Option and Corresponding SAR. 
 
         6.3 OPTION  PRICE.  The Option Price for each grant of an ISO shall not 
be less than one hundred  percent  (100%) of the Fair Market Value of a Share on 
the date the Option is granted. In no event, however,  shall any Participant who 
owns  (within  the  meaning of Section  424(d) of the Code) stock of the Company 
possessing more than ten percent (10%) of the total combined voting power of all 
classes of stock of the Company be eligible to receive an ISO at an Option Price 
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less than one hundred ten percent  (110%) of the Fair Market Value of a share on 
the date the ISO is granted.  The Option Price for each grant of a NQSO shall be 
established  by the Committee and, in its  discretion,  may be less or more than 
the  Fair  Market  Value  of a Share on the date  the  Option  is  granted.  The 
Committee is authorized to issue  Options,  whether ISOs or NQSOs,  at an Option 
Price in excess of the Fair Market  Value on the date the Option is granted (the 
so-called "Premium Price" Option) to encourage superior performance. 
 
         6.4  DURATION OF OPTIONS.  Each Option shall expire at such time as the 
Committee  shall  determine  at the time of grant;  provided,  however,  that no 
Option shall be exercisable later than the tenth (10th)  anniversary date of its 
grant; provided,  further,  however, that any ISO granted to any Participant who 
at such time owns  (within the  meaning of Section  424(d) of the Code) stock of 
the Company  possessing more than ten percent (10%) of the total combined voting 
power of all classes of stock of the  Company,  shall not be  exercisable  later 
than the fifth (5th) anniversary date of its grant. 
 
         6.5  EXERCISE  OF  OPTIONS.  Options  granted  under the Plan  shall be 
exercisable at such times and be subject to such  restrictions and conditions as 
the Committee shall in each instance approve,  including  conditions  related to 
the employment of the Participant with the Company or any Subsidiary, which need 
not be the same for each grant or for each  Participant.  Each  Option  shall be 
exercisable  for such  number  of Shares  and at such  time or times,  including 
periodic installments,  as may be determined by the Committee at the time of the 
grant.  The Committee  may provide in the  Agreement  for automatic  accelerated 
vesting and other rights upon the  occurrence of a Change in Control (as defined 
in Section 13.1) of the Company.  Except as otherwise  provided in the Agreement 
and Article 13, the right to purchase  Shares that are  exercisable  in periodic 
installments  shall be  cumulative so that when the right to purchase any Shares 
has  accrued,  such  Shares or any part  thereof  may be  purchased  at any time 
thereafter  until the expiration or  termination of the Option.  The exercise or 
partial  exercise of either an Option or its  Corresponding  SAR shall result in 
the  termination of the other to the extent of the number of Shares with respect 
to which the Option or Corresponding SAR is exercised. 
 
         6.6  PAYMENT.  Options  shall be exercised by the delivery of a written 
notice of  exercise  to the  Company,  setting  forth the number of Shares  with 
respect to which the Option is to be exercised,  accompanied by full payment for 
the Shares. The Option Price upon exercise of any Option shall be payable to the 
Company  in full,  either:  (a) in cash,  (b) cash  equivalent  approved  by the 
Committee,  (c) if approved by the Committee,  by tendering  previously acquired 
Shares (or  delivering a  certification  of ownership of such Shares)  having an 
aggregate  Fair Market  Value at the time of exercise  equal to the total Option 
Price  (provided  that the Shares which are tendered  must have been held by the 
Participant  for six months,  if required for accounting  purposes,  and for the 
period  required  by law,  if any,  prior to their  tender to satisfy the Option 
Price),  or (d) by a  combination  of (a), (b) and (c). The  Committee  also may 
allow cashless  exercises as permitted under Federal Reserve Board's  Regulation 
T, subject to  applicable  securities  law  restrictions,  or by any other means 
which the  Committee  determines to be  consistent  with the Plan's  purpose and 
applicable law. As soon as practicable  after receipt of a written  notification 
of exercise and full payment,  the Company shall deliver to the Participant,  in 
the Participant's  name, Share  certificates in an appropriate amount based upon 
the number of Shares  purchased under the Option(s),  and may place  appropriate 
legends on the certificates representing such Shares. 
 
         6.7 LIMITED  TRANSFERABILITY.  If  permitted  by the  Committee  in the 
Agreement,  a Participant may transfer an Option granted  hereunder,  including, 
but not  limited to,  transfers  to members of his or her  Immediate  Family (as 
defined below),  to one or more trusts for the benefit of such Immediate  Family 
members,  or to one or more partnerships where such Immediate Family members are 
the only partners,  if (i) the Participant does not receive any consideration in 
any form  whatsoever  for such transfer,  (ii) such transfer is permitted  under 
applicable tax laws, and (iii) the  Participant is an Insider,  such transfer is 
permitted  under Rule 16b-3 of the  Exchange Act as in effect from time to time. 
Any Option so  transferred  shall  continue  to be subject to the same terms and 
conditions  in the hands of the  transferee  as were  applicable  to said Option 
immediately prior to the transfer  thereof.  Any reference in any such Agreement 
to  the  employment  by or  performance  of  services  for  the  Company  by the 
Participant shall continue to refer to the employment of, or performance by, the 
transferring Participant. For purposes hereof, "Immediate Family" shall mean the 
Participant and the Participant's spouse, children and grandchildren. Any Option 
that is granted pursuant to any Agreement that did not initially expressly allow 
the transfer of said Option and that has not been  amended to  expressly  permit 
such transfer,  shall not be transferable by the Participant  other than by will 
or by the laws of  descent  and  distribution  and  such  Option  thus  shall be 
exercisable in the Participant's lifetime only by the Participant. 
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         6.8      SHAREHOLDER  RIGHTS.  No  Participant  shall have any  rights 
as a shareholder with respect to Shares subject to his Option until the issuance 
of such Shares to the Participant pursuant to the exercise of such Option. 
 
 
ARTICLE 7.  STOCK APPRECIATION RIGHTS 
 
         7.1 GRANTS OF SARS. The Committee shall designate  Participants to whom 
SARs are granted,  and will specify the number of Shares of Common Stock subject 
to each grant. An SAR may be granted with or without a related Option.  All SARs 
granted under this Plan shall be subject to an Agreement in accordance  with the 
terms  of this  Plan.  A  payment  to the  Participant  upon the  exercise  of a 
Corresponding  SAR may not be more than the  difference  between the Fair Market 
Value of the Shares  subject to the ISO on the date of grant and the Fair Market 
Value of the  Shares  on the date of  exercise  of the  Corresponding  SAR.  The 
maximum  number of SARs which can be granted  under the Plan during any calendar 
year to any individual is 200,000 SARs. 
 
         7.2 DURATION OF SARS.  The duration of an SAR shall be set forth in the 
Agreement  as  determined  by  the  Committee.  An  SAR  that  is  granted  as a 
Corresponding  SAR  shall  have  the same  duration  as the  Option  to which it 
relates.  An  SAR  shall  terminate  due  to the  Participant's  termination  of 
employment  at the same time as the date  specified in Article 6 with respect to 
Options,  regardless of whether the SAR was granted in connection with the grant 
of an Option. 
 
         7.3 EXERCISE OF SAR. An SAR may be exercised in whole at any time or in 
part  from  time  to  time  and at  such  times  and  in  compliance  with  such 
requirements  as the Committee  shall  determine as set forth in the  Agreement; 
provided,  however,  that a  Corresponding  SAR that is related to an  Incentive 
Stock  Option may be  exercised  only to the extent that the  related  Option is 
exercisable and only when the Fair Market Value of the Shares exceeds the Option 
Price of the related ISO. An SAR granted  under this Plan may be exercised  with 
respect to any number of whole  shares  less than the full  number of shares for 
which the SAR could be exercised.  A partial exercise of an SAR shall not affect 
the right to exercise the SAR from time to time in accordance with this Plan and 
the  applicable  Agreement  with respect to the remaining  shares subject to the 
SAR. The exercise of either an Option or  Corresponding  SAR shall result in the 
termination  of the other to the extent of the number of Shares with  respect to 
which the Option or its Corresponding SAR is exercised. 
 
         7.4  DETERMINATION OF PAYMENT OF CASH AND/OR COMMON STOCK UPON EXERCISE 
OF SAR. At the  Committee's  discretion,  the amount  payable as a result of the 
exercise of an SAR may be settled in cash,  Common Stock,  or a  combination  of 
cash and Common  Stock.  A fractional  share shall not be  deliverable  upon the 
exercise of an SAR, but a cash payment shall be made in lieu thereof. 
 
         7.5  NONTRANSFERABILITY.  Each SAR  granted  under  the  Plan  shall be 
nontransferable  except  by will or by the  laws of  descent  and  distribution. 
During the lifetime of the  Participant to whom the SAR is granted,  the SAR may 
be exercised only by the  Participant.  No right or interest of a Participant in 
any SAR shall be liable for, or subject to any lien,  obligation or liability of 
such Participant.  A Corresponding SAR shall be subject to the same restrictions 
on transfer as the ISO to which it relates.  Notwithstanding  the foregoing,  if 
the  Agreement  so  provides,  a  Participant  may transfer an SAR (other than a 
Corresponding  SAR that relates to an  Incentive  Stock  Option)  under the same 
rules and conditions as are set forth in Section 6.7. 
 
         7.6      SHAREHOLDER  RIGHTS.  No Participant shall have any  rights as 
a  shareholder  with  respect to Shares  subject to an SAR until the issuance of 
Shares (if any) to the Participant pursuant to the exercise of such SAR. 
 
 
ARTICLE 8.  RESTRICTED STOCK; STOCK AWARDS 
 
         8.1 GRANTS. The Committee may from time to time in its discretion grant 
Restricted  Stock and Stock Awards to Participants  and may determine the number 
of Shares of Restricted Stock or Stock Awards to be granted. The Committee shall 
determine the terms and conditions of, and the amount of payment,  if any, to be 
made by the Employee for such Shares or Restricted  Stock. A grant of Restricted 
Stock may, in addition to other  conditions,  require the Participant to pay for 
such Shares of Restricted  Stock,  but the Committee may establish a price below 
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Fair Market Value at which the Participant can purchase the Shares of Restricted 
Stock.  Each  grant of  Restricted  Stock  shall be  evidenced  by an  Agreement 
containing terms and conditions not inconsistent  with the Plan as the Committee 
shall determine to be appropriate in its sole discretion.  The maximum number of 
Shares of  Restricted  Stock or Stock Awards which can be granted under the Plan 
during any calendar year to any individual is 200,000 Shares. 
 
         8.2 RESTRICTED  PERIOD;  LAPSE OF RESTRICTIONS.  At the time a grant of 
Restricted  Stock is made, the Committee  shall establish a period or periods of 
time (the  "Restricted  Period")  applicable  to such  grant  which,  unless the 
Committee  otherwise  provides,  shall not be less than one year. Subject to the 
other  provisions  of this  Article 8, at the end of the  Restricted  Period all 
restrictions shall lapse and the Restricted Stock shall vest in the Participant. 
At the time a grant is made,  the Committee  may, in its  discretion,  prescribe 
conditions  for the  incremental  lapse of  restrictions  during the  Restricted 
Period and for the lapse or termination of  restrictions  upon the occurrence of 
other  conditions in addition to or other than the  expiration of the Restricted 
Period  with  respect  to all or any  portion  of  the  Restricted  Stock.  Such 
conditions may, but need not, include the following: 
 
                  (a)      The death,  Disability  or Retirement of the Employee 
                           to whom Restricted Stock is granted, or 
 
                  (b)      The  occurrence of a Change in Control (as defined in 
                           Section 13.1). 
 
The Committee may also, in its  discretion,  shorten or terminate the Restricted 
Period,  or waive any conditions  for the lapse or  termination of  restrictions 
with respect to all or any portion of the Restricted Stock at any time after the 
date the grant is made. 
 
         8.3 RIGHTS OF HOLDER;  LIMITATIONS THEREON.  Upon a grant of Restricted 
Stock, a stock certificate (or  certificates)  representing the number of Shares 
of  Restricted  Stock  granted to the  Participant  shall be  registered  in the 
Participant's  name  and  shall  be held in  custody  by the  Company  or a bank 
selected  by  the  Committee  for  the  Participant's  account.  Following  such 
registration,  the  Participant  shall  have  the  rights  and  privileges  of a 
shareholder  as to  such  Restricted  Stock,  including  the  right  to  receive 
dividends,  if and when  declared  by the Board of  Directors,  and to vote such 
Restricted  Stock,  except that the right to receive cash dividends shall be the 
right to  receive  such  dividends  either in cash  currently  or by  payment in 
Restricted Stock, as the Committee shall determine, and except further that, the 
following restrictions shall apply: 
 
                  (a)      The Participant  shall not be entitled to delivery of 
                           a certificate  until the expiration or termination of 
                           the Restricted  Period for the Shares  represented by 
                           such  certificate and the satisfaction of any and all 
                           other conditions prescribed by the Committee; 
 
                  (b)      None of the Shares of  Restricted  Stock may be sold, 
                           transferred,    assigned,   pledged,   or   otherwise 
                           encumbered  or  disposed  of  during  the  Restricted 
                           Period  and  until  the  satisfaction  of any and all 
                           other conditions prescribed by the Committee; and 
 
                  (c)      All of the Shares of  Restricted  Stock that have not 
                           vested  shall  be  forfeited  and all  rights  of the 
                           Participant to such Shares of Restricted  Stock shall 
                           terminate  without further  obligation on the part of 
                           the Company,  unless the  Participant has remained an 
                           employee  of (or  non-Employee  Director of or active 
                           consultant  providing services to) the Company or any 
                           of  its   Subsidiaries,   until  the   expiration  or 
                           termination   of  the   Restricted   Period  and  the 
                           satisfaction   of  any  and  all   other   conditions 
                           prescribed by the Committee applicable to such Shares 
                           of  Restricted  Stock.  Upon  the  forfeiture  of any 
                           Shares of Restricted  Stock,  such  forfeited  Shares 
                           shall be transferred to the Company  without  further 
                           action by the  Participant  and shall,  in accordance 
                           with Section 4.2,  again be available for grant under 
                           the Plan. If the Participant  paid any amount for the 
                           Shares of Restricted  Stock that are  forfeited,  the 
                           Company shall pay the  Participant  the lesser of the 
                           Fair Market  Value of the Shares on the date they are 
                           forfeited or the amount paid by the Participant. 
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         With respect to any Shares  received as a result of  adjustments  under 
Section  4.3 hereof  and any  Shares  received  with  respect to cash  dividends 
declared on Restricted  Stock,  the  Participant  shall have the same rights and 
privileges,  and be subject to the same  restrictions,  as are set forth in this 
Article 8. 
 
         8.4 DELIVERY OF UNRESTRICTED SHARES. Upon the expiration or termination 
of the Restricted Period for any Shares of Restricted Stock and the satisfaction 
of any and all other  conditions  prescribed by the Committee,  the restrictions 
applicable  to  such  Shares  of  Restricted  Stock  shall  lapse  and  a  stock 
certificate  for the number of Shares of Restricted  Stock with respect to which 
the restrictions  have lapsed shall be delivered,  free of all such restrictions 
except any that may be imposed by law, a  shareholders'  agreement  or any other 
agreement,  to the holder of the  Restricted  Stock.  The  Company  shall not be 
required to deliver any fractional Share but will pay, in lieu thereof, the Fair 
Market  Value  (determined  as of the  date  the  restrictions  lapse)  of  such 
fractional  Share to the holder  thereof.  Concurrently  with the  delivery of a 
certificate for Restricted  Stock, the holder shall be required to pay an amount 
necessary to satisfy any applicable federal, state and local tax requirements as 
set out in Article 16 below. 
 
         8.5 NONASSIGNABILITY OF RESTRICTED STOCK. Unless the Committee provides 
otherwise  in the  Agreement,  no  grant  of,  nor any  right or  interest  of a 
Participant in or to, any Restricted Stock, or in any instrument  evidencing any 
grant of  Restricted  Stock  under  the Plan,  may be  assigned,  encumbered  or 
transferred  except, in the event of the death of a Participant,  by will or the 
laws of descent and distribution. 
 
 
ARTICLE 9.  PERFORMANCE SHARE AWARDS 
 
         9.1 AWARD. The Committee may designate Participants to whom Performance 
Share Awards will be granted from time to time for no consideration  and specify 
the number of shares of Common Stock covered by the Award. 
 
         9.2 EARNING THE AWARD. A Performance  Share Award, or portion  thereof, 
will be earned,  and the Participant will be entitled to receive Common Stock, a 
cash  payment  or a  combination  thereof,  only  upon  the  achievement  by the 
Participant,  the Company, or a Subsidiary of such performance objectives as the 
Committee, in its discretion, shall prescribe on the date of grant. 
 
         The Committee may in determining  whether performance targets have been 
met  adjust the  Company's  financial  results to exclude  the effect of unusual 
charges or income items or other events,  including acquisitions or dispositions 
of  businesses  or  assets,   restructurings,   reductions  in  force,  currency 
fluctuations or changes in accounting, which are distortive of financial results 
(either on a segment or  consolidated  basis).  In addition,  the Committee will 
adjust its calculations to exclude the effect on financial results of changes in 
the Code or other tax laws, or the regulations relating thereto. 
 
         9.3 PAYMENT.  In the  discretion of the  Committee,  the amount payable 
when a Performance Share Award is earned may be settled in cash, by the grant of 
Common Stock or a  combination  of cash and Common  Stock.  The  aggregate  Fair 
Market  Value of the Common  Stock  received  by the  Participant  pursuant to a 
Performance Share Award,  together with any cash paid to the Participant,  shall 
be equal to the aggregate Fair Market Value, on the date the Performance  Shares 
are earned,  of the number of Shares of Common  Stock equal to each  Performance 
Share  earned.  A fractional  Share will not be  deliverable  when a Performance 
Share Award is earned, but a cash payment will be made in lieu thereof. 
 
         9.4  SHAREHOLDER  RIGHTS.  No  Participant  shall have,  as a result of 
receiving a Performance  Share Award,  any rights as a shareholder  until and to 
the  extent  that  the  Performance  Shares  are  earned  and  Common  Stock  is 
transferred to such Participant. If the Agreement so provides, a Participant may 
receive a cash payment equal to the dividends  that would have been payable with 
respect to the number of Shares of Common Stock covered by the Award between (a) 
the  date  that the  Performance  Shares  are  awarded  and (b) the date  that a 
transfer of Common Stock to the  Participant,  cash  settlement,  or combination 
thereof is made pursuant to the  Performance  Share Award. A Participant may not 
sell,  transfer,  pledge,  exchange,  hypothecate,  or  otherwise  dispose  of a 
Performance  Share Award or the right to receive Common Stock  thereunder  other 
than by will or the laws of descent and distribution.  After a Performance Share 
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Award is earned and paid in Common Stock, a Participant will have all the rights 
of a shareholder with respect to the Common Stock so awarded;  provided that the 
restrictions of Section 19.4 or any  shareholders'  agreement or other agreement 
shall, if applicable, continue to apply. 
 
 
ARTICLE 10.  BENEFICIARY DESIGNATION 
 
         To the extent  applicable,  each  Participant  under the Plan may, from 
time  to  time,  name  any  beneficiary  or  beneficiaries  (who  may  be  named 
contingently or  successively)  to whom any benefit under the Plan is to be paid 
in  case  of his or her  death  before  he or she  receives  any or all of  such 
benefit.  Each such designation shall revoke all prior  designations by the same 
Participant, shall be in a form prescribed by the Company and shall be effective 
only when filed by the  Participant,  in writing,  with the  Company  during the 
Participant's  lifetime.  In the  absence  of  any  such  designation,  benefits 
remaining unpaid at the  Participant's  death shall be paid to the Participant's 
estate.  If  required,  the  spouse  of a  married  Participant  domiciled  in a 
community  property  jurisdiction shall join in any designation of a beneficiary 
or beneficiaries other than the spouse. 
 
 
ARTICLE 11.  DEFERRALS 
 
         The  Committee  may permit a  Participant  to defer to another  plan or 
program such Participant's receipt of Shares or cash that would otherwise be due 
to such  Participant  by virtue of the  exercise  of an Option,  the  vesting of 
Restricted  Stock,  or the earning of a  Performance  Share  Award.  If any such 
deferral  election is required or permitted,  the Committee  shall,  in its sole 
discretion, establish rules and procedures for such payment deferrals. 
 
 
ARTICLE 12.  RIGHTS OF EMPLOYEES 
 
         12.1  EMPLOYMENT.  Nothing in the Plan shall interfere with or limit in 
any way the right of the Company or a Subsidiary to terminate any  Participant's 
employment  by, or  performance  of services  for, the Company at any time,  nor 
confer  upon any  Participant  any right to continue in the employ or service of 
the Company or a Subsidiary. For purposes of the Plan, transfer of employment of 
a Participant  between the Company and any one of its  Subsidiaries  (or between 
Subsidiaries) shall not be deemed a termination of employment. 
 
         12.2 PARTICIPATION.  No Employee shall have the right to be selected to 
receive an Award under this Plan, or, having been so selected, to be selected to 
receive a future Award. 
 
 
ARTICLE 13.  CHANGE IN CONTROL 
 
         13.1  DEFINITION.  For  purposes  of  the  Plan,  a "Change in Control" 
means any of the following events: 
 
                  (a)      The acquisition  (other than from the Company) by any 
                           Person of  Beneficial  Ownership  of  twenty  percent 
                           (20%)  or more of the  combined  voting  power of the 
                           Company's   then   outstanding   voting   securities; 
                           provided,  however, that for purposes of this Section 
                           13.1,  Person shall not include any person who on the 
                           date  hereof  owns ten  percent  (10%) or more of the 
                           Company's  outstanding  securities,  and a Change  in 
                           Control  shall not be deemed to occur solely  because 
                           twenty  percent (20%) or more of the combined  voting 
                           power of the Company's then outstanding securities is 
                           acquired by (i) a trustee or other fiduciary  holding 
                           securities  under  one (1) or more  employee  benefit 
                           plans  maintained  by  the  Company  or  any  of  its 
                           subsidiaries,   or  (ii)  any   corporation,   which, 
                           immediately  prior  to  such  acquisition,  is  owned 
                           directly or  indirectly  by the  shareholders  of the 
                           Company in the same  proportion as their ownership of 
                           stock  in  the  Company  immediately  prior  to  such 
                           acquisition. 
 
                  (b)      Approval  by  shareholders  of the  Company  of (1) a 
                           merger or consolidation  involving the Company if the 
                           shareholders of the Company,  immediately before such 
                           merger or  consolidation  do not, as a result of such 
                           merger or consolidation, own, directly or indirectly, 
                           more than fifty percent (50%) of the combined  voting 
                           power of the then  outstanding  voting  securities of 
                           the   corporation   resulting  from  such  merger  or 
                           consolidation in substantially the same proportion as 
                           their  ownership of the combined  voting power of the 
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                           voting   securities   of  the   Company   outstanding 
                           immediately  before such merger or consolidation,  or 
                           (2) a  complete  liquidation  or  dissolution  of the 
                           Company  or  an  agreement  for  the  sale  or  other 
                           disposition of all or substantially all of the assets 
                           of the Company. 
 
                  (c)      A change in the  composition  of the Board  such that 
                           the  individuals  who,  as  of  the  Effective  Date, 
                           constitute the Board (such Board shall be hereinafter 
                           referred to as the  "Incumbent  Board") cease for any 
                           reason  to  constitute  at  least a  majority  of the 
                           Board;  provided,   however,  for  purposes  of  this 
                           Section 13.1 that any individual who becomes a member 
                           of the Board  subsequent to the Effective  Date whose 
                           election, or nomination for election by the Company's 
                           shareholders,  was  approved  by a vote of at least a 
                           majority of those  individuals who are members of the 
                           Board  and who were  also  members  of the  Incumbent 
                           Board (or deemed to be such pursuant to this proviso) 
                           shall be considered as though such  individual were a 
                           member  of  the  Incumbent  Board;   but,   provided, 
                           further,  that  any  such  individual  whose  initial 
                           assumption  of office occurs as a result of either an 
                           actual or threatened  election contest (as such terms 
                           are used in Rule 14a-11 of Regulation 14A promulgated 
                           under the Exchange  Act,  including  any successor to 
                           such   Rule),   or   other   actual   or   threatened 
                           solicitation  of proxies or  consents by or on behalf 
                           of a Person  other  than the  Board,  shall not be so 
                           considered as a member of the Incumbent Board. 
 
         13.2 LIMITATION ON AWARDS.  Notwithstanding any other provisions of the 
Plan and unless provided otherwise in the Agreement,  if the right to receive or 
benefit from any Award under this Plan,  either alone or together  with payments 
that a  Participant  has the right to receive from the Company or a  Subsidiary, 
would constitute a "parachute payment" (as defined in Section 280G of the Code), 
all such payments  shall be reduced to the largest amount that will result in no 
portion being subject to the excise tax imposed by Section 4999 of the Code. 
 
ARTICLE 14.  AMENDMENT, MODIFICATION AND TERMINATION 
 
         14.1 AMENDMENT,  MODIFICATION  AND  TERMINATION.  The Board may, at any 
time and from time to time, alter, amend, suspend or terminate the Plan in whole 
or in part; provided,  that, unless approved by the holders of a majority of the 
total  number of Shares of the  Company  represented  and voted at a meeting  at 
which a  quorum  is  present,  no  amendment  shall  be made to the Plan if such 
amendment would (a) materially modify the eligibility  requirements  provided in 
Article 5; (b) increase the manner in which the total number of Shares which may 
be granted under the Plan is determined (except as provided in Section 4.3); (c) 
extend the term of the Plan; or (d) amend the Plan in any other manner which the 
Board, in its discretion, determines should become effective only if approved by 
the shareholders even if such shareholder  approval is not expressly required by 
the Plan or by law. 
 
         14.2  AWARDS   PREVIOUSLY   GRANTED.   No  termination,   amendment  or 
modification  of the Plan shall  adversely  affect in any material way any Award 
previously   granted  under  the  Plan,  without  the  written  consent  of  the 
Participant holding such Award. The Committee shall, with the written consent of 
the  Participant  holding  such  Award,  have the  authority  to  cancel  Awards 
outstanding and grant replacement Awards therefor. 
 
         14.3  COMPLIANCE  WITH  CODE  SECTION  162(M).  At all  times  when the 
Committee  determines  that  compliance  with Code Section 162(m) is required or 
desired,  all Awards granted under this Plan to Named  Executive  Officers shall 
comply with the requirements of Code Section 162(m).  In addition,  in the event 
that changes are made to Code Section 162(m) to permit greater  flexibility with 
respect to any Award or Awards under the Plan,  the  Committee  may,  subject to 
this Article 14, make any adjustments it deem appropriate. 
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ARTICLE 15.  CANCELLATION AND RESCISSION OF AWARDS 
 
         The Committee may provide in the Award  Agreement  that if, at any time 
during the period that any Award is or may yet become exercisable in whole or in 
part, or at any time within six (6) months prior to, or after,  the  termination 
of  employment  with the  Company,  a  Participant  engages in any  "Detrimental 
Activity" (as defined  below),  the  Committee  may,  notwithstanding  any other 
provision in this Plan to the contrary,  cancel, rescind,  suspend,  withhold or 
otherwise  restrict or limit any  unexpired,  unpaid or deferred Award as of the 
first date the Participant  engages in the Detrimental  Activity,  unless sooner 
terminated  by operation  of another  term of this Plan or any other  agreement. 
Without limiting the generality of the foregoing, the Agreement may provide that 
the  Participant  shall  also  pay to  the  Company  any  gain  realized  by the 
Participant  from exercising all or any portion of the Awards hereunder during a 
period  beginning  six (6)  months  prior to,  or  after,  the date on which the 
Participant enters into such activity. 
 
         For purposes of this  Agreement,  "Detrimental  Activity" shall mean to 
include  any of the  following:  (i)  engaging  in any  commercial  activity  in 
competition  with any part of the  business of the  Company;  (ii)  diverting or 
attempting to divert from the Company business of any kind,  including,  without 
limitation,   interference  with  any  business   relationship  with  suppliers, 
customers,  licensees,  licensors or  contractors;  (iii) making,  or causing or 
attempting to cause any other person to make, any  statement,  either written or 
oral, or conveying any  information  about the Company which is  disparaging  or 
which in any way  reflects  negatively  upon the Company;  (iv)  engaging in any 
other  activity  that is inimical,  contrary or harmful to the  interests of the 
Company,  including  influencing or advising any person who is employed by or in 
the service of the Company to leave such  employment  or service to compete with 
the  Company  or to enter  into the  employment  or  service  of any  actual  or 
prospective competitor of the Company, or influencing or advising any competitor 
of the Company to employ or to  otherwise  engage the services of any person who 
is  employed  by the Company or in the  service of the  Company,  or  improperly 
disclosing  or otherwise  misusing any  confidential  information  regarding the 
Company;  or (v) the refusal or failure of a  Participant  to provide,  upon the 
request of the Company, a certification,  in a form satisfactory to the Company, 
that he or she is in full  compliance with the terms and conditions of the Plan; 
provided,  that the Committee may provide in the Agreement  that only certain of 
the restrictions provided above apply for purposes of the Award Agreement. 
 
         Should  any  provision  to this  Article  15 be held to be  invalid  or 
illegal, such illegality shall not invalidate the whole of this Article 15, but, 
rather, the Plan shall be construed as if it did not contain the illegal part or 
narrowed  to permit  its  enforcement,  and the rights  and  obligations  of the 
parties shall be construed and enforced accordingly. 
 
 
ARTICLE 16.  WITHHOLDING 
 
         16.1 TAX WITHHOLDING. The Company shall have the power and the right to 
deduct or withhold,  or require a Participant to remit to the Company, an amount 
sufficient  to  satisfy   federal,   state  and  local  taxes   (including   the 
Participant's  FICA  obligation)  required by law to be withheld with respect to 
any taxable event arising in connection with an Award under this Plan. 
 
         16.2 SHARE WITHHOLDING.  With respect to withholding  required upon the 
exercise  of Options,  or upon any other  taxable  event  arising as a result of 
Awards  granted  hereunder  which  are  to  be  paid  in  the  form  of  Shares, 
Participants may elect, subject to the approval of the Committee, to satisfy the 
withholding  requirement,  in whole or in part,  by having the Company  withhold 
Shares having a Fair Market Value on the date the tax is to be determined  equal 
to the minimum  statutory  total tax which could be imposed on the  transaction. 
All elections shall be irrevocable,  made in writing, signed by the Participant, 
and elections by Insiders shall additionally  comply with all legal requirements 
applicable to Share transactions by such Participants. 
 
 
ARTICLE 17.  INDEMNIFICATION 
 
         Each person who is or shall have been a member of the Committee, or the 
Board,  shall be indemnified  and held harmless by the Company  against and from 
any loss,  cost,  liability or expense  that may be imposed  upon or  reasonably 
incurred by him or her in connection  with or resulting from any claim,  action, 
suit or  proceeding  to which he or she may be a party or in which he or she may 
be involved  by reason of any action  taken or failure to act under the Plan and 
against and from any and all amounts paid by him or her in  settlement  thereof, 
with  the  Company's  approval,  or  paid by him or her in  satisfaction  of any 
judgment in any such action,  suit or proceeding against him or her, provided he 
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or she shall give the Company an opportunity,  at its own expense, to handle and 
defend the same  before he or she  undertakes  to handle and defend it on his or 
her own behalf. The foregoing right of  indemnification  shall be in addition to 
any other rights of  indemnification to which such persons may be entitled under 
the  Company's  Articles  of  Incorporation  or Bylaws,  as a matter of law,  or 
otherwise, or any power that the Company may have to indemnify them or hold them 
harmless. 
 
 
ARTICLE 18.  SUCCESSORS 
 
         All  obligations of the Company under the Plan,  with respect to Awards 
granted hereunder, shall be binding on any successor to the Company, whether the 
existence  of such  successor  is the result of a direct or  indirect  purchase, 
merger,  consolidation or otherwise, of all or substantially all of the business 
and/or assets of the Company. 
 
 
ARTICLE 19.  LEGAL CONSTRUCTION 
 
         19.1  GENDER  AND  NUMBER.  Except  where  otherwise  indicated  by the 
context,  any masculine  term used herein shall also include the  feminine;  the 
plural shall include the singular and the singular shall include the plural. 
 
         19.2  SEVERABILITY.  If any provision of the Plan shall be held illegal 
or invalid for any reason,  the  illegality or  invalidity  shall not affect the 
remaining  parts of the Plan, and the Plan shall be construed and enforced as if 
the illegal or invalid provision had not been included. 
 
         19.3  REQUIREMENTS  OF LAW.  The granting of Awards and the issuance of 
Shares  under  the Plan  shall be  subject  to all  applicable  laws,  rules and 
regulations,  and to such  approvals  by any  governmental  agencies or national 
securities exchanges as may be required. 
 
         19.4  REGULATORY  APPROVALS  AND  LISTING.  The  Company  shall  not be 
required to issue any  certificate  or  certificates  for Shares  under the Plan 
prior to (i)  obtaining  any  approval  from any  governmental  agency which the 
Company shall, in its discretion,  determine to be necessary or advisable,  (ii) 
the admission of such shares to listing on any national  securities  exchange or 
Nasdaq on which the Company's Shares may be listed,  and (iii) the completion of 
any  registration  or other  qualification  of such  Shares  under  any state or 
federal law or ruling or regulation of any  governmental  body which the Company 
shall, in its sole discretion, determine to be necessary or advisable. 
 
         To the extent applicable, if required by the then-current Section 16 of 
the  Exchange  Act,  any  "derivative  security"  or "equity  security"  offered 
pursuant to the Plan to any Insider may not be sold or transferred  for at least 
six (6)  months  after  the date of  grant  of such  Award.  The  terms  "equity 
security" and "derivative  security" shall have the meanings ascribed to them in 
the then-current Rule 16(a) under the Exchange Act. 
 
         19.5 SECURITIES LAW COMPLIANCE. To the extent applicable,  with respect 
to  Insiders,  transactions  under  this Plan are  intended  to comply  with all 
applicable conditions of Rule 16b-3 or its successors under the Exchange Act. To 
the extent any  provisions  of the Plan or action by the  Committee  fails to so 
comply,  it shall be deemed null and void,  to the extent  permitted  by law and 
deemed advisable by the Committee. 
 
         19.6     GOVERNING  LAW.  To the extent not preempted  by  Federal law, 
the Plan, and all agreements  hereunder,  shall be construed in accordance  with 
and governed by the laws of the State of Georgia. 
 
 
         AS APPROVED BY THE BOARD OF DIRECTORS OF UNITED COMMUNITY  BANKS,  INC. 
ON DECEMBER 8, 1999. 
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                                   APPENDIX B 
 
 
 
    "The  corporation  shall have authority to issue  50,000,000  shares of 
    common  stock,  $1.00 par value (the  "Common  Stock")  and  10,000,000 
    shares of preferred  stock,  $1.00 par value (the  "Preferred  Stock"). 
    Subject to the  provisions of any  applicable  law or the Bylaws of the 
    corporation  (as from time to time  amended) with respect to fixing the 
    record date for the determination of shareholders entitled to vote, and 
    except  as  otherwise  provided  by  any  applicable  law or the by the 
    resolution or resolutions  of the Board of Directors  providing for the 
    issue of any series of Preferred Stock, the holders of the Common Stock 
    shall  have and  possess  exclusive  voting  power and  rights  for the 
    election of directors and for all other purposes, with each share being 
    entitled to one vote." 
 
 
 
                                      B-1 



 
 
begin 644 D:\docs\UNITED\00PREPROXY.pdf 
M)5!$1BTQ+C(@#0HEXN//TPT*(`T*,3`@,"!O8FH-"CP\#0HO3&5N9W1H(#$Q 
M(#`@4@T*+T9I;'1EU7 
MR7(;-Q#]`OY#'Z64.08PNV\T)25*HJ5$ZI`J7D9#D(0]G&%FD<2_3S>`64B1 
MSCD5VU42A`%Z??VZ\74^$D(X;@`ABQW/`YA?C1C0_W(-H\\W##AW&.VO1F/F 
M,!;2.H5N^087L^EOUU?/?UX#]R9P>W_S\'0WF=\^W%_"_-MHC/>C",9<.*$@ 
M\?#YA@^$DJ#(R!QW:Q3Z6!;O>X!9G=1R*_,:'INR:A)%BXMD 
M<:D518XOM)HXT&I0&&=A)]BL47"Q@GHC2413JEK)"J[?TTV2KR5,TAKP,X]= 
MS]KNA3#VT0&O%-ZCBZBYV\PXO`[ 
M_?@&-L)/O^*?$48B@L!EE`3.G,C\*-%"/.=XD;X9,7(K\+@C(MCB1JRC:J]E 
M,)KU>_TA>VMXZ.M\A,8$+#"91B=BWCNDUT.'$GA,RGH/!7I6HGM)_B\^BBC6 
M_C"/T'3LC]'NHUUXQAK`F3M(DHWH="/3[UI5LMN5Q:Y4"`-X*=Z_M`I#EV3X 
MOG#.ARW48/`#EZ"!`8E<"I"Y8\)A=[H3]L;@!)K,M2+/X29H.E)^U)6!7FK$ 
MRDQM59Z4>S#H[AR1\#W)K(D#I$9R*+>A.9#2%'E79&45>&#A= 
M*`03G1ZS/M0S62X5L4.2P1WJ0NADU9$R+W)B<5:9K_'3PM/KO3)K8KPB4RDJ 
MR=>H0LL.&"*&=2QQ*EO&%'C.EUA*-O03)"Q]WT,$!C!&1!B4P4?JY3QN,6>6 
M*//Y_G9^?073A[L[6OX%7R?W?\P^(0M/G=9G@9R(0CWD>93&HY`T:=9!MU?D 
MM<`LTPG49R#^D:+#8$![@5&^N+A/MAIO/1\`8FRVDZE:*<28RN&VKF"Z01*1 
MI047NHJH/^LJ,TX:%:!O",*@">[/G9\[/W?L#A4W5A/RIHN-#*N)"X_J^JBX 
M(R)I-VP'L!/5?8JY^^I^E&55Y(N+:G$).!D0ZQUQN:WL,7<#TC46/O%K2X9N 
M/X69-37+9*^G.A1O1=Y(B2WJ;.-?7!ZU?I?'I.O'O=_%V0>;:-?[[:5A\^^/ 
MV"O#([8EN(+1T:XE]&1HUNC0?0$K]*"4?S>JE,N.?0];OHA=YVR7$[%GA]>S 
M'9^"E!;;74,='!M[G;Q@'WF16?%&K?UPE*4>4[7]75%_Y_3#PS0F^1(8C>;: 
M3':4,6%G0M8B@=L$NX,>)X+>/K/&HW-59QHS,DDWD&9)5=%?53]LX_3^ME'X 
MD=I%E9@Y'G.=X< 
M.MW(U2;JHA_=ABEB_@!"ODW19+TNY9JJ*F^V+X@9S,^/$F6XAP?.0?+]GC%$ 
M.P"?3^G8WO^_)=9\\W4BCXB;4LWQL123S,?]&>!X/1-+!L_(9CZ%+6]-C)Y?)#[^#(?/')9TWLZR&9ZP=A 
M]]KCT1"MU*-,50B:9/L]F?Q`8+!_T_M/V_ 
MM"\&C;>JG2,L)7TBJ)*&FZ+I6>]=P_P%8H6UJ 
M#0IE;F1S=')E86T-"F5N9&]B:@T*,3$@,"!O8FH-"C$T.#D-"F5N9&]B:@T* 
M-"`P(&]B:@T*/#P-"B]4>7!E("]086=E#0HO4&%R96YT(#4@,"!2#0HO4F5S 
M;W5R8V5S(#P\#0HO1F]N="`\/`T*+T8P(#8@,"!2(`T*+T8Q(#@@,"!2(`T* 
M/CX-"B]064S6[",`S'GR#OX"-( 
M:Y;OIKL-,8X3&CWN4D%@G8!*H6SB[>1QQ*&@A<'E.6&4*2G1G*(7RF_H97TH/XD,ZK`R!`PQ,:`G 
MHDNCY.@ZJ/>Z3'!)E06C[>X&J96Z+;I:3C:B&.*N`;-WQA>`B 
MO7G_%:HLJ!;G5'\`$=@G*@T*96YD$>AZW7U\JQ%/!+X/@X+W(7L 
M.[0['R#[K>5[+#`KM]!!&Y)TC4V[-+O,BR.WNW.`^VDGB'$-HC#1'FB;CW<$ 
M**OO(S$SYIUFC+=F^=."@YS!)RDJ+JJUO2<,M1\=UARE?Q2$N_Z.\F=NC-.L 
M%=+0"QE$<>Q%`;#`\R.@'@/%8=:ZR5IX6^1WO20P(3$.1.ZP>H@G#H99_U,* 
MPSOH#09?>U_@(4VS_N"S7IG<]\;I_?#+;3J>V$"1.A(ZKC7*70>]=_[,,=WZ 
ME*/FQB0BM0EU<8X8AB;R@OT@&V!^T``S0QVJ\?"77V&2];+T(1UDYA3*_,O[ 
M?T%SLQ_2>I^YT+`(.C1PY#>L82RN`V*'"&W"BXTJJQ>XEXMI*9[7AH%<57DI 
MX(8+/BN+,E_`\+O@:@VYF,)#+I!P2Z2H33]-ZD+XES%SV7@?"(EIDUDSU)25 
MRU+D52F%<3)=\,),$,YMJ7`BE:THFOAG\O>,20M/8J4)J[':(?K:%S.IEA9L 
M[TEN*C#H.5_#G50-7BL@)+@F7*<0;^/4>:3Q5A*I(V?Z![*S*K]QU,3EBHNU 
M@;Q7M/_Q2K7>AO5:?)K4D;_58=_"V85]A,D^^Q_$P"IW/4].$YUMBV_GCAT-!FI?"(C`K?`J9RA&MR:!K9MBYGHJ_9?Z:@<=1:F1!=RM!9HR^_21+ 
M43F*P5#`&Y+$"+UB.5H7:H*T*:EAD@-BAHW0V*$NM'FN^!Q;`"3>F%<;)6#$ 
ME7EEL)K@L\I7N%:]MUHI^0T%T4%@A-C44\)TFU]WMN1H 
M9PLVG(?]K[ZN"9\+WL_\!5)46/F"JC6I4+%@N#)B-EKD[EF.C,.7");MF((? 
M"),NQ+K/)70O3)6$'O:N4Q.LGI;8A48S7%`\7W-C.=@LG[`V 
MY*SFWZYV.-EP-VVJN53EGRB`IJIL1XU4PU--T%P72JY31WM--HU/UT^4-/5C 
MAGN=)WZG%EP)_?!^%24*_B-C;`V]HI`;4>7-%RR[P"O\KODK7K=I]W1-1=&V 
M[8H.U7"DY$JN\X5KN7!E("]086=E#0HO4&%R96YT(#4@,"!2#0HO4F5S;W5R8V5S(#P\#0HO 
M1F]N="`\/`T*+T8P(#8@,"!2(`T*+T8Q(#@@,"!2(`T*/CX-"B]06P[%`WP)C)OEB^-&MOJ 
MV$K2/,(4)**"``T(2M'?YP"\B+'3Z7AL@Q*P9\_N'G"^FD0D#O,<9B0/DQQ@ 
M=3LAX'[,%B97]P1HA!]N)E,2$I*[=0G#\@2_?7Y:K.YNX6;Y^.B6WV!^_?3I 
M)8#%TTWX.ZS^G61Y.,M@2I.09@X>/%(Q`!4MSM]+F"__@;C(_:EI/`NS?'S, 
M[8W;^M-AC0?G#]>+YY'NP#^O`:(24H3#Q(E-(Q@B@RRQ&-7\.-WN\;7)X]GX06SA(RT(G2CDU" 
MTY8,S)G:U4'7/'KA+:3NWV!AW/=`DJQK094AG"J!\IV$E/#*H>)R#=<'(^2@ 
M*+8!*VQA;EA=6WU2\(5)R<_PS&MM;``?Q;8ZL3.D-`W@FVZPM8_,&%&COUR; 
MK6`.(OK0F4/&S!RQA/;$HK1+UR'[D3J&E]JL@?F'UO:LYXCZ%&;BPO)I&,=K"4^B7"%D6?@6=^0.U`*[C79@^43#\%"*RT 
M%25WT"/B`1R,_MYF88K=NCIOS9WUVQ0%&(;00T#)S!J%=7:V 
M'UPVE5I9)E2-&=X@)68%DF.ONL'SI7NHG:X8$=9N$G#C-@* 
M:?6[L:%:8'3<3K_-\UO]X5DEL]9TTA+ZOXAD?0M%,6M/?*TX0AK0QIGF:;H, 
MLE?)WXS^Q45W43BR9A=`+;;*&V.X;8SR.W_R:+'QH.L>J[6?OK.>IL/=G/3C 
M,RKK:YQT@V,MQ8X/LR$4'%`RK0)?9H_SBZ50<'Y$=T5;G$G#V1I3X@*")]B8 
MXEBKY$*GR/LDSKI;=JG0CHK)S9!KIM![E[H`^/X@]9GSVA-="YQQJW]]&7:7 
M'+AK"__"B2$K[`==5SO']]<2]>K$I$L?QL?M-C[R0C58HVX.;A[;GB)T_DT` 
MXKP8Q^5%J!*#)<]!G_EDAO)?+NC+E98F7=6_Q!Y?%CK^^BG 
MUQV-^]P1ZM^([KUKN$MU-]4WE>`;N/O.R\:*(X?E9H/WA_'0=ZO)#RTV3M\- 
M"F5N9'-T7!E("]086=E#0HO4&%R96YT(#4@,"!2#0HO4F5S 
M;W5R8V5S(#P\#0HO1F]N="`\/`T*+T8P(#8@,"!2(`T*+T8Q(#@@,"!2(`T* 
M+T8R(#(Q(#`@4B`-"CX^#0HO4')O8U-E="`R(#`@4@T*/CX-"B]#;VYT96YT 
M)Q>^*[K>`&$KD,B@'1ZX8+Z%T]P\?&*P-`9JN7U 
MA>NX@>_C8XZ[D![@P^4OD'Z[\)6T6ID"'HGT@0]$;X4HTF[5TE;NDKB!$P40 
MA0/']_2ACUSVV@ 
M=Z/]YW__TVI=)T"_O";(&EP4-NCT(^J?)>G-)(;D"D:SV?WH%N[B.+V9_:96 
MEM>C17R=W$[CQ=)@-5H[4?X_H/:'CGN"5<>=-,DSSV@@Y?!(X9H6*^`EC':" 
M%>"Y/?RXKB67%VA=?NB$-;DZ9-;:AH:/Q"%A8&F1;BAD9;G/"MA2*EGY!'P- 
MU283=,.+%165>K\OF:0KF/#M=H^/1QAGY?<*25CF#APPP0K=YBPZR*0EC2(I 
M^^XWX_:F3Z 
M'??'(JLJR0\E?,V0JD=8T(H+V>O62P\>^!YC:E:[.$=JUS5]8*+6@N&<88 
M5E))O>2ZN-CGHF5.COM'JJH0+E]*3%+ZE1)7TRL 
MW6Z"=,3"IJ;]T!;U*[)DY:I5Q014^SRG5:5,(84,8&2..O87RK$UHZO/+2$P 
M+"TA3L/BO0J+HHG7;[N3WU2&\IHA52&#G>`8?,2'?F8[?'LVD=!,_(*YC;>[ 
M@A\IA:7D^7=(=CJW6UXCC>E'_ 
MI[BW%*.E4",19:;"-Q*2Y075M8@UQY%A(FN(@">Q,G=9>53BK,P%S2KZ-J4: 
M"6F1V)K3'-AO'Q$(:LOV98^&BLTC%;"[X%XO8PI.JC;(;M 
MFQ'ZK#+^K](=2+FDCD,4U+Q)2H3TNC]C=7.L]$QKA+S` 
M_J.6'_<5*[$:55>^RT2^@<@VY;IG(P@F"\PU)K'D2#(EU].N27ZN;RNO/-*T 
MA9#8MO#,L>=DV#0[$6HRV^E^ER`O1RQ+)+R.C0ZO7:UXP7)] 
M!3T>SW4VD](P=/IU]Z^O!Q+5UWW3DDH=GQ6HV!^8W#@`\T)5#%3LJ>S!"A'8 
MI`Z)TOC*?=+<(P.OGJX46$$EYE7#,ZBQJ+<[B>EB9K6QW.1%T!UNT_*9%D@V 
M!'*SAB/?@R*R[0$UV]0RFC;QO@(B5B9IG'^LNG5(/$2US-A#9*T(&WZ 
M?V?;[1$F#J3J"BYE[ZU_'Z^\D]F<^,UU3B++PCFV'NP0ECV3#:-KB%]HOI<, 
M+X)DO4:""YO;4R=?3_Y^Y+536&0G85-#)W,7P;L=>3<\/\_;^]-S_$$]S\]O 
MX]$R5O,\/J4QSIY36,3I_6(&Z74,\6QRFRQQX)\ODC\>U/?=/+U]:,+1G?*Q 
MO=@(A,'0JE\FJ&:4PD-ROX"O"1JX&^%OAAAM3)+%%!7CIC)4#[LW5^HL3!-M 
M(OVU'?WSSB\",RZC;!K/IH8E<7HQ"-1/(=+'2AB@G"H^]85%MO[9'D;:[@6! 
MIP;7=C?T-%W.B_YPT]HDV(K-:ABHJ?UD+W2B=^7>V5-8S=Z[6,^:;#;/Z?WA 
MYC\>]-AC#0IE;F1S=')E86T-"F5N9&]B:@T*,C4@,"!O8FH-"C$U,SD-"F5N 
M9&]B:@T*,C,@,"!O8FH-"CP\#0HO5'EP92`O4&%G90T*+U!AH"=.T/%@IX$&%K1,QYS( 
MDD>7I/WW>ZI(6G(Z>9B=01HR)9*'ITZ=*EXNS^(@\*-$Q*D_R8187I\%@OYO 
MGL39IYM03/TI#6_.`C](XAB/!=Z*Y:LXO_A5+/\ZBVDVC5P+?)+Q!^<1OTHQ 
M97CE9MMY%V&0^%DBLDGD3R+^Z---(,*(=[O`A""/S';N$7O^L;A=SJ_%U?W= 
M'3U^$Y>SQ9='3]PNKGQ>-@L(\$64^W'D=@X-J@OWB'6R6/RFG[:O\B#2,.69 
M$S\7%V'B\R?7_'4P&1!,+(('_]X7E_4/$4]S3DV.,Q,S\;*4NFE? 
M=%DJ3WQ6=?.DI1!QD(8)KP,V3@`$8Z[_^]Y_/"WRTVA\7MX\'G:/[?8/7^__ 
M_"8>E[/E_&Z^6/+Z%0]-_>,@ 
M'CO9J9VJ.H&A3=]4NMVJM="5*.JJ4D6GZTJ\ZFXKNJT2;5WJ0F,*C=8;L<<: 
M6K5B=>#7E[5LUC1^K1M,K9L6/VQ8((,P="`Y^)$))P:39&(%5>D.NU_5NUV/ 
MQX.XE-5S"T%5A2^^GW^/HMA\@J=$U`WO2J.8L9?5@8:__RHV>-.W2LB./YA5 
M52]+<:=4IZLGPM=N9:.V=;E6`\3@+<`@G%KB\C2:G@#L:K%28JM*G+82LWVC 
M2Q$%'OX"_"NK-?X.0J[_JL$HLPLX9?ZL5<5[`IHZ@*&4[`:"CGCRHIBR)IKW4 
M:U*(X0[@KNJ]-K!.]+3#S$;+LL73@28.#@>88TQA 
M&%I,292&!E--Y(NB;[MZK66%5:IZIRME9HN-7O>%QJ'QFZ*#OU?HF,]-<:[4 
M!B`AH/JU,GHQ^N&GHQRC%ASN=C@'MBF>O1.BLMR""L/`.A?M7-7-#NMN\$/867-Y6D-E:,X%`.R:4TY(BZ(FUR\<35(E+ 
MP#C+\@%5HY[Z4C9"[?9E?5#CB\Y=;:_J*7.Q"^(L?*,G#M7;]+`FQDK;P,\[HHV.;#1SFN:5N),- 
MB'2):DH4&1/<,QW\.LP=C##)+8Q9-TXP[W1EWAZ'+O#1JRI?U,"W.2Y_0$$# 



M>N!0%P<%?J'VW>@]TA6SK&=];)I'BI+(8JO4#V*'/1P$\SY]%D+3A=;9S^A`B$27>6^Y>Z^\B`7R5X 
MD<]`*%MG744),Z0?J[Y%:K84K_=(8)FX>II/,IM-)K*9#:P0]Y5A=@WU>$Z\ 
M6PG(?==V.+MSN)\@YQZ*M!4))'&7$ZPE&J,?@/*[VH8PGQ_(5I[;MF*$JF91Y 
MTB_@'T6H[265I_KG$N%LJ%$O\%RV<*IJ8V3,L>PZ5:W;<8)\)-\@GSC+2:/) 
M8#F$!DPW$,E0T0@/'(6\FT5K+8Y/?_0^4B]),XM$FN 
MJ[9K>C9"7I5FP8/!CQ3KOCS`/E31D\H-RI6R55R45%8Y$0Q6)1Y5T:A.-H?! 
MV(D7DXAFNCZM%%GJ"OW$-=!H_1`!;,R\*V 
MG<'U"138M;,,QY/MB7;P-]4,F(YP4MO2MGM5L)793JOZ^40C;)!+5:/6'LXBMRID_8C"!U3DS2TT%:JK%]%7YF$ 
M@=7)/8N$\O^V8G'R[]F*9+QPK_#_0CV).2/9GOBB 
M#F)NB_8)J,"U'T$R3':B5;Q8VWN?)% 
M*9H]=[4U56MRU(>K6EX23;U@&HQFQX4AY;%WSVU-E%J 
M]!!.3K9/D_%%-_'R*#(Q2)+4AQ._\6G3D9P;OHW"DI`6))%Q:W`M/MT$8NI/ 
M:=+FC--R*,VY+/JR\7\2!UC$>!\]^W 
M;'JF1(A7^@=E@-1M#=W:K+1].W?HFI)ZHT!-?YG.AK^\EBR7)$T:N)R8_)BOCS['P(/ 
M&*P-"F5N9'-T7!E("]086=E#0HO4&%R96YT(#4@,"!2#0HO 
M4F5S;W5R8V5S(#P\#0HO1F]N="`\/`T*+T8P(#8@,"!2(`T*+T8Q(#@@,"!2 
M(`T*/CX-"B]0S,T$IX1)D1$(.,+LXHV!^U3W/)(":QPK\?SBBA4@A\G.-; 
MF#W#9/H[S/XY$R;:_',!^(FR'TR$?15B2/>JC79Q4Z8T81Q4R(A0]J,WE[3; 
M;XHA%)>V&Q(J["/N>I%5Z7Q35C4DQ0)NRU56I&EME^0T,M&,$27M@G8-'?HU 
M[".N<;M=W:<5E`_P99E4+GK*B=8P[:(Q@BG5!C/A`'Q\+M(%G*=%^I#-LR3/ 
M=S:<(8]*PUXX]]'4!7]*JWE:;'!K%T1"U=_3(F:Z3_.[/*E;A+$F@L.4(^G: 
M4<;V*>-1W.X9VD=+NCJR8]+(3BLC&V37L,P;B\0.*R;F; 
ML+O?;51,2<1[Z>91'RHCYHG'<)Y4W0>884P@<"%^G\ 
M,:W&@Q-1$.$B=Q,^$IP2)\$QYJF3S%$W6Y:KI#;<72',+,>:&P]0\T`+A@#% 
M*("Y.7\L4''))%[\'KHFD#)`JXH8I,. 
MFPY-^1[#1HF,3V+CGCL:L3UL?Q&X3I-%`#<5:8H^(JPI^EZ\\)U.;<^97B$? 
M\5CE=V`R"LSYLJI^PBRD`5R]!1`T9+)9,.9&A/86',R(BG@028&G#D=E!.5$ 
M'YR:QTXG7:OZ#A?,P7Z'DI*G-;S'9Y^9SL1I>+#HR0WDVBD>42GBQEUJ6;=>E&!:B2'+%513H6&`\# 
M2DT=ZY'`!#T%S&LO[J"=0-V4RP(^$_B05)NL&`86]C<)HT`)<0K-Q,R*DP11 
MCP.KVP^"*BWF*7PU6.JR"."+:ZD11`D:"&VJ*QY+E#I)E.J($@[@WVF>PSF" 
M,TWJA)QAX?=V">6>))O<-6"HF8!#/)TH"8GV;YI:?UTL.?X7D 
M2-ZQ+GDG.>^%"\D)Q/2?58#VK.$#I&><##V*`;.^'Y#T2' 
M=8+H1FBV@J]H/+)Z3.N(0//X1ZTC6PA,MQ!TZX?V+*3'0EV";Y,5FK?WW]/Y 
M=I,]I?#Q`4U<6C70F+9+.2MVZ'Y9Z(EGTA-?9?6F7"_13=Z8&9PNZO*8=@UH 
M/N=!+,P\8GQD5_+3!HM)7]12.L]YM=T9R;BLTG25'-&O(7"2!D8.$9P8ZQ&B 
M<8G9-UM,NTIYB_*Q;^]?)@K0C25V$WK@U:GPWI(K-^ZNJG*[-B>(88W!95&[ 
MDQA=TOW^/'];:JMPD^;$K8+%/@J'HX<#%PLS4KM,Z6]F72=K3TF8JEL\5HO4]OWM\- 
M&V3^".5ZDR'_D'['*U!6)_=Y"L_99ID5@#YTD>QJR/ 
MEU,#D5/B+D26J7U=[Q'*!PB=>D:9T*_DM+FI_`*EOE1UU`Y/)@+UOU+:\FD! 
M*.Y84$*K=AB#91;@HD0$1;F!K"$&XD`QT4(;8.*.#S,ILO 
M`3E99/4I5@&/1F3: 
MW_K,N>9;Y'V1)04\E!4L,_QGF>4+-&6!*YUC'20=$!&UHCPNST>J"G!N\%/% 
MLI=KZOM74->__T%[PL@V]`EJ]1+IX:(U-)/N*M8LTKVRT+4C3FHE#S*HZ6!% 
MHFG+\4!-2:ZR`C/59LE2ASXXCE\6LPL;3B!3?O1+Y2NIWE:)L>-OOZ$KWP6` 
MR`C6/\S+U3HI=H.PR%YF8E\74AP>+U9!B-[H9(4FL*FP)J%\0C5J6L[L=9TF 
M"UABP3Z5>&'Y!NOR&=^W:M1(*FU/%(>L]8)]\1M5BT-:P70@57C([U[WMY8/ 
MV0S=6&MA]Y7$--E+'8%?%0HU)!1(2#NW2:2CUPZ&:Y2+GR#M2+5Q[Z$E=\EI 
MV8VB0(8OV/5[CQ'B$P2^GYW]"^"S>P<-"F5N9'-T7!E("]0 
M86=E#0HO4&%R96YT(#,P(#`@4@T*+U)EO+#]X.A`RZ7`1UJ[VK]_N2GJ>RG^J\6[\) 
M9:(.*01#A/9&<=(8SERF"],78CRPHJ#=5*`<5.\E0YRVI3N\@R`\8#+OB1 
MMQ>"84((BH17,G%2B*"M%$+CJ)'2A%GLX+LN"KV5.WC6E38V`"<2!2`AU:]K 
M6>Y@N])[7<[AV:#>"0%,M9-3Z@KR9G,0QMS+F'WQP2F)V^"8^Z$+WN[[XI)S 
M2JF%;;Y4`2RU<>'S=`4.09;;M)#YZR$OOX2QJWR-VF3Y)!SL_R!7;3G,Q_%0 
MQCI,+&3OSEB_#5.J:^E#/;6!A.V9A1VS#B\)$MKK.`]]B$_:.OXG`$P&`%+> 
MU5GB.NH^@,_2ZO+C`,4>H#@!*(*$QQ<)^MB?09"3Z)@@P0,(&SN"1,39FP1O 
M.B?0>7L2[E;A[2H#]!+2T_/#P_.BYO13%?\-%+D`:H([?0R_36FXSGY)\V*O 
M\GN/4CJ0TJXI<,Q/M(K;I#X6*K/ZZJGB+X4DB#&^G%;,^Z9@7!R=Q%=N(%OI 
M]`7TNLIU:4']52;-K5P4RF6_6N4E"`R9W+FB7,*36IB--#MW4-4"\;L0LHO) 
M=M)#UO9%S&ET'\4GH]2KO'JTU!0'^(5)QR\)V_N!XH#??)'?B;&[36MBX2&P 
M&_'68,,AL-U3"8G&_+B5Q.?L[IROE])?>M0_6)R4TV+R)4X(_=CKJ6'V;3;Z 
M!YB=[]8-"F5N9'-T= 
M,YI82PZ)GHV-\$L+:(H8`]T<'*+Y]YO5%P$=MM<.RQ2![L[*RLJJ/E^?)&$8 
MQ"E+BR"+&5M?GH2,_G9/[.3C=<16P2K'UYN3,`C3),''$D_9>L\^G/[&UG^? 
M)+2:OKED>"77+WS(]*,,2XZ/W&J[[C2*LB")69Y%09+KESY>A[/SPC0SYP5A 
MG&7FT-N[3S>W9^N;NUMV=GO)KOY]=:%_N;MFES?W^.7N_D'OO\R#(FKMR&8129#;]^^-RIG>IYPZ*OOUEH140P3F,$M[30)E2*#4QL 
MM=X*=GYH^+YG:L.^R'H0%=MUZKFN!!NV?,`/P>38/HJ.WJCJ3I2#ZGK6\@/K 
MN'P2;-.IEHGZ:8N7%=NHL1N$D,=7`QRU%09F8N(K#'NGH044)4EL`)TKWE5T 
MTJ4_Z0ALRWO6B_HTM'`.+`BCS#"/7*\B 
MBZX2;I4.FG!L5">>5"V?[%=U*X@&_?_C0;_R1DQXPELA*_P;Z,G@\[!@C^/` 
MI-*@UO_24,)TZ:!$^6H.A?5;WC2@YEGH7<1F@S-HSWZKD`E)T.C!(+J6ON:2 
M@B=F<+3CQ1)&[VC"U693ESJX(W531%&8.%FF^B,0E4H.M1P%&_%_8Y(DO@\X 
M4(Z0:BO$0%BXK(YOU!WKQ[(4?:_SUP%_@]-`,+WV#];5FUI4@:E;HV]3]):8 
MV!*3KU8V1Y=C1\=$J]5JP3X'[%)T.)W]H3HI&"@KM]B=P+4X@B,PZ!C(.J%S 
MP2%HJ$ST`W]LZI[>K>4D/81K\9:6G92+,+(9XF6IN@I8FL."[6LD2:J!86-$ 
M1L1VXE0'6RL)^O]46\GN`_:)=Z!)2QTI1AE6)**G7/Y#=KN!$IBOZW++=O39N4_(W:K 
MJ(*L*X"ML_%I[(>%CN0MK>"0)#0UI&436@JNH`8&,[5+`M19>!17[+T\TW:/ 
M!=\/3'P7Y>@4"N6,T)6&PYF&NU5-!5)UPF$TSVHP-/0[I)/$3%1W0DEG#Y-5 
ME,V-45<1$YJ7GA0Y3XJSU$*2RFU=NUMMPR]P/(BM.E$/2%5;ZA*APG^#NY( 
M`!RV5:?;4*?QT4/R-Q,/R1_UJ)U5"VNNJTFH,]LLG$F!-^L.KYF`_VR9HIRP 
MG>CH0.Z[1"7Z^DGRP23XG1+14/KQT7%D8S)&#G'.O?RH^RQ>.:*>R7HTM&/. 
M9B!;=!GJQ](V.)\KJC\NX5JNDTQ:)91A*01MR&8MGDU3G^'Q>4MR:^3SQ#C? 
MTK37&^<(./@,CUY(9Z$S:=3UO10[)Z][!:,9V!\!.V]XH\IO"Z;=OAR[#L`; 
MGSR4UXR5Z1&5H.FFUO,0F-`% 
M_P9W,Y"FALUV5`1ZRD(1NB%+>D/TDYHC*$S2(T&EPC2HV2;X1KE9J*=]B-=. 
M^[.[A!^-T;B2R:S^VGZ^2"[KUC3=>Q#?TES98YQ#(/]5(_N+=&?DN\R.'>[C 
M=3*[N21I-+TI7=MN'1RDBUMJ>DY\M:YDY%ZG,9T*Z%8_<4FR@I? 
MY:F-\.;V^N[^D[TJG=]]63-]=[JZ>F!XX&]+MD%BL_0G%Q[G!.DR6QU)W*@& 
MG^63OKZX>Q)V.OMU?HD"O5`%.=Q 
M@+MB1NT3:[`"AVY.SM9LG+4K_\J3UG\`YZBU#A-CAU3 
MZS1W>VEXL!!Q;>PQ^4`_#'4F2]Q1;V09+-YI_$7NF2]LE5XT_#!0\?\N5/=4 
ME!')7I-4)R?-!(_2#QCE&T0/[%)!'8QHP:LQ)Q+^D 
M1B='O>*7:<[?H5FG/_)UZ=K+@Y`UJODOB([-E?D@2EP6>7?X/[6X?$^+T_L@ 
M/J:1[W"J14M`V?X.PN#3TARTC*GX?T:5.'TAQOSW!GX0O>ZH;Z@2>WP6:M>@%Y]S^8WVO.824Q^[4*,<#EZE:-`SI"^( 
M7\7.5_\'%BI/D0T*96YD#DI/UWW=XD7Q)[&B!1>T'Z\(9#L^<.3.>SD8\B@B+(4Y)P@!F%Z,( 
M[-<\PNBW2PHYR04^7HXB$L6Y-SI_DMJ4LH)Z">V3@FDMS<+>7&BCYFUM&GOS5Z5;M?C=.ZKO"F7,EJ,W:O/*K1P0DCYAQB)J+, 
M^[M73?LH6X769D7&(&%>EZ4RZ6.CJ$;ZL5ZL"W^K>BXU%B"ZWC,?>S[1`W)IG711J#%>J-H]:.A.$ 
MEG!A:1G%^^0*&:9YEOG,@?T/6?O@,X3PK(MZ%G6@YYEWO&5L6J7A>M 
MV<`2'WC0UNHHX$G:`QYWF=2+QQ^'-^?'X'7RT*-+P*WLJFK 
M,7P)^IBGY!3$?B.WZ")+81_;/A`LP[@*,>:?BLR>%%MBZH*JQQ9:ZV*"+0MK!LWG2JP8>5/NB 
ME&T7&UB$:6@,ZKN:KUO]K/!P2RQO/*1!%Z6N%`:`UXN=P)??5\,V[2LF 
M[M!&.[L?VNJV@6;]T.B%ED:KAAP@P%+[K^45`O\!5HHQC`T*96YD-+C+(PBV%YT'U:;UR@V!+ 
M;#;,$B/B<*07^=/NW#QA87TJ]7*/E`;TM50M?HEPCU3;H?K]LU%J)6LG&.!NA.<9A$OO(1#ZN(4[CQ+H& 
MMHVMC6I6(D<'*>H&R7(->F_D2A9+62.*`X2S+#'_IL8>?&0!:BOM$3BWE%N1 
M;U"U,;JNMTINT.TGN=JWZH-$;S8;M0(]^B#(C6^+OR(3J\R[Q%+F/=J#3MA7 
MHZ)J6K15#]O\T`<#/).=ZLJJ;D(XNY6-A&BN%<1U+_(&B5I"1#>RKN$,^*I* 
M,*\:=%=7GP[HO@5=A2Q;))JQ2]Q7!#6?X-,[0NAK48":DULU(0B944`B%L(M 
MYI2&>%`;7:GQI"LU1JWB%V4)KJ+K0::-*IS$&B`TSR"9UH7NO#V-;)AZN'ZM%>TN39@W%R>NEM#?9+ZVN^&B$)B. 
M)4CL"P]@X;!PLZ\U]'1MFR,,A[@[\A6O-WS#4@:DU-7NC<6AW<-B!4TMT;I>KKGN`1*U:3SMSK:LO`K/36WP+S%+G 
M!PBSJY?A3AU=[.SN=*E:?2G6J!J9QI$S_2+/K4T61NFQT=-+`'V?[H.-$RB! 
M1)$H-NT#H$T),*$IHA`ZA4D5H6E(O-`LCV59)\3D2,KQ0._Q44YT-3@A_&!L 
M(*6:9B9.THAKWO!&;0'W4KA^/'D4)V'G$(O!Q$`6L\E[:EDV-$E&)Z'$)T^" 
MK#_)H_%)1DW&NZ-L+,QT4,[K92S2]W;"V)#:(+@VHSSA>M-)1FU>G!2@=2Z` 
M3FIGF>.[^J/XU%TG,E`?"]->=G(5WNF,$VV]EW)L!@]OD8^EP".,:^APKOW2 
M--+W(\.8:<^8OOO^JHKB@*Y#M!!Y#LW18I\:CSN0#FDH?.2/49`00W&6!(<" 
M&%!2G:3YN--%/.[XUGR"H;M:PGAC^C7TGXD9HYM[QNJR[J(T"%6<7.3[8[ 
ML$P/2@3[SMW-F.Z:75,8*=?+J1\>]`\[D$)A'"OCL6/`2T+C@$?1&64@P@$F 
MO%-X"7T@B-Q>2,)0Y^P2\Z@3'BG"42\".N;D:##@;A0Q_8*[]H<0NLSZ<[9G 
M#"YA=UTR'F"WA60:*]03LZZN;K!V<_7LW0R_^\$YDMD1A;DGP'@\\C[-+B%` 
MV3>V0((TX5]@`0@!@@),B>,S^EV_28.$GTM+OZZ3V_^"2)^42^DR"B*>NP::VQ?9N&F0E68.U4A<A/ZL\5SG`U9(` 
MT]?\>BSB"`2NF7Q+`C$30LNJ1V5G^#>RBWKFSQ`1M*NZ&I&]$3#A.IH@)QST/&6+"O-\+#19/EB_G 
M4QS%CE0RTFGD24C8.3*>7=IKC$9Y!SO#97[NSP+F&81`<_TL9EP@AS22Z'XW 
MA9QGNL+_)*X\B?IX0,Y27[^N<]W_^BSUZ>;W+):F3Z6^0?-S70VA]+SK`X]\ 



M!\0TH.D1+?8`-4^/-/&`9ZEKKU=`A@?T*D0W$0U/]9C]=>>J?K*B.K;C 
MJV!.O&/8/($^ZN=;J:KZF(8T1\+#KI:M?T1^WV,5AD:93+`7P0'C0_;"2;?W 
ML^P%<\($>]%HS%Z#WYSII(PFM32(O^U`\QU;@'!`I3W"&U-Q[GN"CC+M>P[6 
MKX8IWL!!Q)XS,CV9-SH++$AQ(7M92 
M%J+\<[RY6#?S4,\T0`[7HJYR50J8DHIB#TQQ,./33\BRT'!HRKHXDQGT&8AZFZ205`5'PY[#F\ZDH"Z@CNSFU 
ML^((AX0[[""HVB#-B.>FR#R;1FC!64]&,.RFO)=`/.5*B=Q3UWD& 
M^6/&E6B202!/9,0@$7G:8XM.,@A)1HWTDO0[$WSBIDOE;#X_H\LM:C7N,TY. 
MF[%#&9UX4=(O[.OD&X.)!3BEYV=(\)$[[,#[--/]$X_466>&[[+_3/_I;)CH 
MNZNR-#OF,D)#UD,LXAX=:MUH-*R]MA"A-ZT&_4[6O^]5`RH:M*Y06;6H 
MD+(]O8#I^K%'':;<,0AHT2^)?:U:L&=P>_MIM17E@S13@&H:!5ZV6X#VMLK7 
MQOVU:E9YU>QK&:"/6[7:(M4@K2F736.!Z]HB@MTX^HM>`;FO*4,!M.,29CZU 
M,U4+\&]$#J\:X\JR*ON#?>'J;]A$$`N5J(U&G?9@AFH[H=0>CX>KP>-`'T!Z$VPZQ 
MW=`8)_0DWL-XC2(_NH`N,UL(JERK#VJ]AY)Y/-H!$DVS+_1/,8$.8M$!?9/% 
M;B8>N2%_=Z:8K^>A"TO12'"[V,FR$7H_8'0!6S;0UG)(FO&H<1X!;%=P9_$P 
M"O@@/I334P\:L(=TET-;`1.^!OM2RM*:4/^#D(C&>[86K;3?`$VP_NF`FA;6 
M"C!K`]P0EU?=D6U!=VE_`#H?H!*T2N0-W!MI3]A!EF] 
M#^Q_2.P@I=#(3=!J];"%W&K.4X4"8"/QT=`9Q%%C&EQ4K?;0%`%RCXRY&97& 
MH"`>K"S*'%AWXO\K+D&4!T"SP.V&8AV%?'#A6)(!RF7EL-(3XKK\`DA0EN:E 
M@)6D@D+4%'O6*5;P3JU4<,TMR,FO3$W%6BL80.HS8$/-%-:0"0;;XP^V!Y+3 
M8\#%+#!M&H/M`HD!.28QFL`T`DRK!?G`(D_!"%=T@0I74!$(3`J@UE41)&"A 
M\6P$*F2!KH3WS>#=,DMH"H(Y7P&?N\#&(-P%"KH2A?+,''#*!:;P5+`+P#$/ 
M#DOTN(YPV79M%5X`$:1[/>.:9><;.F\49C^.()23)HI01LK@ZBXG^VWTA 
M9Z]O*"FB0L#KU5D/:6K^Y(K!$F`7GN8%2,#E` 
MSAKMYCF+"D9$2K4#O>;U33S9CM+4;@>/>6KWO/SPU^WU^[N+Q;L/[\F'&W+U 
M[N/UY>+#QSOKD](L$F3.(*@W)]W5+>M4] 
M*O#9H,][QEAOP^00(Z51)APWE!5CJAFU8;UI9;?4[L?X9@0>5/6HEN0%F\5Q 
M3+80XX-9MU%JJ)HO1`Z#:I:P8KGK]&]:%$5$R*7J!EDUL&SSH(XS-5$1MY<) 
M+SX.;AYC8$G&^"E?LNXQ3R+[8]]MHS15F[93^B=P:;?H)_F<1C%EL5*0\`J\ 
M?%]7Y=I$MO@#XM%L,<=68AXA*-AB3R1L5[:;K6IZ"5[)P]YL_<1OY/*$1A'^ 
MYHOSL2*,8D4^;(<*ROFVD\W0DW<-^9?L!W)3]:6LR7^4[*P@P@TX'UNY)"Q* 
M$M?5"PARU=9U^QU*AK'I-7I]89<0\UKP*'>2FILH$W26TB1#)N1#K:`J$"*P 
M-ZQ)U<#_&VEB+]NF5%VC.Z,?VO(;:4U./?FBDP+*AM90]EYNX,?U#U7N!F@X 
MV[;02;#?<>>:S6E$"R&0HM4*Y`&EW4$3=L85=&!*;FL0$K;DRA*V!\),>Q+9 
M+,W*;==^A2C)L%N:6;OZ0P:544S]`&$W9DVN>V@K-94IWEB*<1Q 
ML!='%.-8CB-Q:L3$2%',D2*M=A390G4;V_*")%$J1C&)*,E'D=+D>./[4:;'/?X#$V+U'#9"/*%1[_19X$X4II>?M"R,[N/:W<&DZ:JA4NZ( 
M?**(Q+;X^2<]6>J]FY3B=";I0]ZV!0YL])AH(D\:E^*5Y*V=?G9^,Y/B>&8]^E@_%D;'4W*&]55^+U8=$..,D@SZ?)>*89YD6.PSXU/3YK 
M]$'ISAH8\->;;=WN%0S$R@JTT/F=;)OR<5MWLIR>='"#@^"FC$[GUO6/;=4= 
M!@$L%4_R0XOS*YA.9E7&=:7&>V-.[20^3U_:6R77]1GA+,%ZT/CE5/L)3/0\ 
M\>H;(2V!_%C@-"MTA'Y+"LW/A0.%F)H"2T9N/DN-%2.8)U.40\<%-^6<'VV: 
MI=--W0#P6>)`0C#-3E#@(;AI(O*C3<%TLJD;+`%V-?.4FZN_?IWFP/>$7"^( 
M]'DQ1Y`71`K\&";I!3$-+P;C$>:F/M4+885\908BR\91EV8XZOZL-IL]N8S( 
M0M8U2-IV.DLT^6.7II.#*I]E:6Q[O=##]_#YQ#+7S)&P[9Q3$U? 
MQX45A-"?;H>M!!LOCTS@Q'A!&(MG,._LS,RC<5/$TS2;Y30^41!E$?>?D`@% 
M%>2U=`JR8$!!7DNG(`N&%.0U=0JR8$!!7DNG(`N&%.0W106-ICX%A=@%YGF> 
MC\9Z&S"*&0DOR6J"0$_4KR6Z*2$`PHR6^*2D+0KR2_)2H)P8"2 
M`J9620=3CY*"[&KFA;GXA93D1Y%`/^@X\J-(0P#$3/TH)N,'#THZDE%\^&;C 
M#!OT#8AG3_Z*R)4JOZGN%R0$[1S_7$+L_Y90FATDE&9.0H2D\8Q3]D1#!]$Y 
M.5&6S9*B.)&3,)WHE9.%@G+R6CHY63`@)Z^EDY,%0W+RFCHY63`@)Z^EDY,% 
M0W+RFZ*<1E.?G$+L:N9Y$87/)2^(]'DQ1Y`71`K\&";I!3$-+W;0$;Q,V>%$ 
M2L:/M,0\0O.]W>W)OR-RTRFUD"98\%['TF16/)$/ 
MAYMN[I>/A8+R\5HZ^5@P(!^OI9./!4/R\9HZ^5@P(!^OI9./!4/R\9NB?$93 
MGWQ"[&KF:6JN\P']^%$DT`\ZCOPHTA``,5,_BLGXP5%%K"CT]Y-6D181CGNC 
M)VY;\'+=5?W0;M>J(W]&Y$VMEGVK?D%,?)8^*R;^FX^E/)_%2?H+QQ)C?`;A 
MG^B*)E'@DF>0H*I\=DY4!@MHRF?G)&6PD*)\ADY0!@OHR6?GY&2PD)J\AB@F 
M9^C34H!1()L5L?9\VID(YB8FOV$(&Z%0G0);.M3K%\N(H+^.`;\(>MUBE1$, 
ME#G@UZ%>Q]@%"/K;(.`70:];;!($`UT2\HNHW[%MHH-C3Q<%_"+H=?LSS`P_ 
MP&+]Q8N33]B1\]_@'S,I8C*'UJ+&BKR^H02^3?5M?J5=P,BT3N[/Z?TK.R!S 
M,D]P%[.^T(-0KS>W?YX:`Q;%A0E`W^7CEZ1=D6&M2+L=JK;IR7<%43^J?E!+ 
M(@<#+>6@]+(OG6P&(AL`&B*7RTI;R)IH+]I"KU>R7#N7JZJ#EZMVUQVEDPDW 
M).$C!,<_37.\HLBFJ1Y5U\NN4KWS,]D_@H7P3OU075GUBFR[JE2G250]>9'H 
M+<@6SI%^+3LULR')JB,;V7U3`WF4]0Y,[$UM\8<9[W%*QT\D\P@Q/:5@NEMD 
M',PU^UJ!/RL6G@?WY^S9DAU]K\'W5)[E:`I'R6T[J&:H@/F/2M;5W_*A5N2S 
MS@;01">_K/JR;GLH8=5`%_9;"%.1H25WUY?P^\NNEI:H80TUZ]3_=A54O=]! 
M[=!TIWNW#10N<85+18'G-GQ&[OJA,VZ!TWJ/=3(D'P<$I2!-.T!@D,027D!4 
M#U`=W5;]NMW52P,_*+.BVW;*=&(_@S#A1P^9V]@G91NOXQE/4QM1VT%OM%]5 
M:3-U/;D;=&I8^Q7YU%3@'WAC/;EL-QN(_FYHRV\$S-&D-[]-GT%2%YMVUPR] 
MR:.4=:FI-%*9ME&.\10LQLJE+TV.%,0B^WZWT49;R*BLD#2[VQB9_C&)Z/Z\ 
M;#=;V%VS!D+9R;K>DQ;D]H@' 
MPQZ-RG"%MLF_HA$PBN5AGZI0ZCZ>-Q^W^0%EFXFH>EK6D+U'/D5LO*/\)8IR 
M_!<&=;AZW,$"OXBX)\?:U<2WN]7TT?*6>ETD8=K`VBV1#J)-2\B<`N.=*U(6 
ME\F1>$=BYV.J7G,H'-_GT,!?\`?P5M,X#0IE;F1S=')E86T-"F5N9&]B:@T* 
M-#D@,"!O8FH-"C(W-C@-"F5N9&]B:@T*-#<@,"!O8FH-"CP\#0HO5'EP92`O 
M4&%G90T*+U!AS7;Q4ODNQ0/0L,!M,8."J2=7CJU(47BR/N^UX00IAX40"P 
MN#KR@?YK7N'H[)I!YF4Q?EX=^9X?6:J?WVZZL*[@NVURL 
MX3]2-*?S:@G_%NN=;#6@&/!L+TC-F:,[G.))?IRH0YF7IBG3ASX5]5L%+W)= 
MOT'90EFMZF8CE*.WLBN@D>U6YAUT-=3*?PORAVSRLI5+6.Z:LGH%EF49"(2R 
MJP:;7=W5^LZ$C3$OB14V!2=C!@Y/@DC#V>Z:O!"MA*Z0<%EO-HCCJ:OS;_#: 
MB*J3Y&,I&V56;A_6HB)P].%.;'#!_(?,=UWY7<+]:E7FLFD5MD*NE_#R3@LW 
M(#H%RA]#0D1!E%G6_=`0="5SN7E!EYS-E$M/4YUX`9Q&F9&.NE`6L[%("(Y: 
MFW)2`P;&K*7C>6H]!7&@U_\-G@K1F%">)EZ<'L!CO(?'8@/O//]]5S;$=Z7V 
MH9;C@VT^C\:PYB9$:GF#S:FHZ=+,1Z+2NM=H;91M<_;*5[C3A.O-"VV^$346>W1;ZN-2?3[V@/F`89I6*I:,BX]3EA*J\Z.69K1KGWM1VGF\<"M;V.;T+=[I]&W 
M,4[HV[W5Z'O8ZM"W>Z?1M\4[H6_W7J/OT5Z'OB=9(@83U:W49UV,QB2YC98' 
MM]5ESB;+/\2%:,P 
ME8K]_T/%>&VU^)@Q/@L_J#B.O'0J!$Z;C8#3:`+@M%G^G49#O]-FV(]BXL?2 
M[P?]A,P#,T%=(.GO<.L!#FW?9//GJ,^\$9UA9B9XQF;X;#B+9L$4\486)\=! 
M&FCBX]A1/:*P+Y8?B7<;+?-NJZ'>;;3!B+9=MW0^N(X;"<0BB 
MGAI\RZ1CSN/`ZM@/^T58S,KD-MDU:VJ1[M/M5:7QQN@Z]2>FQ*>>'+&(((7X%^J4 
M48A>9M>:2$:?0V/$#92-L^3VWZ!+'I';>B^28[V#9E+ND!V94;]82S 
M#SA8R[:%6KW%AH]JN6=>5>G!F\JB,*DV/,#VL`1Z$<-43A/3QP0]&-'/,6K& 
M]V&+*=T6HI$SH&?A6K0=M&)MW,.WJGZKH*OQN5EVN'&Y:\KJ%5B691Z8C\]! 
M$.!@4F\V>.Q35^??H&RAJO64[1^^!F/6$\3-;+/=O:S+'/MKUXBE7.I+AQF% 
MYA3+O.K,<';M@QGT5T?J(#X<9&[W-+]G7VX>X''^:9E0FN0PX%4OMDPT^]6@0 
M&Z>,Q[%Q*G,5.>L4(TM4XF^Z\KOTB".Q_3JV3$V065$0X&"8D2I`(%2R.D1#$,SVS^O,AU*;\C1F2Y`_S5O->5I`",$?FIY2F- 
MPU0C>A/$T!!_,$$=8@KX[[61HL.45D'$L*'#2N*Z4JPU)U1_1/6N:]`HFR&O 
M-UO$9BXHUNL]0+P?"KC--:2#-AN5;I``!+C%,W+Q@DI`12!+F[V*8?,:!S!* 
MLG@JL?N\-M&@/)W?/9VKW,8_;F\6B_D<;NX6\\>O]Y?_?(+SNRO\\^GF:OX( 
M#^>8W9'^C*_@L7C.>:2:I1/6A[X.C.>IM+#O,FP/X:128];C.IC 
MC5QW\-6#7Z1`U7UIO!E<%J)L4'NV>OXLAV8T*M`B79SPNT"&JK9K=JJI3G4Y 
M/^,V7VT;)F)59:/*:C*4M-N]U70N%GUX$=4WC.Y+6RY+K80"(?53C4[C7=-* 
M"YVT2Y4,RSCU`/B.N^I=Z^YNPVS@\Z`'-=P%1ZKZ-R0`+UQW0A5/K)=-_:/< 
MH'BP-1UCSX8-Y7!=:0EP/8WHZ5,[B4P@LM@J4-4IO!G>1J"&"@H$75S^V*(W 
M@J^^HS95+]MU.YKVB`MUZ4:@&G.=+V9-39(5S?O`QF0<$IL1<9J9.[_LVK*B 
MB59UDOV)HZ\40Q55,2IDB56G;6OL5)W$7"RK?+U3B9/7#793T0-\*TI,S[T< 
M1<#N&A)8MGC,(XUNA`>''37Z%O\KNPQR$(2!*'H"[\#2G0L3C0?P!+IT,X8V 
M$ILV*=#$V_O_3"L0=X2D,$R'_UY3Z/_MZ$"B_K(AQ1HAP"8`"QUX[)<:AXA[ 
M#NJ<6;W)2`J!*)8`99%MC)P;32]VB;(0CNK\KHAQE><$O%`YS5C5\CT\52I-,220L$C5V+XXDK\ 
MWJ'+P_CF/O)+T39YHH#I0PNI0L2#AI)BCEY*LN(]!`4#.-J`7^^[+PRR\S0- 
M"F5N9'-T7!E("]086=E#0HO4&%R96YT(#4Q(#`@4@T*+U)E 
MP 
M?H/KFW>P_GX5+<*8GGP$7)+0@NO`IW[Q_6,/7NZ?'KVMX?("[/^YNOZWO?[^#V\P.8`7<7A^>[6@V]2=/A(M*#XG[U0^+MK8*^:5U%PR+GJ 
MF)`@9-FH'>M$(^%-=!4N;O<\[W"M"4:C"X+%*B%T!"BPH2Q649P80'FSVW/9 
MFGWL&72>0?$2AF$+3[@W/I<=,%G`;25X"7=_\;SOQ"N'Q[(4B(K>'7W88%`* 
M^+"T,4O;!4'T3P%&+G\K2C$"7!M:,+QM7Q/,@1=@^&O?J`Y:WG5";@$I0288 
M%+S-E=A34$TY@S2"F8?>U"(_(*NPG61X_@X\\_\&5!Y\4 
MYSLF9Y#BQ$):IF$P0OJ`9[<-7P#<2RC[NL3==CIS2$-7C9K:T5D:X8>&J4*_ 
M_HB/\ZY1KO>RJ>OF30=J 
M4X4I0I;SNM=$:+X)U9-J_CK`<\>I\:I4FEJP-RJX474L$H1:`[_9U<^"\]0Q?A2914_H?JA%7FQ)T 
MA3?2HG>]4(6)4WL4I-8F&J5]"\DR-'&#$H]0G-P(B4=`*/L]'M)(R6MXJQHT 
M)@RDYJP83$T"RQ'QJPZFYJ^\)DBED$SF0F>/*_(UF?.9O,*,,`6+>!6M#*:W 
M2N05<%GIQ=!6*,FJJ37.5U;WN@1^INY9_H-M4=>B1>F+')D_D,BIKEN-&?&U 
MK&;JX,T1N0(,5MG*%:#L,09,%Y)Q?)0'Z-88.P:.^L-4$V3]+Q[5*;'IC8-H 
M5DW2\AXQ[?!@*/4Z#DXC&)I6/6I8=@Z3;]'$61+:G"'NKLE_0+,W._?4?+0H 



M@BQ;PA.:C"X!5K<->B:6=/?/56.ITJEW7>C4VN 
M63T7O!8;Z_^Z2^&G.CB2C.#TY<#2Q+%G7*^Y!R0Q&UXK&><($@DM=@]0/SR(;\G?.$VSIK;*E%?K+M5$H=CL) 
M7]30O5[>P1N>/WM$0D(:L85P=&F2HG>L+$&0]4.F<"A"J3/YH[5-5*AYIW%3 
M3!3'%L]I&/!RS4;6T"=F\Q+6=[/1`J84T@M=][KT;)8+1"0;M%CL>KM]1Q,8 
MTRL.3ONS;AP.`X+O)BMT,FT#NF(&!S&U,T:Y;UIA:I-&.$,JA?[RS@/.M+\= 
MAV8(G?BD-S.0P0_&`=1?9+%O40T#&C9_+E$^6AVZ`R,P?;A#Y!$9`CU=2;0T 
MAUG4HCL)TCM1ONY"Y4Q7?FAUGH;115GI+X]5^O](;<;2 
MRD))`M_.!Y>%"!>5QLYI[8S4AF$!O5EQY!V.Y&WM*5@$:.F6&Z8D$CYU1J'] 
M3R,A^N>Z&.JI;<56K].S/!+[QL6VZEREG[.RT;WF%;=TG24*EQ,=732VZ1@U 
MD=1/-!H_.=#AASS=H*-HWLVVEIE$VO[T1_]MBV:!`<*O),'PH"UZ^#(+']>E916LY# 
M8=IQ9QS><##MZZX]GB*TRG3KPHP*2M`T%?:ZA1.DVO*NG=UE3WO1,.4D63P8 
MFD2;P0V;'7%\F_6()12`&8'IK)GOAX-> 
M5U9:4V_O#AX'C=!1Q7Y>UH8#6E>1G9H 
MG+H0G2BP;=ALW:VO_@;L0RL.#0IE;F1S=')E86T-"F5N9&]B:@T*-38@,"!O 
M8FH-"C$X-S@-"F5N9&]B:@T*-30@,"!O8FH-"CP\#0HO5'EP92`O4&%G90T* 
M+U!AV&Z-B;!I!DW@SK4=#'1LY05/_ 
MGAO725H*TOJ`A/IR99]SCW//N9V5"2\RDG$0&9ER@'*14.A^_ALD5S<,"E)( 
M/'Y.**$B3;%0/E]R0E7(23!2!$!L`%8^&.X4D^7O;\R)P4@L@< 
MI$P#X.J&'JE1%M4(Y7FVE_QLJU:O8>[J^B>6.Y@INVTNX;U=$9@YY=?@GF%1 
M>;UJG6_V,M.42`$3CB_-H]+!=TVZ_EG12TU#B5++JJYW,"=0*F.T;4,O"A/& 
M2"9#FXY).>^9:2B1.:N,V<$=@85>;;4/Q/)M@#,V"`D6A4[FE\8-",[1F/[JOV+7P@<*O5^A*6GAR*4":'-X42*?.-\D8W<(T<5#F" 
MY_D`#R7";]VNA7O$.F/"8+]I3O+>49:*GLMDE'KH/MPK@V1O]>G8 
MP@OST=HXM:7;6'@D<*=\6]F#"3`Z@%D1P7.CO+8K#4\=H7'V$CZ-0^@4Y*B0 
M1M(7;0S,D(`#&&T);0>!.&%LBWY\U":T7AZW%MG0>IJ>C/=!^6US;,?H1G2\ 
MJN$)4U7%@+(LQ3R$A$KQYUU(!TMY@'2:KOZA;:/:RMFP$57;:MWEO]WHOR\# 
M(XP'*29/E^',P)VNPS^*7O3I=6D[TZ88:_P#I.+,@/Z>Z_\JJJ_*WG69_`(F 
MX'=0#0IE;F1S=')E86T-"F5N9&]B:@T*-3D@,"!O8FH-"C4S.0T*96YD;V)J 
M#0HU-R`P(&]B:@T*/#P-"B]4>7!E("]086=E#0HO4&%R96YT(#4Q(#`@4@T* 
M+U)E&(L?3-`2?W'?%]NGA@;58R./C][H0>R 
M=&U8UDA;7;/`ZU>G5Q>OWOYZ?G&EKB[&[ZXNU6\75R_>7KTYO3R[4"^O3G][ 
MQ9.?6CGRR]JME:-FL\6K;I= 
M-9_NU&1Y_ZE9S1:W:G/7JJ]MLYI_59_:U:1=;)K;5DWNF@7\;[:@[Y.'^X=Y 
MLYG]JU6;Y:9A9U7U*,3>([H2CXZBM15K,5?KNV;5WBWGTW;%YG@3\-J),:,J 
MTETT04=VD1LYK0U?7K6;A]5"+1?JW6*V::?OK;5K=;:\OP?2]68Y^:B:VV:V 
M6&_VZ3A7_?TQ?+YLUM/FL]Q[TZP^@H/>/WDWNAZ17GI7HT0:F9%)VK%&9^BT 
MQ:Q=OW^J7B^F[;]5LYB6Z,^;Q4<6L18&B`%I!ZZ=+:=J>:-N4,.;V7H"*J+? 
MUQB+^W8QP6#\W"P>FM5798Y)J_%/Y-DZ>]:DP)J8N@XDO%U,\1X8>=Y.VOL/ 
M[4HYST"UCN(.P?\2[-6GU8M!+V=JF8S\.FJ_?S0@AL_?%57[1ITFMRI 
M\V;3J)>KY<.G8W7=++(ZY!J=\\V$Y%FA%ZL&+%A/EL?JK)G/P.S%K`$-'@T= 
M*+98;M2GAP_SV01R;[-JINWT;^BL50O7VV/R&X>RR*(<5KC_H5FWTUZQ7&,N 
MAPMDK4D68:_5Q\7R"^3S4I12TX>N`#@\Y*$U5$`[Y:RX&!\E-XI>F62QIVAL 
M+_2S@A@>_N9'+N9OWE/U]E^#K1Z_>O`CRX1&A[7WUS^1-OSI,67V7CST3>2E 
M#@VD0`,=W-O[\3FTZA2PA9D0D4J]&MIVV_7X[I&+CGV[O+U^.)13\MS.!GJCL 
M%XS(?NQH9#092J/O!P]H^7YP*U/Q)(U,?!R;>*I^3&1D79B[A>QTD$$Q2H\" 
M$T>AWE_`]9KC?1(P+[\7^(`KO,LQ_&X_0))%3C++\YR3K$[]NF`9X_+T^OST 
M=W4]?GOVBWIS>O7+Q5BFU_NG_^-^2)JY[.K_=9H%;__; 
M-(,I]ED=I8CKC8%^9JQR-?5D"$=-S?SO:J&P+:<:-3`FHK^E*^M^>ZT'V8BM 
M+@OX7:$,"SMA)\/`T$AI5X8%V=LR]J9K#QOK0G>KJ[VZVZ31]`*XS[N!ALEW 
M;K"HR3X%HQ\"#5$HB$(\8"-#(Q!E)()"U>I\RM1G90Q8ZNQW+*A3%`/UY7S$X*,OM2.XJ 
M%[^1L:BAV*8JH,Z;F#"X#;U;2CG";G 
M'#+16X!/!TWTDLR,8B@Q=F`"S;)#5AJ_A8O;9X?K]7Y<7VWA[B:K][Z(P2-F 
MAK`5A=W>8W%G,.B,Z(F9ANJ@K"TI"6U3)P)Y]D*KFG>,&[082BXW=1/E37GV 
M'?U4MLK&'$6MV#I57%C3&I 
MN3JZ[K]6V-UP5Z&'!.A#[P'Y"N4.75Z^&G',#0C"O]4MB'05[ABNBFB7@TH% 
M'ICDZ%5B57\8[$_T`/@G*#;M[F#^1U0M8+/QM\V\_S;8QYGPE]_/=IO0>GQB+N"?TM5SOL)?<]$Q.&WL]1%)Y]4;0UID/! 
MPX1'0IV9]H4:"J/@@-,CF9`Y]F6"IN;=,PEA?[IDGCWIXJ@?%#Q,>"2G,M.^ 
MG((V7;J'SX^D7>8ITVX85&3R.#WWQ;0/%[$.6SA\\X:'XP$033W 
MR0N!U0SP:RD`HE*P=1\1[E`T/;"A@#R;70JE:)'@))V0X(F!FU5-&8(*&IL) 
M'0"<;WZ"*WC!X\!"1)C$8(&)G'QXK!"`?$`">(4H)';7!0\.#CGHY8"05I-, 
M>I?-^4Q*)5$";]`\ZX26"()J/9=CC6L6HCJCT'GL1CB16E9S>2)[]"2#*V1X 
M7S`=J8U;8V#C/#[Q\R=-.ZJV3BL8;R0_DEA`"Z^D!Y.%A8KJTH+8>)8.0 
M$)F#E<$KF#B]X!)"8`.M;8)"L!5?2L*$!,P&>.$P"MR@Z=&)&4`(;*3%%5'$ 
ML;#AP+#Q3@L*G".-(/%!-"1"_#JX+I`5NQ%BHEG3BM@][(L<4%MQ70`'8U;L 
M:*=S2@P@!#:QUZ"Z)/M30IV\\X("9\?E)\D*-ZI("AS;N.V 
M3N0V&$\29"`P@QQA>R6I7+)#``9U&E=C[R@@TM;PG&2.XQE3@ELK$2P38M3&Z'3LY>00`TH=P^\@A$OY)08@@N%AF[RAD`Q"1'4YIX% 
M!$>?V7YDQY`74KO[`HCI@03'$\TY:G?X>*@9`@BTLO!]2YT`)69"<5\@06', 
M;7X@(2:`)=YZQ*4^P"EF.QTYO)!8WA=,GS"SX=7!?$0)D"9<8EZB(]A7RP;`B>>1R(H8'Z$PKAZAD`"&;D;D@8B%EA 
M8>(C2RR%,WWW&31R.PTFIU*)(*"5HP`$R@9"I3W!1YVC7O%&&/+JB5?P'+/Y 
M`PB!A;T&[8E6>K]+;&"4VG&)W.FCS]HGQX0\`(<0`HL5A_MK)2ZHJ>5YL%Q0 
M:HXNO!;%!S553^RJJ41@4*^Y%U16PN\U[VKPDI/9#`3B\.("O(*)#LV)*WV( 
M(;B&.V*5YQ_.-20DG6%,!9]KU@1F,QQB'O^#RP)HZ3&(.Z.5U<:2^>`Z)TL$ 
M6\<<1-!4LM#N;#[W$!F66VR2O,(Q@9%(21(>QP3.U)1[/8KQ`RD%0@:MJ(1J 
MDW5U/(/JF$$<^Q`(`L*QK(U,L2&$P$('AX+`EP>/5.R3^`#405#R6R6@-"+0 
MYH,WQ)H!1(;%"@XZ24_!#H2+>+><00.RB0A>0.0%E++8`D`P/77+@$V2,:F7 
M!9N'DG04)'#.8$]"6^"&Z%Y""&J@YVJ`D$2&A=V_PD=5SCRL_T1G.6+HD5], 
M&0!D4%H,<,'E)X,4>_`Y;;@;X)G'"58_&N/R.CB$$-A(11&\E]Z"U6_QN9*G 
MN]1E`$]P=\9J1VN\S]8,,/Y3>+7LQI$`(5_VLK_OC(S,ZFJ*A$%(F,JNC'KE(\)Q-Q,]?*PMR,!).5)P 
M;6K8#$$['*;[HKN[`4H%DU@H-0X]4!&;168:B.0A@D8ID(ZU-Q;9G6W\`$'8 
MYR0]]**4.MK-8[R1E&^#E/\_EAYZ)R=.)B3C2L8;LG.J5:L29F2"=++JH05F 
MA._._97/DMXK:B5OKD[65[T2S#!FMFI+Q;IY&'8,PPVL/Q+!P60%2U;PFX5! 
ME4MU'1&T/,(0AF''<%P--]!Z,D#F#%B]<3'-&7Q/M@P1C'?/[H8804%1'TFI 
M(KB^CKL)B41)L'(47$64Z(;A[HA:ZJQ(*V1SC5!-`#57$8R(B))'@Z'.$`:; 
MHFL1H_^)/"UZSL"`"XO>%N"B=#\Z_S]@."ZY5BPN@J3&;2H2Z-+)[XL'1")9 
MBWE(H!G`0,'<7(G\EWK&E$D=@B>K$+%P$`<*$Q,9,X!C]EFE%!65HDKLK(6B 
M,C;3`E);5!`.H;*[?S_J*2GI1(Q4#T.#@"]QC7#44\T??(1Q5TXK: 
M25%)S%*A0Z>.R/[J,CWF65K-_@:Y1>ZCNC[;2/MW(;61]@\E)1ZJSXK?\`'" 
M84D0DI(QE7TK+ZEYL#1EQ$,JP2-2P-5AV"$,MFF-3=W87VQ:I1'NQ&213MY@ 
M,+_38+<\`S@F2VQ>/4H[B[0T4"N6G44Z.W.%B^JQ[G%ZP##D(8*!! 
M\\.8$4!#EOMJ53I)<&).#^Y4V3%DAN5L#5RW6WN#V0?L9^N=08&2V(Q!*YOL2"_T(*ZM_(CAFVH=\=XMF)> 
MLQ\X_G!U.:Q\G@C$'SY6[B1:O04/7_5D6!4CNIJT"MHNL$\3<`=_[A/5 
MA60_TVI*IO$!*T4[HC,B&.((`#6P*.W+#W]?J?(=@[4@(Y,P&$*?KAW$S74JRVQX;)XGS.SL`.&ACO*Q6@4`EY@PQ\K%O'%5, 
MAW6,=P`#S10;?26A1R,-3"I[G&ROY3N!1R(L6\,!PE#+JHG*5$+?9>)R?M'X 
MP?QBAI6/Z/N:W!VOL*1H[BLD>4!S"@]#;?.^"]N([^H(8;!515YS[8%&A5AI 
MWGUAR'G:>J5,E+%%UXS@H)O>8&NLZ6AD6K>:WU?5HKYOG8T,!@NQ&<%`I1/A 
MSEAT@;J1]K6-S0;C3A]V5K2Z==[:$<)AVPU+><[/\RQH&.45,80_,7X5L66$ 
M6VON,(/983'Y6J;9*-F=S64VHR"TI00E\[M5RJ?,*E$EPC"'#B&2@U/9((08 
MF&NWAPY,H=DP>)XWG6;[!00*S@=;Z##[HCF!CJ6/5/,PBAUO%<4=8D5J^A`XXW_=@W[G# 
MX>T',/BO&AYXU^CUQ@T2]R4)4!26)"5'$)-65XT6'P`CRN-M.0Z;Q]<`\'B3 
M*M#,PRR2T5$<=P30]^A+<*`.8P\^P3;M`/LA;(FO&K`FETP;N&$CELBMFX0- 
M6BY#7_7F(X"(IKNIP!\S&/([@HUE"7,P0^9Y)@#EHF.)Y)#>!H#OW%:0P[35 
MFY31(C?X>XN.:<4@\<*H-S[0-86%AVR[RE1?:YX!;*PA10^S>-`-!.H36X(# 
M.O@>;(+OT0%\/);X>O7NFEV;FEV:6EV96,U;M 
MZ->R/>P$GW3GONVD)_@F&XMO>U8/D7/",5;;KYB+FZ4H3^;ZLGE[V=Q>QNZ\ 
M)\N-(-PIY[%+:1@K+_A:MEIJYU9/]-'6=QV43,$#<]84..=!YV@?>SZE1D[Y 
M9);3),"\=PO;_2[?7WYL<5'8K^T0X=YTBGGRY6RX[^DC2WX^_/?\BLI 
M#XV]:1WI72,R`T9)DT8H/(J2NB1J(BKO"4W!S"`-_&F1`^)/8:NJCB0=`^WU 
MAO\4$1'>5)+A:QX1WN8'"*@,"'$Y:-D8YU_N[R[GT_+^X?-G_/QU>7=[__'I 
M'\O=_?L;/V"25B>ID\!0M)7M+#15O:.7OVTLHR_[%=Q&@NYJW@_0K7@V(UG; 
MT3"[D-S(L1..W:9CXXW*.&CJ/.?][=/I]E_+T^7A_W-EYNG 
MF]]^\G,&M/2J/5;"1[GQQ+>+)NPK'X5)H[J\\G'3AWGYH]#^5QTWZ^"OH8[6 
MB]"QL="9+6R2B5(OBOQ(08,FR.VMU4?*NJ0A;K6E?0:C:T>P\>KMSBU*Y<5Q 
M1R"+]C4XHH?OPF?H)G<`/T.:2[4%\KI9+;EBWE5_4VVATZ,B9,<;3DF8R>S( 
MOB07H2B4[>D%8J4$:ADWE;(:.R/7WGXHQ^19MT-_^+LNF)"MZZ@-(>SY97&W 
M_$TZAF33S^KH95?*`)]K/\5IPN`]W3^]O 
M/RV_GF\?%_$%[NG\_OSYW?E17FG4@_\!55J#;PT*96YDG<%.+ICX'&"!O-`6'7,BB5Y2BN._WVI> 
M9,EQ%@-,;(MB%[NKJIN?%V?);'(U25@VN9U=92,PEGD;1 
MS$>8N'7M1@O!:B%:V3P;5G8:?UD\F\VN&+NN*@K7`D+9A^1M*YH2<'C+*L%- 
MZ],XBRC498RMBSY>G!8>6)(GL0MIQ*MHVOWE6KX*MA5ZA6_LZ7R2_^?I4PC7 
M`_+?W=%Y4[Y[LE)U+0%)'*U5#=MMY&I#/^U]BH[`1<6TSYK]2.!PJG:#_W9" 
M"YO>D!/L(S7#V3L\X.:0D2O'P,)6UM'7;9^'LT]26V-?S1-E+!7@-ZIE&XZ< 
M<&9:')6"-JJ6#:<#'PZ*PBSB`5Z)H_8/L:^K!^$Y.F[BX63Y-!3_)!II 
M[.9:&F&?<-"@%O52Z*,<[S:*<62#D(MZ6ZG]H`Q+WKPPTRV-+"77TCXX78!.KKB6:J?5:K@@_4>A%[`=P 



M\8N%M?BOSU+6DR)HD)>H@C0M;4!'@SQR]E#QYE3IR6**D.HD2:='E;>O9`G) 
M?J#+2>!*FN5>)^.BX#PUB:YAO"ME.TB#9:Q@-V)E:V3%&V3B$WC\BC2.)),I 
MP3CFR22@CR:9+\>(#P2R$K94V!%KA&,]CO.!8B>!*?$L%,>("FBH^(`FX4Q;LB=8B@T-E+^'9"!X 
M:_W@Y#+6*J!XE6)GEYB5V@I['D#MJK;GM5W_^Y`R<>Y,-8&RTIE#Y7;J@]:\ 
MX<^BMO&PI<,`/C6\"@!00/\V19*O5B+FS6=>E4(=[\WFLX3K.2^.3W#R?_`A+P9F\E+\'#%;V, 
MI<*=\5DT0L,K]B,XT\SGII@5/C=X46RIH=$.76-+`W8AYK82*!?07+!#`LE^ 
M!DC$&W>>B(K7O,19]GC\W%4<202XKMTH+5MY0MK3(.TL2X.T#6RAY9!W2(\] 
M(?)!84$!;2,A&:6`A4@!E+0S4D"68]:JD21:]:1TSOQ8MFI)@K:Q% 
M0$7D.32A.$TC_[ 
M<_X7F]\^_+C_:SYGCXO[+W^R^X?%]_L[]O#C^LZ-#,GLRO>.(@N&EDQG(4`4 
M>WMZ.G_0:JL,4I,\??)#P"2VA@(WC(O3(TZ:>'HF279LC6/'PQ<_^&S0;GFI 
MB#,7U%)^807)U6Q0AXVJ2G*>[5:K5UY=6*K:TY)#7S"Q7I,_O(I3?=$*QA,T 
M*0J?N]Y*IQ=A%')(GI(D,<.P!L0%455GP``'093C'D%`\7NM6G'0O3"]K#[H 
MB:E/4Q0FNJ`^T)W"2.N4V!ZZ@:U0DR,?'?CNP'EE#0^0*],0!&!30>IYBZT[C,6HE 
MRZ$C^K=0=]W)MC=)+5HZF#7VH6#B()ABDGC!K/C6XH=VCY/^G:U)'L@/_)*I#VH*]N 
MCW[Y5\RZJIYK^HL>X#,EM>2B\L 
MT"`;[DHXN+W15W<'X^SO3NFNIG+XU53?9H0H[6>[;.9EQ)>F]P#-EEJ]($F- 
M:BXMJIWJ<#U;DJ6NJLZ5!6T:^:I=/]]MA/.;]^$)&P]`+]BR:]UV(S$%WRL" 
MV?LKFG4YVUB8SYGJ6JC3IXK@V::!>0;4)Q`[3,_`9UK=K6P?HY><7^'J1Z[@ 
M-\*$42E2)8KVMA\87Q3R$R6S8'O:R\GFXT1!7+-`&+0G=QOR&],0@VQ9HH>" 
M6N9L/[[61%,OM&D^\4WI\40''FT71,AQ)V"&^HWU'E*1)D'^#=>0Z_W1"R,U 
M?'B?S?OZ9#./)RZ2I_,:>OI7]?AV1&41R!"G2\QHPL5#T`F%LCUU+4H:;(EF 
M5&&RA."I'UQ30J(F4R\M&B9'%]4M]4!WS/'1$?J.TTUOWE]>[\/E]>F\G[$= 
M?TY<<'<;-5)5TK,F2_SDUNNFHCMM:<_(,?8;]$NV%UR'CFRZNN9Z/T;N)@44 
M&PM)9)1$V+TG!I-^YME$GNK?O0QCDDSV"V9!@;&,^?UD7OW#Y>- 
M(5O]VM'8B3S$N"_ZT&F1'<9.7\>3E+6=>V6'!21H,,G(]F@&M#9U[9*(!M+$SM<$2SD=M0D\$8.)[U4'CR$V"M[<0! 
M.AB+_'A6L_"[I<$$B0K2%!(XRHM;D 
M5-T?EZ8<0.*'IQC#Y2MO!4:OMM6XO(51DP?.A]2ACK(I)0#`H@RSS1&)`EE^ 
M=>4SC0,70V!Q*.(DSHM01#?IVQ!FBSD#^A(T0K1>7C8;ZXZ\H;%V0T&)0^'> 
MV6>Z%%!@^3YS2[&BWM%?G;C85GNT@H%.7-[7@!C[(] 
M#&+'.`HRV>;*;0?KL+IB_7:3"\)%EZ5O:@>[U1\6L.FV-ZY>2ZB]/;8!O$483'`K^* 
MQY.XO?LD'G_>1%L9\YLO`I^D_,%M&/-O(=[D\X_^O#MY)Z,=7HHTC;8A^Q9W 
M`9ZBS'K9!EF86E>F[T>]%^W8]:.J!S$T8CAJ(8,@$+^7JA9M9YK.O^YTJ5_Y 
M,]U5IE:#:6JQ5X,6IZ,ICN*H7K6HFT'HM]9TL(NC#0YV)]/KZ1#>JYX##<1= 
M&&ZS=`HQ2F,?8LR/"+$YB'Z$U47",L,1XK<=.R]WUID4P&(7%K8;YJ'SF^2\"/\WL/9FZG&2B"">!?PT2S; 
M2@\\'0QW'M,DRZ0]N"'P^J/J=$]'_]E4%6!Z&)KB3X&70KTJ4ZKG4HL#\&%@ 
M7SI"E6[*7S4M(=N+L=[CIBBX,@L;%]T87F$/*-"'>[W8;#\H#/X3G7!)2EF#JI;M]['C!N\+X& 
MRC(71\L2'W%0CW]WH?@\I[ET>9[O8%E$,#'9B=X4PQHP%]$ZB39_J)(E;/[3 
M3E?*()MDIU?@J.+G95QA&GJ(0A_7RO^%5_BR3C^Z^GDD[C1?3;^9GB!#&L^3 
ML%U!%3A-VD:2'Q'2CTN;%F7"@$*`CK1-;[G":!:J+,;2"@6`+L>]_AA/4R-F 
MFV)6#-'K8NS,8,A8MPQ,!CZ'>19,.>R';JQT/?2>Q,_OCMM<<[#5X=?R711- 
M_:J[P1"(3[=Z^[+=K-ZUG3[HCL3+U6*W^GFOGV%G1,@;\3P.J\"2W),KEJX& 
M20R7F?"5C"O2N`CPH%(WQ]^?*@3+B8HO1?4,`MG7:#B 
M134NI.J:-,HX.*;3!%U^S'YY^ZX"I0];O5G9XOZSC\M6K+YEUK 
M\8<><''*EOA>%PTJXL$F^UW<%RR#D%7;Z.XHH+6-30.'.48\G1#$*-D 
M:Q+0IUOZGAS1)];/-=2B.'&H19'<^8;2CU6ENG?ONFJ0?E.U33=0-B\16V'< 
MZX%2CX;VK,OFQ'RAU\[FOM&TO/P]AQ$9L:?U5<_HCW'DY:NOW'?4(F 
M$U>CQ'&5/'D`U#"HXHA$P+(FEO7BOFV1&_,F[K?>)O+`D\,7\=NW8)ZRV$&X 
M&K/N]QA'((8LM/4RD3)W!L(S`W'J(HSE;G>E%I0SJSNK0G0%]$T$VEL=I"9J 
MAD%K#^7G!CV-_OB"LBB&IIL(0.=03!LO@1_D-0I\.<@P<_4)KU2"5DAG=ZIM 
M&\/]TH5E'=O!H)^:J1J'8\/52"!/MQ%3+I:%X&R[:F`-NY+=+)^RFSD&5MQ^ 
MEK=UD?:ZPR3I&C%HJ7HH[G6XKE:AS%T5RG3GI.(K."2TEZ(USKB9;5(DU;CH 
M]-GIV'!JA8UX% 
M17QE1`O\W)WFL5L-6MUQ\9((G,&$".A_\W4WA(XNS8MQLTFKT"\+T]+,CI'< 
M4\.)B&9I5.\VG8HL"UTY[+""%985!W6.P'579V" 
ML;_[+S`J^%;!^H:K,N"J:L9Z4CD[;MI/:`'I5Q&F$Z739-Y67&^N]WR*]P[^ 
M:ZWO6OEIUBHN0*/:[#!_#'/@'!&@5B^=MAU3UU99>&!:[&WKV2WSXV22)&LE 
M)1T&4GM=N%C(Q5XO-KH/ZM%AJ5:*Z3^;`L4K&@9_C;IG.RNLXF@J?S]&@+(% 
M>B\5VVP'=7XPU(_)(GU1CCV*`6$O4[?*+IVQS&!<;+),C[%^&>9TFZMJX<4B 
M3)P^W=MEXW++8+?,.*I"VJ]P$Y95)4X=>:D7*9O9QP;%O?_%$I!"YI#@.4W2 
M98NR$,9AO@U66V=L9>06([95FCB)Z9/SLDXC)S>IE.Y.$]%),+"7\"S/B\]$ 
M5/RR-Y8)3[=V)J\UKD=3'NY+MT4BE!W[*>-GU^IQI\6.-*!O28KL]G?FQ&ZB=7`SKU,D,QT75+0CZ_\P'83[%)7,7UZ,W]*^I 
MJK^^Z0[%PZIH&?+A["!7QH.=JTF7V0>:^OF<#&DXL\D-IAJQ7UE>R&T\)S_( 
MH]44\Z.=:RW"3N0_O1Q>@M3Q.XARI_&HJ@>[Y;B]Y`K57;_A90,YKYOZ%X37 
M',R\)K6>,,3S?_\'7Q*[.:ROCS?'FTP*\'.; 
M<2W>6`7SLZ#,(B>MP)Y6M9(*'8J`[L;IIJ`V7%T.BFD6N:^%?46B:8:2MJBE 
MB@BKH,51(9ENS4).B8HX8X$Y=$UUG9.SYZ?@JJ,3/%TDF764-S0`) 
M0?$^H];WXK492(IX%F!(H"M%J?K>)L6Q;#6'7(43_+R[0M!5FY2^3:;3)NDG 
M*SH.?FQF:!BH^:)_F9;"4JB_0)YG[04MS+I)YG,+"CSK26'TWMVU4F^F&BM1 
MCWX.?;"\72RYOA2M(]5E_4-CSTK(?.SOPOJ^""7:3&@6.2A!][%NJ$^\: 
M_]!Z`*+/DQ@),LQNR+*MIVN]-I9^'(AMDX+Q;R-/<.\L[0[(9?6(:NR':N&1>['=W+A5`PCT8\S9VDU=KA?.#9,\ 
M8[7#=*DW+NGTRFXRE\)V1K5JQ^>'Y)5N2P3D97+/!'B^:>'2-"_?B<>OO\4B]5R5>#U 
M]B%:1EF:XK'&K^+Y)#X\?A3/OSVDRR3C-S\)+"EXP8/ 
M2;K"2U$4Z3+FL\5CA*XWA9%F=P5>'`Q46V5NY!T_Z;&L2K;$:U"-DJ*1BS1*8^D7&9QV=^S5-/3TC$`6=: 
MM-@'N$Y[7>__+.=;W1N*+KY%&L(0@[7T72T;U6YDSX$-<455Z7!5>>6*$L%M 
M-%AO2?2W.(H6412)(T<%9-*`@/)[[ESJ!F(^Q[H-N5>',?>C,1ME[PO#4BMWFJ%W\Q(,3MT 
M(WY^^=#U3IKR"#`NBC]CJ,SIW*/NB`4G;11ENJ$#?A]EH[?OE)//7W\Q+Q\7 
M=*9C-^3+#'H8DCQ)& 
M'27*437O`IH)#N%ZK:JG%/WS&4@J443<)&+\MT)NEUD%@HCMPP_/#^@\^2HE 
MK-1ZN`)6E0MRFO$CP)WT0+SF6#LX$\,7+*;#%78GY^>BW'?-1O7\FV,^2\5! 
M2*N3@SXHNH;_X$X'B"NO'66291X?4@O1.DJ]X>U$K?I!4BOPFVJJ.#R,Q\XV 
MB*ZN1[0(7(->MUW[&+[93CNH5]S3(#U?K](P$X[*I32?^.^2Y'JD4XI5O`CX4$_=`I*\3YR 
MSQD;J(VD]N@8>)!O^C`>1#L>UK:SW.>?%;P:Q8P+^F(?VXWM!B&>N)Q*-RE= 
MZ2:D5BP%F[&GJUXIH(>JT<5!)A0V=93$"MU_5KJKPL4A3?@1Y_[J6@:P* 
M4KUPQ:SP0J]=.<\,RTN2),8S@OJ8"$Z@6W-MWK%SL1<;]PA\*,4!5#);U7-K 
M1%G`$6Z5'OR?:P@1:-8H8Z8R#7TIXF'`4[/5REW1J'`!W0CZU8P;W)CC0T# 
M=\70/MFX-/)HR([4]I)(WONM0K->?%+B,G)*_&31L^Q*U[_`^/Y<C;> 
M<462XV:W*>DSJ[;,`@>&G<[.U2W[>O;,ODX8J:%T+X2C&O363P)7X5G07#%G 
MB;VAY8EO_9?Y=28.4G8C,WZ\S,K42Q)OR?.A&]\"0M]R1C>%RNR['AZ7RX@- 
MOA]&;MP*:TX217%'EC+/'N\PN#6=%63;V7G'1B$XT$U&LX!Q^8?-%W 
M#,3NDUMA=-9H+DL^S5&6.'"VVJZ',,M@5VIWJSCR$AP53N;^31[I3ZIW,6D\ 
ML0H25M.)O:(N0::07`N.#QS$U/JN;NAN"LGP;CO6K;?[I!EF@ZBRD\'1C6* 
M+WEEU#QSKF"1XQN9[9^ZINE.%$76(7NE7IY%^^KFX/Y4Z;-VD7EH69DY:%X( 
M0HHNQ%Z^6LZX/D[Q.?8P78W:V@%?O#A-^-['2PY93S>\C2Q!,N2:MB 
MCHPQG/>"(Z%YR'EV88>'P_\B\3-0Q(\X`OJ/"CQ(&O+XVC/7#_-\W_7'JY7?KEJM)M]/O8EO 
MS'[?&X&ISJT+1FB/P>CP)_DNBVIJI[T_ 
MF?08Y$HZ@1N3$5;A;Q-D)[%;J'JVC_Z8&\2H;>%HK`Y-MO2'P=TR.;Z<% 
M0F/U)IK)( 
MG%F:)@8L!0)EO><\92ZFX"$(VOKAXL:Z&8B[XX:0,^7Q0J;=ANL!U%7!N;3AM=^M@_7?625'DD%:C!E!X,PO6ZFR# 
M5DX^G!"S-YS1R^JQ1+0.Z\"D\:!RZNX:HV(R@67AC.K/W0W;0;V3%9W&0S,V 
MSC-1;;$$WN/1@O7--UQST6'A!71SWQ;YX725YGXXM=WR,N+#+8*&4>6H7W05GIPH4M>=R[=.?WG.LL0G7WRAZ3:-4Z 
M55BKX81S,9=*#)2!$;=)F,E/>M8?IX=W4L1;NQR]?%A?;2RG3%UAO+;)"QM, 
M6TX4S\5%P2>5IWR45H[R8=&0WU$XQXT4XCCV9G3-Y";/+/ZE[VQ_`-XZ#!P- 
M"F5N9'-T7!E("]086=E#0HO4&%R96YT(#G56[CSF9)/TQ)Z=-Q`)24A(0@V0?LS7SZT"0%*R?(Z/-S()HEZW 
M;MWZZ^XJVZSFJTP4J_DB$^+N\U4BZ,_NQ=6'KZG8S#=+/-Y=)?.DR'/\+/%6 
MW#V*=]?OQ=VOJWR>%?SDL\"1)1]XER[Y78HGZ_%E_#Y\>9WE&SP4RT5*=]"A 
M#U^3T>)U,D_3(O4FYTG&/V'W3ME&M[+3IA5F)VX>I:V<]V4I<.D\6X?+TM/+ 
M\C3X/U]LTDVX[*!$APL=725;(>DVTY"=T)UXU'7-1\FVF@G9 
MF'8O3'=05E@EG6G=3/1'.(5'XF#J2MG[+,O<\!$<]H&3GVDZ7RW93W(M6\8P 
MB_7*>P9_5'.LS7.CVDX8&TRY3G:]@S?=0?RWU9VJZ)WNG'#]UNE*2ZM5]$0* 
M=U2EWFFZUMWSC#U-7OBYB8X6Z3+X:<=+35GVUJJV 
M5)Q.41YDNU="MZ(T;6=-/1?BIG9FQJ<_F:;17:<4Y7O&(6E_SU`1^B=+DD3\ 
M7_<%.Y<5BR![_A%?T(2-#W.RM4IS#'5REY[(L5:WL@*`'Y3J- 
M6M)[V3Y'NW)K'E0L[3SF`_A:7@9KDHQ@S2-8;V"Y8NNRK<09=(?(/HJ;ZE?O 
M.E_JG;@]2*O>A.EL,\2^*2:8_LM0[+CJL[:J[(QU#&K9<82=;M04RZX'3EI& 
MDB2'.7Y.N?:;+#0R62V23;":KI)@56S[3I3*=A)%E#%LY_NF-5V`?I'0 
M56>PRM,UWY>"03:YOV^K2@,OU6X'_S4J0?@PL.$H.1Z^0AX)$I)P]6_5HJ9U 
M_>S!%1)@7R*-G!&R>E#6J1HI80-T[#7(QU`C9UB]/W2>,$(;G9!']/.\R]`" 
M#AF!JVPHRXLYBCM)ZBH;DLH_0RG/V@39=7UYP#]M2QEP1$[(";)<*5_3H4&N 
M@Y&SD-)@">G.DM`PS""F5L0!I54$T9E/[]%J@(0RQ1CEN-J^V?JPN1I,/K\X 
MC<9GP8F^I<2<-##W`#TY]A;4X%[+>!X3462KX!Z<`*DI:;A$2-;9VKI=$3)?\"K2C'D+_48^XSI2_IS23;2)(\P7C%6Y5FO@( 
MOM#U(-GM<\3;$7?,P!ZE/.I.UOI_0]=/#@1@^".P:/NRZQ$=_%5/@3S#%T`4 



MJ+^M0%0GW+<:.*=8!-#@@Z,WE(HG(7QE6S]/"EKZ1P9++U+;R`Z#.7% 
M5`A\>0)YN+?Q55[$VF:KZ._=F!!QE,_.%[8"D#52(KGY2^.Z2Q-!MV7=4U)\ 
M`8,GDS2'U@EX>77^K@;F#N-W,$B5I?OIADK5<,9&=I 
MX8V^:N3G)T3<:NHE_*AZ?PP81\MX;0(`$:PB[1.&4``/=?P/$"O'6?P7N.:5 
MY"?)F/W%,J2_P=2@2ZCCGY6T`(;F]I(@CVVM2_`1L`&O8-0>39CFH03?,7\J 
M\>5)E3VCY\=N!_K`#)2>OGC6^2`[^<0<04;F%_DH21;#C%VLQSH-@7*E`(1C 
M``$SAS!'>NFF$&6=I)Z4+;53869\_\_M#Q$UE"3V_:<'7>R>Z0/\=S1.#\H1 
M34_^I+'GE_ER,ZA%7/;M]L>,)D*EP.%Z2X2D:O,8.`]LDW\*E?JJ*IJ6`!)/ 
MV3OY!`BA=?[I2;TY'"UFH^@\J2O(FZBTF]!0DBR'`9[E48*9\V9E*;"E-J6, 
MP+N=-0T.:3>!5ZW1LD+O>*S!HML1`"/"+#R$HF%I@4E*U#%]=.+3>C-E*>VG 
M+A7V?%WQR3W5..B4R%3Y*@N:A-W^4XC[=QIMPA0PJ37EB[6!:&A.(M"]19X0 
M)\NNL?)^F)$,07%X&.'M3FJ+H6Y_JTY`T:"G\16)=@#%=\YJCBR?87/<'%;) 
M(O0.6X6/4>[ZE2:XU*!G!$&M+$WOIQT?ZBB]47^BZ]#6#?/0WLC:^2VH4:@&4OK114U,[7!="]IE&RI+TFBGT7BXXB!'$E5 
M^*Y[/&BHM;$0`'N$!85QXMQB6`,'!4C[GO+&Y9-N^N:ET#GG'V\Q\,\`2K\` 
M3$!9]3S(ICLBZJY-==)$PWX!JAD;FT:U;EG]@*T^\G!$_`\A_`8^0S7689&+ 
MC#$Z1X=.AX6CE_".>3[6E[1HS<7LS&S*@$44L.MUI&1RP:\#K,-FTSW!T3!" 
MH.HH+:7SP73/8EX6J2;@"F5XFE(#BFB"I)&IR2=UFT]S(A-R)`FAF+Q:SCY 
M&*$!.D-TH8A(GO$M7[YYT'$XDR9EO$TSM1B4:A8WU0NS0/$HX._29#G/LY&M 
MT]5Z2NAE8.VBF+#VR(?`R#+@=1PKOB4O"!T_^L%@"5'8=;Z8OZ;:EJ-JB\/W 
MPC#]PEOE6R3QD)AT7B3Y1!+O_*VH!5,`I;^4869C\#M3TJ[F 
M=U`.;2#1N'*-:\$E.98,&\XJ),_O#KC@1RCSN#\Q3'FF5^I(DLKK&XG^'KE! 
M_"UMITL-$'=AW=&V[!M:9N`TFNX+?3`Y]7HB0Y+A^B(+UX_@>!4+8Z"O!B3`)0'U 
MBPT9?2'+(R[3+`G28BN)C+G.GIPJ14ONOJ^E1P>XJ.GK/8,P,-B+7>566:[3 
M_3MZ38/WV\];&K5^>EC%$)MYH>\.@=A>("+N3X3619B6-IBP?8W8'2]O$T]^ 
MWGK6+:D1:OE(6CEP`"LM,FYVP.1M#TSB@&>U:8!(VF3A.YG>P9MEL@J#$@W7 
M[E6\;@((JW8U7:">L.%2D=@7MB2=:7DAT92VHU5=,-QYY_P>:D@]SGBJ\23V 
MW30[<2>)#;-9+D+#@`2P*C%W4X>645IT=K(1D2\!)KN^ZRT%<$,K()B_KV&U 
M-40UO65Y6-*H`L]@S6K]R&!'!ZW?GN9H,:QZ192KE)<>:@LC^Q?VI))T`_A& 
M5@U:QG6TV6&%\[D,0O21^UXTIL*B1`913E2E@7SF;;6M/A@[23@B^&Y$0`5/ 
M&G;JR]W5_P%5A+'T#0IE;F1S=')E86T-"F5N9&]B:@T*-SD@,"!O8FH-"C(U 
M,#$-"F5N9&]B:@T*-S<@,"!O8FH-"CP\#0HO5'EP92`O4&%G90T*+U!A]B'>DCD$>!%9^Z3$SL:UD\@CRS.U6WZ!2$C"A!<-2-KQ 
M?OUVX\*+)"=QU5;*%8H7H''Z].G3[]<7+)U["76+[RC<_V,PIUD 
M>.B^MU]>L2"%FR2.`X_JOFJW:O2"WJWM2*\*K%]*TO!6$ 
M[T25O9`];\A&B(HH\57FX/(6M+6 
M>L56\:KA62OKJM'!^>2*0@2QB]V/$G-VSVZ&$K#P#2$S@ 
M9!9-\LM'-F"(QTNF("X/PYZ![R4.RPGV^%UJH/.(?C4>4+_2T5&+632/8[/R 
M&H,B'/X`)Z%X4;P@*%N1XP_2\F\D@YT1M"H3#1$`BU`("*(MRD-1OP@!0&5" 
M/B&.-E3RB.G04=RL(<4)B>>!EQ"('GCD>V$"WY#MQ?OU!?S&Y&H0]2%\QEQN 
M`]^B^,A88)86`J[#QTM,LPWC0UT>,#_=H:[TC1TDJB7U%K)F`_((><"GXIM0 
MF6R$?7A[OYSI+]S:D/>B``3:T_SJT-+4)CB*X\B$!F>O=Y7\K]`Z$Q 
MZ]#6?S=U$,0VH""@-JZ-<0GOW5206H=.?SI"M20GZ?:R`7`P*\"*[ZD'(L=KBVJ5<$]H'WZ./E 
M!"Z:6&I!,5AJX3+'J[CMSY%CR'>M998N!6.K/ZRSK%&)K/^-EW9D"<47J(IK;B%B2 
MN)"^0=WW,&^Y5*3DZJMHR1,O.N$>V"S"+SAP"7O>MW7VE=B"/,:5U$^6=+7& 
M=GAP4#([#U*2I#:DQW>6Q#L.!X*O&UX(Y"`I(-3'2Z#F$F7JN<_@#\L0GGT' 
M;:3D)";F9"`-@\3J_!COKXQ4X76!3U_!IGWJ`P]*+-P'$K]CU>@,]K=7>ZB$TNK@/`3_D5.8"8R^4D 
M^8#.B$*0A/5>D.-LGV?_=S2-8!9TH)-DL=Y`A,P&,YP#MNB*%HMX2@R4NZ*& 
M(CWFU(QLNM:@L>>@ZM#93SJZ^\:=[T?V!*-TWBL*;!+-<1?/7.7-/\@*#!8D 
M$TFL'QB;Q]+O&!<_#=V:J2MS@/J/(Q=6=[#P;M\:F3\%?&AF=P6O9KV\60\2 
M@HT-"49RQH2$R=QCO0FAD:-J$OLV(*:W5#"M%E''4L+.XQ:KCH 
M))C`0>,'CIOGD(<,VL3DKKY'F3M7`T:^F#UJ$#)[U&.&3NRG&@JA>8V?Y,>L 
M,H,0QG/D1N?.S41Q:LW?FP@XYAKY.0H='^D\12FE-@]S%B>N:S_OA9X>S+3@ 
M6ESOV/2O',:(7%3YX^7L!PP]CF0V80;L59VX&^;LC9_JRRE>,%T$AK7YTXV+^`,F4"`Y@`I&_"L""+%O88+J%"AS5^'Q7'B: 
M77T?B@?+/,ZG*`3N/U'1XQ^P$,>(N^C%F5QOV?+![6$@S?-=T4WA@V_?I 
M>=H3S,*YY5CH.QW4`&,I0\9T]G#%X[2Z1,[P)VZ6<6A].)ML<':XMH\;DU5+ 
MN_%I\T[A0'D<3Q`YN:&!G9.*%GG@Y>RWN&\5Y@1QK),3KX`AI58TH9&&L76@D"4HA9*#`2'W:)VL=3!&P8?OV2M&@=+4 
M.:0TCI+>*#Q45BR&*I`&=0O4O;V;!(_O-C`\CB998.A)WQZ[A@`"8F`;X+_D 
MQ#6P-/5TZK5MH`%S#8BQI&>$&Q@MJA`&S[+1"$8:T4*.2V'N<'(8`:2])>$( 
MD&70,+YI5;*K]H1!'3\KR[0?6Z+0EHZ=?:`V]Y9YMB#=R'*V$4Q\!$QCHV&@ 
M=T+6$F/L6ZD:N`E*T4!MZ(*<>'`:4!<82ZAMK#BEO4%0(:4N_EZ'@/138'4) 
M()##2#:9#'NK/0Z.Q4%?4_H2@CNJRZS@LIQ4I\N-3=7Q1&DJ)Z)(IJL@\D)+ 
M=G],]GY7W^Z*N7]?0_BX_#4,%EE;JP:XSRL)^S0P(JR`:V6I=76-1%;\B2"'=TI15,7'T0TO$0^=&FB$X^\2>?^//>;C'7M&!?R,&=JN&@O/"L 
M=Z&!%S!R%<98VKB45L]^V&&A58;%W=UJ^?OB5[)>DL7GFR_79/WIABQ6Z]L/ 
MO][%A_6JYN_W-S3>X_+59FGP_+SY]A@_OU\L._#!!P!EAQNC!+ 
M''-]GU)G=-SI2?!X:0"@Y(V4:-#2X39UU?23C\>*@DMKN-**1X 
M$LW0->JNP-M.\#?0&N&Z%=CJ1Q\B_278'%VE^[H`B6Q>M9FTCRQ(F+,FMLRQ 
M]W)<<8$""B*,F]R"(@'1E>DE&U0LH*2I%5`K:"F-T%]77;D!<<9J,7)Q)"XS 
M\C<*`8`DJ5-%TQ1R8V.M?M: 
MZ?8&H47]FU9H3\/K6M2@'(T)QVC'_BUP.I&RV+K+:Y`BO41`9X2F::K-0#*# 
M8IN!,=:-2^=C"&D/+[`$7H&N8G>%/Z%0T%!&9(/6+],9SNJJLGT-_>K$"=!A 
M+'.2JM%(TT@/'YH"$9LET%#?N(_1=RW^]<$X3EP08*)`LH]%_9*/0Z&!<[:1 
MG]J^\YY77\VN,[#J$I02@>&P9VFLAL5E&)B`PF4_(95"H>'F.R6TN`.0"SA1 
MGDL,!PHOFF3<=?/_`67*.^T-"F5N9'-T7!E("]086=E#0HO 
M4&%R96YT(#4QO.HM^631Z,@,LL"^T1,>()5(\ 
MK#IUZM2GQYNT*C9%RK;%9I9)MT:Y_<,RS)[8)?DM*^2_"DG%^&_7[G;9I5>,CR/-LD 
M:5@4VS]KEFSB;+=S)UUDV[*]8%H8H<^B8;)CM>HZ40]2=>PBAR,;CH+QOM?J 
MS%NF#O9W&L-I[W0M&`. 
MM2,8H9QS:('E/H5IDFX=L(_S$#�T1@4A)'X!+]'_(V9WX^-6)E5!2[*"F0 
M=HW-XV`&WA&YF-*@R%F\IQ;!*D*\DBPO'*R]$-U,^`.V$V\X8>(6[;VHA;UX 
MED0LJ:HJP@LSGN@P&\R9Y>X6B"S*X^650NPJ133@_Y28!;WB=!>*L*@R!^@[ 
M:;,1F@CO`Z3%B8T3:*#BR,^,!K):((N54=';)L.!)0&2K 
MKZ@LI'035[F'-..A2JD']K]1UL]("7X._!GG-&?>#?S)YO',M50CL(](K3`( 
M8M\K/:`@!RE,1*1J1YLK7N-#QI(?SP^R0]CQW$3+$.TR'Z*BBCV5-,=(9;->NA5VZ%0BPT7J(Z-1\$ 
M\U5ND+2%3GDX7EO3399FI8,C;.V0XE%XGK00)SSRP<(-D81_(P!']E5A"?N$ 
M6[K<1>Q+5V\B=L\O1G5GJ*^(V+^$TD^21PP8'\1>CUR_,I".1#9:96J7>C;O 
MLB2=!(K(:Q-].L4B1RFU"X4'OLI+18I:@L 
M0G/,2H_$%[!38!2/&?=&-I*XLN?=L_F)GHN*M)^U1Z1>NSXC,K5M:T&G?ZJQ 
M3AQ*4L^A+[.V.[E?R'NTDM.%?EM'1?UHR9+!"J:*.\ME$X!\]^I$([^J.SP0*<^"MK!#**7B:LNT,C98=16SWD 
MSO3M7QT%YCH@7;SK7J^8-YL;PE>5J5<">U-++OZQU0$Z*O4I3F+*62,-WFG^ 
MY'G.X==._;"45MQLT*J=C.UF##0:.M-JX3GGB'#DC2;P,T^XAU@TV28&]+ETQ@ 
M6NOO`(,+\:S)FK7JXDR:4L_HK.UHT^O2L6`71Z3:<9#G.7C=VWW.8JV@^#DB 
MWJ"!^&0MO90G%O&(N&(EZ/IQ@FN2([,`2#L)A18MMZO/:J`/]^KB=,2KV4H< 
MJLJ#VFZ3:L'PF7TDYXOHOM,LSDY"/]$)>JGP/[H$OOSYI1:@%S=K#H51:9MM 
M?9B,&*BVT$*\1O8H>6&CUG/P5?/^&,8_(^0JU:;9('2L?;W*,9.XI,2)OKHJY]:N&J9'@3LD4E?J^G>IET 
M(ZL7UB!`19%EWYTYIFM[%^M,+*IX&BM\[#Z:+-[!,E<5,:M\>O(X3$&."LOZ 
M,/*IH^&.G(8\]=QQEC*PT)0G[B;>-X+"V!<[,$'WC=R3;AQ!X+/0T>3+/U;# 
M)`[,B;>QSY5WZ;*E/K"^\L_,K4ZK)EVDH$H$'J2SXF3=A+^1-2=J;>Y#P6_3 
MPG>/U9W=,#8W,W?:!/$=C:Z`]$4(?R*T"U&`C8);6X$D&,<\"6Z-#GDK%-PK 
M\OINUYM`M)Y=:^5&6[?>:MN(&IFVZ8^-=18LOAT1+A)?.TJJ-;<=L@$),,OA 
MCFA"E.<7.Y@>+,-ZFB_)X1Z!:+"J]"/.D72N,&7!D11EF80XX;!I^LS"T=+. 
MLS"O='=E`5BTKJ$#[(/K\.3*(G;E(WMAP^^`DQF'.WC;/N+=;.."H<2`XVZ* 
M>TKZ#(/"MI;=,!V<#:^]#\L@;VEVA'W2<"%GM+MKDI.G13"N5>K/N0,)3\Y] 
MVUT[O-RRV.ZQ*A4T(2T+'RY;J,O+DH%K5#\$_S:(E\%W26K[8,PDY?3X#A56 
MMX+]01%V6?IOFJ:&?1.0WC`FWI8%(5D)P12E>.?1NT_9PL%(Y2=/:E&78$40 
MK7<]!JSA]1&AO.MI.),O[--/V.(T#=1!_7L1^D-ASOWF>D/#R!+=^>'F1^[8 
MR4AHT4F^W_GX 
MH`_$Y52V1<@Y4JS#+:D6G%]WP41S;6:WQO>&F&N'0\WV6CV#EYWJ;NU%IK1` 
M5=JQP=>0DN"=7<\55%-7VD`VF?9M%MB(<4KI\63[BM<'Z_Q.0I"Z1;8;N'.I 
M(+UA>&/O$"GX!E=1-N2;4`W;DMUFN\T'E%CR\?L-_/>.=_*D1@/#\DV004'( 
M#,0.0/^C1F999`],RQV=&/O3LO57!E("]086=E#0HO4&%R96YT 
M(#V23_FE>Z 
M^G;G4&(E(8XW5[9E^YZ'RQQW*3O0E^E7RGY<>9;KJY-;PB.A>N"+DZA[#D[B 
MT\WA??/FU/%=*Z8P]-0#W^[LBVRVE^ALENV&CD[Y,+];+)]FV<-B3C>+^4VZ 
MG#_,_Z27^4.6WGYW77=%LYN;Q?EGE6D 
M\B-JX#CGO)7JW`T#RW-/Y-BN,Z"(HT0_61=\S_&O[FC?KZLR)Y;GHJ\[AI.- 
M:.BE+CM>Z#H]VY$!IXYC1>$8-0H'$N,@U%&+'@A?%=8C9PW)#`7=\ISOUBC* 
MU1\E*EV[">B4PML 
M?"<3EAOYV)$*WI:`A4<*0:U0D?`#L/9"7[+]OA%H$]Y4P+(_%%5V/.HM<36: 
M?WO>=J6H6Y"AN4:XKI3M[;AL-ZJ\9$1A!@WZ:2G)]JQIK>J:K,9%/MJ4;0Z= 
MR"Y8VC"A#YO0U`LL__]-<>HG5*=!KNYGR_1^\7B;+NEYN7A>K&:/J\%AH8KW 
M"_&K)KCN$#&(C>[F@B1#HF552^LCU:*>[EC-7C73JB5KSNNAV:!%UI6#J++@ 
M#9.4$=,RQW@)CA)I9_7QM]6W6ZA^*RH4VN+E3MGG 
M%P(?1U@0^X$&)HDZN4KRU`V"^(1SU[>=Q-G`FS!@(=$,,M35G88-?^=Y+VT* 



MEV[*G+<3/`-P,L>@\JEM_(:N:S1"F896/&]XQYKC!-52Q:2@P6!-<_&FIX)K 
M3[1F09=H"GE?V1WIJU[.#YSKZ2?>CS`G(I1`I>4.L$-;/T"!#-!2C<54-A1= 
MBZ["(1OSMD?NS1VX7($&56R_)SF8;X@NJ[S?`+XB>''=SUGU%%- 
M=WS=]&"'O(GN$\+RJM75EA@$.W:4B=^$3(ID;9]O3_!,Z@)N!\L2C*%]#PG) 
M7XVY:D_L2*N/^\\;%H(LW,SN4W;-:0QCQ+^9'!@M0SC',\-VD=UC9F"?9NER 
M1=G]+,./?[!9GU*Z3K%J4QRF])2F&=:L6:>1RO.;B>+Z\3#6(W6)3$\G_Z!V 
M/>NPK>+D?#&^J//(M^+X;&+8@3MT)0J,;+52?M;BH)92+=V`?JT;T;]NI=H@%+5E=(V)*R%\G#+C?AX5NQMGU<.Y 
M1@" 
M#FJLMD.T-=:C0MC("[$Y-Y-9[O:YN;547;11"M4(2$UP9Q1G8K1^?:2%&C3& 
M+->"-6H8W&*]YYUHVLG`!3Y>;7_DPCT9)QB,\U>YVQWIQJ*,517*^N&FU=>17(>8;-K-MN0;2L>YNU!S5P^4-+OZ#S4(3;<-"F5N9'-T 
M7!E("]086=E#0HO4&%R96YT(#UX,R2X/.%G$P3:,X@7D4*QQF 
MFB:,5ZOK\14L@R!=K"X0%9)P'`=A=#4+XD3S9A):LF:^BO!I3H]"2O5,JT_" 
MLEI!TEU>PW.QY56=WQ=\"SM>\=L#9$]/95XT-5SF^_T!I@323`A>-%!6$)>W 
MO&K@BD#(LZT!EQ6!9L?AJ2I_'J"\DP\Z;8^IG#U7,5(D?-:34$LD\3I^4\*/ 
MLN$*;UKN]V4!25-N'EO8W[AFC7HU+HKG3,"2\R8O[N7&>I=5?%<*N54^ZYHK 
M2N9K0I*/Z_1%L)QC=YWUAF1VRU$?L04D-7ZJKBL'2* 
M6JP]K`]V.S^KK;8MN\)\KR%\=9(2W_;:KH:SBAM=O4,"$Y$)+(8!DUR(`RS; 
MB=%13H3M"SUB?BOLC&\>>65`NBOW62UC7"!.+E`\XZVN,F"*E12\AH"<5T^E 
MT+H#(Q[MS"%$3`/"\M!`A&"E$.5+=D`L@5U1;#BL"2RSNBP,2&2,;UP(F.@` 
MZ3]Z''OC:,NQ1$S)?*VWV:S55(VQ=1QCKU414UMQH6*4J/^I@D")Q-*07&%"XE#\/ 
MT-X[\04^,E="6I8MW1\1<1+U;\4A@<$D'5C,QO\]HJ\L#=UC6[8C\_K3>89R 
M6J8G_Y<`?ZVIP][1=-1??-:(OJ%I`7FQS7_D6^F;K;H*5]U1_TO:T_R9Y\OV 
M?3=_YOJD2_^$-J/]?>C0=I#658ZDBVS/OW^HOW]$!\9A_ORFD[NO9^._/WPZ 
MQK\`98$?+@T*96YDK^^,Q0E.T[<18)M 
M'2213'+FS)DS,SQ)1J$`-W1<`9"ST80YC#-ZSF!X 
M7,/1-/G\^>J$<8"8NQ$7C@MP#,G32+C<\2(0W'$#L@N?SCG$3AP8PS-Q= 
MX"N+"6`@!-+#(\+7_=5H$$8GR8A['BX'"+@CU6$N[Z`3D\P\([[SF[N>+B?P 
M;"S[3#'?[P,3GCV8?CPP"]Z/T(;U(U>),$H(0YWLS>]F%Y=WR?& 
M@><[XCV!P$DJO)(-U#8K$HW3(GB,-(O>/4%`!Q2H@QBI6J 
MNSC2=\1!^XLJTS*MI3E2M:9?LF?/[SML>B%)L<'6?0B1@WCIXKT_R:T`_.?$CK! 
M5F83]^,Z\5[7"0LLE4[(7-?RV<%I-N3O635RC%'V1'TK9/T@A("\J#%RHF$, 
M[8HPM]D"%&[3\-C6127K&M(:ENG&$"QUN:'P)#S*F=+20&'(#N_!FQ1%VQ2) 
M#@XY7DKT5,U!:4@KM*?J!EU*S%5COLN?5*LK\TH`I,W`5FYN'#I^<$!N(J:" 
M]1AS>L'M"J<'9-D!L'.0,S+,7O-N2CT8TNP&-LW3/Y++F[NKY"^XN)M>)V>G 
M/48WX#_"B!/XG1@M2.$$!S$*,9P38A_CGU?)Y>79YP[DQ,6F1U+#EMQW9+YG 
MC7=S'W'&YA&M)9BZMLJEKHMYA>JFU#QN(,V^5FI=RGR.&MHZ`W.(31FU#-#&17U0N:=CM9%L[!%0Y6,A>:+7JLX9H?.+B+;3_Y^ 
M^S,VP^\U1I.%0?$6X*F)C!!VM/7'7GA_<EY4?,$OVP/?=P5#\<8\M4 
M;8FTS35>+"AO74?&?MZMF[90.0!GWV36-DK78^P;RP+3W6`[-^^-;NM&2GR: 
MMZG.B[2J31[2!MB$KDU*4,^(XQ\;U 
MI`H479IEJJT:="M3ZJ'K"GMH;P#WX^9?MU.GWEVB(`N-LBU+@RWYQ=XTPJ&T 
MN;W^](.K(P6H#B%OL2GOC!\UFV'U:>?A^+7HC-W0&^R:1U/D16TFPP8**N=G 
ME:6/I4323&MN3,=NBB6-CP*_P:&RT]*[ZL(;JR]>.0NV000VB-O2#%L3.F4& 
M)Q!6+!K<8NA&%7&Z7*%KZATK+5=ID8.LGF6)H\BQO3&@*\:NGM_JH]O/R^GY 
MKM5N$>\#T;#>=W]!ETF$$N%MB(5TM30W'VS]L]$_/=V90`T*96YD;+_OK!)<2)'S&V[Q&T]MFB;?"0E828U4G(!GI$^F2'+= 
M0$E.)KLXG"0LMZ9P&V%V:V>H="K5\`TF??PKB;N2(/L[01EYG;`L+@S^%>V. 
M''4^7$G)C2Y(WFO5O^F7X),;T,=YSG%%UX;Q_`(?>GZ=4\8_2*:^242[I(00 
M&-T*-R]37)W#.<5^1%R2CP'+U(8"NL1^`$LT3J8-"F5N9'-T7!E("]086=E#0HO4&%R96YT(#DS(#`@4@T*+U)EG2DG4H3$VF`*17C+3W 
M$^I\T="6:K?]#Y4Q,1?5QG^'=%W;I9_#O`W\1NI_!F4]A>A\X 
MD;>8\T\AC#0!6F]SHAWYX^_:DJ]/.PX-+`^1X,Q@G`R1H2'!V+!S'](0N$49 
M/[RDQ6J=9"5LGJ!<)>"_Q!E_'QGHNW_H?W47WN084)8/!,MP"9-#QN"_Y:^; 
M(OD(%GW_J/PH=_Y89=$A$@Q+DE^DFV\&"V1<6!`EHFP2*88AI 
MFP335B0(LU6XF!7NU+WQYEY5GF&=]OW)A/J`Z,=IH$BRP*T6"821X$R_,!+" 
MJ-6GD'GY/!@G-#K"&EW$DGRR6:_3LDR2;@^Y7'"[3HW1,>ALV!)#AEJ8G`0, 
MSENYVN1I^2[+OLL(&ET6)6)%0,?QZH;"*TR.EW6YY#$M6)&*OZ%F:KP`U6X.&=$[@AA/?C7]U)!-$"HCL7_)DSKZ>) 
M?396MCKY@<1&1"4V-]D7,@>8OZT?DKS*ZG`5YTGQ\\3Y(P=$5\DN3,X!AEG\ 
M6B1+<+[%^;+X.3K<:'_%VZK@;4D!`6?Y]:THJU6V`"^3[>X?QDH[+2QZ?EH$ 
M4&L;Z,>JMJ@ID0JS5=6C2G3,O%MO[,V\Z`\N-'Q^Z/G-%,?T/$N\>'(X"X^%I^0S4:3SD:=SXPCN,UCH7+M1.Q9R]EN/V=R>8UA/6^L&-N"O]#D:T":CX"$N-4"'">A3"_4R/U?;L)WFZ65[#+'X5XT6>*7&%T1EE
MDKIT*V!WO):OA6[@,Z2`:)7DR283M^AG%9%;#6L_4MP(0RR5H<7'XTOZ5Y*_ 
M5UCOL[P),>]D=?':K#0IE;F1S=')E86T-"F5N9&]B:@T*,3`V(#`@ 
M;V)J#0HQ,S0S#0IE;F1O8FH-"C$P-"`P(&]B:@T*/#P-"B]4>7!E("]086=E 
M#0HO4&%R96YT(#DS(#`@4@T*+U)E!%Q+V:(`K$L^6\<*- 
M/`+)I1L3<*_=V$_XX[%A-"M1NPM5WOCPN4X+XI>&\VNH??N%(]#JV($ITA5D 
M\LL"G[''9XCU.0H"]SDK5WR6@4Z$X9V&"U%8`RK,`16.)JG@(:<"`\G*@A9W 
M4-WG'5H0.B->A!J/X$"3:M?,E@$-KK*735Y4?):IG@_LUP=:]ML\J+;>$B%" 
MSH0.R7U6YO?;]2HO(:9W]]7NKQ&#B6&*S2X)AB/5(,).[4,J*WZ?2$1F@1>X 
M\1?P21+,(S<-EI%X@6:=D)(>1J0V(%FM[X-DZVQ!\K`+$C&0/IF1.'9#4=*1 
MKI]-I@4)^A$D2+'K/0(P(R`.YI=I`LL9D,55N/Q"2-/=T"A*@6A20Y18[6]J 
MK*$6IPC9:AE"!&3SL-[N2YQ]2N7^TG!^5S?>Y*"+AR''K+*7%;VA#UE%M\5? 
M!GXH\V%WDT+7F-"]2S>:$P@B\)91&B]#(7-U++5=]%_M"*6KJB/;%P_K?&M, 
MZ7Y^2PLJDVV=RI_^UG"QXX?%?<@#PGMWBPW)`X:0;FC%10_LRUU=T\DU/'I* 
M$#KQ>O)U?[ 
MBDQU+&7*PSH]>GWZ8+5X5==CMLKMBM[2&Y&KK%A!FI<;6NP+UA\P&KTCQ$\0 
M863+%L-#@0@W$H.K,G^BV\?=^@7F9594>7.8,)S1J$Y4&><-L&*=4U5"U,#; 
MLC9*L^(FAVM:W;/?JQR2_(9G#IGXZ\7FZX?&.9BG@2O(QL=L)"0KJ*;W;:%1 
M-PLW\D@8[G=/3!(O2)+Z)[-*`J=M*=(NL@=D78!6@R@'`=I)>7R]`/HKG@S3R#;B$*UP!_3[QU.[`:!;=Q+6/&$*39 
M_UR_]2F/%G<"NFJ/'WKWW5OR3;;1[VV'E;/BMM^5-> 
M9M_HFE8O8NOHYP!\>%L?ROT5.RK-J*1`@SC_[Y&6>6VO=["]A3![;C0P'A-Z 
M<'BOO_\$NFY)\*V!8_!U!O_N<9U5V_(%W(>'9Y^:"P'T 
M&*TC0Y[Y1"B0&K7W?BQI1?-=G>../Q_]F>,P6$W6;TV34$V8;]FV+ECV]FI6 
M\6C@O3U<9%OM$4#2R7?F(>O!#0IE;F1S=')E86T-"F5N9&]B:@T*,3`Y(#`@ 
M;V)J#0HQ,37!E("]086=E 
M#0HO4&%R96YT(#DS(#`@4@T*+U)E@O'Y^R4^TZD;L``U7-]O]]*/6(K[KHN^[C\ 
MRI:?;S_=?%TNV?WJYN(CN[E=7=UK\[./UW=__/S 
M\GHU9[=?[FYO[I=S=G9]R2Z_W)T16(,S=.+)S8_S_QH&+-`DS323'`K8@V\^ 
MXHD3)7V,_>$,1;47JK7R@,S'TLDSO1>3Q(['EQ8%3"OI2R%3F[J+;;#H\O[#PMOS>029DYMJ-6IR]6)%P0L\CTGC!C!A++I[%JP]]E]5R.M]8W5_!==DK, 
M1KW">!0;A44\,`H[2A'3N2%>V'*[*ZH7(=B]@G.CX5#H"#PXL^?:5W0?P&E$ 
MR]95W6X`&]ADP_(JZRC\D/1J'/W5WS2VH,_0)#1AW(EZ*UM]MZ4/NR>.`"3GN-/8I,D;W/IMS@D_Y\.Z2XLO4$2ZY-N.]A0 
M(PZ<,?&H-MIM^,3,?]8E;4CYPGBD2L/=X*`"R"4QAV? 
M2QR_D3MFI&510H[?X5["N%>_V=XM7K-)7<'P,DR27O^-A$AK*6`7SQND`:Y5 
MBV8'?Y&/A2:*8*^[EGA[JJMG2)P.RB!V67;08--EF6B:D062/K=5*[3)F=][ 
MY5L;\A8F>@D/C6^+VK5-R&-RI%FUJ]->(^H?, 
ME-XFH,*D=RQ;W":7[R`C4A5H_M;E3U0GYWV@U"'-CJI+0O/;;,]_2V-H16PU?-D9E`>^%QXY_:U69XNV 
MY[BN+=HCN>A2@?(*DK.^L$X+I-;J\:(R'SM=X"6$%'B3`Z\+W(7#A\8PM`[L 
MN[8M'A55PE!3UV"Y.%+.J?8"--["DJDU*JD;Z&T[):%`IG*K;+WIJ&'"-V>D 
M,QB4%\Q9A\PJ^C0^=+XP''1J0.8II:RD,S5,Y!`R]6'FN>T&_I"6)6BKF[1^ 
ML=BG9#KV+`Q01G*32>__GJ;XL6GJV%7@&I?+#U>8&S$SW>\/32$_KJ>`]SN% 
MW.STKPVJ%&[-ND:W%C8*<_6TK@J8IW)>Q*DQ2MJD/W2XMB(M\>.X2U9N^T?/ 
M5-\O4N?I3_3_,-,Y[/!1%GJQ-IA9:KCP1^EC-Y@]O+-9&AS[EAK%_<^)@##2 
MY6=V]E0+0=ZD5W$:?(9EOBGFKL-=Z[QJ2*#K4DUCJ?V>"65MQ!Q$1:-/FFW& 
MY4#EW\B+YT152X1JNB8-1T)P?60B)1U7HR1:JSX5*4]]-S'QU;TX/&-& 
M.E)TKBH-#0T.U.L6,DNIOE,FZ:9?C2*ZBDQ-'+6EUL,.2<$9^NN?CJ=QU<(')Z,(^G:NK[P>;P?22I,N43QQ+"%R@)CR"!W 
MG?`%(I6:66V/CO\VN^W%DB=@@P&5%QV&4C<=)H[ZC* 
M@9UC8+#^2"6@JS^+,1H<%?>:%?>;M'T8-_;XB?-41`$&\)PE4>\IX[L?T 
MU@K#CX=Y)PY&V(X[,0;%K):/.J?15FV4;Y.OWW5%[S3<7]#Q!DL2J+P[D"=7 
M!64H^[TX_-"(P_/S4[^OE7]F:.2?H+6L_06.D?]ZQW"C1),Y4SV)WF)D_&X2 
M^GWQ=H/X-25X3C3^*$F&CSR3O8=-S[X.7!#.=.\ZH9Y'$;WCKJ=+MY&!WY?N 
MP#\L2:_T6=,YRNDA+'RB54.(^6'TW82!2]/S_6QFB]^0V8%K`G>1HD_16_A. 
M-"W:-HDYOY=R6XF 
M"3)J3;]FC78,H==C`P;$IM7#POJU$F!UAM9BT)FO 
M>%=TZF(HI)I#-:<#2FU*CX(X4GT]C`A-D1'A5K:MH(GWNFJ?L4'3HDE1O:7J 
M-&OQ5.%_\_&\Z9M9BSM1&!MVI)FQ1K??I,VT$T.5%MM=4;VH)FUHUVPX'Z4^ 
M.>V3)*<19#KL^O'"'(X^T%C>:%<[N8!K/68!F++_> 
M@S_5J>7XVXE/8!W,4R3[=[W@@=IDD$E0K0)2BL 
M"I:TFIHNI#L=VW>,A5N<*`NQJ;D2+>0@-:V)IMNA'HI4A46D367*C?>XNYYBVMK7\+=Q5'WO2+UE7"$.TQ394=ZSTE/ 
MS%LDT9QTIB9>Z'-=5UL]VY)YX-\Y)1`-O`A()IJFJO?\).&Z8DSMY#]&#>E< 
M#0IE;F1S=')E86T-"F5N9&]B:@T*,3$R(#`@;V)J#0HR-C`P#0IE;F1O8FH- 
M"C$Q,"`P(&]B:@T*/#P-"B]4>7!E("]086=E#0HO4&%R96YT(#DS(#`@4@T* 
M+U)E7W"&_YD5N_CE<\JRH!#P\_+BD@<\+%)X 
MKN`UN]VQV=7E.W;[UT4>9"G]=,U^^1RR(J"OEA>PP'X^$_3=99CR(&=I&MDO 
MKAGL&?(BLGOB]I'=N*QZUM]+(WL=V*51P2Y%A`?A.O@VCJ)Q*'ZU$)%;'0GW'H-.BM!^\%%O-JKOI;1? 
MB2"/1Y]%<>'N)CAMN:,M8[:19=/A%5GE-V!EVVK5]+)FO69EO5&-ZGIIZ*O? 
MUV7#=JJ_9T9VK41X-%N9LND[II?L:E>:NIM3#)]N+\(XQW#3/,%_(*@,8@_B 



M'!:SY<4'_"!F:98$H:",8ZC"71EN'_E0RX[A86JI("C5L"O3JVHM631G94-A 
MMM(LM=E0C,MM4_5*P[TZV3/X&:*E)*K&)S%]?1+OWSZ)LW2X!V8'?X-]V[)YFK.V-.RQ7&\E^U<8<(X( 
MLNZ^-#*89B\NL%AX`*@=)H_#SW#7U%;K&2ABZ?+_1B'W,0%;>'QB'\KFH9NS+TT5`-_8?Z0V 
M*U4"NJ;5ID2FS9DVP,0GUFVK2G:=-EXU6-E-X10IRAP$!=P_+H8PPJH1P<#$"1:C([@T$\.'-!9`7N5M_K0ST%&WLZ2(8]["8#V`G/#Y! 
MB"?(?JV@-K;E&F#2R(L2WFX6`+K#\8.&!H5_^).ZB3!.U2^)"02(1>3'\I>( 
M,.#QZ_1O_1/T#TK%`]F5"[4&^?(26!R49>;\4Q#;.O-80@=8K]E]^2@)%(06 
MB[3L*J,6UA&`QD$_E=!L53-&#M:+CJUUL[JDM_40`FO!-4QQ#0L$$P*;PHIE 
MQ@N$>RBSR/-:\,3UQTH_2H.AD2NA(E<014]2[`(K%YUL*HD9IJ`QC#E1PMZJ 
M`H^`UJ;IK:6YD>0;F!!W,WGW[FX6W;V#Q:>+#=/OZ"AXOB^VC[J6/U)E2>@< 
MW<;*(K6)9PLMV>?_+*<1)?:#3YMVK9^<6XR*`XJ&43[@+7)QLM*D6S^I'F8[ 
MWR$E;K:+3M6J-`KTAXTJ#VL4#,>$&7$&M<8@IO"$68S3O?I&W%92%*2<.P?4 
MZ)YI[+T[D%,?9WG^*?'`94>Y:[:?E$JL!=.`:^@:M2LBXC!WH8%NC(OL!$?%U 
M%P;A5'Y!GE"YDH3T:RJ_,:>1XESYW8.H'0R%>!'%//ZNV@H='%E&CXCBW]5] 
MV:PDNZIZBV$2'-HCCWPNLF.30\U;5ENC>J3D>#MF'(3[@L['*N@I?="LEHB@U4# 
MR$,2EGJ]UKONUPG649K@OK![]*6ORM=!#&_+88+2``T:N['.WYZKT7'5F[KA_ 
MAIE3;PYE;".!G6_AR-_*KBZ_L1N:6UV>[BB_]@UF`3HS&OEJK3O4EJZ$*:@U 
M"E@)B3"3R"F"VW^[Z<]G-0M=Q57;KM<;D'WPZ]^VNBN&-5\2]\8(]R-2/@]Z4U+%P0!E@-W.FEK;8T-HV3D4IFF?S 
MUXQ/CZ)BH'14#*?C2K792&A]O00,6FC0DH:S&L(8PBOM43O@NI$XG\CZ_0], 
MG=!V/)$MDQ.RV"^4?3R:#WF6VD0"?>E]&D3IF.BN.84(M&M.9](UX-%@2*8LCPK7!@0D$/-1)L+)R_!C6EP]OM8JTJ2(+; 
M'$GNT<9P7&V@7]6P?DS)9_Q)Z%N,B#WA3Q?*0I(I/K,8L$/!DGXG93.NC@.V 
M0DG1H!(C/9-\8VOM+>+JL]+8!F86*(!T8D0]= 
MG87C/6(Y'Y\A%GQ#O?0)1(O'2F\6>C&>W/M2$H]+LP`%X3PMYN9LI=S2G@U"E7,DS 
MUXS3`PT#=8B]_4OI$?78X$:PDX_,06;73HM;Y'O&N79R4*4KK<$6ECC=>K=" 
M1!K-;1O5]]*/K."F7VW>OOT$\Q8FPP5%XB[XI:ED0Z.)=0A?6[P163,$#W;Z 
M36)3UP?=*:!T68\?J;UME),P'/7'"CUHQC+MZ^8PSXWO,>3Y("7"EEJ_V^#-S 
M](NG1$'.^&Q*1+$W,6$:%YX2T)W!?>W=/.1A;`<$]\4/3^DT\7/JIP!6UTJ< 
M9S1XG8_:X-^Z(1&\N?K#:H+#_'=R?RT0H4-V^'("$<%\3=B0"QCZX#$>#UO_ 
M!_G4J^\-"F5N9'-T)9_+0)C?Q]$DO$`E);"A2`4#;NK^^ 
MN_B@*$KVU#?NM.-0)`$N=L^><_;7^RM:EE&!P5A'/FWOA`8,^$,K\G?(@G;N//>]/TW0T174T>&[,E2NJ]K`PQ 
M/=PCWVZ_DHT2G9$U:;I:[B7\Z4Q[(/T:GX?E9BO)G6@4^5VH[]*0/T4[2'C' 
M1OA;'/;#R1 
MWYF3=Y2%K7$[QJ9Y6R[L>RRBJ<\;)I>EJ^U+`ABEFH&W)3D)N 
MX?^/NWW;'Z0DC]N>-/HFI$+)5CY`%FQ.L'B0EW53245Z102I&P4E[-6-^VED 
M9X/X>'^5I`5&RW,699Q`5(BG*"U@1[*^^A5?2"UL+%0^7+EBL1!KX6NUEZH" 
M&)#E(HG_L[PF*]E)^'XC6M(_=A@&HN-`JE9HC3\P:*CI'F[",:DF\L?0F`/1 
MLAI48QJIX15AX(P0R:;11BI9VZ#C.7:2,@W8*9+2QS,H/6`^`+7?X.B`29+0 
M\.&/3]56=!M);@'7F!&(3`]5);6&7WO5/S3:-8$F6%6?2UL/[`N\%U+J;BII 
M8[O_Q14SI2$B9B\AHAKRT4'3#-`OZA@3OQ333V$Y+DH'-^.`%O'T>2PSC/85 
M6&:T\"?+N;V$,/X0.SC7QR>HG&D>)/GLLF67)S'2S@3F-/?K"\KY!.8(<(!S 
M`S#9[]NF$JL6<4R^"&4`1WNL)6#>EL1G++3_@]2FZ398F?>]F@,[2:.,$HP# 
M./8;A^%JA&42$X^CHWJASW^P*15_0,B 
ME4C?J/K&`423`(`F=.QF:`6"0%^&-8V+$41QB$7UNZ'="#,"Z;>^EA,TT>5B 
MM[R^.0>U-L(,1O[?R#H*RN!Q4;S`D#FJS"L8DH6CS+#OBW+5@V+'(TSG.+#_:S9`?@"N@]32D$<5&C_+F 
M$GR+^&OE#%89SS$W^%E`UQFLLBQ'C1AAE8V5S%PLW`OLMJFV"*>N!ZJ#K\(G 
M:XQI)T$S'4R`%Y7<`;EJIX.3>J>4OD%!']Z\H'&9N!-[-^'W."E//J;$7I[5 
MYU.'@H)\,BV^TZ]GL1'-R\02E'(OMB=5@I;*XA*K9XW7/\O8R*V/]B%L^P*W 
MT@S]VRN25H[$&H16J;<+A 
MG.S$`61Z1']-5H<9WTY%5,P=0Q9;3$`\R07'``?P8'2.(4U&>Y?.C292(\C[ 
MSK(C!.&MP:XQ1KX%83V]/6'%F1/XQ21=[KWI6^G8]T5)LTL@'^W>K5EETIQ&6(+D'/1XF].('JF)Y5GP,_[+:L7)4N[3T 
M$A"(>-1=Q\BX^9<6;H[L"?H,^M;5X`+>`"\'7W'^$F`*,)NO\4VQZVT6I7'L 
M>_N+5.M>[000G6])>TKOFTJLX60#5HX;L/(2ENSB&Y>4&W09HJIZ5=OM[2"' 
MA=##ZJ]QF)OC!@@+>AD_S2YH6@I.JCRV-,U*#QR:!==]NU'22A6$T<#4@@1N 
M6NDJ=NP4:T^V4#>)KD3BKW%>`+![@R0?<*#P8)JLMN/",Y:)CY,`XVGPW<)` 
M/N#`X-98*[P%0(O.Y4&-U)NQ8.K#"+(^F==0:,[_P'&<4N09K`: 
MP6ZPY4(LKY>+$@:\2Y,4`&P&*9;G2$(067H.*`8>RIIL!Z@D'5T233T3#=H9 
M9A^!)@G$4,/G$XJ(!=I)G+?^$J8(F7N!W+!ZV+,X)\_K$UJKRR],*+7G$)],* 
M93ZTG*9>BOT41`K;>?BE'KL&U?^AT;8U`U.#,I\--V`AX%1KJ<0*-ID)D4M\ 
MQ#.?;%],\8Q1B(/N@!OW'`^;H?Z;1K1$-?H[Q@+2NI:-&92,2)CLYLET?5%) 
M'/X@$'##\]K!(62'S&*#N?_%RPSU`*9%&%Z>+X8CES%O8K]OP4)A'B9R"4_0 
MC8,$P;)YKM;*.L23$$:WQ(I_E(,WX;:J>GMNHTGN1'OQ[?:K\S[%*:E1%H:' 
MC!;)>:L0;2L%B06%;YQ^JV:S!7!M8>KQ)L3-0MN^M19R=`,WKER`CKV'HQ2` 
M6HV`F34191Q.2R"\2R1'P3T5QR9*D]PW4<%R#],Y_&17(==J?9Q[Y)-45:/M 
M0&`U&))RXW"SZP>@Z3^CSX2>13U]B> 
MLZ]')]_WP&8P*HS2`'V-6=5X1.P("$1;,#OS(LD*B!6.JS`5O1UI,%AMJV8O 
MC@I0R[V$/W8:F]%#GH_\D'N&^KRW%NH&IJ@6CXS!XW`GGPSD_G]?-VB+$>%(#OZ5E 
M-2CX(H0+(0^M&=V;K:"UWVAO@WN?&%Q(W<]YIR/U2_EOV-HQ`9D_ORN#M3YV 
M019CQ)/J\^.2A)V55KCNP#IZR1\Z9*C1OCB!R4J<9-VN[^]B4KK!=GT5CP5Q 
M6P=O,LY5[^^2X]NG`249]ZNL[%C?8\@&!EL%]'B8.A[E78;U3>=34P)NC1(X 
M.K\P-95'(TV+X[@;K-!^4'K`%,!GG`&#P5;"\2US2[0$%C<^/1!EL!O*$;.= 
MZNQ8(#T)0&!_`]$31A<-"F5N9'-T!$>",UCS<;>IR,CV!>%$YV][/<+'CJ 
MUZTJE=`O9EG@A=ED712;I 
M55,R5;/C3A4[ICJF8#'#:-KA0'A3'QHM.M74M.?J6K2LVXF.0GE87@5Q@&&G 
M/B0J8Q!;`'![/&-:LLW56UC`.4ORS,M,`BGB@-N(?4X?(>).ZCU&4,J-JB4% 
M]JXI)7N2!1[.>,A7UYO5S>J&'56W@^W;`SQB70/A2%A+-_1,+M.0W8:Y/1+R 
M[H]YI_-SDS=D3>I;R.X>EQ_>_?K`#,;(A2%5,UZY7.737`5!ZFX4TD=8Z#%V 
M=__;AX\?GI:/=\L/GSY:GL4>A1=Y"?\.+2^=!@LLKJZZ0TA`Y'JLW"I#NG[LYI-+DS[O*Y$C5K=Z*J 
MV%HR4>Y5K5K(,.1U_4+Y>ML(7;)FP^Z5AC0VNF6-=@\QF;)NB74#SY!&/$*N 
M051$,HC%D0P032)`=*`8E((K"C]*3'##W?#<(8B%/1B+HH%?-5:+6Z<9U,+X 
M71P.C:J[TVM@/2!WMUK00]%WNT:K#M8T%+_/;H,`A6BH66Z*'\HE\BW\(TRT 
M-6)HX=S+_5HB0AL'CXUGA'@(;*.;/>O47E)EX-_URP(N5]K%K=3/L+[#G2BV 
MY;\,@P?^FFA*U19:4NDUF\6%G!D*`KY(9UMM/X3!X5\R./##Q$(8!J'-\-T` 
M_"E4M%\01-A-+O`YS-V&$2M-7 
MU93$<<:1OD$0$B0G+(Y3[G$^TCCECB=Q:&OLT!R1(@VDLJ+`X.2'_:%J7J1L 
M%V-R%D#DNNVK#DC9$@,,O4'Y6PS_N&OP\Z8!X456J$*V#+Y-]10KP$#G^;EM 
M6#:OX@*SX\0Q*8LLL\<&MJ!3!5P8]1NB4.M*#H=N^JZ'1UO='$'AB;-]`5%- 
MF4]1X28&XH/0G2K407026X;+!_0I6#/E=Y2YN&(_MW39"VAP.U%OI2F;%RD( 
M6/R[NGD#O0B[$K0CVK=5?TH*JGLY2`KI[@@%T9ZNP\\&;\"_5)WCBED]BXF* 
M#;/K!X&-"2XAV%[4-0D1``2"4'>FYTUNI^JBZDMLYM-##`#RF]2%:L5:5;84 
M$"G`6!!<]$/-/AU,<6OV=/>XF(851DX[XS2UW1'2U6E5C.>`U+4;J>TA"_8, 
M"S"<:7W4[-&^!L+TU#7%5SSNL^&6Q*_@H 
MM,S"Y>9MS!?BU>G>9`GE4!]`PD;8\&>DC]AJ*?<(*X2CZ!WZ)FO3H^#5AO5U 
M.5'B-PQN(M:5:G=SK`96N00*V*K$C8]"0?GKOI+F:EIN^TH8!!WC<6OP56$[ 
M-$ES]3?TQNJZ_9[XW"'UH7P"#J:(CIV1*W+M&=IF.L)UB9Y4[7T'MZR)5P2K 
M.UA^(Q9".>[.;X!I1([:&IQUCWE4CO)9G$R2.$HG^$NZ9FE,X*BP(^4%B$(E 
M$2GX0G?"/H<7F)&:87VOAWK`QGP"49@[K4H32_0AS;AWJ3;`<;SYV4MK6=D8 
M+$JPNNB<6!E-<$QFDB3:L]QO?/=YV] 
M^"I-Q=,93IPL\XS;M\C4$M45?3ZJ0_F,HE$Y(9TCY7JC;\:2J9U"`K/F`/2% 
MFSIFS_D\[97HBR$Z^0T]GA'2T?J8C(*7FEO(=:-K:4W7-*XL"Z8]:38%7+`E 
M_\R01']M2"Q$H1?'5@KN96&K]:VBHJ)-T@0GI9.C[05.`WAE4J*,VU.2.+.C 
MD\'S),](U7(X?R]*.7'7EB^'7K>]J+LI_:Q+X7X*0:0QGGWJ46!\0AB<1W&# 
MK`\E'5NJGG=)1H`A5BHYR"D!_F&UI53%%Z>4?/! 
MTZ?Y.4\ORB]]VY$LGW2>)TEVAW$O,G3HFDY4K#X7A*V:*/(]D!T(Z;6SCT+? 
M`FK4(HQL9+GK@^)9J$HX0TS#Y.@;3_S(6!8\]Q>^[QNR`C>'*^!4"O0VM31& 
MK=JVG[3"5\7"0P<\YY&EX=07F%OCN`N5HZ6@OKIQ4^L#M4`LSGLH!8/;7GQ3 
M^W[_"CFZINE']HZF+P&TY3G=B@C9.#42XB,<1F_LC/3+J-6Y,1E#,8` 
MQ\ZA#_R87'WN^YR[XE%BW97=2,N]`%-I%$3LR=&\.O[5H7"4.?/D5O,0W'MT 
M)_D-6R:H:#T?*ASE><3#T6'-,P-%\.GUM@9"U\*A/1P:VZ$)R4)4A;6P5C;E 
M>2S10,\GBB&F++=E:!+O?%#1:S!5>-;4D;>.K="Z?J\57A:-)BQ&4U:]8#-X 
MEJ#%B.#J6GI;;S'[#?P_&#CT]*T=/^;D06ATS.K&8\OO$7_&M5E$8>SFB8S'$[HCB3X\?;H@`_*/ 
M'I0)&^P61ILMY!#.ETS:<=K0-I(L5AG,ZMG3C^M\182[0^ 
MXZ->I27ULEE:W/3C17YFX_O/3E7RA^7#/+J0E6`0]="W9`=7,!%(*-UN;,M% 
MTU/;%EMLCZ8E3\3AT#35F(8%0QW3)10?]1_5S3(3I=QEAJ=V#'J6U`W1@_?6 
M<8,M^R\E"E>-#0IE;F1S=')E86T-"F5N9&]B:@T*,3(R(#`@;V)J#0HR-C`P 
M#0IE;F1O8FH-"C$R,"`P(&]B:@T*/#P-"B]4>7!E("]086=E#0HO4&%R96YT 
M(#$Q-"`P(%(-"B]297-O=7)C97,@/#P-"B]&;VYT(#P\#0HO1C`@-B`P(%(@ 
M#0HO1C$@."`P(%(@#0HO1C,@,SD@,"!2(`T*+T8V(#DT(#`@4B`-"CX^#0HO 
M4')O8U-E="`R(#`@4@T*/CX-"B]#;VYT96YTO,Q8>DZ#^#/U=6UM_;\/('/ 
M!?S,-D?VZN;Z-=M\NL_>?/19OJ:GJBMXP3S^*J;GKN'U=<:2)%QG 
M$3W^*J(?(LQA`L`[H7EG33\%ZVC\Q48+S"\9`G9IPS$M`LV3V`!=1QE]!+2? 
M^$&+DMT*8/D*(-6.W%>/-R41A6\6;#F+V32D4 
MZW92L_N:-PS^7_"F$+4H5ZP3:B\;W@F]8N+;02JA6:M8C7`TJUI%6#YLKOPH 
M9:F7`60&R.!L"$<)5EV]W5RE`4MRJC3V"`&&GCNCG^46($)3@NNV66$.6;&' 



M'<>$\`\[RFZW$W7)9,,._+073R4+@2\"*O-X6Y>RV;*. 
M?T/X&-X&U/W3%U%TK&OA8[&C,WCLVO#?'I7>\ 
MKAG?<@#X)!A_YK+F3[4@.`B3ZHV8H<8FCJN\H,)#?WYNC^)9J!4>$O\,7^`5 
MS$40-_\@8$$8NN9&46Z`'93$-"V]1M$?@R!PG:PY5FCL)GVA=M+GH:,K>AWK 
M!KAL=0U4/"W4KY-[`3TJA'P&YK0-UGL*+1QXYP=98J#M6R@3H`F?1",JV6F, 
MW!X;H?1.'N"'B!UZI7NLCFV(3?KXBFM6PCL-)'LZ$9P'4?1*=A)IT93LP[=B 
MQYNM8._:_5YJ32=SX69%B^WTKX/0CPPRR$:A:;N12'M>+MFDA.'2 
M@C\4-DS8=0`:E_R19X7YP4#6[!=#NH9T,]HPSHT$C"@X:/N12!X$6XA/$MR+GQ>M`Z#0?C\ 
MW,0!C?0CJRJZ:XNO3!]JV9'R\0FN#CJM>3$'A8?8"[5%J2C:1K>U+!UN<>#* 
M?I9-4?VH##+QYW`M/@B$IS.LGBH:/#34'YF67J.LOCR*W6\@TUC%9D=4&CVK[3'3R&;#$NX\P@#%#T 
M"-=L%'@(0N#6.R`GE`3FSL4WM9"2=%CV)1-0](Y4S8H[B7C7"4$;$%<%4!O2 
M2%V`+)L5UL(IS#27LN[=^A)-S6$>G"U09P[6O%N6N6+Q1I-E-WZ]9&?-!4`^HF0)SV:'?;86.\9=@.LK#BYK?!*Z+0Y.PP[<#33CJSBQ#S#+[4D(-\!F 
MOWCA>@HN3%V`.$AM`#OI3A\>^B8S'".#[R@^]%0&"]RS@W&&&:YKD_.64(%D'Q57S-0?DB] 
M1W^YD,P+IQA$$?1M*W'B(:#UD0L_/!M09P'6838ME[7+L-N=`I'/WZ'>EA(F 
MOH>N8`JHWMX*>#.;V"#=1,ZH7S#@;Q2',WQKAM02PUBB*> 
M\M!V\!%WW\`&D$^]:.YWNVF6$565C`2K.#*?!`J^S^\#HZ0EZ3!NLS*40NSA 
MG+5XQKJ1*6L:N[C1"E!U8.@D7!=LEZ'*!QP+BW1TOW^AUB67M&[P[L&@_L+M[E+6'I:XET;FN?3?1CWAT__L>W4MSJSUYF-IM]Y.[D]X=B`H4)?6Q 
M@B^Y[,@I6)YZZ7CJ<3EB1W`HS06--K`FFDVZM7()G52Y^>G:J;$.(SAKQE)2 
MJJ6Q#L/`"A@!BRPLWWF>>_1YA00.X^Z$-8@=LB0(_,%16T.#?%]JV)\Y#U>VL5Y,-)V!\ 
MNU5BBQ>UCUPJ]B^NOHJ._<;K7D`1)CSB`_(2G^9#A^303`!.*T-\*X0H]U#C,WKFCN48,LH0T)1L>'%S`8:))2=&$N 
MF2&[>0Y-CJR,U)HPTS40^*3T`"P[VP(!&'PO&K;`,+F9NWKCL.5:VF`)DMNXH'./79LP07YY.ZQ,$-6,>SXV<1C 
MT 
M.8%I5*YFHVA1ZR`%RD8IM-S"/!N1&[*8TAPEV+2*RYJ&W[[Q.\R!K.3TA1FF 
MU&$*!XOQ^$H\"Q#+ZF(Z4,Z!;]R!OYTV>2*S%RWF^:);G7G90?2\B#X>)Y-C 
M\]-E<$IF8X2H7(.\XM_M1A)S*A*OSE?N7R40X0^8QN&Z$^6Y=2\6*PT618A] 
M=&DN@C>SMN$4Y1+*F;SXJ1N1.(ULNMD@4%) 
MN`NK1"8P-FG/(QS1T[8M7\'$MIF 
MGEL!1&B$A9FM9US`17Z:BVT#Q@X8W\%=[[^-5\L.PB`0_)5^@!VH-)R\`87V,?L[(PL.$V'#+&T;?;LTF:OY4[=3@*#(J21Y4%I 
M0,B'-8S1]ZH[R7MI(.S10KE\L[G(S7/`5BE6JB^XL!E5Y@NC3%ZK78QRFTWI 
MV23&`R?E'C0LW$_=HD3UIM0'Z-1+(A]^(G\E9F9_'7K^R&LU("Z<(=P#E1Y& 
MC9*'.K*,RKC/AK8NK0FB1TU"B;0ZAC8YF#^:/U>;GYD/0'P#`/@Q<0T*96YD 
M6F1K5%?9`7 
MC-U]N`H9_5,/[.J73SG;!F6,Q_NKFS`(HS+'YPH_L[LG=OWVY@V[^_VJ"+:Y 
M>?2!_?(I8F5@5NVO\()=?IV;=3=Q$@<%R_/$KOC`L&<4)XG=$P>E6[NQU.Q! 
M\6X0=8`'!\&^'`?9=^RKDI5@^UXQP:N#7/L[_^X_<+T@3<-VPDF],!W 
MC=0'4;/="QNPP_N^;>4P",%X5V^8[)@<-*NEKI2@O3<68L)NHHCN,\';VCM$ 
M01X5F877\AR5P!N_,09^X5.Q7KKZ+@?W&FU%8@+<'CE6]75/S 
M09@/[EYG]YW12FV`A6>X7&S#("ZV+FQ\'`Z]DO_"K8<>;^K1GZ`W[.D@<*)B 
MGV^_&-04,3SF`P*RCB]B(YXK<[G]CZXTW\/`N_NS`15M2PCQ)UARSK$;\-LL47?<((N[06@U"M[,QJ+#`0/MY=16G*\K0, 
M\`?XMS$Q-6?8='_U[NX*W_.DI,>D':8R4P]MF^*VM@CH7`3#I/^O[*CZ1UD+ 
M\/#0/XE'H3;$GX%U_1H]4?E9J$IJT!F$0[FIF6F#Z(8#*BD*AP-JA'>=Q%:: 
MJQ=+,)P'CE^F3[+-/'WBU($\`[$@+?I6\$YV#T"Y9!`DTN.*+*I;49F(I'%Z?UWCGHZ4[_M: 
MX)L>^NK[_*P]$I1CKS7X2]LOQ$ETQ)@*43-!^].\U]`/O&%5W^Z0_IH]]@-> 
M7<$J/;'+)$HLL"."HHRX(5-5P^E(^GH)T<8EM.N'5Y*ZEWN3U.S5G'IH^8HY 
M)BD_58,_I@/9ZSH0A;/ZA4[]/MJ;BE,EV!:&2?\#)8CG4\NT]$K@SIIJ=.QJ 
M$V7!OC;\!_1:%JRF-DD+]+C['16X%(,LSXE*N$)^I@59MB4W,6E![FF6%YEO 
M"+T]1J%+0^DM3CJMZKM:NJ^7)8HZ$TF<[-#@H?J,'XFM@OIYU8PU%?QB%R6H 
MN`Q!O9Z="X$7[VWIQ%NTQZ9_:86U%B9D2V:#P2NNH0_1G]MQIV4M4:C4:B5` 
M=@)'NX(WS8ZWY]Y%T9-U.6?.;Z3;,':(Z(4%B."2TI\DDPXR8>[&=F=Y:BR( 
M#?5:FY1-^2**2T1),?6WO'`Q,@VXEI7-1--0M,A,:.:\T=1,+AFPP8J.ZPGT 
MV;+VU/O07DZ-<=`Z2E/13U&B?=X^*"%,ZNC^\$-]BT9<,5Y5HA'*5,,CZHX* 
MA>+0&TNDY,,!9G`\.EO35]6HE*`",][M/<3IP?BB]WTWJ+Z!/N&JM=C3!9>X 
M,M-+)O(ZT%OJG9>X[N_@%)4YKE^VT^;>6>3;?ABGZP81)4&T;`^F/*E4X.6. 
M`^7&W/:)U,CW..::T1PWBLI;JC344)1LS*\F/L2BXZBJ`]>62C<1FM09G6)O 
M2Z,R=8EQ=6=[IUJ7J30]Z;R6YJ*NQG8$C=$&8!?M)K"RW65@EHKV/'S_@76> 
M7.K6(41YJ)$ZOB&%>]\1^PC>T6%*(+*NNOUQ-7-VP-2R6<3WU,[&;I"-@6@, 
MF#.#X)DAA?>&JXH.I\:?Q8N*MAQWU!!3-U$&E^3-XMF>"6GJ>3;T6$=CSOL> 
MY:R/I(PH_-NWWUQX\7!L!E\$"W`K9,5VJM/"64U79)8^5EX!9%AHYIGL&.$D 
M%"A7>L6*Y&(Z`-9SG!@9_`7K_YO'SU_M[6'A3/[U5VY:@X62!3]W\_^!CT]2 
M+ZYE%I]V[U-EG]6T%@T9HQ;_ 
MTT:>1EF0Y5,C3Q+/F23QDYT6@Q%22*WKB?]]TI%?/%[><$-B;=!*>]W]B!@< 
M;=BG;GE.ZLP#S,(LF_EC@3C^K,9<(_=+]A"13ULJSC4ZM0XC,89@;1SC_L*H 
M(T!\\;SB^K!9]ZK"=?0H+YW2WU_OL)J6,O'/43[RQFBO=3/G+7.#[2O:?O^S 
M-?1$D,^CI!R5>)3]J)L7Q!-'J'6CBJ?Y)RV+;*73]]=@HJLOTR=9)2`U>UE- 
M,RVF&9CR@SP:OS]K)B`>^*-MKHP_H*D\D&G_Q*5BOW+U70SL-]Z,IQ;@T@`4 
M!452.F!3DA`K*)[+A1U:5BF]OYX:FVD4VH!\(KD&B0YR`: 
M']7+PIQ%N6/HTA`:HR6?,6AA&B4/M4?!VX!;$X)JIG9`.1D5)C,R6M1EZ4<" 
M:/O?_!(@-/S);&0FIR-^]B(KUUXQ\1V9@*K;?&=N3/>H!]30P15^B=3S`V&SB7`*)WL?QB> 
M)-.8_".UG&$>4#X)_(^L?A-:*"3F7<]5?1_'L<:C!^,#@/%NX\<2NB<8T:`V 
MB:5:P+C!_&-SA'`U8="=+[O:;9FZV%$PR-&;KM8*WNF%8,T7G[RMURZ,'%IJ 
MT_VF\8#&+`O<9=WZ[ADK`"*D;]>S;.F[09:X4M,]+DR14AP7L:]:CZ%$)>1Q 
M..\`2Z9.U#$5MU#2S4K/K-XYTB_G)0\LBOQ4DN71&0DVWD(LGMG+=QAZ-I:# 
M"QE!Y/`":02I&0J<5(*WQ!.V,[YJ\N*G+66-RI=7F$2NO&9K-H^\MOKOKS65 
M-07"#!8-]P.D`]"(!Y`'QL^>O(*K!`15"\OCA>+](4]"AL+I[W6PM3M$\!@_ 
M,!]1&'O7GVQC%_V_250C;GF'R4GO09J=;.3P8C8KDR`M?FI,'++7[?-XOB'LVWIV.%`CYLBY,\`>'>FE'XCPD(P+P".>I'8FS<&5'HM358UQ$ 
M#M?L>LTT"6CDQTT5+"9;M,EQ()JPQD5PZ#<3'L/H5E#)::JY@S1S`.G!Y[85 
MM;3MK)5HJS0#_FC`\-H"5U)8=&Y8A%Q`+*D.<5#?&2??]M25%+J1GIK"3G1X 
M89CZZ]GI#J21\I.M:#)P_7E%ER3VR4R2S!GY)XK1SX^P39/\3)N;_G1_ 
M+=$B3HC/ZAZ$H0@;A7JT0YG12!)W:_M.)@Q/XVU6^F2^4"Q:"#`?="](EDRG 
M):0^6]2C)"%8/25/>=I7%KH[\&?27M>$:8-+=Y!KH9FFVF1K\FS+[;.]TN;U 
M\[^-.#G*=Y9O8;;2`MP_F2"-$JBU3#V\1G"USV` 
M>>B+W"BLV.^I2>Y5W[H1M3=_J?%,9M<<0">G59R7CJ>Y7GA;7\_797L 
MBFT=2"^D<12N(R[:,T'3O+7CI39!KVC`LQ..$PL`K[4?'?WNY#'0@?'A,LV2 
MV#JS.`AC#VZ9:+)`LIXF#5_>5,0+2S7GC=J^Z/?_KKMJ:4/87"''>\W-L*\YW)(0\1;VJ5FUR4;6=2W)X 
M=Y9T'[VU,5YN\U6C"X02FX(9Y/68-:?1YL"3/0;?;V23U9J3SY46C'Z.QU8- 
M=0LHL*P0YK"%\K4>FF*(\Z\V1U$^N<0<[(N6"@/8]\-6./#LS<#21&W/T4Z^ 
MFVL8LMX'*^Q[B>6&/`,W,9W3'-`:X1*U/OB3AM<:`3",?AT`_'(?M74L<=5+ 
M?AE2DY"&SE5IZ(ZFEA2UE$%=G&V%MZ(GD(0E#K@A$WM;L4\/-3)OJ#9*Y,!8 
M9`DKU^IGJAT;I6L#I=M^,,Z0:;GUQV65C,$.D=3@`D[FV]^$E>BM?4AM)/H0 
METE"*9"'1".-B]./(N`J^2BILNB8X?HYWQ?C`H"9&Q5<_SG&.9VBYD)>-\_H 
M7]TS_`$X#@[W#0IE;F1S=')E86T-"F5N9&]B:@T*,3(X(#`@;V)J#0HS,#4V 
M#0IE;F1O8FH-"C$R-B`P(&]B:@T*/#P-"B]4>7!E("]086=E#0HO4&%R96YT 
M(#$Q-"`P(%(-"B]297-O=7)C97,@/#P-"B]&;VYT(#P\#0HO1C`@-B`P(%(@ 
M#0HO1C$@."`P(%(@#0HO1C,@,SD@,"!2(`T*+T8V(#DT(#`@4B`-"CX^#0HO 
M4')O8U-E="`R(#`@4@T*/CX-"B]#;VYT96YT?<^9HF7<;B]N;GS/3_(8KA>P\]L 
M>6"W\[M?V/*OF]1+8KKUP-Z]#UCFT5.;&WC!/'Z;T'-W\+J7LC@.O530X['\E'X-`\]/^_7#87UX-@A23@\'7N#3)R[)ES586!=O*KXK)\LAJ0L,D_(L_]2@/NMVR6C5[M6Y96S':@4']N+P) 
M1,(2/T4DL`*Z:;I9+E6K-JPIEMO+01\'G\>[VG?U?ALZWY3WU2]ULWP 
MJEG<(_@^N^.9EZ87JQ[P;$":6:3SQ?+I_H]'9C@3!5XRXD;`+:7P#;HTO7I9 
M?KK_G/]T_SY=.GCVSQ].'?RQ=+O`A7N>.A%XN+O72GH%Z:1:U$:._H!L_7F2'PIN]T*.(^5,!R# 
M*\0,?'QIJ_47-N*JDL`G`@9-GI<(ENWDD:UZN&9V*C-#5=?"9-6J@-WFCG]! 
M8(?#$,AUVN,1E1S06<+"%Z!<5`^W>%?B>+8X,L^%+&U%X>LCC'![_EHKM5,P 
M$[IDFQ/`Y;\(5LA3"TOXW&K07AYIS0LSV.VA 
M6J?#)Z&,-:I(5>:Z?.V+558M0MY5T+-V*\V+N=YL5*T0Y4JU!Z7H]A@2Y\)! 
MBA)A(+V7NF9_ROJ+:ME_9=$ILR?E6CDJ"]Y]>OG$+-`<"0@/4V6)8GCWK?6J 
M,U2A:U\0<=L^M_2X%BT-PDDU/)J/G?RF=]UNS$-L^6&K@6MK*,^(7*[_RK0_ 
M[VI8:E*DK"=[2)>`!Y5^+0M5YK)F1P5_B"5'($>NO^J\DP7H+>.^/_-]G[YN 
MQCV,2:.L6I(L356)N\>NN:'S9X_'F57'AZZ6)/9CZ4FXQW]>>GIY"R/G+T9Z 
M\M&WI)G686*@Q9NJAH'0AA'#T(`?Y@I'1)=0\]6Q[[D5GTB0OP'HX%Q]HI#R 
M2Z\^2>"T-\VL*?>*.(@(S$&+37"-)DL^'Y^1?R/D1NY&FX1W\*;U4M)3I)!N 
M+RM/&#G%SGQNJ6*DJAEPF0^:6B"MRZF<&]5UGGA6I(WPY;!1\R 
M(X/[.NBI+6``1]]IH%*':3,=JF"HW5)-<\>:HA&^,"G#SQ+8D? 
M1P("X(U)Q__'I(C(D3$TO*1)F?J84RVJ#S@R5%NV)!?4.7`VN+^'WK--#79- 
M-Y$1U%:04=F.1T4D"29$0'UA5$2L\==B!Q@>NS_ZO5UPZ<@0`.[0ROZ\K$$\,*-OJH+ZJ>F:F 
M^-+6J,/VBQ6%,RA\R0/5MK50^$9KG6J^G4RRF`(,-"=HD-ACA24"<> 
MZZHK\@DDW`0-@P8/G62?L7QBX)$0;];M67H03O#BT)&>#F44-MUZ[OOG`W'U'AUE_H,Y_9*M0!A`O?M)7TE2;O&E(NT/?_.![M8-0D&"CQ^#@^^I 
M'81AZHV"4Y3:E@O.DY/@9`)'KIMUK7#_,T/T7=5!`>"<8M2MH<,74C-;MRMV$+K3$<]\J[Q4X!FR1J)+K4:=6=MV3'I!TK&I):4/ 
M4`^:J9%@`*9<%6`.-6WF\@FKG`Q)YE#Y(DM[0L[8BHZAA,*=X?H8O),YR4BA 
M58?KUZK:_"!KH[?2OR'%[<>J;$'BFPUN11>Z/9K,#VN?$NYMJG'A-IF$?NJH 
M]BAA=B]YB3TH]=LMQU@*17ZV;S'C'S0\`=U;'<>,Y6F*7P>L<7I&6)YD'A]' 
M?>J-,TMJG-RZFPJ9B,EG&*FE86>3FK5CT`4)*>PC*I]OK5> 
MB!GG:B*U8+\;1S__,AHF4[&N,(%\C"E(W='"YZD-?6O\GBDL:G&MIL'[Q9R\ 
M:)5`8#*S0T]:8S((7@8V@S"P**,/=X$O\/'OZU/\ECY9UPJ\L'N7Z^>^^?U"]+^KB5 



M6=;/%\NG^S\>64KO1Z`=HRX%O'^^[]+B\66Y>+I?/CZPE^6G^]]_-?]A\__- 
M%P\OEEL1+H/4BL7%5CIN6J*E!GV";.CMS$3#V\#864KN<9F%7`CS[`=48[#A-/VC*+P&`0'C;D97%&# 
MWJQ441W8>ZEK]J>LOZC6,?`?)SS$B0T*96YDQUL:A@#OFZ>QQZZD:C?E\FCS-"\0"4E(*)(%DI+U]^G&A1=1 
M&F?MAY2K7!P*!`ZZ3Y\^_7ZS8EGF^2$)8R]."=D\KWR"_]2>K'[Z%)/$RQB\ 
MWJT>?<^G60S/.?Q,-F?R\/3XCFS^6*5>$NM7S^2G3Y1DGEZU6\$'9OE#JM<] 
MLH!Y*8GCP*QX)K`G94&D%U'/#VAH-OZ=E[T@O"/G@\P/I#L(\IFK3N:RX55' 
M-*INE.2=@&.)[%K2UJ4@A6QS)1"21S9P 
MX)%_EH4AX]4%%I:B*K@B%P'_P37PI80`0LQ[7A+9$N;[:]_W+49/ 
M`PAB`NSRTM3%QW=0#(K4+$L@6):I(SF9_HFER'_'XF!D,5Z,,JK7,OB(619, 
M`O-9*%D7/Y/_\`8(.0D:)EWO3N/8"\/QZ&`*SF!C7GBKB#0'H\0>3YE^A(\( 
M>>IT!#MYA$R_07`(V9$78HVK]4D?-RL*8.(P0TP(#:."!RI!=JOWFU7"2!QD 
M7L*T()@J#5UJD\!6Z15/"1S,MZ5L#P"GT2%!LI@GS24-]?4!4;\R%BPB""_# 
MUW=(VU+FL)7F<=L/Y:NYM`;VE*)MA^LL2R.A%FO"6'J-M8;OU%E"HJ`XL)+; 
MM<6/U0DDM9L#+VNH).0AB,A+O_U#Y!T"0OAZ$[-!JRL;;W>`2#^A2@'P=(WR 
MY2"Z^AAKUD]M?0#;S<>"+.)!$)6:<,D"+37/4%NN/ILJV@E>8]5?B:#^ 
MLUL:/9ABH]$0N50_`K8[(8.HN)/L[HH86>2X^^*POJE-D.H\[Y5"8<NS[U`H4R1!=%0LF%D2W9R'YV[;=^12L`FP'W,9%[VA6FIN[HLZS.D 
MX=]&.9D66%MEN&4PT[#7!Z/#'INH'$U2([%<_QC.U-=M\/#ZS@GPH)"FBM.Q 
MF=@JQF95"-Z!"#S+EF]E*;L+1N@+$,^0R@7HX[$IZXO0$G(^U,>;NFC[T1JV 
ML.T__HYKVCZRM9?,WKIDXJ732](H<)=D^M%>3YP5-1"OK6]6=GL` 
M'HIJ6E3B-IDQJ.3,Y4F8QKX0@F^)-Z.);;5_JXZ_OW90J7&9Z:2[SEJ3PEYM 
M5E/AX'#"T"KX3"%_W(X$W[8COA]:3QH$OJWL+W)_Z'0?^J4NP5V!&Y&04&Z" 
M`QE6P@H7C?W9N?^?%Z$1=6='L;,B_T,-?<.#0#,DK0YU+B`5.^CN'3H!6W;6 
MD(1A:@P)Y'[A1\(@G?D1%@TTSBR.R=XMV`@EL`V!)&@[#@G]6_;6653;Z*=C 
MAYL48.<]^G=E*N\NE1U9F!>EF56PR7[@=AB,!/QH6OFP^T&4>M^\AY`5%QPR 
M;-=MD*7(:;+E%?1Y40J-?%QA2WA:8:Z[!Z[N?3QQDJ78FUAS7*G$0?,3AIT9/.K4G@8N5L[\+=ED 
M&I7+JSX0$Z9$+E!O]+0`Q@J$7W2'A]QL%>G/V),-(:4)C;[?KE3,WW7JA 
MD>FHD<[E#F[BEIU%OW_YIVP&33);I(.@;V[RVTX'J"==:02B$"4D25T,N:?2 
M!E4DRX7M4W=:'DNMI-+(^NZK1G?;+3J;:]5LT#O#<$V=*28[+\PM_Y"JP*6J 
MA5/;'<_=V:@Y^*GNI]>F>##Z2Q'Z^1]R5&EJ\PFMRASQ&\YQ-HIO*#_Z'DAP 
M"_($G(8VT.X$%%"!M='*?85/#61^/S&,RUSZ3BWBP+=R,4Z<8.AT#X(S(7?@ 
MJYJZ%5J"S,AS;PR$\(^,FB9HELQL\/M!9EW!C^0/O_J!'`Y5F7^/^0]=.XAH 
M:-O!$U[@FUG4PJM[$1;L"7X6D]X*);,#E13%$!*31B_TYUU.7(]>\!X*]RL!=^CJ8/0 
M5X\S:@ZS7$R9K8IA0'/=%[]&

:6MO"AM';QE]_N2^$IG6%(W)S'J#$^CMM7AR=9A48S(HV4U 
MA\?N=\\A$T%[#R[:,E'&7 
M)8AZ'6HL1\2W`D4D;C\'D81YB7#7R8]X'4KLKP,W^$4P(-H#^$43S":Y$)2; 
MX;G$,@(B\(M?/*B)W=4HWY8'.US,'=XND\MS[&QFK.=B]2<+6_V..K]EA^@2Y 
M207E3FP/>V*)\1Q/-#$1@=*$8"HF$B&>"R6BB5AR=7@?SS%\8K*]/=$7C*ZG 
ME%Q-C>=(PD2D&P.H4N4:&I*Y.4SF$)$UB<@A(WY$R''`9BQ?26FT?9)2)/&9 
M*:2DW\)GY)LG_N`W)(DT2BJ)3[])DD2;F@:/T]$T\BU'IKX5*/0-XA0I^6+CQ>>) 
MYX@2V!*\O]4=TE"'2)).8E+0:I"JS8A;#;&+Z4EYF+ 
M:FJME16U-B7MX5UU^GS+A=CV#U5.YLRQ$7S>\%"0IHT/B6KH?WSU-GX:CFU: 
MY!!T:$*I)2?4K;HG1C(A=RRBP&)YF;L"UD\E[_)45]5@5":*9>6B.">6EP6# 
M("&`H&GU-CD+UP0#;!`[A,V[%!'M046/5N$Q;7#4F.H=;82H$*E6;:NN57^( 
M.J88TIY6C9I..YB<%$F94QJ];8XN,,[U0D#YS(==B\R"/+(\-NY"768&5598 
MLRP,@AB*/&;&)N=68V**(#EE$\9_>W[FT"KZZX]OEO!7=XG#@X&'.[>.#$P0 
MLW@$[SVYLKRZ(JY<^-7+`[A\Y="+SSQU'@X2%W_R@Z]E?)M6OR9[X1+D0D/7 
MG+L+X$I[\)H"YSO>PM.PB15`B]<9#$EB7G"881,Q6\P&'5E@410@G6#&9LIB 
M55F3Q%\$LV..4JC^6$;U4L]1L]0<15$\L]`%)4XOF[+J082:![)L]6.&$J_A 
M6>:FW8N8!@QS5*Z7K;IV"RXR9Q*BE31@78H+:VVT%F?GXP)L`?7KV\:J,:TD 
MC9K"UP,^6D_0>--"GD)#VZOCCW[3,T`WD@KQWX07VW)-3'LA:XH]UJ\_FIY= 
M.7YN;P%!-M)RMAL@VX^@3AYT3K`W$HUDHZ.15;`?8R(;8P*[O>S2,=ZR!(!CA?+%A[K=C*O>3* 
M+Q;T3D.4P4POG/6*H)+S7?/L>RRST+`TW[5HLM4#"'?27;<"Z5NF^GK`98PJ 
M\0/>\\[HI>%.L7SCALT% 
M9/O5)]^^/;?T>WSD\Z,-<"GQ3=[;;,VPE8-<"PS"^DT`)$E(Y%.PQ\P*.U*+WW5 
MQ2S?)7MM34TF=25=8;/">XWT1;7Y1&5%S1I$1?+D7I.!+#0MU`A7GWSM9N>( 
M(#X66[GRKRV#F[,WUP8ZGME]\;5S_7L.&,S5[."EL2,MHYS>8E-D+;>W71U^ 
MY(7O.OBS^]];>9ME!Z9L/]I3/?WJV4N5FJ>4+P[UC06*34((UKM*P$H"K!S( 
M#8?-8X*/4JNM5G6(#;GCA7%OO+2GHE_9SQYSZUC]*`/E8CU^+J6B_"F+WGB# 
M()`6$R@/CZ,R3$QE5>$;^"O$@XH"U49,7.^U8WNE/.67TI\!.$N+GV4F/K"C 
MOGX-$%P-Z#.C3?>Z?GA]/=6 
M;KU__5,"1W>=[.T]==3SA"_PRY%35UX@YE5BH//HY?G+SS[^2EB]^V?'?[?R 
MY07EQ]C#74ZA2NC1)_(B@R88*YB/@O^]4>%-5U 
MQK]S[MU[EX5EE\>RK,AZ61XK+@NNZX([+"[(HF+P$2"L8T)T!00BL)175%(S 
MU?IHK16324P:D[8F4:$T'34)AACSZ$2G$U,ST]@,[43C`Y.:(?TCP5>\2[]S 
M=R$VSC1_](_^4PZ_/=_YSKGW?(_?_>ZYQTE:<;3I;%#[N':/EM-FH=,R%CKY 
M*GB]8\@"A&,VNEMKM+KR,^(+1"%<N@LH7\Z^\^--Y];V_JKC9N>^'57^<8E4GJB;8AHWJ\LR/K[>R-$&[HO'+BP$O'SBQ_$;VR3MP2XE1/*I^+'Q3/TEMZ:(^Z)ZHG8:MZ:]1. 
MT\Z<*,BQ+[+36;.&DTV)IF03L=D7)9LHNE-9K$LT).*_R9QL2-0:MV0/"DJUCD=5.T84/54%^`,&AX%G.H$7H^/B*T@3787/CWOB%K]/]3.LN$[PP;[B 
M]#*^;%X5J<(31H`$:#MII[WV+727/6815J:B;&]S49$2)IV56)MUV20[.R\_ 
M;T\R"U-TJE]J-M'\/5%^[7%ZN3A.B%'G;,C(<'/N#=Q"JW@61ZZ5A\ 
MZ\(R_8>AL3'9@PQC-4;&RCLV+GM'Q\?&E)HS6BOK1U&J54@7?JB4UX_H8K%R 
MQF.?K)R="[UY?7E\TIKYIOI&)\ 
MT@.^JH<69WN'GQA\8/T^69XSZ_1@WPL+*Z-JBX[\L>:Y`62IV=0R:N=W;.GNUFV[<>3GVK0,MNTNXT/.; 
M?1DIK)(73=RBFU0[\>-UV5"J/R7&K]%%8:1>C=50F,:$&2GJ:4BQ2T/&1)HT 
MS`/.7GJ=$RC?FB9A@(Q(+KW,?C$\LH 
MQF*1MS936G'_P0,[VI8NRN!4EH<6].[MWSEO%=E"JDA?)2."I6Q]Z*O0H5#O 
MTZG-++^OI?A3351D9FLVJ[/PY7OQ 
MJ&58-TRO@(E>/);0FI6I_S/+J:P_?T56WJ0>[]CXJ'P>CVC*BIA,RY@$?8K1Y*N`N3$B8E>B+CJ07S+7RSDQ!3+?F 
M$B0J/1\MK;WO2.]CKU0OF*G2B.MNS%''>FD,G;Z:9B=P\S5"4E;;+U3VIP_* 
MIT+OE3"OTIW=;]#"_MW&9=L?7;Q#%/N?W^HS<6KEHX,`.?5S9]]JG6<<3&I@ 
M?R^7]]>S_O=/S2P,79-/JC>)?\!AE+*>70%BG7P2%=;0M=`U]::(_KN_KX6( 
MBD["#0?I37B:'X$F'L`M'(=/!3?4DP'82P?@&8252X4LG._&];$XMF&_"\?E 
MN'Y!!-F(Z0@.D8SP(58BG(A"MIY=R^XQ"6XWK%;=AC+MA$+>"2G\ 
MYV!A]U.=5N)E4-5`&B(684>[AYG-V)>'?9WX!N65BJVM$(OVL+U7<>?`C7HC 
MVE#-'X89M!JEQW&$S\P["8/XM^]T(AEPUI7#TLIOLAA_\+ 
MZK:!01B$>#X-_>^$&-S#AO>LX4([%'_8@8OEZ*!1W`R\,P!K5JY#/QE.`B;_Q^V$[]PW,PSF;\!3DHAZH`S&` 
M]@U`O)`)CPMZ*,+[>]$7'^.>PH=ZN!^O_P+[5'X4IJ$M]0R8PXN,HY.Q8O$1 
M[T"-\$*8=_B8S&?\4CCFAC0&9@O:D,?BSG)/:D+7<(\'Z4'8SL!_`DG\IYA? 
M@"4*+]DU>'V4%08C7'1-]@P*_X["3$0\DY4<,52B79%\34+)Q0"6G(&)+["O 
M1LS%/9[$?AOB#4Z#XY]`+UO#^,HXPSBA\/YA6,CL5?B"O%:X-8*G_%Z0$/$( 
MM5`!4@1JVCN!GXY0]`.M%?JPC9%Z\CG]\63C*-?Z[XU/Y<_P%D1X!'@LVWI(A!(`?FGT53S=L5D]G)JJ]9O#;P+E-QY'DP5? 
M1":$90[U^R(RCW)_1%9!#+P9D074GX[((GA@A.W$1^'H#C%$9()BFX[C\["]6P 
M$=JA`=9!`.JPES!9$FJ;%'DI!*$-T159)4$ICCI09K\!U#V 
M@JW:EGYS-SY*/1X\G7/^[_MG_O_._>]_[_WG3BG?54^IPUIBD&T+Z3D3-Z(( 
M-_"P5\!WUV(5GZV6/=W*'I?)5BNH?8=ZW16UN!*?>RYY[J-GCM+4&F=,@>ZF1<=O>M9SC_V=FE<3N__<%W(;/NMX=8)5;,IG; 
MSP&-!\?!2.&F=R$5;A:1-&[Z82PN(WBD'HD,9&(4LC`:V_!A[\1/AXA3^A#_C-,[@)9S%RW@%?T$_7L<;>!-OX6V\@[_B;YS="[B(]T12ZIKJ 
MNEMJ@\NK5S=4UU4'!]4L6UY7NWK(S;6-=?6-TE;GFX3]2CK:*;T4BW*&+`4+6*LIP2A(>ZA[J'^F3JDZE/INZE[J7NI5Y"O81ZB1KT.MW)2M!(HOA2 
MU67J?*XA0ZTQI 
MG+VP![1*2A\EB9%]\B1"B5*2U0GJ>#/?-X^I"Y1Q7O:&<5(-B:LEUDA<(;%:XE`;\9S$/HF/28Q+O$^^Y_M,D4M9+/%K 
M$F=(S)-H)]XEEDNLDCC?FQ)T/1-T/1YT505=OH5*G9A$QY#$!1*+)4Z5.$[B 
M](?$WB68DO2#PI\7F)NV5?(UF< 
M7.(=B6]+W"EQCL19$G.\Z>6NWG+70^6N#>6N>>6N(VXX?<.4"6A*GLI9&RO: 
M)(]!?\YV:KIBP'+>(GJH#8M99R;J<46+69M'D1TQZ_8,H2 
MA.PH\:K5:[QB43UFG+8#.T7G'M/X8RB>/-7K 
M,IZV'W&W;S9:KV< 
MIV^V-F3J=]KCW=8?-)ZE=%'64OHLT6R)OCK1U]37K337B>:FYFZEKU\T]XNZ 
M;M%FM+/;%'V5W6V%M2^'\Y5OAEU&7)F2H(EF.(WD,<-9I&PS/)8TV@Q?3

:^;:[R8AXEB][PL9Y8S$A?P>AV1'D>D 
MV1%9XXBL=D16.B(W.R)+'9'%CK':59I'R]%&:Z.T#$W7AFOIVE`M51NB#=8T 
M;9"6I"D:3T4B.DSU*_ZR`N&/GE@.?Y4G^EY9+@=]TX)H>/:RB-3L_S1YTE"RLZA-@9B"J;&<7C1$9HFPY_QB;DE80XGS&%I_E3KQH1Y>L(\G6:QQL]]5%9A%H\I 
M+MI6R*C4U^R[9?+.;.HN+EJ96U19^/EN_:U7XM;-2M:&`4]\QDKXW$M0ZAOJ 
MZQL:ZAN^:-O+KNJ"+]KBLFA%@KI0(PHZ.I\HJN:( 
M+G2*`MODB:K75%8M7VGSLNJX*,BM+HQVYA9Z.FK^L^.8\AN.@Z1SE5TV,AQW 
M#8G8>-PAU653KD.NJW*B2^1.AO6,+AM;%Z#8V(FPL971!9N-+B`C6T$VKE^` 
MQ<8%(.GU(!L7@&Q<`+)QO<-ZL(V,KIF@(B$@8B,'@U.D]BX6!<04#MW;D!AYEIPV\0`R2TG74=01)L3"`I?B` 
MPOQ0*8DZ:T7I78PKH%("0&%!8''#2"`V&(&IH+BD5)NA.*XX#AHKQ0S%`!T( 
MP?L-"F5N9'-T7!E("]086=E7!E("]086=E7!E("]086=E7!E("]086=E7!E("]086=E7!E 
M("]086=E7!E("]086=E0T*/#P-"B]7:&ET95!O:6YT(%LP+CDU,#4@,2`Q+C`X.3$@70T* 
M+T=A;6UA(#`N,C0V."`-"CX^#0I=#0IE;F1O8FH-"C$X-"`P(&]B:@T*6R]# 
M86Q21T(-"CP\#0HO5VAI=&50;VEN="!;,"XY-3`U(#$@,2XP.#DQ(%T-"B]' 



M86UM82!;,"XR-#8X(#`N,C0V."`P+C(T-C@@70T*+TUA=')I>"!;,"XT,S8Q 
M(#`N,C(R-2`P+C`Q,SD@,"XS.#4Q(#`N-S$V.2`P+C`Y-S$@,"XQ-#,Q(#`N 
M,#8P-B`P+C')E9@T*,"`Q.#4-"C`P 
M,#`P,#`P,#`@-C4U,S4@9@T*,#`P,#(S-C,P-R`P,#`P,"!N#0HP,#`P,C,U 
M,#$X(#`P,#`P(&X-"C`P,#`R,S8U.#8@,#`P,#`@;@T*,#`P,#`P,38R,"`P 
M,#`P,"!N#0HP,#`P,C,U,#4R(#`P,#`P(&X-"C`P,#`P.3F4@,3@U#0HO4F]O="`S(#`@4@T* 
M+TEN9F\@,2`P(%(-"B])1"!;/#0U930T8S8Q,C!A9# 
 
''

-^Z7Y9E&RV$:8M'8JH)7 
MN2D9\B+,OJ''0-WW0&3$Q4]\@HC]NELTT9#:C@,G 
MTX6UALJ2A4GX$=WU==N^*V)<3?1JZ;+:HB;VJO;F.Q#*7GAL" 
M_P*390C)#0IE;F1S=')E86T-"F5N9&]B:@T*,3,U(#`@;V)J#0HR,C8Q#0IE 
M;F1O8FH-"C$S,B`P(&]B:@T*/#P-"B]4>7!E("]086=E#0HO4&%R96YT(#$S 
M,R`P(%(-"B]297-O=7)C97,@/#P-"B]&;VYT(#P\#0HO1C$@."`P(%(@#0HO 
M1C,@,SD@,"!2(`T*+T8V(#DT(#`@4B`-"CX^#0HO4')O8U-E="`R(#`@4@T* 
M/CX-"B]#;VYT96YTZO 
M+WQ!?]U67/SR.1695X3X>G/QT??\H$CQ7.)G%'@Y1$_8N,_];`3G>H/ 
MJAS$T`K9/(N[G<0W^+94^E%50O9"TIJQYLV#(O#2V(;!^^*3V;=(^!'[#J+= 
M"%E]'_MAKYJA%V-3J4[RKL5./BK^J9=[)3J]W>$>")=C],^B"Q)3,<^/^!'1'3H$ 
M4*NMZE=\SS7V&M??;8C'K6U`R`PMQ"$=?E&#V+0=;J4;+-6]N*(`:R5RCR.( 
M4H%$>7GN0O"S9(X9NRSSHM`6ZPB3F'\*Y\PY4=L>:UJ 
M)+M[IN+^WG2S/!Z+!SAX47H\,9K'9$(*O?@E%)M38WMJ9![QDA"_']J&TZ5^ 
M'G0G&4)M)P;5[75C/VYXP:RVWU2GVXIR2/CB@V_N+X(X1E\$7B@HT!"!T/'( 
M]^;BU_L+7#1-@"_3GUQ6F]00:0A,/+8_<.(IDKC(IJR#[C>R=*$1P!GH@%6+ 
M!9THVZ;27'%QP&YEI]?89?W,KW]J]WL]#$HQ-%_!F^_JDX1%Z+KA""0A#X=: 
MEW(-Q`!L_5CNQ!N1&\C7\M`K$ZGH^?M2`74;[#,H3B6%UXS[-:Z`;:8-.<;[ 
M?YG(0M<)41;:3C@[[[1?GW8:`=+NBTMP#W)4E0T1/509&*IJ)3:=4IQ@_,)7 
M7+RM?I;J,,QCBT)+(5'N%R8TJLVPDX/8RV?:7>\/;6]J4NOD&B\>Y/.*F*36:J1@B'L-\7V6NA-? 
M9?=#+3(5)@Y?L1_D)JX_9#TJ\7!9*=-Z1ASL[2J"R%D!N78/'V@1U^KMV48]^HD[_'FB%AM9D&=.!<+<:M2L$3<*9\EZA>:BJ*C1ZK9$+@;Y 
MTYUL]!)Y)05H43_=&-:,8R\^$J<_D_])>"QAOL>R43I%&3LE=>H2I,A"W3YY 
M5HH#W\OC?ZXTR?M*X^>%C29/9J:.)I6;#MR(]2HC24:=B'$.KI!"R(A!NIS\Z*--K8K?N$< 
M]/PR_Z8;_#8RCRDV2J5NMA.BSQ4G*TVNPC/!<48/G96M6Q6CEU-58FZ 
M<1SK")DR+,1&_49U]-'0]LKE5STJC](;(W!\=]N;C__]_;KU6^?;L3=OZ]N;\35GU>WUW?6R">T"74? 
M.^MS")^T8O%&*P;OMV(<&V*]O'J2G5$IN*0D/.VO]SLK*JS09E$>NL:Z7W04 
M(0(EH"8?%OZ[-X:@W9.'`W/O95,J*Q<<6&_*N5;SAHL3YD?$>V[J8G!G=FRW 
M*)DFB=!%QT@&^#8=SAWTWB@3_2?M0#/"L?6:Z)M-'6&&S(O>/)]XHGXR6715 
M+#7]4+9L6:S%>[G#DJ!83'UTUU?-OAWXO-`M>*6F89Y;!QL4N>V/&]DUU.M, 
M7U.I%;X,`[L:U$06\=\]5HAF8T.F'*T,?C&E=CB 
M"H4HB2FLJUX4V\^@70(1T\5/JHV&]*)9M7V7@"3U;0+FA#D=UPQZJ(WRV[ER 
M44*R@CQ6PA9,Y@]UW:_=$#+=H&W@6D8[M;QWH\"" 
MQX:C'UR9T^_&-4"II?$\[+`.LU2W/&SB(FPH3D8+T*L>^H5[F498Y]M!BV6G 
MZ'(K:Y&F:478F8Q]'P[G!EJ@]7A;/_03VW%%ZAS;.1L@(FGZC 
M079;-=C!8*U4(_:P2;+Z/D(+9_DAGV[N]I&B6>3>#YSJ9[D;G3:H(?0/5@SW 
M&VO#01"B>JR,JU6;#8TJN.C8C/V(A>6.8NF-H`(&,`2#VO-G,P^POMW-=V+R+#]ZV[C;PX=C":U.! 
MX=H7J4J/1B2UA2.OL7+&HU/;*8Q.T9/A8'18^S;/3_(>O&K>IZYA(-Z;<*_6`*8.,*9M!G)T$<[/X$V>0A"6Q,` 
M7I&$.JAJ'#A-QB8M@2;7Z6NA-?9?<#'/:' 
MK$Q`QGA`;!^-:>KA5NV'B_P\BBV[#>T6T.U3^A0G@VL 
MT&E6PS,A,E)`FOD7,:%=\L:]5@NU6#9S$$Z(#)/#W`$VRITWYOAW 
M;4T3W2U-H$99LYPFW'-><2ESO)*3@WS5+MJ7DL".E+^U"X`;J)'U<:JF&=3/@0HZ[*3Q)6\"^HQ2`)/7^"1S/)^>*PC=@+QE,/^7>N$[E@-NTV5C*6]QM39O5;/M,KD3 
M;Y9)IDMHXQ.7F9!/($Y2"G+KF$@^%7(W%K)(C^G5C@UJIK579SUWV]5D=3%3F<:O6B@(]LB677JU*G#SYLK+PF=E<>"T`ECQC9W5R[# 
M?\T;N_KM/F21DWCP=7YU[3HN3T)X3N%GMCFRQCK=^X8[,H]3F]QQW=YJ'>^K?;[JF0O797^ 
MQ=J*B:-H,IG]SNJF.BAX8MU.=/"?9(ULNT:EG:K*EE4Y>Y'TS'CB!(Q5#1/E 
MB;4[TLJ^O[DT.8NN_82)XX-4NZ(%!WD#>=X 
M!M[GSH0E#F.?UX_K^X?;AYOG/]G=^N7AR^/- 
MYN'IT13`Q3V@#ECRBX+I?&TU@L"/]:Z;BI"6_^TPYVFF4J0[]DTTG4I5+>#' 
MO@2(Z>UOA2C97IR6+&^J/>O4GO#`OTM6"OB$A=G*4N:P6#0GJ(2I07A>!#\R 
MF7HQUR&-ZY1LV>OBN*OP,-B/]LY,#=X@X`)W9FV?IK)MU4$6I]=/&`DLV4]B 
MN(A=M?@6;%@+E3%5LE2TTA;RC"1>9$!S$Y[H"(&*.]@"C@9RL4R*;@>;Y54C 
MX0N*B,B;2@BII3B0JT6!'(9@=S8L*.D:4:;O,MFJMU(0P8E[L,.A^DO2PKI1 
M!L+-/S5L?FC#XJ$AU62'EFU/E&Z+U9A4<6GVAMPA;<$@Z#WL+MNT45O`UBR# 
M)JTQ;E%FXP*9Y]B`!TBQ!.2/.UG.0EK%EEY18DB;JV+<=!8&G'YL%-9QR8X* 
M`)P>F_4-_'"^"+N[987*)3(-P'LHZ16Q;6692D27!`'0G,;%D]A2S$OB"ZB6 
MMAHM`+X7JL23^Y*8873H(@9=\@$8>K>KWG\7-$QT%&T.!_RG5XW,EOCJ-$8O 
M"BA&SW&]R+"LK:N^U5D!_QOHAFS6CUFUAT?$ERJ9@J[VI>I.**2U;.#A.\#8 
M9EI`3;3?*W@9WT>4)XR#4R@>[B1^%$\G@9C%.2JF?]ZMQ/)Y\Y+ZHI[K0NF, 
M?DHQ_6`\*#C33`Y@WJWOU\_/-U]?:#.4E0^$+["\-,AN--7VJNNDM'G[$>?3 
MO/?T?>0[WD28K5QQ9Q73(P($B,L&-H,B3.L#A,ADCOG#J"@U%#6J#\`$)7IK 
MQ%YW_@5E2#IJF%^Y5DWN)A#%N3"%MMVXNS(0O>`L)&$"0=OI07JL^B+3E3@J 
MX!/P-=/SZ_QP[-.#:KJ>2*?'@FQ294A8LJ=:-PS^!,J&S6MCO-1-;KLNC,SD 
M?S;C'!A+TW^)@=(QHBGU7@BA;%"4!'8TY<-NT"'H!K+]K9%M1,%D84R!:H?V 
M(H2I)'#6^'JC/4>(/#\\.6/S0M[NF?K?W_[ 
M^O3G>CWC?QA\X-0,K3DM"-#Z#;1V(WWNPM-11HYO?YT8/?H)3IDX0G\6OQO% 
MNH,6ZWU=5`2`MC?<\8)AD3L+3@O*0A_L.<%[;I-Z.+32PZ/0:`]CC\!K9(XJ 
MQ^&NA4Z5'1!)`GUHND!="H4]:K3O*/1,:M3;KK-TM^/'C-KUYHH'`0MXC&A! 
M$AQ0P9A@T_SJ\^8J`F]-K8G>6H]`6[_`E$^PEW[;JHST$4<$TA(T5UNDRV$Q 
M``?-N#0\'MH![8-L#BK53%O.1W5'6QH39E*X:$O?M:H11ZX9AN"G4*;ZNBK/ 
MHZ+/&B,(?C"_!FX=+1D>'=8ED&P*`##X?FYCO,3J_,I:X[IOZJJ5K=T+:PJ9 
M-J)L,4KX=@*25HRIA,GN*&5Y86(HFI("Q+X>8M(6\]Q;#5,N&,>Z$+RF 
MYAJ(.\DJWAS@J*'(9K".\3K3;C4J0(TSZU#3A?!WZ)JQ#;V_;\-DI?=;#,!@ 
M)+H3O;&U?[43O7@H6>*-CVW6Y)K26[)&&0<+*3P@TD' 
M):>B3YO0#V(&P5\VH._'CAO0)Q`+JL06*PA73AO%\J.H6-YW 
M_3!]_K];GO_N+8_S:`B61\,M[_:/F\9P2(^PZ(LJXIQ[??)PV'$*8DO`,7!V;2\B9PQX'QJ[SQ`SZT5<`M<>Y1 
MX]YM><%`$_U;,(]OI#BWH#Y-5<"7`=M+D`/=U'I)7A5%=<0BRP,T6ONO@3P> 
M!>'%GD-R[<1S"B&YO)`3@8:&'V!X7>B.G74B-P;96.-@-BWM!HO73QJ0V`DF 
M17=AR-LY%KM\]*,B!>_2$N(H2*-QSANXRT[D#%1G>](Z+9M6*\QGZ[H+]G0L 
MX>N=JG_DS%P^W&@3;V5&`(A;V9&/35%67Q>>^P\X"&JSQUNM`1FN&%M50I\< 
M*O)^=774BCP-C^98-[\;NB[W[775,UZUZCOP4F6&&YG]6IGV>">4[>]HJ@XJ 
MPQ[=P2D'2=,.9EQ^P1>0BQ?C`9'LR]FYAG,PN_W8H&U@&Z5;E6G19WHBU_K' 
MXZZ"<4%Y93BLH1H2#JN.P+H.1&0$BAN@IJ=R;[C-A2;;*8PSI*8PC/DO]=!B 
M%^R?39Q9IJO$9`I4Y_:62P,)5*U*86=RL\4)%J8";Y:_5/39F?:FZ"2!]60? 
M<^('Z:)YIP9`\P[L?ETH"`0&:=.W:,HA).J(^>'V?K$RVIFKK-<7T5U5G)^@ 
MAPM:`*C9)$MIIY:^N79T16O97H"!%)3W]C2K+0^&'61\L2W1\F=H'L 
M'&1&J<$K:04L;H2^5QQW*MW!M6,/!5/`."A3W:AS6MF4?6]E+R_F&C>1CR6B 
M"4R%T#,`-.T*BDJ5PZ>M]KXMWJX0*N#\N7-3L_8%]VW(%7H^'Y-NQ5YBIT(> 
MU'^"JJP:.MZJ$&OQLF<]XW#`>:9`T]F1X6C"++?.,]4CY]KX*2-Q/RGBQDYM 
MSZ]#[TEXY,13"7>'2V00V[E]4Z-@@?X"MA_A"A\U_P3,L.8-*=F@KX;65)EV 
MC*H\5`7Y%5CX`PE/-!-`[A)N!OT`;/YWQ9W3;"MS[`/"=@AIK(01LBA)DN&V 
M,`DVJU"+EEAY`3.U[0LRY?/=Y@DND1W+*3?MK/X?BOL\D`T*96YD.UVQ[9M>;MV_8]L=5ZJT3_>B&O?L4 
ML,S3J_97^,`LOPX"O?!MP+G'4Y8DH5ESP_2N?J27<2]8\[796M6%:F7>E\\K 
M5C6M9/U1U&RO]OTS.\DVEW7/=M>Q_Z_=&];L\5:RO*D>5"T+]MCTJCZP4W.6 
MK7N)?[7)(61O@X`R=N']+-;A8\_/@MB$;X:^ZP5RP#YVNT[F0ZMZ);LI8'MJ 
M6M&KIF:M[(92K]NW3<6Z(3^R2K8'RJ#5@?T7<=>9CHN'/,U,W+RINZ94A=E4 
MU=CH@1+IE2C+9QVU$Y5DI[9!:+U(=/18(*A^::$MHV.+$*WJR 
MN^8HJJ#T3Z7L)2O5S\%!@O>%ZO#%8/Y<)#4_J,]3&SI*H\16M64@D3BT4E9$ 
M(&1J(2TE[=S@#[W_J>F4VQ_`T[ME(?1#$UMTG>P)GGGT.`IL=#_5/Q%]EJAG 
MJ9BPMSQTG,#:*`SG_;6[UNM"CT>VOZB":W.PZUR_C+R03R_=!M>[-_HM3[W( 
M?8N\@C!V><4\MGEM6([>.DBBFZ7-_/STZ$,CVL*0&GW8ZV?4H8^J&$39L?.Q 
M61$1[?+;_1ZMJQ[EJ\0/@G5D.1A&^B>2N`%[5IH,O>J'7L["[@QE;`Y'@OY! 
M,E1*JEKL>U2LE7O9MNC\OK'MP';@VUV=#]4#"CVK3!"$B16;R$]LM^NM\44$ 
MWN52=%(S@UC>XB_`@'UGJ0&`$L][<+02/QKTQ_,"J/?4GH!&%JMYY#",'2>R 
MS$8^HN<>9;O2`4\#]*1SK:8Z]IU01/@@]`(#/.4T`4^X`PL4#!\A&8G3N@Z> 
M1^9KU_0\B=+9F36KY<^!F@%G7-2.44DH`N"0I)T99NW?LX?E% 
MW#1T;,MB6VC;`4";=U3-5AZ;LH!PK=@9M1,GP@ZEQ&Z"5$CJ'OP5XI3D-\1,`PH51(W+KKE<-O)I)*:5=G?<,+41_<#V5D%* 
MHWD)RFH:H\C=(!S>*++F2M>`>B.WB6N@#S%:T[D9#D?S]7361>#,!4[BF-NC 
MZE,L.7%Y@O?L8>A7$UO9?FA)`E<3V?Y?U#ASXI[%V0BPKH@BG21I'*J3$Y)F 
MOU$[6U-*/]>DDCW9%LR:[$L1JZ-\[/7G9D 
M#;"_T2O95ITN^M!A(VCJ%0Q=Y/^DQ;48J:MQ1#U$,M*8$M?:ZD]A7,)H^T9&UJQI; 
M8&4I6#=+R).N(C.S051_X)M=NBMN1YZ:3H:H60=SZ<>U(Z;N3>YRG!R 
ME?1%9H6%1#RUI?]352,<-=N<$='H0895TX1<#%B3TO1^85\-QV(7:!W80(S= 
M-_T9?!W]C_9#&D_3S,AA%(VO)7&Z)C*5H,'8;#KR[?8JP'R.PC59\$R;8Y_B 



M@Z[[JP_;*X`5\;5GC+E6->XD=9TF-B$=^JRZ<8)OG,,!%TT6K3H3`4TL2 
M=_`"E9%[U1O#2D?0F(VDAS11[JNQ-'>Y@X,Q^N,VOF"2QV 
M$L^59J71%O95P+_FZD1:>+13^T6:.K>%[40B[#NFEH+A;'$Y.#=#6UC=-X==U1U=,F0FV%`7Y0"%IA&6M4,2XO"^=AO(8^=>01H9X6=K&8BC[IA 
M[A+P(+5;'QY^(#<703[E1(I>/,&AD[/04]5E'V59-L_><_7DF6O.=Y_\BW;@ 
M4V+6/'[;WGW\\Q;2J3^/<8N<^TT_&+\(`ON)Q]CF\^W]#?YM5^SSEYN[3WB$?D3E)P!>VV=U$#3W" 
M^97U0ES2U*EM%J=6X#>H96$ZZG-3*`PRHS34V%M,&&N(3.!UY@73[C,(_['\ 
M1+YSRD'H1TY^MJ-EJ00ZP$[J7N%>2/F8GJ&_B`?X_VJN-6&84`1*$CM>BDT( 
ML>'1J#;*G$5%V5/#D$0(A@80W?"#ZT+%@/<^=$&UA8210VL7AB^UM(O%8A/OB2P[7/IT_NFQ\"M!S>NOI,1?7'' 
M;>4)3U%U:=PAV=%"XXU))WLM_>C*HT*_"_9S:-JA8MK2Z:\6[C\*G0>'^EAW 
MB`86CEB33E2BD*Z%#8I[(RG36B-ZT"6XQ@J(M^966A$U#7JR5`?UH$HZ6*0^7:D$"C>/%[A'I`*!B;5E^/*$(EZEJVIL1*7PQ_ 
M":M9`++2\0ZMJ!?F2A]RZ3><.J>Q8YTB!38,DW1R:)L\]>0ZYAF/VN:%NS>4 
M=8ZLY5-/#-7Y88/Y8'Y/Q-Q=%UBEP5TP=YSJRZN4(Y2C.$T"N02GC&ISIXS9!?6[1\H+_]+Y87/=>#RQ-TH 
MC)%C7UOYJ)J!,OW#$,B$"GQR3K]#:VU_^I"9.)Z'/@%`>;]47\X#SY_4%][6II1DOBVJT#QQ]'2]S\[HK/SE#&=$B[MXP'F4R:*\+[32=_&!M)8UX9JP(F*>S\[GK"I[Q45[>S4)GCL<+H1AP3JW\4-1N'[8]-KAD
MXH'XR#!.7C`_2`*+J/$=H6-^&KEFS"<4SK]$@71M5#*T:"$[^FE\N2WG94O8 
MBPX1Y![]7;#;)YD/I,6_\!>!2R[T8UNB+WL(`0FS:7V=Z_-$\?D$)GZ_FCL: 
MY0YM713*:(V]S)'4]^;2E!]%C3L#@YX[E[!@_W@W3"(>.NZ\AA*.>J(Z]0!# 
MDH:P?2F?G%_0:6,LG.Q=8A(6(&I!O-23!0V6D\F9#$RFR`W,Y]7RLH(:.+<1 
M1"L<[K]2AQ7%CZ'K#6[(ML"UULRP$V2OMW<6$.Q_W2P!B`T*96YD+3Z\%\O?;V;C:,H3?PI7Y>/ 
MMY_O19SQ)AF`3OQQO"":]ROX)Y:,A;A=/-W>?_Z\6#Y^>1*+ISOQ]?[;[>.W 
M;_3GEP>Q^&WQ]>Y;0$4[TG]9&=VL 
MW6?TGM<[?&DN/L0QD>SO',6I8RD&FYD#I*UH#`-Y5:U8J:+!_NI%F4);N2H9 
MUW'7X`<^P^^]-.V(?@_Q''6[PSNK7\3SN_SYO:B:NMU9W$WCR[9Q"S:M,B," 
MS?"B2W!),F5PR3B*I@X<%E2ZEJUN:M%LA*KV9?/*M-")?'^0N0<.\"-^!31= 
M:/S9"E5OY5990DPHGY,DO5.MT;18EF)1M/J@VU<\GP"RM&*M-KI6CKGE/QQ; 
MF<>3QA[/2I7-\?G]*)Q\"N-(U$U+H&PKZS4%AXYM\)UQ$;9T!XXQ&/^UE/C5 
M\#8%J#+28(="UH4J1\(H6^AZ/1IBB683'[E)-O.Y9#N[5_B.R4"(UL0R'WG4 
M5M$VN'#1TM-2`RI#ZFKULM=&85E7[Z7F1;B\,GCFLP]T@&T"M]'&MF(M6]7' 
M+0`*U1,GJ6?G._S3/F]Q3P!*9:VP35.#IA!LP%B!.B1V'WA9.R;I$PLFQ`A2IKEZ#*"\O,HC+2FUU7=.C 
MOUOA+F4:D@Y=["ZAGX5LF@89SO@G0(%@92AW0(OML%[ZE!GS2M*UD^ARI?;5 
M,8TF_F8/`+3OS+ZQRO8YTP=P]&-)<.&IE"M371=EAT!S*H7$*"$%H.2?X$,_ 
MO_^>XB9]7YJY%L770VT0FUZ<(+D511$@PD7I%1[O5:LYD"QW'%FP&#"L.L2= 
M"LC_[;/G)T($2&*M#\IPJMDKU/QO#/='9#5-X&0 
M6M'L389HF1JJ/4`TG#;86XWX#9I"Z]-.:?[J:*AUU*S8D)R1!WA0KZ%WZ!KB 
M4_&-S^IE-O,)E<5)[`&MB&D*3Q\?5W?(^+6VR!F7;SC#/W>)=X3R&+4I5=%: 
M4:LM#CNH$CUBW]17&74`6R%SSP!%(Y]E-_?RV[(:6=EJ*Z1$P5=.O0^ 
M0K:3IMIT99!"SA5TL,OL'B09451V2*;KJ"514)7I?!+"MCYXH:0Z".XD:S\Z$BP!\:UZ^:`,VURVIW@Z#5F43GS[[@EF!H;, 
MBC/JKC8>,N.`^DNZ9#3/`JPLG?G6W00',CI5K%%_=JB:J^M+45`O 
MV*#N@A;C&6$6%D_LAH7QTHB,7,WNV/Q;JLKSL&4A;--LGO2ECRHN.4M*+7NE 
MIUW)OEEPMR;NUMS9^O(F-_=3N-!ZU)NJ'TY+YPXY"&.4SCQ%%V-44R/TQ`-9 
M*W]N<,F,)1POH*@H(8GV\DHD71B)JREMX$OF0U\2G"(P;:^`E 
M-*3RTI>GA^M]C!&U-*8YJG50S"N+$N59'];Z+8?%U^7C[^5[$.8T[QZ5]#&\LJ0_O%9_M% 
M7J#=1MB`U\3)&.XTXA7X)N=OWL7\#GN!M\COEIZCB^8!73H-I;J4+SP'T>@8 
MFGH^HPM&UU(')YD/.D_/LC%'F\7@^1&5_&,<&LL 
MY='K!I-&,L(B#+$C>T#ON%_+%[E">:L#74,:U^-Y]*AK55Q8SW@R"[TQRF9! 
M+YR+]X+HQD>6#E*'LW'-U\W_F-K)?T_M>!Z\3)+/IT%D):)_F=S3G)+@_Y+< 
M46\3LMP/*H+/&W)\/)U_"D_?JM4+#7V6U?;+GB6*4YL_"(-1R.TD(W9P@>R- 
MY(XSWW0<-E_JR3C.TV"FV(F_'6_HM23477 
M6GL)??>RSD8"BYEW.WH[L=,DD(;TR:\2VW*#5S2-4&];_>Y9I/W1B=$KR2]M 
MSDW!:%A]].8-SEUST&PB2^6\XC"OT[A7JBS,>-0D1E1*T*<+)]\-$> 
M%^&VAAU 
M@&8A44:(R%J=P9K$P:BG(>^)6$RSH`!AT]OZY,X'P77-^70BE,PV#>`Y]:-PWWB#F\&V:;T!,.RT8W)U/9_,TS+Z_T^.3 
MTTF7'7[*R[.<^GG4IWS[^EZ='$O'EXY:TZO=)%L]@KW;W$/U58Y^T[R,$AJUDFV`A*71[1?_S,V%R_!OLV87'S_%+'&F 
M/GQ=7%RYCNM-8_BHD,7UURSY^\MC4H;>*"UB@7[_T 
M`GKQR@]][(;,,V 
M`A\5_+?E!P8OR6I?EWN1L]6!-8*KNF)UP7AU8#QK)3RU_+^BPD4%EV77"-;6 
M^!/KJEPTK(6=OI6\@A6Y#C%@5YZ'%^JC"Q)]9\=/_$!'Q]=<5JK%5:QHZJT^ 
M$!YX63*^K;NJ51"]I+`VWHBZF+!GV6XHE)MZNX.M 
MGGS?5XSO=DV]Y^4$5YO-*$;W+$3?,R%&GN?K$$].Y:U4A4F)2="/+E]3'+*B 
M9]5!@O4K$WB0+9W;U)D0N:S6S%[ZN/,$?][+'-+?%X8B7/[#%-:FSIT&GHY+ 
M;3!':[D7PQM#`*S>[>JF[2K9'B:,0UB0P_JY8N)E)RHE)EBY#22Y%)3J7!0" 
M_L--%-\*`$-10WF/"*$*8_D5K!R&Y2F# 
M9.H:I-'.ZK6M81?=$U2WG6@`^\JV!915`LSR`;F_EB\?"XH-V"&+8+D!G/>(VV2Z=FN]`S 
MI9I!I>M5*=>42$KM\+ICPC%-WPBU$\!&D(+9,V]RQ=8-KUIJJ$;0DLD11"M( 
M$\*MK@Q7Q:=,X$\MA'S?-?4RO9U!HB"O<-(@*@AC([!@]*5XD:H5528P=H+5 
M<1WT`;X"`7#_I+G>15IV0%@6(#?T38*>#9TQ+\%DSB'B7Q"4BF 
M`)(O\\^S+^SFX7ZQ?/Q^L[Q[N!^")0Y?!8N;#$$+^]`:SW?\T,CF0"GI-]AK 
M(*G!>#>CP5!BUX3X61"VD+SNN^W*L$H:.>'@@&`8A`[!=\+7=)LJE5I-#O1' 
M6,38_"43NQ8Q`TS;5XC*#ZRD51@3#M5LQ4L[8;K/5=:54!X&3+%EG1)::N?+ 
M"P\"#*>1DX8,H@5TN!@#[%U<7"\O$G`E:>R0HMWJJ/SP"*#0D`#$(BW3\E(A 
MF61EEVM]*<165G#V/^EI!PZ`E^;=X6N`GG579/ 
MVYJF0U^$$8*[`PH@,3?@J8U)-LY<(=\A]-%R836X&N04"G(-U:T_"WP 
MV'RYIA.5R+H&/"*L%2^@H]4:(^E-7:-K]B=0$_X.]5@KX;E>:E%#&:F;`YOU 
M.<#,?`'C`"76)P8I=O([,>2'O8/QPG2((VNDCHT_R`F92$"3H'ID8/RU4Q;6 
MT!KL``S@;`PQ.$=/$$5(34>UZ?UX8/MFL+,BYGL=MKM&:J_U="F?/H`M;`TM 
MT:QC4G<<'<_Q\^*C?ENM4@`Z40D0U&;^A;XZ=2(VK(V 
M(P(,".V`-2;.BZV:SRUF9IFQF`"/`+(O]Y#FO6Z8*[`ZN/-IVQSU.O:M(F@X(LA"S`_N 
MAA="DS'Z"7P&7A*&')2MULY2U/$H)Q#)7:4D0@,Q:BA*X22+;``ZJ&`'W((\ 
M4\M*L$PM>,T7`'#\].$-E8@M#86QA<@6#/8&J+=H#>ODA,)"BVV/5I);1],G 
M`D*]>3=JHE$6Q[]KTMWPO>@IJ>_V(X)M1K>"(]NA>&6-7&EZAG5;!.P90!Y! 
M<:&\3Y<<.OA(I,,R_P')BWXM>6YRU![+J8LC5X%'HOXK)7H6?12Y;M!GI-[8Q_,6`#=T+8XM0HAIR&HN?C;)HRD'0\_53U?"_0 
M01G/%%I;`N4TJM=NI-(P!_:#&K8X<%)1B6P/.K(3.P7&&HPZ101X-$5>704T 
M.R!I=1F24MVH_UGT<^6;VA;VW=A[E9V&P\QH""#ZTWQBJ`H*NI5M*R`?7):D 
M:LI>"[BM/0X*N0"[#":^PVM"N^QKF4]&G1`=I]/(6+IV%-@.21D.(Z)$H/\YOEP^,"'[[?WRWA 
MG9N'KU_QXU_L>G;_;ZVR01H[_H"FP/^:<[PD-C>=L+O[&]MR-@VF1GH3SXGB 
M@5+#GV'U'^ZU[H81@#0\:5HW3;1*X&?7RL3M_&;^]7K^R-()\Z93@V"HV]^\ 
M0J_E#0IE;F1S=')E86T-"F5N9&]B:@T*,34P(#`@;V)J#0HR-3(V#0IE;F1O 
M8FH-"C$T."`P(&]B:@T*/#P-"B]4>7!E("]086=E#0HO4&%R96YT(#$S,R`P 
M(%(-"B]297-O=7)C97,@/#P-"B]&;VYT(#P\#0HO1C`@-B`P(%(@#0HO1C$@ 
M."`P(%(@#0HO1C,@,SD@,"!2(`T*+T8V(#DT(#`@4B`-"CX^#0HO4')O8U-E 
M="`R(#`@4@T*/CX-"B]#;VYT96YT#^ 
MD4$5NZA]1`_X\!ES<8LLC5D!14F7-(0G-^&,+7U^6JZ60>3IZ>'[YML/6/LD 
MK"CC(H=%7L2K/S6)DK$B#5E6A5M2EIH682?5(!4W0O:@6]YUT/(C`A]- 
M*Y4P9S`2A-8CPC*9)XG[VT"%&N2>'C\<[)-&[G[.X1.+Z>[`%1QY-Z+C2V#! 
MF#7$HEF:I"P=#8N7RVJBF1EBL4Q??<)GFY#V^$>E<+F'_KP 
MD?9I"G5,]6='DB8L^%)E6>%)KH1C@.=Q^X8[8TVPF08ECT*354Z>]V?@P]") 
M'=]V"!T_@50N;GVFC8LQOUG\,N,:]DH>;CB657`D7665YS#B@$[67OD!^P8; 
M\N(D3`M4_A"H]N)=]*].1B$)-=!P@[`/(`T:5`?1>W'B<>:ULFM0Z1N$-)NL 
M2,I@!?9&F([<)9VC-#AWG<#W'0X&J`Q)"NHD=/"%`&%[_H\K=--S:MF-'DA= 
M,[!J&HR\<$MB^`B^V+F6G,JDS490R48J'?2M$5/A?F1#DS0JX2?F,@9^P.8V 
M]AHARWTG4OH`Y*$3P:U)_GI`;]X8\F:06J/6UJ-NU().R3>+-<@3*A>BQ&MK 
M],1Y4WYX+^A=3\M0/G9486A=7!E("]&;VYT#0HO4W5B='EP92`O5')U951Y<&4- 
M"B].86UE("]&,`T*+T)A_\SO?]_N^<^[``%#/BXF%;=V;-OQYTY/_@-'^+#!E 
M>GM/]\9?O7IN(S"MC5Y_W-K=W'+LS2-S`.-[O._M;>O8T7TF-QFXJ0&8=#2> 
MM0N-3_TA!..NN4#H1'S0M]ZYN*<9N.,L4'5_LM"??:/^;1]HS0"1C?VV5\`4 
MC*/O1/)-[,^,)'?-?^\WP$[Z7RRD$MGAUMC.\\"ZT\#4:,JQ$S^=WC/3DQ-Y7UA\_-77H)6+,$"`\/.&[.N._*61@;&%_HW4P^;B-_ 
M_D5@,CG#]V7MX4+5K\=_A?,?X7PK9V<=7-QS@;X6P_E&(>_Y*WXRM`?&.I6/ 
M47"=0M>&Y]\!&IX!ZLY`:1=Z`/=$3WU_UX25?X_.B$)]3KZV=+WZ_7;#R2-7 
MGKN\/EI?/9N^XS@,<>"U>O;E==@>Q97GKJ2B]=I^]?.*6%[!(*K1R]J$,!'3 
ML)JJ/<9U0XHI?&_H&41H>32RF)0?#'[#)Y`,338BH5`T7!V)A,(F><+EU!WY 
M7!X6K#DS(@.7UQN+JV<;YX*8]">,*%>H@W'EBLQ<&[Z]]/3S)4\#$W@7X!!, 
MP]0XC%:\KK')ZKZE<00Q8YS&59AFS-:X&AGRA&&88?*,-[9K;*+)^(C@".TU 
MQH,:F[C=<`17T5YE?$MC$_.,@X*K:8\:+VELHL'XCF"558G.$W-(Y@NGF+QE588&[6N!HOEWBBF&<. 
M:3P.7S(?U[@FTAOY@,:U<&M&-(XA6?.ZX!JE2>UNC:E)[=V":VF?7/M5C4VT 
MU`8:QE3,M2]HS#AKGQ8\7G50+*PQ]WKM:X(G"L\+&BN>P+]>:1M;K#&UC=4+ 
MGJ+BB=VC,>.)+1<\E?8IL3T:FU@2ZQ<\3?S/::S\CPN>(?X7-%;^SPN^1=6H 
M;J;&K%$LJ-=,J?5+&JM:!S6=I7JC;I/&[(VZ^8(;E0YUGL;4H:Y;X6B9GM$R 
M/:-E<4;+XHR5^TSCTC!2=IQQWKE-63G?,_J 
MFLXUE;G"&K*Y^U59/A[4UF6RR[%S",Y2B6],HTXIK%K76Y#.)%;V.ZRGJ 
MEJ8E2ZV&CG3)O%_*TVB9I2U3T6B_K^I7\PGO#/PP_&_XQKT_3=P0%^B3Y 
M+,Y?"ZI`2W,%9.0Y?>UE8RSN76%UMVM/B8=&2X?PFHC:QV_\C4W,I,@O= 
M?))!L>2C\MK$WV"]15C.[T(T:M0BUM6;)>!Z]; 
MN792,E01JGD.63V)/:79FMX7TXJ*O;-&-$[0LU=8O%+42L\E6$K40-XT,W#Y 



MQ!,5?,PO8PYXK[)V,H?&$G.'9'"M5D&5\[)K;*(4[_^=ER/=I?R&1*W^DAYI 
MW;N-TBV^K)ZA9437QQ6U%>L"6GK%WQ>[A7:IJZIP3K167;286:OZID4OMZSZ 
M-OJ$V2I%=W7GJ#A7RRV<"6$4^V!G,2A.D?M'N63TCX>]U:?]-!NHD"'C&C7 
MQ[NXU-.1N'+Z-UG6J4,2@ZJPXLI*;_B:-2[*>/PF>9G8QM5 
M)*A:O^ADR]S$F-I[LG;0\9;4)R&H**HYHLOU>^%#6J&T<,3+=FJ?>%^_3X*= 
M^?[ZE2L<:)33D>9*-K6#BG(N67K_.1B6TR`GU1H4SK0^'P*-`EM!YHZJ&G31 
MH.RPP=*>4%J[>FVW5*&!4L]=N[\"'6YLCP79K9'."?HZ7XH_Z,M`AYP^<<EI(ZV7M?5Y[#*SI/*%\?L'Q6MVG&C,:INL*0K@WJHO.-R!F=* 
M%<[H\[V/(R/1C>B,B_(.")B&Y$E*V/+\!F=Y7-=) 
MG\P=T+$&"BD%^CD^(SZJ4\K/"M7KP;O)UT_R8\[0A/17<4P51YEM>=?DR]@2 
MHE]!:C(RQC,A"KFB[6A=F^1-[--_!=_PS=1`?9ODU"COR"9]ZC2+?Y;LS;SZ 
MRZX'QT2^^>IM+,_^^*0U*)T3/QZBHW^L\P?4/_#-OY7/6I 
MVMEIV0&59FR0GO:D.WSITLK_%B\P[@%;'S#O-S>;RBBMLUGMDX`94W*SR 
M-1815ZYI7G9+Z9,9.XSU'/\$PB\#D5\"41.HN9G#!6K'`L8/\C! 
M^_'TG]`%3&K@>!>H7P-,.0),30`WS06F<^Z,E<#-OP5NO97C,6#FIX';)G-\ 
M`9BU"K`V`G/^!LQ]%)BW%VBX#9A_!OCP`:"Q!6BFSZ(50`OY6MX&EL:`5L:S 
M+`0L?Q4@/>[DNA\]"JPF_UKFT;8#6/N]X$^L@7/P0D+@/]2X`4XQJX 
M"\B^".2Y[NYC@+^X']OX%^#)S 
M>>@D\'`G!^<]3+WW,89]U&+?,,=W.?X*[&('RD`QUGWX\R72^)QUO@$<_T:YWV==7^":S_Q"^";G'^*^3S% 
MFI[^%_OU'MYD=<]^3D[!7/ 
MNXIK4\4^JVTT!B==R_/MV@CL9MON`%#'Z[>.ZU3/=:CG]5Q? 
M#82Y+F'./\QKLY'?21.OZ69^_F;VV>\O+YY?1<.R,M([A@U/X^O4$1BBSDJY>NUPA=;^>`,3'_'HX. 
MUO^@1/LTG>[@@;KUXFET7>XM&C0E^HK1-$55%/2-.6$)X$RL0"SBQ`7$H1OM 
M)K7`0KNCNSB/>&D"$JA5:H-5_(0>TD38:$_T$.>0A$3:"SUI;R31/M*^Z$7[ 
MH2]-IAWHCWYT`)+I9=*!&"#.(@67T53IY1A(!R&%VI$JSL"!R^E@#*)#8*=# 
MZ8]\"'70*S"$#L=0.@+#:!JN$#_P`7`X'8D1-$/J1)KXGH]=Z92/LC0+&?17 
M<(K3?*R]DHY&)LV6CD$6O0JC:`Y&BU.X6GH-LNE8C*&Y4A=RQ';M'.'\BH$S".3L1X>@.NI7G2?%PGVOCS<3V= 
MA`GB)'\B)S"_$1.93\8-]";I%.33J?@M_1TFB6]XHQCU%A306W$CO0TWT=_3 
M$[@=4^@=F$KOE!;B9O$UBG`+O0NWTFG2NW$;O0>WB^/\&;N#_E$Z'7?2>U%( 
M[Z/',`-WT?LQ341O)>ZF#]"CT5M`RMM*6HSIX@@?+*E3^`A^B3^0CV81;UX6!S$4_@K 
MG8-'Z-^E<_$H?1JSQ0$\@\?H/.FS>)P^AR?$?CR/)^D+\-!_P$OGXRFQ#R]* 
M2S"'^C"7OH2G12M>EKZ"9T0$"S"/^4(\2_^)Y]CR*IZGK^$%6BHMPWS1@D5X 
MD?GK*&'^AO1-^.ABO$3+\;+8B[?P"GT;"^@[6$C?E?X+KXH]>`^OT24HI>]+ 
M/T`9_1"+1#,^PAOT8^E2O"F:L`R+Z7)I!=X2C?@$;S/WXQWFE=(5>)>NQ'MT 
M%9;03VD#JO`^78T/Z!KI6GPDPO@,']//L92NDZ[',AI`!=V`3T0]-DJ_@)]N 
M0B7=3.NP!2OI5JRB7^)3NDVZ'55B-W9@#:W&6OJ5="<^$[L0Q.^AWVBATXA1;FIQ%A_KWT!^RC/V(_/8,#8CO.2CMPD)[# 
M(?H3#M/S."*VX0*.4H%CM&M/[]K3N_;T2V]/?[UK3^_:TR_Y/3WM$MS3V[KV 
M]*X]O>L^_?]P3P__[_;TU2*@C?#')F1V)KW[RV1X95*?S!2W3!B"H:&8 
MMC-4ME\)%Z.$L9[1RHB1K44,E>U.GJ&(^A@J1\Q@W48-1A'#RRAG!!CM##." 
M6CK/D\[>3NIE5#`B#!-F:FF<1QK?2]12<3X6_#'QJ*5&CN*!1_&H'LUC\L1X 
M;)X>L<:HP6F9QHPH(Z,,(]E%<<5QWCC-&6?$%<1IMKC4.+5*!/SFG"P61J*> 
MD]64?SR_(U]+S/;I/K,:='=7>B#":&-H""HVUFRLV8QY6C`WDMN6JP7S(_EM 
M^5JP)=+2UJ(%TR/I;>F:D=\_)S.[4)FI>)02Q92B9"@N99)B*M1F:AZM1#.E 
M:!F:2YNDF8HLQ1:O17-:#$N!1;-94BVJSU)NJ;`$+"%+3(4>T$-ZJ]ZNQQ3H 
M17JQ[M5]>KFNIY@SS"ZSH9O:W>/49BYJ.:U@J/!2G\QL\IT`#6_<+L%\W^6UL1+9:900MD9J?.:*:&_?9LJ[N?NH@C%M+%C`A#0P9U,6;* 
MFI6F,%1U$374LLJA:9G>*K7,/R3+B!:#.HN!G<4`653V2\XL=%O5,@Y;QF'+ 
MY$!E'*B,0[,F`FJI?WRT;ZE_;&>1DQ5Q7Z66RNF48CE#Q22Z6&89U"6SY;*/ 
M]9=Z!6V563$M_^6X0IE%^Z4P+AYO4LOX5\K,JLYFZVS#HJ)W;P")/6(3J]0U 
M_OL24ZK4%?YA-A:5G84_6KA[JAJ_@WCEI'29=+%T@?1FJ=6PV.//VN,WV^.7 
MV./=W=2)O&V+5]JEQZ0SC(2?B:_:V"B.,SRS9_O.'XO/-MB'#WOW;NWCV/5! 
M2G`Q-CX?=[=7HF,)_DBU"R[=,_BP`5$[-I;H#P25+)HU1%&1FC1J:=)(+0I- 
M.SN.X`RTLE2IZH>0_*>_VE)7)6J5)E(_1"HE;=UWY@Y_5*BJ^J?KFWG>F>>9 
M]WUG=G9WW";^H4W\<9OX5IOXK3;Q'OX=G/-$'$HTA\7WPN*OP^*=L/AV6+P> 
M%H?#8G]8/!1FKJ)P,A2%%E;CX[S>EFB2Q;_+XF]E\>>R^!-9?%,6+5GLED&. 
M_P('.A%_G=>O\KKSSAY1VB.V[!'O"K`V^!BM197W!`$?0Z*GBJIQJ>"IY""$ 
MJ-$.L(T:!P""U!@`:*;&BP`-U+@N':@4:K%;AF%Y-V'7Q["&JI>!KBZ"CZK' 
M``#?XSS1_`]SC]U&4 
MN<6_1Q'A%F"!&GV@OE.,CM]%<=P.W10E6!;XNU2%Y/!-JD8!OD/5-H!O%^$M 
MJDH`;]+\3H`;-'\=X!LT_PC@=1H]R_Q]#46YG]=0A.,4-8)`3U*#>9B@QBZ` 
M+U"C$^`,C3\`&*?Q1VSH*>QBV-TXCU2>:8[F5:`_7YK(YU"4T\.HDWO^##78 
MDF28DP,BUDL32>,49G02N]Q+@JK/@"Q.U0A`;W'E]M.\!M!%H[#&>"^-WH"5 
M^W0IP`YV?^[C-DB#.5*H>@M$$LWO`&BE>1T@R$9"4@VEJ/4HSI.JHRI3^:DJ 
M2S_$U2C//5:A"'[]MO0/\/M)O(`_2Z6/$P4?IM+?H@"WI0^,$>F/1J$,>MZ' 
MQ_C6;>DW('T8!S-1+?U*?23],A^6?J:"(A&4?JKNE'X4N2`5HO>D>:-5ETU$6J$D:5P>D,9C(*1@SFC\EY=3KDMW),SZN/I`& 
M._D"]Z1[Q#WB1\=[9[V[TA;ZMWLZ_>Y_=M\M7XJGP^7X6OS"?X 
MX/],87-A93FA(7B#;:[P,Z@H8W49M_T"JZ%B9Q,!^P3X;X@T>+)"=C!)]FK9 
M@G=E@'1I6>(]`)E1V3RT:!2P%7]1TFYDL2D/HNR0\D`B(GP 
MY0)&0V8!K[`1LT%2GS(7$,8=L]>"##.SURP+-<[T!?KJXW7[,NFG5':IUM/: 
MVA70M`VM%O+5[*!)WFZQR&YFK+186;)C4!XV%X2SPFD]O2"<86"9"WA,.*L/ 
ML'X\EK9`UL-E*"Z<`1DR&(!,&$9Q)H/^X74R[$)WVHW'BZ+GLI%G#J>X*.69XZ(;Q8`JY`$!$PQ`5GX6J3R@6GZ6RP),YD8BX"D?81)W 
M=P0$;F0WI_O7Z&B1?J=(O\/H`L9K?&>DF&T417B$B!`%C?9_O$:3_\,@/-\[ 
M<\[41Q7=5O11*#:9FQD+D$LCLNR>FV&$3#P1>^3$&,/<*)E11M/DG)*6W5[S 
M*;3)Z%XE[2)3'S)=,S&:IKV)7EW)I:WYPY>[)C?$>FDU5M?EISB[S)QUL5B' 
M)Y]"3S+Z,(LUR6)-LEB'$X=YK.Q`$F>/F*X/):W4HJ>%KL8,A*-OHG 
MXOS1Z0D%+@;OEB%\$U5K%JE1DD2$PJC8@=@!1L$CS:A-T%U;H@(7>T+!N_AF 
MB?)#=YV21-,!?3P-ORFXIJ?/PP5K/#557.M`D9C6=,Z#8!JL:7Z!$FQ6IGAO 
MB9]&Y]Q?A2?#GN6326C&70/EQZ 
MN/S0LQA;BBW'/'M+&;!0%H8,U_[.:U/G63>\"Q.)1%^\=W]/][ZNO9U[GMW] 
MJ6=V[8QU:.J.Z/9(>YL2#LE2:\NV8//60%/CELT-]77^VDUB3755I<];45[F 
M@4]=AZYD;)E$;%(640X>C+&VDH..W+H.F\C0E=FH(;+-9?)&90*4^7]3)HK* 
MQ*H2^^7]:'^L0]85F3Q(*W(!'^TWP;Z65BR9?,AM@]NO<%L$.Q2"`;(>&$O+ 
M!-NR3C(S8XYNI\&=6UV54E*C5;$.Y%95@UD-%FE2)ES<%,?<$)KT;E=`/A&2 
M(LU*6B=;E33+@'C:]=Q):DY(I,W^LWU;(C5E@4^8*S0GK&=#(2^"HN89:]((LQ:)L&S$%)F 
M,V&S*LZO^!"WVZ=E4JDDE3'GM`VWIMDA:.!"B#8W)Q96EE&S+CM#IA(B?4'% 
MRJ6WN9N1,W!A?FM"WKJ1B76X_KKBPKJ;:DM&C;C>&%WEN,7ES,H.K*XL9ADI 
MS\&&(/()&3(Q%9A3%ZM&NY!SH@MD<%D81I&3<$?&267*=OS=K)^-)^7M?D5V 
M'B/8`;LSUC%3 
M$+ZI3/AE`%@^=`36-F=U[X+E#X78#9XK)-`(-,BE?K/8EM%($`[2N^#=)-B, 
M67S";'F!,9>>,*O#;05V\KOLI(*V$%]D]5?K;VS0Q[H);OP/]&B1SPXJV?ZC 
MIJP[=FEMLT,;6D6^:Y4K6:0A97J"0LD2@A[.PJ8<7A6SAEE#RMKA5\$W][DO=@.4/\]L%B;56%0O_EH,+*G]@H#FO#2FF2;FUCNV=#>T-Z-8X'$BZ+ 
M"-FAHXY3M8'+P!O(<3**G'%L)U=8N32BR'[%6?!L]VQW)G3[R1TMK-R="Y+, 
M5?B]EP\@&`34$`V):8F%^$'& 
M"=\`X9>H10MDHH)6I#*C."JB_`05E`(%$0$K"%@+3N-409#Z`VNL1@&IU!$* 
M0=(6"@CM5*=%\F[7N2]`IF4\YZUW?OOLL]?>^Y[WKEZ"3D!TD&@B#J-NAW_8%Z604NY'+/Y:GH82_$.:O`QWW0'2G?<`B-YZ,B_HKTPE!?^ 
MA;!\(2CB>^Y05*$]_YW^1;)0AQ_A[U*!F7R=&(F5?),=@0[HBT58)8.B(YB) 
MW3(!&[C[9>F#;A@F@Z,#J$95]`;/`'KC62R7;/Z]'B8)*8CV4\-D/($WL0<1 
M1F.9744M5;@!DZ(W,!:[9+2,B3IC""9A&I9A-=Y"DSPI[QH;W8JK<#ON$U_: 
M29&>%;V,:^T7X<;H_6@GE*E2I[.CM61S#<9A.G\$'Y)W5;[]PIZ, 
M'D9;\BNCI?.P%N]A.XY26X75SOTS7JL7FKZF*5F 
M@]EF3MLV=EMZ5[J17G=ZKL1PUAK>EHM45O5[]4.M5-WT5?H`?H%W6#RS9?F._^V 
MYB[I=](GHF14$O6,%D8KH[W1\3@*G9GQY>C/[)J(&62_$,_@>?K\=7R"SYEW 
M!^+:A).,P7?B,9LZTJ*N4B#=Y`=D=[/<(@_*/%DL:^4#.2A-ZK']+/ZL_T*3/%]F#=8#?:DUZ3?WG0<'I%\_XTTA/2 
M2],KHJN8BQXSKQV?N3+T8\Y5,LKC<2_K?7@`#])'#]/C*YDY=?@MMN)#--#W 
M.[`7^V)[73W"2/P+S4B+8CRM!*P9VZ]D9/HS6VZ5.QC;3)TJLV2N+&-=(;^4 
MU?3O+OE,=LL!.23?D!/4#U5?-8B,JM085<-:J\:IF>HI]3KKIVJ/VJN^4J=T 
MKFZC+^$--5#_5#^IY^E7]>OZC_IS4VCZFL%FHJDWN\A\L!UB:^TX^Y1=;=?8 
M;?8CVV0C;['WHK?9.^PG_*O]*O\F?Z[_:W^KO\^/@F[,I^&TOACGRF(98TK5 
M0HG49O)^6]VO/U9+9$,K"=AYM&`\:M5F_99Z_I&%^BO]BIH%F`'Q\O6\Q1KP 
M.S38W::]/8QZ=1&^YGVX1-^FWE;/J3RY6O)HXQ& 
M+7XL'?%/,PHGZ/\==AY]6J'VRP;U@:ID)G^!M6HKGL,JW"'7T+KQV(A36"1; 
M]*6RB7DW'3MQ#(WGK#6ES?U4N9>G'O"N8X2V2'54KXJCHWSJ#\H<[-6GF/NC 
M9(24XB4<8M0_ES*YQ*1-)^SBS7AA/?93W4VDEGQT>=P7K4 
MF7OQ*M]YBHB1`?!S;SUN4+WPM'+M>G3D_'UF`8HHWX_C'FQ'QTQ.WP*/^O1AKZY%K1Z&$;371B?UB;1EFTVTY7P^ 
MS]_C;&;;W[R$Q0;1&X;MJ5$&ZZWU]VP3K;C!;9C3#%2 
M,6_*Q+Q'G>/$=E!LTWG@;'3VM8:S2?6*_D'\F3C48MN0_X.SJS6`<;HG>K.= 
M010X_>H30;.QV>0B6^L_P)B 
M-K'(C>F#B=PWD+JZNOBYV%'>^:FRQ:8VS+_B.`<68#G]4$GD$3D>\[X%62[/ 
MB"-T5Q[1F$R%T-IXGI<(M6&KC=;>V>)FN!0$8>!Y86B\P$\$"<+W@B#E![YQ 
M>_FQ[MLWQC<)GSNL-;X-G`*N<[<7)(*,1IM12\EXZ+-8DYD/@J2QR=!S1@2Q 
M5L]+!D$B&7C)C"D!ORTU`PU6M_3;H6JM=:<][Q45LR/,\F$ 
MX^?_+S^>[PX)0]]W_$(_&3I^KG#:\?._CY_5UO'SP^_C9^-YZL\R-A7Z3@]9 
MQA(I\DN%7BHVI14_NM9OS<^5P/$+';]X+0RI)"LG$?/S_9RD.]3Q)#AYT9G^/EN\UE^WOGX.2?Z?B*1;6Q6 
M(CXV)$FWEA6&B:S0SXI-8?;PF_9Q)CP//U*+^66X+M30NR$ZR),)DR@M2B1RF="K)K$ED)Q*A-?:_?%=K;^,X$@R0L2V*[Y*SK,!;^%K+KQ^7T)*.$$_,#UX:!QGAT.\,8W"J+F7&A>::)" 



MM0%"CX?*`+"N*3Y"","#^8&^9\=',$,2@'#`>E69JSY`F7_6ATNXJ)G8]1D! 
M?8+58,/_TE>1OL/?]55W?:!Q1?Q'?0RHYG`P8FOJLI:N>MCS"B4`:N_'?>GVT!O09(,WV&4/")S1D@NH8\^\1IU4X,? 
M.%4X=CRPHZ)SR!RK).E\/#%0Y$**WX)VJ_Z^A%T=S*2TQX,E1QZ.*(EOH,DL 
MY](*9HD*U0;FQR.M8A"*E!+V`"&2,0`*K']R`^ZWFL"LA7I?#S5."V5 
MEE?$71!%^_)](U;A#>U5[RE;-)&8PK*VD06[76N/3 
M@5HFNHZH'A7*5>S:E0)(C`;Z3E@)#B7.Q>$$DO>!WH+,!:!HI8PY<:N\-LIH 
M(;7&LD1?0&51@=682=\>6_@0_H4:N);386WT%?$6MCUP?XUJ_Q/&Q%,5X0IQ 
M1+?C1(I'K4W4/.Y44/N@>``+`"I%^HPQ@*<&@.\KR0X:UTK*Z!%?<=YF_X`N 
MAI4<4!I"47L5]U%5B()HK+'6:.>9\"99K[V5VMIDK$8]*5&19<%'GBIY\E)( 
MR>%.;E&F#):V.&R]O2+>PG:B*S$H#U2=`NYTKJVJ%N?5J<+ND\)R:ZUOK6B) 
MBA26YD,E,@"-(2=X[P%_JJA6)=/L:+%)2]+NG!.B]/$!G1_1Z!J\Y)1&XR5- 
MM\$8!3][%X*S,=8JNARBC4&[X'L?#`K/*$:6!4-=,5TUB*T6')#P%HS"E??! 
MA1BNB+>PH3/NC^0,R>DF^"$45I>HE:D8=N\[BO>Q!%5V*C)@1A/`JO/.D1-B 
MC"&$:G>]YH8?@PK2:O3;"NM*#5,B?4CRU*(,M,4_A)6^C[I&='0)(4;OFE3K 
MUOHP`OH`^\HX\I7O7ME4/ZS/X( 
M$QE4-FXRIFF&F@_):,MJ^+("33V$D(:H!Z)B5,2LC[7N@P_>D[Z4$B16N^L- 
M''.,.BIGT(]8TS1:GR_Y`6\>9\Q5T1;S9@C&W/P+>:4DW6=>V 
M9R[/&>=KCMU$RN".?$[FO%/1";.NN+D`,$9R>LX9\&QWO1-1'I-).NRY;=L6 
MJB[=KL_:"^FSGO39^^"<##ZEIFV;D#MIN^;<=B&WKFG3&8NDST*?=AH,K_HL 
M409D`S57?6W3=NU5WVZ+7=]^`>FSDFYR+N>9R[ESUM<<=<>ILN:4NKFU,U%Q 
MIJ6YXO:"@#<-.:'K.NBXZ9.-.K:V-<%1;B'=VN=U>&",1^_7"67N(\.KS=^' 
M$,B^OY1<2D[#(/V0ES*DH42L/)?2BEHT'L=,--+'6OAZB`Y-68GH.N115]H7 
M'"Y#N2+N(O?*(6G8"GR-=1EBWS\+^3P$'[G`;B+E<A%*(3UW$8 
MQS[/LXES_WV<\V5,_3ANX]0KH=JH8O+)8\:#N*20DC>J"2/JSC+;C#@\SN,5 
M\18V(5*@@2)IT*]P4TK3M"F]S2FV4F&W;K&\C>.\C7$C*BE.F*G)_0'`OJ=( 
MS?,,>+&[/IG>LQ&;NM1"^OE\CO'CQ_(@A.Y2^O&"5UKJT`AEN@^M88#T-D_S 
M/)5E<6F9WN:E+'.'E8_+/&JI2](-2C*HU`K=BJ5-.0>GVS0WR3OF6G"8YF5N 
M]K&KHLBW^P4(7YL4OK\N3[@=U&?\[\W96WNI94JWX>UR'+^ 
MUW(!S+BN/G^??RSKN"[]O"R?RW*VR@X9QYJ^,;E7MLC7/O<]$M?GI4EYZ^O[4$I-Y;RY[MVKDQHA+KUA$K?Z[K$QK+5%P9VJ&U9=!NT&]#-PQM=$-YZ4J* 
M(O;$8=W6*R(EK*5H#QV-@0JHP;H?QN_?OYS_VL8R&8?=?L+RU[IN7VOY(BIC 
M63$/TI4_`;@L9/=MVP"OZ77HQOB4Q(I-\SC!NJ^OKZ7\^N_[@];^/`R_?ACO 
MAUGC]]=P']XC^\/7M@)F>7]/P_OZG^U]>=_.6/FU;2_>^,O@AW-W[L(P&3^9 
M'U-_/G?)3\-K/[1)I)$X;._;%7%7194S4>IZA&]"OQJ&,)W?WG[Y^#^RJS>V 
M;>.*WU'_+,6229,4Q7^22)F414F43%(TI="V_MB)7$UJ-K>VU]IQ!CA`T`W( 
M.A3[4&!#VS7)!FS`L*)8L"\=B@THA@'IF@QPUW7-EG[(/JWYM"%8/PS(^LTH 
MBF89L,7.'I7-V;IWNL>[I\??O;M[[^ZQ543H-NZPNUJOU>K7D.(+J5)?J3LFI:R#IUNJ5-)TNJFE5RVI93M7H 
M=(%V-573LD):4^84-2NDA$(=7JX[]8>(V8`"S]+&70TH)T*#F]$LJY?.]!Q- 
M+3)IT.9T$/?J=:=75WN!*9I:!ZY0:749`*O58*4:VDE!1>+['\+.N7M%))D?F2YA5U)4MEBRZ\[+9<;4Q* 
M0(%GE<9=<*)2(1N,5#(\;\`+@U9)+Z=Y5]KJ\]T4$L*YJ&L;;"29)18R'_ 
M,HY(DFJUFC'T/=^?M]N=O-&9/^5W[+9OSOO^FN\W)$ZJ&Y)A:J8&G).J7,\T 
M3%/+2Z:Q4#(TA5+*/KSL=_R'B.-9!9YECKLFT*P"#;EJ+BZN2=):QS3JO`C: 
M8@W$,$9GS3?6`E-,PP=>9B3C"0"&_NZF6]HE`]*MEF#Z2XN 
M+AK&UDX?P5RX`#F>G>QVUUHGNS/F/V%C6Z_V>_: 
M"]WN5K?GYX15NO_L0,=BP 
M4N!9]KAK`U6T8"3+7EG9RJE;?=ML2%G0SCD@WNIV^UM=//,EU0\FP'IKNRLF*:NV='"/(BS[+.KDF*8C5Y 
MA9>L(U*49K-I;?=[_7[/'XZ*UK!WNC_R1WT/)+N`K4A*RU(LK^)55,N3%$_Z 
M@F=Y7J4(D*N652FR10=LZ/5'_8>(E8""U?;&77`BSYH-0L7U!H-=969W-&^U 
ML@IHJTT0PQBCW;ZU&Y@R;_6!VQG%.@.`O1X1YDR><\_\$?D77]XX*,E:)/W@^C$@DH6^^2[R)9"00KZ`L\8.K950&U^9R#?H?QWH/K[6EH8TA(<@(A5*8F43RZO+N*`7BWK# 
M<6TKS3*Q6#04/*,%-9#AKU1B1:>V]5A_QVI(:F]GI]?;.8W?_MKKM]]_)6Z%?P>;E1/ 
M'[Z(7]BLMS9/SQ7.!?LQ^^!.Z(^1*4C27"C%I+D6P?"9)L#`3@I7$1(B1 
M,\D0D\TDHU1.3$2IA"@NH3B#4#R9R2QQ*4AQ4_#MDA!'L`I;;MCY]0#O[3\)?^BW_FKTL1L_P- 
M\OU+9B9X3'V&8!NW.;K0L,?5#BE0;;8PK@5:"=$*K3RU_NW7CW_X]XV7-W%Q 
M_>7-[_[4_\L_UB^L'W[XU'-8;QW>EO`;%_#,2_@7AX\']:7#/U\XW,1O'&X2 
M53P#T?SX@Z^'WHL\BW1DH@9^LJTF\;&JC,7J[ZE(@W4F)"1-5+$IQJN8B8NL 
M@ZO5O5"\760=AF6=*F:=L)!P6(O#U7`9LIR\HB3D9)).3*52PD1\C[CY5D(2 
M?X,%)*`:O@RG!XTO7XO=2B3U=Z`KHR*^?%46PLH>?O6M?#[W#FB&T11^]5HJ 
ME;S%[1%W?UEN4XQ3?I?X%!PP3-Q%UH/K5T%B[1&?MN6)B5BL5FLT$-)U69;B 
M"?AN9!C3+!8%0=K#6VU2S(MU\8SX53$LSKM_^R13A@C9KNT_VH[_+_?*^U`/ 
M[D)\E#++J7_OYUP=;6-( 
M;.#0B+&%AJX7*3M+<)0>A.-\PV;3'%4`*1PST5B4A3"A7;?AZ$7"_;B[^<'; 
M&\_\Y!F#6?_6ESYY[>;-C9_]O"A_OCUW:F.U^]Z-_ 
M$5ZMP4T=5WC/WJM[+>E>21>]95P]C"W;U[9D6WX@">O:DFULQSS<%L)#4)S` 
MA&'`V$-)H&V22=I"&VQ*FM"2Z0QF`I3\R+A@&Y0,!&IHZ(.TGK8IG3:3F!E* 
MZ0^WDZE+FQ2)GI5%2G_UVMH]VKN[.G/.^;[]]GW+EW=1;R4D=QWL*(*_?F_J 
MF1>NNT,A*9W[:.#9&K^#$P*-O;6;5M^?M&WI3NSJ9'0^^N"Z.(QLQ!$SYK^> 
M=,.JJ:OD*D?5S(-_37A*(D6%/H2]9D+#5.19'*ES(6OAT-T)[''J7ASHP&`1BGG(U2CD*&4\[7!..[&Z`A0R.:N35>75LC 
M(ZP-\>>*H9B-62QQG9G7]2+-SU3-5M&J#'WO0NKF3,ML"VU!>U*[$H9P!CK/ 
M^\CX%0XX7#0IPKA&\V,SXJQ(1;;&?W/&/FNG=K0U_15Y1J:RNZ?W(MPD?K(? 
M7'A8J2N05+/#][+#GJS'A260=F4]V;3'E1];PO'3E\:7K4@3=0Q>`RVQRRTZA8C&Z)KSIR]=U#+UU]YXC-Y/*8C1[9;I7P 
M)HA\+.EV?+I1=_)GQU__Q;6Q4^\URLZALR-]U0Y9LH<>^]:9WHC+F-U^_<3K 
M-VZ,G?AY1'+L?.WD\@:G9'1&NE_YP?*(W*CJ5/)DZG)U+5ZL4(ZLYA.I:93/^G@]EE?2-$68:MYKYE+0()&>0Y%;#C8 
MS55(H9I0+1=".@A13JVL$^H$H=56@F*_I*Y2%7@I5M+:;>-5GX`O^1:]K;NU 
MA"_MI-,0GD8=HK2<*87.#+U_SFDT9&A6TRO&\&8RB(R=X?R:3:*;81`H5$O3 
M9MF+6;[L*7^;?D(B6'^L&A.1E1$:RCX]E\8&F2&;SLZG&?4CZ\^Q/T8"2`T,^NP# 
M#XV'/'#`=(W51GKA(>DT^.TF*BXDV(FPQ\0'A4+ZF\L_.Z@%G)+G@K*F?!&4 
M!AA!<`L\@6MQ+C\*8YVKGM^S3:M1>^*5_>FN#2M&MG[M@Z??F?W=#8_GUOC( 
MJ3ZMBPA/!=8G=?0T]B;K=N=\$RELZ 
M-KV]S>__)R%`#M%?PT1>TY1/$`,/J%P0?X8#_$6($KD`+8P@!HO1)`;B?[3( 
MTO!VVQ=;N_J!].$DZ9EJRQ).#=L,XM>,21R"/17-;UF`&UO9'TQ[FSL$*WHS;5MGYD//=N[O>Y 
MS-;.QOK5\'=(@09SZ)L;?5N7]ZU?"S3Q!W0'S1DS?Y0>TY^F;^AY],Z*WJ%6 
MMHB^@E?*2N:5#=E/DN2PM9^5U7SAN$$G'_'.VMC$8*]8*.*^T<&\LE?--G@TK?' 
M7+%VWF<%:X;N/^]V>WU=T'6)[B=MG$+BI()3IDC$D@=%YV1\1@0Q@SK/9B+> 
MT[6GR?1S-LR/S=D8=(7PS8$ 
MM?0SV`AB$\:OH<"I##$[,UN!:7]:KAO1YKM%+MD(NL7K^C2&ZOKHS5[*NMWK'8'7,L 
M71ZK2>Q17-QL-/YL:6UG6Z1RS[*X,U"?C%:H[1SP=67Q@#NHQKHVQ)HBC=&F 
M#:F68$4B&:AF@<2=GI$5EKT*C;),DC&4;AR&BM0J?^)O&P=2O%K7ZE0?';_4JIXJ^`6R_"K9SWQ9R7WH79G._KN27P`?.D/7<,+F%FG*19 
M4SZA(.8K^\:B;LG`]]JQ6-"O!J\9S&VN-T=8.:?GLPSF\PCT_"6$E7*!N1Z) 
M,>9AVY[M(EZFI!(UMO;)KC7[W\P=JZX__GE%7R0J&UO;G_S&GL,?,@_J89#N 
MHZUX]G@TB?Z1$(\.W#S[L166VY8[)-2'F`%_HY_NR[Y%NV#P5VS5^@=_AA]" 
M!",8F"3=@I%C=S^C3Q_64[U;6M#S]U'%$X:X1X]>()U;!CHZMFR!2+[KZ!A@ 
M^]$'MV@BKY.:M!($<&)!OA`.@!JY<>;4.*WF+W:P&+!+&=L:Y<%_90&J`)K( 
M)9^'RW@.[]5]F]VJ>O!6-86W*@=1H4=SZXL%KU"FKW2*KF*[SU[FJM2+1?!T 
M44D&#.<6Z8+830CR(F>&,VAE1%M2'B&:6HM-0Q,VL641C:PB8RQ2-8O,`6^` 
M!MA,TV$99,UJC\CN:J9]T3EU&.^]R<NG<-67G(55!19+[M,&H,KG]_JI8#99 
M3%184EI62@6C9)#T4I'$"W:'S4$%M\OC*G9Q`@6$!W!"E5JI4N%S2F"`E(O8 
M++8Z!Z!"AXW?5#(`I5)P@+@<:*F`5EYAL:;J/U17:W`3UQF]W]U=:27M:J75 
M>R5;UEJ2'S*VL3%8K8/6/%),8>J6$B")B#&D@9#&XU!""9"$$&(P:2%-:,'D 
M02:\2DE+`1L!;6$@DT(($";,]$><:=)X2ML9#S]J2!]XT^^N#*&:\;W2^NJ. 
M[G?/^F8XT9R(IS:\TUS9$JFUTW\7#3_1^=TE^6O?. 
M=SX]L?.=MS>=&H0EW]PROBQ<_MO1&^9GG=^J+VM>R;#2@T9I,=YJB&SX'7'# 
MN]!$1-@[H#]B[[)3:)6M)W;X-RDG0=B+0>=+$L`G04H-MR(20;1+^#`.S!NC 
MD+G=[4J7\AN%\R#-(F'W'R@A(GV?A&D(_FSI*B;2D7R^939V1)9",X/`\S*CT!A(-*%;F-CDG9!F-:A(T5W!^V?'1RDTI5WO\\/;VP+E&6'+(XB"=Z'4\4(W\SDIOHK^DACJN0MG/4Z7*Z 
M@`A1=7?P6)`&8Q1_D],E8NKJ&%#K0H=#-%0`_0BH(H.+2\9@P"6/N060D)`C 
M1I0('H$*@^K'2@Q.QR"FE2H`IP$@4G(2YL,V8K$\WXWZV#U[!!L^R>6&,U,? 
MGF_X1",HYT0CY,8AHN`@9RW\81'P_T6\X@H+I[C(FJ,>:SX2\^:LM4->*[(Q 
M3Y+W9M4L?O1<8$V+Y!.))J*B\6*UL@#$G(H-C3SJ2B/7?OLOT/7&"PO[YJ8F 
M#FY[[&#'S$?-0Y!ZHK5:3P:A'VJW+=O2)Y\I=.QOV[CYA-FO9J:S.B:^^H+K 
MQ3IFR!4C;E="RM+,ZLS&P,;@+M_VX"_5?<&3/M>X6"Y&_2)Z*+0QA*`M(23A 
M:G5`!Q%)@GY(TO0RT8B(QT'EM>JJ!G"FEP<,MZ#)Q%^@OF-E`(+S)&PG+M`& 
M2HMEQF9PW/LQJ?)4T2K6&+Q*"$+:.*442EE[*(W4W%-S%-Q;W=@E1M`\C8QZ 
MLW41;;B%A',Y;3B3007Q#*'ES0];9@[+!4V3Z;W5LIPKCB2A5Q1[OL4X9F6A 
M[JGYQNH'7^Y,S?B\]R?'YSZT2*[LF7. 
MJM?D_0<.K?CVEJ;L_F>OF7_*5N9J6]WB6RL?W'P="].(N'P7Z^E$D[G3".=D 
M:`3@"$_M#J<@RA+A15EVN0KPL.$AX,'(*;A.!.*G'D$001$DF 
MHD>DXBG.@1O;H<,(U_$YGBI\G*>\IA!6(A)Q%SOH$+.5**LM%N-RZ.)NM2!X 
M&)#4;$]MAL>>KRA*L38^:/0V!E!FO8E)*+KTQ6?6KC6'S<`BZ(6ON&6W?W'% 
M_`CJK]`0(F0Z*L)181;1H=VH==O`X8PX*]&>\7YG(!J(<*2_6 
M8`159`A!,HPR/(+$',X/YUHL\AE^SD"*<0;RC6,,Y1A7+<:9W18Y>40MKN#' 
M2,F/D=2:<2F;C_@EZRN9!<-Y]B6C5&>;ZFQ3G6VJLTUU#'LXJ*[BVLR",<$E 
M=U,8"K?#0DN8>?6W5@_N:8Y,Z5L6K5'^O'W 
M#P^B2R"S\/[.6KV_`CGN\'/P@^#308JF^5]&`)-G-9<,_#'`Y41!#X?C@B,= 
M^#W]`/W$=D*(`_KZTVD/$>(H],<\LCXH%>#SHT2K"A?HA7Y%BVM48\1U^=E% 



M^".5=RX">6IY#BMA8?NOPR@Z9&&Q&+=0C&NC*:M)'K4$(Q,FUKNNFODEI+R:!(RB 
M:K&('J:OW-G^3YXKKREIG;+CXI,?K%AW;=4G\*IY06RJ38RKG3$UTU8I+(W5 
MOG)E9ZG#_^GIESY[9C.(NX9@\]]'G^PU>DUS0FKY'O`OFS;&ABO(!B?YN>$B 
MCHA`;2)2&_WOFX92)+03".>P@VAG>B*I9?0TI81Z*$73K`\X'")/)%N!7C2< 
M#DW:AKGFENOF"7B%Z>9?\ZQF3%):4#2*P*4,8Y1AC#*,T;O`'5*+<.JQX'7' 
MW`J`J+'9RWT)@.70;5[?.^<;Z70G5VEF8_PCF=(YL/<_.[!)D1EXDH*P&'&1 
M1$?K-.9Q$N_S2G[?=&EI>G7:GH))H0<:5O$;Z(N1/GE7\J!\,%D0!_Q2AN3( 
M!(F;([6G%DLKI`U$2$FRW!!.)HFDA%/C=1*(IL+8Z6QJ`R23S#$$Y`8_+H$D 
MIS?(XQ4Y"0V\+5[TD+5LLLG1,3F.%CABE`3JQP\:7#NWF^,X;4+1.0XJ]=6& 
M0YY0S5:XMV*^8)AS1!H9YIB#',XP:4#ZCXQF+,]7))PEJ-D>=VVFQ[WN+@VM 
MAVK6[O:T]+@][[W',FXQZ4+P:^\]*?UU/+#?20V(KB#'PEK`/Z8@].36KB^O 
M71A\[K6W'[I^X>S5[G.I9'/US*D+EXV+R_ZR^@5U;4NHN:Q_Y9XOWM_ZPSW3 
MUKS^V*8KQY_O>%5L6#OSA>E-BV:TO6&>CX7*7VI;^%SS\OQ9Y&T.[^>XY<0K 
MR1DCZN0TKIKC=C@..`J.\Q(_311"Y8(8BE?`*8NK(O0=K:@@K*J&I`A$#ETE 
M$4^$1A@_59]673[HN@JL9!"INDO38C(8LS%%FOX_2QNTM$--I.2T-Q758EJ) 
MQME2Z3)W>2W`=[H4[P1-Q2'IK+B'J=7XQZ@*^1"*\:2Q=&NIL1KP 
M4QZL@A8=<,##")O;=[TG.GE>?=^EKLM=JZX]>\E\'*J&Z2&5#K&+*_QBO 
M%M@F[C/^_^[.=[:#[3O;\>OLQ&?[+@\_8O(DP9"#)(0$7-IF(8'6D$#I&(@T 
MK&T*5*5`(5#88-"M/#K63A./MA-KR2`DA0+9)J05":15[=1M'54+&]JB:1M# 
M,,BQ[^SPVK1I/MW_?_?WV??==]_W>T1;BOQ^Y;N?;0]Z/S_;__L7MVC:@4^T 
M5:/4EM[VX_L[2ES1R0>U/V&C8OY^@G[K-CV"?LM-RH>(]\X9U6MW5+(MA)O0 
M8L^ST2VFV.E\R/=Z?GTAFPPDS['4N%=`+?^``W,\Z,;F9BU8=W?CN"NC1[IS 
MKJQ[[)OW_1E%]FA[*4?V_F$R;XC(>/\@WO^F%1SYO$4/0S!;1B:<+VCQF#&6 
MI,C/DG3W:K-4V,1"\;1(B][(FGWW0AM%%Y>UL?BBLE6M=_M#8=+_Q==">U-7 
M=V-3=U?;OQM<>J0K%W'7/S_]3ZL+I(0,,2N8;80E6U3%9:@V=!AHUF"H!^($ 
M`X.,C<>Z[32P%,V@]32R2.71GU(C,&+`@\$@015`"(N]K3JP=5466)\15`HH 
M+_?XXNRSK4SIIB[%XT90TJ7'1D='<[AF3'BRLN7>@?[$,E1!/@"SXM9)IO'V 
M`)T>@@\?@Y]MU=[4#F#6B^$TTT-O07SC2*MJ9CAB8$W`(7_3\G&"M(]*7H_& 
MB=&`SZ3B0ZH.+\HH8RX<765>B:XD9>G1Z[DT9S/MD/*S6S$SX]:POM-;-OQB 
MPT,9VJ5&)ADZD0_^1WXXECR<'_I^?LQ6>R7K=OLXH/33/).]DG*[[\;5M*3Q 
M.B8)IVO_?ZX$D>&0&(G8!&U4447J'T(:BL4QBE 
MG[`\2['Z5Y;"0%F@/G`IP`1N)(43$#Y&W#S:K9-01\K(QU"1=88HSJYG4,1G 
M5HXAVI#ZL2OUF6S'Z9(]K-S5[(BM[ON5/0[`+,L]V(E72BCO-Z2ES=6RWQ%M 
M*)\T^_S@R$=+O_=4O;UAP8(&W&'XF9ZSS\_=M#;@\O"A=/7$Z7.F]1T=>F7A 
M#Q=-__IMO&3A0KP,,_&D-H-KQ$PTD+FP6YUL`-[&._D`'^H0WXU_$#<6\KS# 
M[K;[0E.WB6RKN%1<(](_-C8DDR29(`UMD,=XO$7)AL8T&:8%`K1==:K6+DQ= 
ME\KY4SRBS,M<5Q21.*#:TKNJJPL1'\W31]I6)6`8#J-F6*R*S!X^`8E$1V?Q 
M$?.1HFE>7V?%M#DW6C?5'K6?@)ICA=Z.9Q9[3D!LD]XT:>2X*U_IT(W`(&1] 
MSS4$B,ND/H/*X3(_=@VE+VXH@_4:'N<[G0IK-_/65!;9:YMFU]0;XC-;FEMF 
MM-#LY+I4W92ZJ74,6Z*89%Z6%%ENJF]=2V;7M$J$C3$2,9;FG0)G`.-9-T!< 
M(D:S;A!\7K?'%M+7U`"Q1/"*EKK&M3!K4EHBAC@G$7,Q=XHX"O*SOW+[!MT>DN#1:6A9I^LT/; 
MKWUY7>OY,PQ!.WCAP\R455J5=E%[69MP`\X`_SN8=7!`^\>^Q4L];8GZJ<45 
MS=W3>E][LJQZ4HOE>44NKWU:=CDB%<^U^AST?O/8MY96!LO>A*)#X(3%?]!F 
MWM8.:LV0N*E]IIV#O\)+P,+IO[VOG3EZ07OG1XO2U1U;JYJE_)4K>C\]]?I$ 
MWXR.]M+:37_9&4OZBX:_[&J*B#JC\(08WD-%()$()-770GR>O?YIOH]_(;R9 
M[P^_8QGDN=0'W`A2Y.0Z]FP 
MC0^&B<1+E!2FI+C`.P6!#U-AB2JVVIQ6JXWJLX+5O$8`2>!MC"LL"5;D;'?8 
M%HH48\T"?,6KO(UVNUQFL\EH52PHKZWBA 
M*H_BRG>4]Q1NQPH$M95\YEH6Q#+$4Y\%M?J4#W5O:@R=ZSVWE+'79K+JS:C# 
MFQ7A#0\R/X\*>C'7>@@_"OR9W)AY\(3C4RDNE1K7=%&00)FN@`ERY 
M$ZR%G`PI0JWY-4VJ]2?$9=J4E@5-<-D!5V?$0U/'>L4Y01=+^9?]\B)LV#@] 
M6BOR1EG.6_P&4W?K\`]*"@VR[.(+[`[3]+_#K[0XLD\4WY45?8*(ZGHBM*L[ 
M][C!OD3LH_J2ASSOQH8+AF/GN=_&;Y:9BV$2S(06L9V:)RZA^JF-R<-P+O9Q 
M[$K!'T/7"VZ$$$MG&A79'XD468,!4RAD"P:1C$Y0FC$:3D03Y(!7\W+O?SO@J(A-M185%5%'<9O665YP`9D": 
MTNF)1A^YEM(5H(XF#9W'28)/4(GTU8SX?B(].@\E-<&7,ZKO.M",>O4Q"R9" 
M3B;B.\(_X1!64CE@*8_&I;#+8^#<)7\W!PZ13! 
ML9)458[*1ZA4E'"55)Z5[P9]!1"RH)$]HW>?V+GWJ=5R>%(/W=M3&Y+;#F06 
M[;6KS\V?_VP*QKZOIZG&CH5$W_HKOJ 
M8YLXS_B][]EW]OGCSH[/=NQX>`?;ZRFEZ^6"C- 
ME,@,"O8!!/OT#I`)S(42?MO:LFC)]M?3-H`XYJ]C7$X`UV9G[9@)ZRX_IU%, 
M'01'T*U1]I!50Q5`$P1.5!JC2F,FOLBCZF2((G3T$F3FBV0PB($>>V.9=,`\ 
M9%W6D/S'D5TW6PO#UXZ-W]JRZ?-??E0^.W$#+7]GW_'A6KF9M:XK)R:O'=AR 
M^-+%\JV71O?\>.NZUU#?Y#MH^$H^UIPA>@FB:1TS.6@@1W$X-`[%5TD02#!( 
M6%VS)KA:.QJ?;+2N]JR%Y+#GB/]D#?,#-RM+E*+89,FMJ'4IWHV5]G"8LGF; 
MZG@I(F$I;VMAT2"+V)W)K@N5)GV,T"C73XHKF&V2WD_Y!%^+C_;-@Y)"D2_J 
M_2W069%L>GF55M.&42GL(Z2P"U5#"'EK/#68:6R(-R0::.9>AAF_&!"#8JUH 
M86*:(>@:2I"@AB`TU-218,`Q0Q,5[3Y*)6_7TRN$FG#FE>]M^\ZW 
M5GU;TV1Q+;UC35N#UCU4GGQ_WS]_.A)R6NY^\=>E.L=O.HH6(.NQ)Y(1LU>F 
M+/\!/%K1XN*TWU)KQW*F)3.:V9\Y'?C0]V%@*O!YP+Z=VRSN2.VA#_BL>[@C 
M]!'NH'B:/LTQLJ]7+&8&,]MI*T=S',X4?<["(R0TWG# 
M)K&R+`45Q1AJ;?TD*1G,$$(WK!(3E:6XHB*&EY'J=*N&4"\3REAMOHQE]*"M6IKQE@)7M08\A!`,QXU 
MA54`T)\Q4[KB;2;0!$L"->$>K'`J_)/-@JX[^U>MK&GK''KK;VFMZXOU3=E8 
MR.VP`J>L>P 
MJ,)#5]YX<+S>"_BF`-]3@&\218O]K,7.)6G%L=!A9:P,!V2@85S@=(?N'*#[ 
MN`''*FX+]RSG?B*^/W7!D,8WV`DMEZ68HIJ8UD=.P=<>`#IES6DAB1J?+%?.YI0YR0*,:M1@6;4VI-Q&TE%07 
M8D$K#4`H1_#)W;5=0T!(.-LM@(5(:9E6]S]HPVYEP&H 
M#^:-;YA=]O:3Y96$CG,HD77YR3V[PSQ@M.3N;29F74]ET/JBGQ.L,5ISQ[=% 
MGH_LCNW67HP_G^#4JE\Y'_"O!/&O'EBL8=DP**FKG/OA1J1[`GC^I#[>3W=J?0 
MUNYMK&UK?Q,M`:P>1[Q@[*:A&3.Y?M+&@*,1<,A`!&]* 
MF/,V@^@BO(%41(A[B1"GY03#.Z#\6D,,1)C5G*I=H]Q1H1O)$5Y@$I!Q#2Z- 
MXF57-V6+FWX'Q/E?]^^.V[5^?W(;"\'PXE 
MKWOK6GQ@B,JUWY\I__'G5\M_V2OZ4&BP&48X:R16L[`\U9E=>V;=WC,HC4X) 
MMD7Q#M*U0(_*^("O/:A0]/8H,`M`MRC9%"58]#H*05)G]_RZ`A44@B>"-%'5 
M2?S1A)*6I82B=)*O:^"\SB*0*JDW&Q=[#W1.^Y7DNOS*,(PBCO 
MH00$_X,"$G8NZ-I2]>M-5<,NCC9G/AM&-=ZW-(58(%J, 
MOHG`HEH9.3W1_SORX"]PRX/,QM?)FG>@C_T+.I+X6C*G0D;6L[G*&K]0'GZ0 
MZI5U>1R-W\N^W'UOC4Y2%2_&GP'V$6IOL2E*`.!D"2M*2):\BA*6)>C,';+D 
M452O!V-D"_'A2!B'\PZ.H!;L4PNW.=3"%;E1[@IG&8&`N5HY2KX,AZ6VVU$T 
M&KT2Q2W18G0D.AX]!PECUAT*;9BU-^;J72!\(;H(;6!LFE? 
M4P%SS[!3_]U/Z#NPTP2UK,A5-JG#]B;QS6)0%44>(QQMY^TZI0D:UO+<<0=R 
M3*+OGT]*\+RC5>>]`\:^2Z:\"#/3'5F]OFY=) 
MF[.).7-FOAI/D(K_E,S%:GG'XM^\<.:#[^:[EK"6^2&]RW@H`/NPSMW\[)JK 
MKV]]8T/?LL4==2(WY`G5U"5+-_$MLJ6*TS*#L*)KDGT:^>D:R)[KNM+RGL"W"T52&51 
MWK6D>6GV,;0Z9:/]Z%R]X6V-%M*8V%01#O`V)>)B"J(U2G!(1T99F2:E2)U&S6$E:JR5NU7PH 
M!4),12,^N$"BJD'T@U&5MO2A4E6Q1"7DTF*O>^[LFKA56MMS[[D[5ROKWO,[ 
MY__/9G/M`K17WF[T5G\BT1Y3M*%$9U=1Z;1BT%)0)GQ#R6A,41-)H8`+N;Q2 
MN)K#N>PONG`V(W1YX5LP0HA`QVUW\5Z7BT==8(`NGX/$Z:+_:)$&.=#5/$;V 
M=>1!Z.\L:"KC]]FL=FNHL@ZO:Q=(E#!D?70R@B/!\KI+S!:C-P>;]7YT65;] 
M!3*I7*9/4T1))5VWUS9E]:KK*)DQU[*!9E0-(`)5_S(`;,S-56M1)?:RO6Q8 
M64-@T?*-JK9>BO;GK^NG&(56SZ?UA+ 
MAER%=L>ON=^WXFQ^W670'4@&=XX>&-^7PQ\V4I]`^>1PR>7H.SW9K&FV83B! 
M`NZO'(H05NQF(]@1>3;"K"KV%@:*/T37D$65"W@,C4">5'RM^4 
M?RG<2/%6D8F*44_42U)$M0BBX!&\*(541\&ZLCAFURI:HG6*T;44@5Q,R2=` 
M-YVH]"!%CD'F9^2P5Y;#J%!`J%V)>!4E@G!!D4U1'$*%/-0<355DT6U'J+,8 
M)B$<6N_\@/T]R["AHJ%OY$B'\0\5J>IR^/P=Q4@TD\O2=V[Z+GLKRUS.7L\R 
MV6!G<1IO.1>'ZCJ-'_X&A:)J%%>@0C^D4UD*%Q2DLC1@,-*DA/H,@,1>R^H6 
MP,).`:&!'M#U5CVN5@^!5`5_`0S\[[Z%D]#]I!83_L+*6S9=QR-,IEGOEML6 
MC1?O!1;O6/AMU<8J5_OG,BP#+W6F#?_*]!S<:CRP>^%K*[K:W'W=_,N%WEW2 
MZFY5Q=&.'/NX:-6F55D)EZ0^6.MQY'(^>%47H/_?.\B4Z5<:X$I%E@/X_.QWESS!QO,Z?9A*1A 
MF@)]E3>#\O%B0L;QI'R&G)'MB%8U*&W;>X8&WR9V;[@;MMZJ.,1`-[*[/-UH 
M>NE.:R5XNX7II=OG8`_,OSGKDKJQD1Y(U[=C3(VE#6AV,3XW38-F9M!FEP8U 
MF\<-YHWDJE%\^;&N>&)A__[>6",Z,JCHGUYOZ5MXAWGTB+Z6454VV;_S?MV\ 
M;^'[7_X\7/".`Z:?IPH)1H7>,0"W>\>R'_$H@M^JK!DFPYY3SEEQ-G@S=%.> 
M56Z+#EO`%I&8`">%)#E-TIZT-Q-R1HZ!39'HX&N9%Z$U\ZW93K':1=T-W87I 
M(-;QJ\R$=<+^*E?GIY@I[JKEJN.*,HMG>9XQV^Q6A]4I88F1.(GW*XX]P3WR 
M,Y8Q[G#PL%(7+@0N*+/A.W;V,9WL'G]KUFN4)KG&P<:/1F&DLW)O!/,[B5_K>?;WQ 
M8>/-J:=75W#PC_`9>Q`$+.I`R/PFT!^",OW!110#^KE2C-(_Q);Z-5P/S$OS 
ML7\FS&UV&6$._$W^3_ 
M9D[#6KAI']IYQ!&.&>!V<@QW5-4N8<;0(+:F!JD^\!'S5<-GE@UI.$?FEDT" 
M8/R52B2:](8"4E!BK$EO/(>C(1@2OE0.QZ1(#B'J'O4VPS96Z6)9:#P0C_EX 
M##0E%&&3FTK*?(>69!X*]PXM]G^A)QS>4&7Z<:IQ>OS)VW'WD>/'O\[L:9PX 
M6$JH:K)XT#1"H^NO'[^4"#"G%B\P+YVJ?XN>X$#C1J9I$5G)Z-PD9/C3\IO$!>$$]Z:C[G!MSC'$[L52?X.JF+$[ZIP(]CI[7W 



MA?<]O)\R%*,#UV(LTII):PY0YKHAT`S'&N#'RC'\L<5@]Z:P'KN`K3L=FU[M.#*7I9B4@N#O8#`Q3Z$_H(]:$V&18 
MRKM-U&^>4Q_NL$WCPGG3(]:\91KOKKC9Z`UDMVX37<%TYD"<(@EW1I'D49(D 
MF>0F;^AR!F=H:V5YL2/3E#H&EGIUGF+YSHH];],M80HF?3FW_<]`9GE^[NZ< 
MWCU'"WL)BFNU"6H?!;7`:7$`-:BJ6LR?5'&$"ZLH0�%@F?%$5#E_F8>+8 
MD""I..6!`1*`E.G?`ZR`T='E&%5'`=8*X8F[Y(-'`$H]\*`FB56+G\+F`RN2 
M2FN`(HK'Z(A7@.@F:?[RZ^V&"U[X"5Z5N3BV6:\ 
M![MP&G^OO*7\N_(7Y3TD^?,?E#\JO_GC73O?P@OQ_->*@"C+A_X!.*FC!'[> 
M;%\A]4G'`PY:%_2%TH+:!=HW:I_6*#\BD8LC.9"]M=6Y 
MTEB!L];\Y-.8[81!`_)CI3R`P@)&;U\AY[.V?L%:^W86$6R?!2!1&AJKI4!8 
MC$3#C=6Q%&Z0X!8/)E+8$"(I)-4`$*:0,*D/EE:/H"@(G9O-Q6DV5RM4!=KP 
MY%HNP!O_0SR:@G8BI:P\PP=4[/#9N=12$074H]0YI2+]#^X4%Z[.O?)RUY%3Q*;R_J_JR=Q+`T?7M+YW)'MA\XON6 
M,]LT\;%3!67)86SFA/0J8[?J<'DPXZ7BKK3@Y>,);YPS?"E-B=)20K,I:+@*[Y=3U( 
MXB1"&@X8<2\=\;J]WEIWK=?9[^TW3GC?SJ2U^9\R2 
M!"!]X4[!WL<0<@J]-NESB/NT<&^L@#E0@LG:+JT`U`L)J$J'$6BN`!CER4^@ 
MVJEKD0;KD-)]V>"4H$<:DL2TYI9L$V^?3'=<=ANAV_N?W1T(F:G3=Y=.6VIH1JIKI+<7,Z?_F#K@H2>2JI/ 
M[MJPX:73]Z7ZZJA!H)NW]RQ-]RR=_=2^'ZYYXP['SE9F69/J!,:RP%@%_60$ 
M::"A@M2L67(XD_,W*YH)-'I7&NW`UN!BI@:>668(IDWD!*P(W<)AP2$HG(P5N5L>E`_+3GD4QY!` 
MG#EOZS+WX%ZA-\_!947*0M[>I*4\=/)3Q)6``9,%1)->R\+ZH*G00?V_(HD= 
M570?R=8K2^9&UCS#/]&:*+4F[#RY[F#;*CY"+BH?&=RN^L?__N^@X0RV+CV* 
MMUL=24]\3+X)'4EBAWE*\(H:(50T:#%]0/^NYU7]I_IO]0F=@?<(Y.`P1W". 
M'1!T!H.#_(CG:O1F]&]1#ZD'/)RFJ!$]H_9HU&7UOD[\R'/10V1I2@EA39.5 
MD*!I,2490EJ]STHFNL#S&/Z3W53/0+)0!F6\1IZ0"7EO.FVFN],[TB?39)KV 
M4C)%4&V&T1W#L;VIJ<1AV8]''J1W,G&,38I1_)'(:&J4\59$(F%/V!VF4Z@A 
M6JESX$!4IH%-(:\&-ZO%]M:9$IK>/E@Z?556^'--1;\I06FP%,4ZMB.A"S8- 
M.'Y;::@T\0N]:Z8X_86UVTXLCH02R_"-VMPB7V7[O>MGU[ZX13)7DHO":NMS 
MI0T7^Y<\?>8F83RU!/9>.)E4EI=*__CP7,J\.DP2@E44KL0E`=D1\/%[8?)K 
MB//DK0O4!";2!SX`!UR6DNO8BEG6'&`,U4&`CRWHUG#(7EA%I./9GK 
M(EX.?EWAN216,9L.*G)\`L^6]N4PX'/2&_)G-I0*Q>FNG5)=D 
M?6'HO7_B3]1=Z'T&?V:>/\1\81`=PD9Q6"@*5\5/Q$\,*B=@JI%'8=2"NIK6 
M-'5G-T-F;.*R9K8[NR.[+WLX>S)[-LMS4WPN>H!Y43R) 
MW@Z<1>\A1A`-`&,JFT,=ROQ,'^K##.)JN/9]"#.B2(%%%$5!DF@WJ@'&_<4) 
MLP4WXR-\O#_D4Z)J2$'`0M8;XF0)="@32XA[# 
M41S9AB/W?_#T^,/]PA!'Y^F]5X:X/"Z`4H"Y*/3VHCY(<0'7%,K^!327M<)P 
M%6PIB_[PJ_5<536)NFG4W4ASM2M77M50/EM^-5R>,[?%)!8M2&5PQ8T9R:;9 
M[<21>74!(?'Y+9V;T04(=-2'V4/CIQR;'AYU+G][OBL<)AI"D8'2-H(XW-\% 
M5@-74&J`[R^]0,SKF5-KI`@+E1[85R.`RG9\Q/RUOZ/R:UQ'7:<\A+^%'A]BJ;I&F[B^ZMMI:MB&&ID5#J\NT0IR]=Z8(M#]F 
MR>]9K^WW[GG?[_,\GV_E>K_=Q;M"OB[&!J8VFQR&`!N6#5TR9$+AB#43LD6L 
M%1[)4.$-5F/0X`OY@[Y7VJ!-3@3;BI7>8)$`&R1(`('W!@4I0M&^)U,(]G2% 
M;8@E^BCY*CR?"&5M()$+IR1(R'>"ARY\TGR]5/%D+7%7^(D 
M+78O((E>PSBIVGP^M=C3)F&?8""#2[SFB+:I#:F49=T%*6MN0!`B]/MDJ5)Q^LLZ-BCJTD3&_,(;*^N 
M[%[8N++3:.UY[_?5+MG=O_#OAY6E3X.E?GQU^U![-F.F.)=>Z#(;BYTQIM,8JBV.+A 
MURVBJ8GN0*>?*BP@"CNU/N.@JIJFJDK#FC,HOGCMM"M:H57_NGK"4@R+*6]* 
MZ(@G1>(27+YP?(/$3DK'R-'X#)D59N*STK3\M[BIZ!N,J?)W0H_%GHIMCS_3 
MQHELG,0E*26ENU$W9%G.'4\*6V1&[T^>2-`ZTIH,0C`>"@8I%5A&8GP+M`B! 
M8`N?AK24"J;CHDT$,>T57%Y1\@J2*"8,Q&40XP9"0_6B=#H8;,$6*]@]%[&QR01_5L\4Q[6,]9?`W)M*%:;([< 
M91DZ9;V#4?N:O%&=UWU-K3JOO:MZ_])@`GRTN,@37*/:O*M_:%B9>Z143=Y] 
MT7E-%T_RR\;U/\@&=ZN"%A1=/7DRO32>_6[]8T]_]\B"\?Z^&`6X^L6U#_;C 
MR6!)'OV\ML;?NH;6$5.HXUS=79]=KWP)Y46Z,V\+MX@CW-32+_ZCZ7=PT!UP3:DZX7`CC1!/G6NO\["5RCLY'ZA'<6#-+NO-%!N7K..,O#U6E7/]7&D'<@$H8F>G-BI);AF+H&? 
MX^8C0)1N<'=!8:)`(<&*C3$G^Y=;?P7\]O!3IZ)MA9L2$YI[4AS\ 
M_D.4P,C(3>2-7SQ:]Q!LM*S8]6UX2=NO#^J3>!W=+QYM>`=/(SL"O!\Y\#XU 
M;.?.YO"SK::S.?[9&`;,(P=GTEQ4@_MG\;]4&Z)+``(>QF`+L'`>CB([_!Q> 
M1`UN'=?!-=E@?8U487!@<&!XP&F_0YU>72L?P+[T?6DO:\H,I>N3AE]U!/*/ 
M?_'YF#7>&M=(?/'/N$+=)H-ZU!8&`U00XT*(H7?&C)F9PBD"4RC%GC_#F.F= 
M^1H5]H)^SPG2J>U?ILNI0`P_!Q=VDXU?;-?B7EJ?A$MZW*M5U[V1.FC#-W&: 
M8$PTV@94:-%:D0W`!F'=83:"=:"WZ#9JYD;W-7=':M?TK_,T+8JQ6!XNU3?= 
MB9&,_*QC"N8Q5\%;<)IF(I0-!E%KZ!/$4$^XXY# 
MC<-8,5^[0:TKDF]1O25Y/>6UPH^J3E`T#M@/AU?!3X[4/ZI_@@_A]Q>R&-6U 
M`UZ1\;"E/$FX7!F><98/#3U$8.G*8+K3JC[Z'6[1:N(+E1 
MGK0G+[(1OIA5^P9R/\KO 
M-Q[.,V7MV!YY(#]3A.>,;Z1/];V=?B_]8?0/Z0_S5].FO'&9<;ESN7,6]10"FYN"CW./X-[C?K?'6\5JUN[:.Y?^,*[2\51S$IT^^U 
MIC//S_,+M2NTXGF+U'XZM,%>I$Q+O1,_Q_%]UKX^VDM@JVYKLSV]+;$FGF%M 
ME,6BHEDJ2M:0/82:(Z80M,9ZF4((\2V6$#2UTJ&'+840TBKC;9NK.]W=NX'R 
MKLZ\XTDT3N=$ZFBE?*Y;U.E$MU=>C]MU>[9;R5*H<>M=+%OP&K3I-KNA\2LE 
MBX=/_F!TPRSDO6JBO\/?(@V7*JNW_F[3WL->:Y/+X@^$LAL'1K_1]$RI+>I+ 
M9R2/O[6AT!YT".YP,I%9-J(,[1DG9V/6M[UF_LR1*[!FQC1,*K 
MV4`1H4XIL=<5)D!;AV>`1)0T39R(5#@TA8A003$!0U5!/SA2JDA=4HG2]@.H 
MLJJ6R@%40%7;Q3UW9J'MA[WG[OC.7>N<\SOG?_`4)"[,Z8)0F[Q$"JU0;(Y> 
M`^'EO"3R^>UQWCN#OE*"L>0^B@DES6;KF,W&F;T$P4515&$"#@&B=WY9'ANE 
MM6.1/"24!3(G*,*0,"I,">>$:P(C6*&6^7D_Z4_;'0J']_+=6`Y"P>MLD[CBF"BJ1P7MJ%`]*OS/ 
MT4=/9,8:F29F%JA4WFD-:-&3=W&HNCL^)L;3F_8 
M^<7>_O&V8U'&)#:A?;2IOZ-I24-SJK!*WU^I["R5#[[_S[VYYI=T/UWAK`F2 
MB.F\9"D\XSSC.N&?**ZV+H2FPV])L$=&:WDZ"L 
M-67B-N1(&=U&I`ZY$(DB3K?/[[MG1_:_^9)F)M*G,]NLR"HB'(A&?S>V2M!H 
MEZ%]3:%S\$;@;.(NU`1;#5]#UC0RU7/87JP3Y3*#&+7[L5:9\<=;CZBU&90C 
M`%X)#YN46[',-,=!^ 
M5>CP[-#83"E\87;D%[6S1H/O!!^:C6DB&?BY@$[0/&R^?LD@[F-9@YF?0>L5OW=').EB 
MX"I":_IIPL>!R$ZK#K2"AVQH.2+/(80"DD89-M,`&;:*"_PU))4EQ38$A\I'V#]H=9F7^@"D/NX?R_T<.B 
MALQ3:.JB:8LSGH@E2-J1K$L)*9*V@AI.IHBT!9:$/0)CK4U444$J)6F5$FG4 
M,NHP]GW+).>8YF3GD\R5S+6UVR'["2. 
M8G&M2K>DT2U5Z9:J=./;UX(B5>'QNO5Y'/#4TSJJJ9^\4XWXDY"W4%_2AFSK 
MXVU?&^F='GYN^-/AQ<,=1C97>'WIEH0O(GD\[#6A9016#,38117EE#.Y:YBJX1 
MU[#[)=\.%Y,PG2(_(S^W7R>O4SL=RQ_<1O3A@4/,AB-(DZ#L($R%/5A#X%Z/3.H[D(PZ63T,R@TS9J-ZE1A 
MANAZ%']4]KQ,8()PL`%[[">S5<96\=GS1$"*=D?71^]&==&P@%4DB1JY*GFJ 
M#3DTF\S):M:PD$YE#G'^2)5`K/G%@4IQ#C,HBCA91*PX@<('%6VBFX,1H:1F 
M"'3)VH3/Z_>2=(V##Q$!ER>$0O9@"'G=L&AYD19WHZ*(@UQ"$8U&K>'A`#H@ 
M?HS\!%8W5:PL&-?U?*-S8VNT?V9'>4?3VF,Q<$4!M'H!]'L6B!V2`?[`Y29T&*-";WN%'6NC<#1Z`=FR3% 
M:^VV2;QT2Z(D&,20#[LMYP_*OI`05*H#5^,FV-DY 
M4`&^YW$9Y4#N`-@,MM45(XY'/!6I%G(XHJJM2G:[74W 
MN=$M5WA5Y??=>=?!@^BW%W9M7[I(7D3K6,Y;FR(/4SV5[2_Z$E0\CH*Y?O+0 
MQA[IZ+476K.%YHBQQFYSFVRY_-GM&R%,Q,#C7NJ/0%*.6$3THX^4%0G.;.O. 
M)%XW'LR^+7RJNVP\+URLOQ=_^*S)U&3,TVUT1WA0;P!L!:/`M_)]_)N&_>EC 
MQE/94XO-2E^\$+$(/HZ@VIFXJTNP2*RJT`.0[%V*HZU+2:;D+B7$P^+VR;DN 
MA/\\[?#)73.43G&[7!A15VW+),O62B2E2`TRC#TU"@L9W#`I,3W)6EN?BIJC 
M&UO%!/]MN`_U]?G:9Q;*:NFUM*/V1M\80Z(QGD$2[FX4K0B9@@(OP6+KE@K( 
M5N`+9*$OPN&'G/J00S:.YTANAM(KKJ2<@ZM(&=ED7B9E)9(4,_CW>'B:4>H$ 
M.8,%LBTSDOE!AAK*E#-D9OL`R&-520&WU,HYI!E-:*J]^2Y(]1QW2#TS=R=2D]EEW4TO6S+Y>7 
MAI_?_?'WR^MZ7MSSK>\<>/7VN>+2]J'ES9U#V?"VS9&V\9^\<=P6W$I]\$I# 
M77/'IK=7ZCN$>#U9K^Q__HU(0\/J7/T2OS+6LR?7,/7RH<^[MLV\,_+*\>EG 
MSC,@S8XU.\N$W=K5M4K,`VH$#RI5G: 
M;JB!94-3P%L^&,70U>K.O7(>S09,L.^YO"2OQ,-S_N=WO%XA+@P*'BF,3#2B 
MAXE)1@3YHGA%Y%2,HK8N+G/ONQ$S9^NF909L/6Q9:5LWEKGWW"/6D*V/6!96 
MX5:4G/?X3,,0Q7#0KP=P(*]$7:/9B+J[]U2C[O;1J#L!_UNWP4&Y`D-N"`:G 
M`(-IPP!1&W5)I'HUBJ4HSD:O1CD2Q5':4LF=(M:+BT6N5#Q./;%CE#[($FS% 
M+.S&+&S(+.S$[$B165>$H"^B'I[EAW)L"7[8[1PNY3JY:SF>+BW5ME69A9Q@ 
M%GX4NS20,:JY5&&JAQ@T?B#R0'/:=;+1%(%408-&]>KNA\(\J!-4$9"F!D4Z 
MMLQ32<)M1@`&SWE$T'H8C$%'134DPJ*0A4CXPE,:=_6>H 
MK.'V28A9!T(V,M:#<.BR$B!Q8Z!F$=:,"3XJ>_>M`9C_;M^9W0>?'1[:WAW< 
ME))E1QW:.R)%Q[N#XZE(;@=P^%^_.#%W[D+WY:.C/MOV&?V/XQ^?&C=JN[NA 
MN93IMVTA&S_*7_Y:U3\`K)`';+2\QU`(I='[;EP[$TDTI`B245J/$)FDA82M 
MRQ02S;"M1^C$2MIZ^M?X'X#P`CQMI#I6O2A@P46X+RW(D6"`^B`-JRA``ES` 
MY8?[^J2P'N;"^63"A>T3U!G;1JE9REI59J,)9MU2H5Q=3."%!&9-7N*TJTUK 
MG*X=UBYHBYJGI#6T!9ATM!5-R$QU0%#@Q7W<9J+2>VUD;76CLC16F5XP5SOX 
M7JT8BW[>S^#3P>;L(=>=G7V[.-'U[="4XD[O,;;@NH>ZX^OJD9K'MCDS<80S 
M80I^^^SWW4F\#E4\A"KH+[0QO.UJ\605;<;SY?G*J?*IRHO*\^7G*XOEQ4IG 
M\\KFT&9&,6*DBBJDPHW8>H6VKJ*5_,C\H2Q5^@3J1+CF-?`<=69LF>==!:E$ 
MS:IEU56GU=_2H.,P/R?^EY\_&G'HN8A(JA!<5YP5AT,.<3CG 
M#>XZVL3]C15IPKQVUV/D9O?$*HBNTZ:.6]WP6OL$>M!S/F%CSJHO53N2^L$SIY_.[N]1V<:U+N-F6[] 
MTRW?:3YZ6.5V5ALEWP!HX2[0PF^#%A;Q3]W+ 
M7#:V]77N-^(-[A;W2=B;"?2'!M.F:5JU],/AN?`3X:9*,BL4FQ;'DEB60R:4T3,>9@U(-B2`_&TPD] 
M/FSK-D@F!VH8(XH>TVW=LJR\K1^R0$^=>"N24U4X$8B28]FT@KL)86U 
M3)I((H?]91T543`@B" 
M8!D?7QH.XN`ROGA)/$E^A44D8EC)[A,D]IFBXAG:9M/C],WS$!=2L- 



M=X:O#:\,>X93I?(;F$<&FL(W*8_WO9&V*\A<4 
M2TI?J7UD;2VY?I-F#.M8_>>*CO@L>D@-MX_)_ZZ 
MOWZ.C2QH8-\V2%IM#&("@L&("8+/%XWW9(P%"N^+/9B`;[X[88RX^"?UV1?F 
M__PM:!^ZF6PF_WI]:$8V5;7]`P/\YC-SW=^^E30A*Y-B8@>6 
MQG_.U.X^:8.H<4#;;(@:@D"09*ILAV6\*&/)BP1$="\1"!%"`-9,WX"PO4S? 
M`+@)SE/F2W)`7Y(Z\(GME>GVE6J7V,$Z_B_)6KHG 
M57O__8V[`L7_X:M4H.#I]R(D/`GL.LE-N?H>#LNR[@:UFE^*HCJ:U*-0W"8% 
M/%9+V;JRS/WI%;-@ZT,P<16S:>MURY1L/6I9;@Z;MIY;YFZ\9KGCN&;KXS!W 
M\]9.6Y^T+)]9&#-\V*/5-\U[M/E@T.-#DT)]?"BG1(,M%WB0@>C#FEE%K0NM 
MQ5:GY6E!P(N2I$NZ99CY8@%.%=BIPI7" 
MU0+O%A8*7.$6DFIZC:OE=S89/&?,ZN'F2I.[T%QL=II\"89K3;Z9VM-:YKZ\ 
M9-#"[_3Z$5;U&8#6U^_8=KV7#)0XZ_1#';^/K))5F@N4,>E+H'_WZC]K*>U2 
M1K'B+&A9\F5"_AOO")6&3AM4^K==8DKI#Z*L\"Q_TA0-/N[*> 
M]0>R?BWGU0-&#F4-OP]3T@`2.'MVXJ!K'VZMM#BAS^ZK]KFMZR'O?N]^_U1@ 
M?ZC3\F[A]@O[^SX1/+0G.G%RAJ%("T(JGF&.7B*Q!E21?RT!C#`+B`*]W.V[ 
M-A+NK8-EQU*H=RQMG"<;]X&EQ[\,;47WL`@#N<`7QQBN)/X_M-!>C2WYZ-H# 
M`?S'?2],S3YC3+\\_=@3A1SD^5955IR,<[`0232[Z5Q!4DKJD%$:A7,:TP#^ 
M9Z/58%EO#GU,?S2L[N,1J,;?+Q_@&:!5?D2?NDYUX[I 
M#W6#1QH"DX5C'&&RT./J&N2%PWDH5W_X:FAK0,`%&DM;'AJ=+F`O,/6`P+_+ 
M7>??Z>=CPBC0-G\=?Z!RLB2"N#JZ2`SB7)2N2'ZLIA5;EWJ,/0A<;9E!8&[& 
MV%G*V#$+R-NQ+".;E20QF)KW\AZ?NHR_LG0-8[S\V:ON(\E1_#1"CA!DU!V+ 
M*12[%8A]2<%9Y:K"*13!%*WXHZ.P0#4K-#<4"B(*Y3!%D_X?M\H^-VRSCN%_?G7V)?6>?[_][73%L8_[V/?/7[]XWF>[_-YRN?*=*5/AM>/AM 
MN-A=L(UTYQWL)M0MWH7=\,N-R3NY1 
M`F;OW!I["YB]!`F9OX7_9&T;%`S`K`GY;%"BKE\W_)Y$_GK.7ML[NV/-T 
M3(24-'N3HF1E=H^:O2NFEY[/C(WLW3YP>N6E)PAZZ^E'T*M?',P?6N$>[6?_ 
M*PWA8XZN+OLN0AZ&J#RZWTE=R2"31](#P;`10A2;--B6()=U_.1[@XSZ'<.R 
M!3_R9S3\0MM[B1EQS3`Q\P-#-K9.H<.R%[4EC:8T1WM(PX2)J4IS&65;)*)5!,$,-:!QI`V]`V\1D^4&<:?$.LIV>8 
M.7Y.G$G_FKZLM#;8>J@N-%)S[$QH1IA+!1'PQ_0$8`C"Z@2$JJETKRTE58:P 
M*L!J'P04Q]-`*P=_]^3>@U??6_[;;WNV)F4/[U1C:.(VBNC/K!D5*I"GK*24N5H,!0+!51 
M&)$5(TRTHL%,5%!8#!,:^TNUYN0`1A* 
MFNYDA0LR+.)^Z;7#G-&9DM.Z960-4^],%4UDR+"4,F43=;3K)D5YH;7<)K>^ 
MX`R/V!I>&JF&W#`:G?ZG8HUT/?MEK6XVK.=C+VC'8]]+G9!/J"<+/XJ=45\O 
M7(C]HB!MBB,*8CL)^TWH4*")GKLK-!^'0]*68GA.@9F$Q!M/)U#/Z&RRNN76 
M1X2:T#=J/=MV[SOSZ3T_?6SGQNZ^W0^OT^P!P]F[86KEM:UV2M?I?/(AWQ_Q 
MO'=H:Z[RM;_,'OGHD)IY[>#`_=?^.;'^NS@#QB`#1B$#LC"9/.K$)&E+4$A2 
M*24IIOPRE94*2A('V]"REY74.VK!X-G.63^72H:%`Z(8804AHBA45@2V+T6D 
MM5(7I%T2#9PJ9:IN*E2]5,`6I"YLCU>7JG2]^FJ5KBH=,%$$\1^M^-(@6@HB 
MW.68&PH;<:^9R: 
MHYF2P>@ZUV%26DB145BP`G!LMA1,E`L79%1D.TF4(\4)?J@3I7U^O6 
MN>IBE8$B;FT8]=*AKF]VO8Q.!+[?]9/`V:Z%P*^ZWNT*8ZIQF:;JIF+52\6J 
MEXHXA29TAB6QA2&42'=?SQIP=,/0$2&EC9DCXHZF])M#O5MVG/ON/CW^ 
M;/F4*F9VW5J^IS^N55+ZCM*]`^8]A3T/.YG"J6=_]N+JX75]3_Y[\X-)'>EZ 
M>]<(^B7ZZ@_V&]&-^U8^O/K`^FY,UMLIRO=YB'H1F4XK9W`#7(P772&%-@SV 
MK_-MBFUYI`]VYKS22TZSLONS(!+KF+&$+5KH.'?4HKET*&(+64JFBDI6E,4B 
M@^*)9))23RLR&5"2EY4L&5"T@E+$:9756KL%1QZ$/M?>-RSLPVA!%1DYVRI, 
M4JUOH2G*CZ8N'F67V`]8'ZC06PY'%86DDJ23)4UU4TLE#&#;Q+;EB(5$3MB+ 
M*JJKB%)%E5;_4!K[%%$4=T(!V8!!LMD4E\F8@GN`96%)8(DDX.RA+.1-,P#6 
MUEJ3A:+45"\X+!./)[$>DPZ+R]=![EJ7!SVBZ%B3,P6_4PL$;NL7S9^+_Y=_)?(%D6]U"^N*QWF 
MCFG'"F>X'VH+W!L:%^`#H6`QSH]PVWG&X1R>EKH5ZB2M((1I`SF<-/P*1CBT 
MV8E2)Z4*_&!7KELI)7VR3?SI.4ZPW3,UC,^[H*B5,`IG!!M5[%WVE/T%NV&?M1E;$H)* 
MD`XZ<(%[I&:*'?BN6`9`%-8TH"/=@SLYU@"0@.7FI(7[PL^#.6`C(A1)N"#H 
MQ/+#P<&X!DM"AU-X=`^7<-^_>0"+AWMA/@>O#\_Z@=,".^0_`U?C)Y^'#8B% 
M/8B%;;`]?WLG:V*9[."DD=.1@B_8'H%%;(,EG(0EE'`=)ZCA)KZ1+,O"L+RP 
M^J=Y/N9:\,#V/+@31^+W)A4`BI;`-R"#8T`&KT!LS46\=@,>'(G-&TU*O(;; 
MG"-4G-;(<,5I$6"!=\%NV,GUPG?6R_!H4,=+\ZZ%5P6:U,O`E7#VGM,"!WH9 
M4%-?6/W'/,@2V.6+N+FV@V;=&9@FJ&DH!=RMH%VAJ$:F(PPA_MO]"4I!\_5@ 
M*H$F!:5!5*VGFPA7'_V2H`X]MZ'XB5@.&9-C1W9OK,M^\Z.D;:(E$CYWEYY^\C^OD);NGCEV[O'CH^7N&XT/CN[OE3=,O)8_R>*L+@B`))2Q>IT^[K]%I:F7G?`<-\?39.%X*KV`+D!X_+&8+_XG'1``*.*7^0W>U
M.[L>V\N.[=E-O"_7Q"X-VQ`4=FE2PE8QHN*5+$V4!36!`&V:D&Q1(S4B4DKH 
M#QZ5`JU0FNZV9"&I2M54(FHD(E554ZD"I**H)2*EU09(D7=[[M@@HK2S\CWG 
MSGBOKWV_\YWOJ[NU%KT'4ZR\U]^'I]`45N^.9[WN?M>0UB:-`34+/#&$ 
MY\Z?E_/*EZOFZI,3N]3@,]_YQ3*NM?"S#:W?K'8S&Q)G-BSM?A5_EIUX=R?E 
MZOKB):Z?/8:Z\?Y3R(;=O0X>S_[`9@+A5+@WO"+,C80/IG^:GDMS__1]XF>Z 
M&R&QTD4'F4=1PBM1[H(/+_HPR#<^FY5M$LUF39MT9[.\P`?U38%0,(2ZN^$' 
M$)#0V]%DID`MFP`>3@#;)E#;)E#')E"S)E"S)E#O)E#')E#'=D[`LH`MX9S` 
M($$1&(':MZ!-G:`-SLWN.#>[X]CLCF.C<::W_1A6MCO&C<:&#I+QC(V)_:;- 
MN/:3-F/'2!S'>V7**[.PL-3Q;5+'MTGMQ3S:B8)]NRIA5SHC?2"QDI[M&+D. 
MJ7O:X;8?H-=\\\X9;1%7/"<'?YY/\"1!?'!L5V]A7OPGNB2E)WI&:9NJV5O!9NU9WS%-Y\[BK=3 
M6]7ZWL:J&37&\+QGLC"*@L?Z!$X_C?8E%': 
M2J73H[(2DV4%([1.EB"3TA)&G*!80!`*)ISN;K8U5O!VFLH6*V1#E 
MBF*N-P^;%TU.,?&;\#V8#.@$=K;KMU!Q3OLTYJ>@[EKZ?',^><7KU?0\(MH( 
M!MTW`H\@G2X[TA[EW6F^G/02)XF4*U@YTQZ;GP_>X36;E$7C)MVL23?+*&JZ 
MCND`V+DX$QOQ0IR&&S,AN8YOT2&/*<.!2(?^#S08C7J.'W(Y96 
MPO]RU63QX*Z!T@B^JS@\O'`VS?SI^:P1R.74A)G;O'`$N\\-D@*3RPF#>UO= 
MM,K5Q4O\#)QSD7GXEQ&DXB)\86MS<>(ZAH 
M.<7B*+%BA%A1%$`"8=`Z8L+4Y-@`B]EUJA)3505X!C&C:@3RB,*Q#!YVO`'Z8"3ACXUH\,*WH,MFV5OH;8/7TZL4NU^`,GMI 
M$=VL?#9(V(^O6%5_#CR95+_+D95Z6#_>_A"S6_XE/\"G6D2+OR'7"/D2>)Z^0 
MXX3[B?A7\9K(_@"_AM_&[%]`IZ\324P42;41R=9E+(NR*UD3@H=K9VI,#;;TEJQ6:E`,]#*=Y&^L>TK61J2EG6@*0-^DU 
MY7B`Q`!$."5,`:F5VC'6TXZRZ<49T%IM7`+^`;P(^HHFC">V6OZL4"I[IH]T=[H"Z'6+;!>3SF@%8 
MW:$[:HAYXNA#_2FW=7UIQEJ]W!7\T:[BPOY[I[[UP)&Q57V,D*KX>59?D1_/ 
MEO#*I9/+F*4+[Q]Q-`9\8"*:KAW8M%R,`A1EVUYY:!ONW;\,B@A'?(JL^-SO 
M#SY1C&?X7([YZF:O>RR,LE>@IER\X5>R2$0F3"7_&]'X/1R.X?O1_>)]QH3Q 
MC=3:\J0QF7JTO"\UESJ;DGJB/;%A-&R,HE%QB[#%MR5\P#V.CAM_UD58573% 
ML"L)81\1XGJ"Q!4>\Y@CX$RB)-8;+_38CN2ZHX8>,PP]+(I)L"WB.H1C2*1X 
MZG(-71+#R!9YP[[LO&S*]F4S'@/_P`L&"JWOO]A_M9_MIU4KQGHJ 
M_0!/.>[&F3B(@8;&+UEB%2J%_Q)>[;%-76?\G'-M[)O<&U_;-T\GL6/[.D[L 
MVL1V$@).?"$A9('P&(\N"VX"X2G6AC!HUFKK*D1;@4I:P0HJ$DHGA3VZ"4I( 
MP*5_#&D-CS%IJ-*T:8^65=E+JX&RC%4KV/O.N>;&=%3[(_?&YY[?]YWS_;[S 
M.]_74U-"&6T(+.S+_VMJP=,?:[N1]?U]^^<(7:[BLLK*H_1IDO!C7] 
M!C!OPW^&CA=Q)=S?N<\Y@YC*_DWE/4J,BO<]4N^KZCKBAWQ!:2;K*# 
M^RZW3SA$7N6.B9]SGXD%R[E.H4/LXS8([W&_X$Q$`O@^X2XA87.8=UE=M@W" 
M;X2_"O\6S(7$(#B(+!ALE+,6:T'"S%MM5G`OB+8MXE[Q@/@]<5R<%"^+,R!B 
MO/@4X61".((Y$?&"7$B*,-=9R*Y74[AY7JV#`=Z'K`V8':6-G!2>J7$TF:8WN/0TZ5O)6PMX:04OR6E 
MUH[@)+/+`8ZW)`1*$P_%*"F#!UBY=;:T!:J,``[TUM0T 
M8H\;4LUCK2G&41"A*-=^_P-"CFU:%ZOT@:QY+@_^7767;R6RS/\2.6D>(1QR'' 
M&Z%3(4E0XEXO*HV7X3@4H1B7E:;PH"K(!M9;&IP&8DB1NVI1,%AE8D,FIXF8 
MZ)#H]UO9B-4)A18=$6ID-B`[92+3@:H:U5H>JXE6+1-.*\@K>5W>F]X[7J.W 
M//+;@UJC!ES,S@32R8`$?W'ZD&;9(PXG&R72X330E&ZAD<1)S$YC2;$,"FV" 
M@T?_*Z:]F6<>]&6QG#`S%:?'LZFYB=S8TC]_S8K&O=]>T-W=T+?=L^U"TEFZ 
M96!@2XESY;.=3<9=3]BW+VF_TMUQ..)QUOJBA]KB5[N7;9?#>.#XLJ7?ZNU< 
M-22U2GO7=JP?:5O\\CJ[A9['L4PGKH$X<\BCV@C&'#+N(EP"/NTR/'^B+"#= 
MBTL/XG]!85"HAOEV:]0ZMC_3:5(^^SU%]V4VDY>-3P-+_U`3=9:@1+Q\C(]; 
M.O@5E@U\KV4;O],RPCW+/V<9"1\,O>$8=UQP7''8!&]\3,&*0ID"OCAHY,I* 
MW\.#2(:^XI+*0^215=*H.%=3XY=3#T=E2>/C7%4P:-)'31(0>9'<1?[LI2F@ 
MR1\UZ-\,4H[WDB!0Y[4H3B6LW%:RBE&IB`Z=H-3=8]0!5;,!G;0HRFT-`W9(KW4L/1]RN''5?Z=I6',+`75<'Y6ZWY2%W2U[*<5>+ 
M]QMVD,NH`CTY52C92V,570>O1]J?7"$39XFN"5* 
M<]=$DR'<,N_-9QI'KA]9W-%G76@^NK,QNG5B(%KM6;:)3(^-N]>WKAT8'RNJ 
M6E%?9'XJFT420L9WYOV!^)`7%F]"H_A5?`#5J!)'W@J]$R(AR=,5`,T-7"1O 
MHCIH8JA^)!L;D8Z]J&.OX!.X"CTQP9%F6K:6NV/T/OQ]Y)C"4B-NK$]EY$F*B;Y+UZ\MGJ*JLG\R'F?[ 
M;F"HR_@EO!^5J`706BB.(A5COXYHA/FK8?X=-C^2B]-UB)-7+>9(OQ^'_0G_ 
MD)_SHRZV1V7.V7`C1<_/WC2.,_2"O"A7J@+TKAV1>J>*"6G,CS!#;48GJ3&5G8&\$MUTD)P#9P)##CT.V,V2M*I(V%2[N 
M-K6X)-:FX]5\/)""=`M'=0O3Z$=@H>(ZC\+S] 
MGM315]A^*R>I,[K-J:[:+_H%U,K,"UP_]W-`=6IYAP[2O%,M^*/([0@9BYR) 
M_"S"14"U/F%YY]7R+JEET*KL#)=D,>X"]#QT>!]"I1/$:W\85O>[U!UC\W_G 
M4TY.@K?JL\1-CWXAJ*+;7D!Q7AW',D_#'=7]3'\SS\^.+_/3J_L91:\!"RQ3 
M5]7WUQ-+O;.>U-N]C(I:'9O+U'J$R&JVRO>U75U'J%CEL2P(K^RG, 
M]N3-;K].UX9M))7=S8Z=_.C\/\+\?K87;?[T580"],S)MV6R"FHTIA="3`8Y 
M'(#-Y3ND*Z0V/@8;F]G^-!NCO\3(,T%P!<,6QBJ@HOO!%#@GI#0ODBPVP+.A 
MF679FER6_0ZR+'P6!RD'5E&*)8(8!:6@*_A1T!!$*?PZVT8D+TQ:E+LARA?8 
MSK^:=S8]JDP46J*X%/P:W*4(44(]_Q?=CGX,:*=J)6$/[$;R$$]1)84J^?S, 
M(8_JR>0T09*H"YR$Q/Y9RWN?F]^OQ1]!/(!K]:#I*N5CECEH`ST!\8"A@" 
M:`G+"/^<1TV%-`L;=0N7T3C$+**6D:P;O^C^E9NXW*O=1'5C]G9#T-PL_^NLSY[-51H^AC 
MB%T(&[Z&D7VO40B$422$\21I80"+!`SP*! 



MA8```AN) 
M?[1-.YZ.FQDF:9U125/JQC,%]SS)'OMIWGWG'EUII'N^^YWO([P?^PM3#[NR 
MH',]^=LC`NPP&M@8I#]G6A&/SEXOEH*#@L5?"TZJ.O7P6Y[5YP5B=;UU).2W 
MB;4(VRPAL1CA')`'URI93E:9(N\MU"YQ'Y#WD(%JD9<6W2A"M9R,C:3P2PO^ 
M"1LLN,XML=H)5H@L"UO_`-I7L[8"7G9MY0M-1BRMK:RMKPAN=L4;JO&&<-:+ 
MP`AV5#`/V%ZI<3J<(&E!&#WE/A\)*0BSFDDBB-[@H[G=!N\Z32SDM<3HLQO] 
M/I]T$VM[A?,W1;W,-\F4*D[FR*>K+,ZLG8NIDR)B_ 
M,;@3'UN=^9'G^00C530U^GR1;GG?GDAU8?B9UHBM9G13<95(7VH6B1O]FR-2 
MID5\YIFK%S[>^`E@<`NY1E:9`TB%S.B'?+%GU-`C*];1O<\-1 
MOAR;E0Y2JE9IK^XJ`9@-EXX 
MZYXG\]9;Z,_H'T@V[)YPS[AI4\$WW#B06FKI=4V9_MO 
M`7/>C<]9SA>L-E@*&$8G%.HW-+97*)!(`(T;%^1:[62<6 
M-TFT!DAU:+$E'U&WR\3IM,C\58E#KC; 
M.WI7%YW!GVV[T)=HK/(W&-[FA$K:@4'_Q`R!-NE`=WESBZG/='@3M7&E 
M$L2(J1M\%L===&)GBBSS"@>AM+34X2C7;5ND-E1$C0MR-9"!Y4:Q''OE6`[T 
MNJ!3M*=H'B\S*P)WP_WEC`^2O#K(:PV!X,$(:#1E3@"GR$>\ED8BU.UTE%G4 
M=(A^2BE-D57>X'9W=>8L751C]9ZN^*!E3V?7@&`JTU"/-.RX-YT$DR4$FC5/ 
M"$R(<#C2X71X/3D,1F0MLT8@$W"ART(CF4EE(.-HC`8==60#X=00TYU/B*_RQ>H7:CB#Z^I8_:&$QU7- 
M=^P;&C#Y+8RB^2\WU?J6UOKY2Z]VL>RM?6QC;7U 
MA@*]UUI47@&U>VZCB;[-'(3:)?`O^1\H&O,;G8[9Q$U+JB!5]WY]JD4VU3(6 
MGTK0??S^V%B,]B;V6YX/TZBM,12-TR/\D=CA%EK359,X8*$NOIJOB5*'U.EP 
MN:DBK&A1=.7#IYG+C5=B\YWT3,/E_$L-]&3G6-?W$W22?SU^LH..6HXDQNOI 
M$7PX[[OY-(I09]P:L\9B*?)'7L;7&7B^+M]B$6:UGSGU,9^,:-.D8UK,EE/=VV* 
M/.3E)2=*3I60DI[NW,R43M,W*:$]W3Y8QJL]O*?#0TYX3GF(IZ>[/;,$%6H* 
M26%A3W>S,%6J(T41$HGT=`]"(Q*PDD559DP.>S./IT:O`*]PVIOT)C.G7[B1 
M`"AA]B@A/"9SRCTY0`KPS,T$DIS09(YF6.$*-*BMYE"X]SO633^]_D)/_Z]VUT:QKK*,+8W9J3/V:O/+[Y_M 
MJVJL]^BWZ+G@KB!?6;7K[M_Z9KIZ7HDEICK>V%W1S#O99C:_?'MM0]F6WL'C 
M^W;O^$5%U[.^O=4?^Q)NKXNOL8`006UX@KQ.EY`".7B]^#22J%@VCYZ6F96J 
MM'40.IJG_7]MZ^W1O8W_1.$VZ&GXJ6W`!T?GYH^,SL_1I?G1(YIX#Q&T5=\KUCZGP#YN^++`!G7CP?(X<"XCI0J1_7DLX+/;&3, 
M]HZ-B-G+DGF6:OTAL19K@XZJ*O/663F^700^%A@>@KJ3@8K70'S*GL)U?("W8,LRJ@H>!:X+^8=4)U1$]:S&AWWWD!$;\YJC 
M:E0$='%/S#-#S`F&,N:F]IN/V]UPJ`UX$CH>]+WD6G(]"21Z/[G^1?+_C%=[ 
MEPWEV\^_W 
M_.6MULSS7WFN\\F3/9N>SM;Y:$IC-MOM3,B&JESE%05!AY/4$W%/V!O2%+=B 
M_N_\:,/8RR^T<`ZB9WK7X>O;GBJEBF*85D":'S4%ZW5Y_ 
M(![@HM$S\3/\5'R:-]2@-6K%XH@O7\&:)NC&$=$7A#/1%$JEXJPO=2`',B.^'-P:9^*Q 
M6`6=$CT\Y^!Y+A;G>#R_%X35EY$2T=M*9^$\G>MX+TCE4ZE< 
M#D$H"X52E-8RA@#GF%:?>J--_BOSS3!`8)/3T=R<3F<:,_*>MQA>;%WPHAEB 
MR^`=P]V=CC&#:^7]<"IG)8B,`GLI>K>NU-^^VW4WYS&J:-!_;1V/T33A6P_>[V+5TNNJ+W>MW8`@V",H 
M;$3^((I[B#/9<>NX`B"UG?2X/?YX=H]=!4/J?>#)H+/;:A#6PM91+$VQ>P5U 
M!PO85*,0K("CX[1`4=.H'@F"HQ,%.6T5*F!V@DTEP\46Q@[UN7YN[^>OWNH,GFPOZ/VER1;F][]NROKO_B2-M+_[IP^7;,X/3`)+Q0 
M1<-:O>(R9;!C"B$7;HH_)CW"-<_;7O1LVX0'+;4]T7:(Q[KX#>G-/,;S(K_! 
M@PUQDYFW,Y@+:K*`*L-^M7H:$U#[K&`:IK6S@G&8<>TGB&FGX&)F!?\PG9H5 
M$L-T:58H#-/B;%EP#X="LT)\F*F?%1J&&9B8YM(91]KK2V=\7N\1F>%>R',O 
ME\$\:2_'QQ,)/IUN:"@4C$93!6T6`XA:HW$XB-\B?I_/XW&[86N$^C@F-,>E 
M_LB/P@#^]&2F_H@8+(%2!3TG$EJ`744/:K1S#OM!YU7$-=KZ+@Q#ED^*\[>@ 
M.=Z:EQU`=DIE:9$MP'+OJC[R@-=BP%[,1(>TJ:1*#D%:&()4"JN5#T3'1XCE 
MDXT404-WD+^2^2S[#&"`O%36 
M\JO03!@,JV'PGJT1&UF2"LM]9F9SKX;"]H#^#_\->OF0U>QLDNH?CTM7G-)5 
MM3:5ESYL"%GMH;RJ\X.-ZZL3ZP@O3>.6Q$IT1==3'TA6\''$$>N08IT.'T[3 
M:-V3X&YU"_J&I"M;2#>@::`=_;8\[H.?/X`%T4+4/ 
M^',27XV>4&V$.:H6R8E>]2!B&S08$,0EQZE!)%S.KA/.)6[V*:EJ 
M%A9KE05&FT>3%?70'+4N6[4ZGU^]6OK-TD2U47D\=$,^S"&(YC3D0PO2"DY, 
M(33D0\'N%-0TT+":@K,0Q7)8GLT7]MI>]`_9=#YJG7^;_VOZ_F`_=5!_0O^: 
M]7A@5'_&-AHP:E!`518.C)O,4*#N/V^*W35&@=!JDH_5M9;+;)`RK2&(;K// 
ME`CZF*-TKI#WY8QKM-IN@\^8905?MF5YLZ]E>:$08\L.EBTO+[!8HLT?I##: 
M1%/CWA3S*CQO46^&[26(3*C5FE2+Z2*((`1B!!&Q59LB"*8%:T:,QD@4;*IG.`3(-&><[55 
MP/?/3P2`ZY@8!N-R/S92;99YF?+R[U#@^, 
M;]'U%D>%'E5ENL25*K"\<\CRXN^*F,RT(B*SJ6^1/0-)&%Q3*&2.+)GU4%"C 
M]WA$UL,MN(=1V7HE:%DI3`ZUCB4:Y8%LAQ$F"ZQ`4XZZMQT;W1[:]'47PYAB 
MGJV-(94VN_8+7QK?&HDT?=;3N;%%ATN/7V8U^O9>:46N=P4:+@>6;0)-TO.J 
M3FG7MX9RU7\,3E4+>[KRS=*6C?9`L/?(?FE=F(M:MH!NZ<_M#J\[L@P-A]6/ 
M/8MMW^EQ)FWA:BNZLWI,]L`U"^.JCU7?ACBG$0Y\0]2UT1W<>KJ;PWT0+&)- 
MC4Z('H"#75X=@Q.UO#J.'E>]9AM%1_$;";79?UCW`_0D?DUUW:9NTB)ZA@EQ 
M7)U.!VH--$TYG2ZCD10!"4BCSJBS`D!B1J/.0NI(75W($7%1ZF00!FV]P4C6 
M:C$+S3@Y//D_JLL^MHGSCN//<^?SG?-R]L5.[//;G2_Q^>7LN]CQ:^+@"X0D 
MD(2\P93`#&@K4$0&R]C8,BF-MK+"MA:&5K4=;:%,8;1E*A#H$EJA03?ZHJX: 
MFE1-6E>-3ME4-D5%6MK]L<79\YP)`SM^GN>>YQS;S^_W?'^?KQAK$A6T)'OO 
M+]$.8TGVIAVDG*8M=3:^>?]HY0"N&]4YH-B0\>PGW0FK*(B$V'^GA`OFG9+G 
M5\:L>`^7Q@PRXIQYG`?W$V+UU0XU#6B:"R4/Q-X2Y'N'1B]N=8^96=L'^.6F 
M;4R!*;"%POU!HGG=I!XUVT-1G\#9369_L$ZFY$@T'"7,/KL8!"&S$H0"YPW" 
MJ$D.`I1'"+&B*)N^AQ[X`U%"8:E&/=W`&85;#M&AK&Q4[Q;1F85R!=91?N$$ 
M6^7W$'7EY(VO?YSA>S+WQM`A7>MR'YQLGR']*%P?%G2@,O 
MID(TQ5';9F^5?_]!>?:7G1V7$Y=W0??3UV'_E1.SY9EIK3CU?/F9TZ>&IQZ9 
MGOGN>P-=SCT:C+&%`FQ]B[R2?C:\EDU 
MK.9MMRI26C)LXL)""6A85-$%FD.C15B7Q^%`YL<>X%JX0'T`E:=`*,`%;/"3 
MQ^$G90'"V_]Y$\*_E@7B4WB[+!XNOWSX<3B&?P5ZD&6DIJWPF-[I"@BA;JV[ 
M=4]@=]PLQ(3XN3@);%;.9A,X4R;=E?Y2>D_Z4)I*:ZE46I:"*?EDYI7,U0R) 
M-#&5"<7"J9"EHPJ*(`5L82F&<;ETGC(/\$1).GS^4<$0115]!U5JRJHFEI4!]0+JEFUA9!4 
MAD(R8>.0"260H,XR@M_O=O.S+L24);TJKD'MO%HM00E!XNOQ6'N,0!]>U.M5 
MU>0U413#6*).K\?C<@TZH7,>[K_8,E+M- 
MD^0YH()?Z]K%9AA3(X%&02`BL:@4,,D"U4#S##2S/0W4;J^WH5JV6AMAXR01 
MZ53M\Y#518NU2J@BJO[!T#I*I2(-C]-0IR%]!PJ(5Y(J\HF7LZTIH]<21C\; 
M3>-.YWQ-J;LJO*[>4@F5US9MJ9R0":P4N/1]44+C`AHLH1J'3DP110JQ1[%@ 
MG)2*L.4K?XGF$CHV6#BR7(!S&MB/*I090TFHTCH:[D-*%D7@.2382F1K+ZR' 
M(9^SSL,HII_NZ]G#]_YH4[B0J&Y>FTZVND2./+>\<2`]2=Q8/IX>2KN:-C]U 
MLF]H9&-]8WOW>6E-5WLNMGWJQ`5$^$`E_<0AZE'0C$ZAHK?W,5]FQIE#TH^9 
M%YCS#+V!W-A*_"7P6>"_`?('TM/2C#0GO2/]43+'73XY-<#OX`_PT_QQ_C1_ 
M@:?Y>=*GLTF]QE9,OF6QB&KB+8#WS^HH&CUKK_2U7*5']X%KI`_D@4+6@1C) 
M78GL5-7\&\2[B!EOZK5L083*+V(=3=-!&$3F2W>`*HLEF01@(`&MB>D$D9BA 
M&K`K\S9G\*=B)_#T^3HO(@N&XW*=T%)%%5&26$Q5#>R6^-8WHTE!\(90/'-D/?$-%,]JX`&Y64?!/`]OSM44`)PF(8GW 
MAY^=YB"'M]-R&A'S*2]RLUA\%DM+BR5C>QZF9*>T^KV-XB;#D:F?GYYZ[*4S 
MCPEQFDU'_#&F-DD]>O;P$S-GOW_X9:4I6+@PM4F66E_Y82\BF:TK"]23Y&]` 
M#JP'0_`1?8,]C&BR#C>/DQ\._'V`E!O>'B#>9S]B/V4_)TPAYMDL,<:\&H1F 
MNJO/Z8VP`[!K@,U4T0HPV\RBF3273`!VK<_/P_"5HIRAD8?PZXFJZDA$9VTI 
M:P1&.*^LT7T]7/7ZB!4*R'XD7PY2*F*2CT!G/\<*ZSK6='9VDN5WV 
M!Q-!MZRGU_M!:DVVS0]]JN@'GF:7'R9;.E-%/UG(%?U0B'O]D$]Z_22H.,@" 
M:@N&FXPB8@$E;!_1?.!>UJ$(AN[I"`ID\/^)VH`SE:[,-[4DD9',X(2E#7C! 
MMZ`G95Z-NBQ33RXOU#^_\ZGM@;&Y8_LV%[-[;V[[RC?/PEV>X71;Q,_P39+6 
MFAN&X,2NX41SZ\'!,^__$[9(.NB^`@,2(\X^_[WOE\YX^< 
M[4L<.PX^VX0JN2*L6"\ZN7R 
M,J\U)K,VSJYJE@HM@1.\)$I$TNH%35@CC`B?"!;!W[!T:$Y*38$`UD'Q`HFG 
M@1;2,_.BMWFAZ&TV)*YFTS"H$M[!.[Y7,:]U^]YTE:3IGUR\6)+^[VQ)O0^P 
M55L3%R.E90P;CH0BA+'*=?':N!*G&+%,"J(:5@WB2&DPB.-,+#BO>`WTO&9B 
M2L*@"*!Q!2GJ**&#(04N8M\I6!&NIW0VUE@<$_O?3$FZL' 
MU,"[Q1!QSJE&&6L^'A.Y(@Q 
MJ-Q.[CYGX;;S'M%#/,9%NRL6BM7'J-B_U$7C6#I5?'83>!FJQ[\X?M[HC4-3 
MQ?ZH#YETH4^!"M:GTYDIM>@Z%W1+(>$M(65%(C=>)EA*++@,%$ZBV?Y\>S;? 
MWQPC%4^'G^YLBE8*2K8AU7/MS(4_;GAW?2MUK3^;[3=^!673IM^_^-TWMB[R 
M^ER1GM22]M5M/QR;V)8_\%3[!J,R1PLY_`UU'2I3B5X\_85WNI0X'1.4'S$X 
MISE0&3\2/!`DP<,>AP%ZAU],.BXX-0A.$/TYS0V6SXC/Y_- 
MYO/Q.J8JJ7Y_95>^H;&2NI[O@+5L1[Y0^_S[MRX^WI-_LOM;G][:8GB"&/Z( 
MWDQM1Q;4<<(".@%O`6M"9S"F,AHH,^,899PS22JL%@VV:X(_B?S,8T\5&S20 
M_;0RU`,,;SRC*=.52&Y+C,Z]]DT+M;W0C+L)_,OL;"%'8\M&E,5$4_;(XW@B 
M2NTE'^`/";4#[R`[0E0%ZROUN&B[-]JV/-4HTZK&5R=5T(ZGFE^/X2QH^[S& 
MM2')!6!A[,9MM9:6)Q&8)MTK6_@FI7:#VI!I(`T7T[&,@MKT=B6K\TB$AW8W 
M7&2ENR%)B>CAYT-*@(^Q!HN5>D;\LNJ.Z^%#4#!3.H@:8_+P(>`36&CFCJYDP*BE8:9`#S$[B4DYKF4MNSKJJM%^(..T^ABUI75[Q[5IYU:;MQ/?*&AQJ;NY. 
M-6@-X;(F&\,Z.SNJ!BOBJUXQ<+\8L=1M:C^@Q(X^USS[T7[F"#K"G$/G&&82 
M3X(+(<>0`UG)SY"3[-)6.FJL)QD20S4XQE`'T4'F)*)D9C?:S5!^XF=E1'&$ 
M8TF*3MDZZ4[;)?J*]9+-NA?OM5Z!ZK`,8FQHU&*A1DT`+V4$;[-"X$7`6ZQUS(-5[9D!`S!BF8%J?F\Z8AJ[H 
MO8;,3ZXCU]'=`2F]U-9%=]GVD#WL)'W5QLI$9@ET2ZN7>%F:L#8$ 
M_=RXT3(;.\IQ]E%&@_O_&'8,CMBP[;?8B3"6$&TH)>-@-*8'B^7@H0HO.2;( 
M,GQKKE'`68PC3>N/SCA_M*$A78`T`A4VQQ?P^X6^KKMWB0L?*O2MOG>/VE]( 



M%)KP57S=C)?P#8/MC\Y^8>W%\&*A"J)N!>#)H#W2' 
MQ_'&$WQW&80S5#?G7WSS8[/64.J9:2!:PPF`!X.[6-BO+/]GCA_/#:Q;L6)@ 
M@#R`H3C)/6E.<-*\L&+%.CQ0G`R01Y/969"0R'+,&B`R(!1A*_27M_`O4>PT 
MD35_("D#-$YR?%)VC<]^=;)+(;AZ@NR#EE?[!C*(6&E$CW(PM^9S7,;;\3!J 
M/4ZBX[/#)TH:HZ:G1MF,M[$;^.9(TG(;%>))JX1AP6*1%:;IUY;]&S1A8SA=X(J%HY>\_ZGB6/ 
MDBB'_ZD]MT'<(NX4]E*[G>\)^V+OJ@>=OQ%^+1Y2?Y4^TGZ6FJ!/B)=K)N." 
MTTD$KE2Q2Z66&KJ9WNC8*&RE7W6\6OJR^!:]T_&V\Z?"CLA><5_-OOB'K8>U 
ML]KER*1VB_Y,O!F[J=Y>?KOMR\A7VG0D&!F??3`&Q%4-11CC;,GVN9B>BRI$ 
M;3%,$JR7M8;"K,OJ=9>'(F&\$^_'1S&%-3N?%,UW%DVU\`.G<,R 
M\B(7%!16X>FE4^&Q\E6K;;=F'>+;N+N["(WX)\]2;SMN?`()*GHLO+E8CDI 
M;VW,U>=PKK/+4^OOW'2J"-?L$Z?YC)@AF9Z_ZX'CF9ZI/A`(VW8CIZ' 
MIF'5A]0TH-ET'9F,86#A/9N:4O0T4+.BS`^ZZ3[@!U_7I"N=1B87+$ZW5ZO+ 
MHW&Y3:Y18@IATFHFBMJK86BM:XEB3M,&8Z&DU,*U@?%6UY!"4JXR/3L28U 
MQC1.QL1$C29"-)-FF&IL94;3Z9BDG6G^*#HMD=H_&&J:LO9W[B(^,F8Z#'?/ 
M.??>,[_7_9WO)TC#(9*""KW.*)\JG%!H^-&A-:_G%@=<00_G9+LZ&FNVVF\F)/\JU?A=6Z\^\D6Q3I=1UHV<=(>?EK#9L=4(=2\@GQ0?HG<;#SA/.2\;+IEO&::-RJW&G`:\U 
M;C7@9_!:`TX8$D;L5J&`DE,J?;D[1@'`I4+8%ZY:'/&Q1@T9EI1:9?LE"TGFANQ(]%6 
M8:?+G15V)*U" 
M*9U`B))G]R6S,E]JK5P3REWZWD^;.Z7Z+8F_;^_HNK%MY:!4N;WYX+7_;B^R 
MN?V>?$M12'*["W+P6E179+?FZRSHSN]/+6HU_OKG90L7A=[INS`TT5]35U?S 
MK[=-SA/_^-U+-C[\^KU/7K0;D\/E6;]I71X6S(NU7*P"*5 
MI"PL,C.+%Y(0CNMN4?")P:'@##L9W;=?,4[TZC9XZS8ZHC3\7V\I#?_^4NE& 
M1[JA/SZ%K]'OLNOAG"JA=DCZ:3QMP9P*,0ZG.0>-4K*T3A^CD'G4Y(7Q^?PQ 
M$](&$='A:4R#ED?\77?03*9\3D.1Q)M#^XN0MLA1A(L2@>[=*>W0`6F?(6IO 
M9@JL(&<:.=LF[W_H45F2\R0+1IE!'H:/@B>LTWO7;5$P+)N6.S^Z?$U=:_>; 
MR3\^OL*NG^]Z8[E!I>",'5+-,WLV#=ZH^LX*468M$(73LU'8).5^@[^Q8*^U2*MU:+$V$=CP 
M(?H+-1>`J9G)Z0ZX@-Z=FB3_CWAO")?)PC5/[D0/`(Q]POKFM5L4-,NJ3+B*E* 
M'P.7[R<[$_R4=*:0EG?PF#>;NE])>29GEI36K$/?ETIT9].S',N6G_7Q^QJ%K2_X>8Q-P/_FRT,TFTB35RJ!^V 
M1HYPDQS>[X_L1X_;@C\#6UIU*N5#MM#0W^XRRYAV4'):RDJU781N7$"!_CZ; 
M?EI+D%5'%TBJ[$Y-KP9K>@PCZ#>2RMR9T9N!,WIH,M.J_)WF7I#K/=I(SO5# 
MA(:FH`S&`8(`2$MDI0=F/APE)^]\6-?AD$^`EB8(206S\-N+.$^>Q@2F7?#" 
M*OPGAP:.QKRI9:+%],E:>I)=`9JI7=9,^ZA+$-6*LQB)I".#O@B)DDX?:A:1 
M*&X0[XCT/1AQ(_>N?E#G0QB7?8A?F=5071M!AA$=EBGK.Z+#A-2>Z"(:H`JD 
M=(QT$121,G2AB&+DWIG4#J$Y%>;K"(?(%\93OZ7_R>RA[)27.BE5';:?L(_8 
M;U(3]$UN(NUKW4W#A.FF57V9NFS]G/K9S^O*A3R#OC5WQ*7TG[@^F& 
MFE$&<;"P@:NBJ]@15")9YS5D!LU!0Y6I2N*7\IW\`9[A$SY54!],NT#SD!O^ 
M;$%#!CSZ/@I:@A19L]+\>4>#C?L!I`*DR.W;X^,S\A6!4B&_DS.W;T^.CQ/I 
M+VN'B)$CL&CDW*D3A'-'9+QT1XQ02=R\.>ITT>H]*X;:VOK:^Y=VU2[>7+=S 
M^0O+_?X7.W;NV+UKH']XI*]_>)BA!]N&NO<,]O>N["O-S=?*!VJ&RP 
M??"'_4;)'$(U(N6B1+W*^()1RQI`DRT$4,\1$@FYR#RZX4@)U$ 
M;R27@PWTT60H&497T1B)TT^2S]$'V49J$ZJ4-"_'7HY?B5V)?Q'[(JZ(C]S[ 
ML^37&$16!Y>(TF`)?8INQ*9C]&[%0&P@OJN:J:Z2Q'A,P8*Q*#W!$:F@1]@NT4$_UUEROP34U]>$+M)[2 
MP-OJ3%$S@L^]'TT;]5C(H"3K>%X]N;L>)K4;1UN>OH#/46KU_7:Z_W>5/E/H;MXS0SK/K=K63MS<^/5K;`H.SC;L2'Z$Z:C/U)Q0D 
MR#H]3N31U/@M.-A3?X(.%@`99V^43`GRP#<.NJI+T(,<[Q+D!NWSI:Z9QJB< 
M9]#(5!=*-6P025PY5)P:ILK5AJ,-ZL+,JUE 
MK>'Y0MQC*CD@J7W1BFQ;L5@V7QE_N[A8$'WFTKV2NK6Z.%"ED52>T%Z'WVT3 
MYENSU<7Q07Z=I+)]2Z:: 
M9I8L7+/@%E72]'B[_Q_M91_P*@S;/8H 
M+Z`'K;T&2;(+%I(>2%[I4E,'JN#(8KU222K-"FQ50 
M>K+(.2Y-;ZBF+#C70CLII4O,64PRB))NE!3-+`:;/<__XN!4+8;L(8WUCTCX 
MQ4)O.,QP!-^:JV)Z3#1*]R(=XZPB<5NKJ_TMW9S0E/%F[9O'5S[V9.*`TUK&Q<285$S:*:A36< 
M4%GH#\@!*N2XG"Z'BQ.DPEQ/GB??PPEJ(0 
M)SRW:I<,.UJQV=31(Y.GVK%I"C\NPX*JQ3+Q&8,RV*UNFO+O0[UA"B57&65"Z3Q*L874H;["F?K"T_HT*BZ> 
MHN(VI.*PFD^A,P71E)H:3'TO]6'J;DH@J;AT\=53ECV+XTM4-\14ITN)J?E>;$Q6)286L(E%9_E-QG/F 
M/N,6_!1M5%0?/B./B8N2"-1J+TY2A$Q5)F2FR6>%\<2:,$=R;`G<$S<%QUW+&!!;&=2%Y>$B1)$(-> 
M(0VC0WX(>GG6"9B"7@D[:GZ`2(+`&XD%O(!GT=0I[A+I>1$.859C)(U5)OM6 
M17N.0D1)I.)>&[O'>DGQVCIMYVU&L 
ML!*DQ_BC.)7*2W4!9$W"2" 
MU6!YE'2`/5"D#]CA_=\UCGZV^@_\T8E]'[P+7V5LYM`MI:_Q&XB;K!X"8LHF 
MF,,O23E'A.L(^ME$`B\Q<$XU-YO\6E>:69ZJ7-.;YM)LCR=W5&8:&1&.L:P[ 
M-D(B#S"KCF08'B=;,17L`WY!'RBL9.#,(GTEW1R'K[4ON247%&#( 
M7[:U-*>8;W>8G]F_L5C9]WTARQ?!`$;)-[C[M(@_B53J(NW#(I_'4Z'3EN8" 
MES/XQ7JF3L)U(ITM'!9*B4VR41OV+UHZ#;A)5Q`4#(B4;X&;3+-"Q[W/QY%? 
ML?/YB+8I,RC6Y<>4Q*S$4@#6M>_9V]:Z=T][=6-35653(W]R3UO;WKUM;7L: 
M&ZNJM`M7\?#$`'Q"3,A5ZU3)ZC9D*Z]90;*:1?HF,>"*JB8Q821&>IJ(;Y@A 
M#7\;)OR/S%'BL5V%R_#MC%UL$<>14J1/2#(R$UBRZET&M^B1X#G&^V 
MY_#`CYZ%&9XS,NTY(YKKV+D*5U4%=^>]AG]\MOJ/.B<,?/#NQ`$6.;9-WM7) 
M>AG/::5V3F^3C^&[Q(LL;ZGQUFRJV5FCJRF/L7.NSLE0RR?OT=_S1U&R%24% 
M""M^B)*<%,')4QM\4TG349G;`6=6).5-V3 
M;NIVI&%,RXEY%V:!H[IFP]1@C&%!'NYGR:0R,YD&-,0Z\FZWFH%(4I 
M>7UB!<@:->O)B@L"1HZ!BSJ.,`C.`[W.3`$,VRF'>*=/Z@`-U&W/8O6+-);0 
M0),UB;]J,8#=C..YL%LKK!Q>K^_;MX\>IG\:+_S79?KG\1!J"^`#7N0;B!>S 
M6H'ZW%9G;_XQYXG<=)3W^7V!K8^==IW.Y0L0ES!H':RI8TVW6^^81O]_D 
MFV?S!_S&XH!!,JB&789!@\Y0XJN(V^TV6A+W>DF6L5D)!)2XS9T;]UE"WA`- 
M+3:]K?]03_4>I:8]4\/#1?2E5 
M"E)'3+A<-I]MRS+<)SO"-1QRP*,#-ZU*F3ANHR$5A)"5%1I4.%/3GI8X2HD] 
M`L.P!H/>:"3(9#(+`F8X 
M1(PLQW)R,&`R(#83"R@F`XMT1A\(CQ$OL1-B!,8E,=DH6#,"P8S1QV$C5A(^ 
MKCGA$#*:U:NI,)#&0C$2TW*R)I-5\E69R)ZV>2-S$VE_I;1"+,WT5V$@A5>O 
MS2X7/QY)^4.9%`_C#Z*G=GI.?Q21^+I5+_(]EAX:>&-@6_]=_PK:6[Y)4/KW@O]*>SIX?O`\-3\]6&536MQAVEQ:^M"BR.R0/?H4\5#_:NCP7D=W^AZY-G:Q!]^ 
M6IL].'KMB?�P/K!O^>WS]6NSG05>R<&)K_JOY 
M9_(7\E?R+,KG62=H;/X38J"\0)WN"X#4-"JBI[7\8=UQW<]X9JCKY_GC'0S* 
M9`637PE(D4A:"<3KL'1$H@$E$(M$LQFK$0/?)$Y+Q0P"\8:EYHG''%*,2'SA 
M;<[;G;::0B9B2@?\7^DJXTWC@$IQIF<.DA74VTM)9;H$8ENJ4#@P(ML##Q4+ 
MZ!+562H77#3JK`-`!;\Q-V!1RU&'BC/:F+ZJCJ0[XUYC*S3&^].DY-I+0J;I[;Z8O=UMWY!%_2$RZ/;)SW=-N=46C'GM0$A$91%U[66YV._ 
MC)V/,3]P_S!(LKPC&T78R@')VD*W 
M8N0NP8EWRUEJD#-PV31EM'J`3=VQ,1:Q45@@-271Z@YZXJE$()&,M[J;DS@1 
MA-#B32=QDS^>1&B.J%*I`P=0J10'I^=2_]_JA6T=%"ESS8D`)=7)B4Z]T`T\ 
M)N>65&_6G2#^9EY=MG[K\0WWG]S6OZBM<_WG.Z*%8D+;JK2Y7LP7>^_NV;^R/>E_85U[[WP<;N[U(/\!R:83[2;0#O=%5+ 
MZD#Z>8Q88M#SC,`9!G"X9>GI%X^!7+ 
M*K!E>SD!/K1@8,N,\V6.H/.,$S11(`LF>,X@E,F"2<+=PS*PT,P*0OQW>()X 
MA2<\-=`V9X$ODS(,6&-WC]=3=?=XIGL@HFR/ITH7'A'"(4LFE;(` 
M*\'"W5AA7KPF7JL'*SR@H1C+&.LQAH'R0[`!:P=K)_':4NU$[5>#>'7MA&Y# 
M[00>&(3]B1)>6QN#0[R.UJ2/'"82.XR\:&3"=K9@*.,`C`1G"_QO<`#DUP/1 
M3J9>=A<\9?(+S>+U8IN;]WA=!L1C'E1_THM8!)#=/&D?M6';K_%1Y$,[P(90 
MB)9`".$V4?$$=JWS*7#I['J[];Z##9%<6H%YP+\=:,RR*%]D(>;LBC'?+PH?.:\CH!YW&6 
M>55B+DEO2M<=UZ5;B!UWC$N7'(R$8(AA[)I@-&+>J_E6^8B/-L^)"`/621IS 
M7G`29YGLA@$`_B\U-A9^N85%JG?*ZL,^E3V'-R,;3FD6XY20PV,@2)W^-4\W 
M\IVN5"O3(Y4;("Z0-'R)E)1H]MD;-'M(>ODI_\#R4ZVK-VTXCZ39R\@Q>WG> 
MO(T8)C[@JO"AKMNMK%A?6Y5N4QP>'1[=>/+PL9F>9 
M##ELO_FLIMZ[QKQERZY[YQ\[:H\8=?2S6\FW2`O4I`G]17,F[<>LY:8_-OVC 
MJ=+$Z>TR3`6H7@BKT:B9Q8)1YO$40N8@]%(S1`_*_'(D8YGF;S9#B[&@L'@G 
M..0ROO.**"HB$$,>&?PK\%-@M*G?,I";PS@1/P3BV2DS1I 
MIW1$TF6E7HE(WI8=/FSU7?&1$!33TWR5%N[=72,@RC,C5)Q'Q.D1RN0CU=*( 
MK9B%^U.!;:4"%:3F*I6]85,;HZ.CO<'4]6+5:Z5OC"U).K?46;\QMHQ]5LXL 
M4#_3U;QIXH$=GWO\](L[VR*M$:=+^&(VV;F=N>US2HE"4]=*R^10]T"A]TL/ 
MOQB6%4_"H%M93"W:#689+9U]C7VCCI(@ZL*+M"`*_;[MDLH\J)Y2+[9=5/_: 
M]D[;K=!TV[1JL/+8<^Y3J)GTS@%+2]>1=20:]/G]8X&@%`@$W0:/R^NU(U\P 
MU^(/8)LOR/H#YKOHFD!>MH4VR=#:KE'$ZA"AG(XIQ:GNE1K"(?N_(_Q:@%K 
M\CK#[\F?8,#$)!`@7$U((%<(D�ZBQHJ*"6A!%!"]3ZAV$2FM;[UJIUMOL 
M["[:UJ)566=M%9'J*K4J;;>Y;L^F=G5N3_>XNJYES[JVKFLK[#L'T-96MQ_R 
M_E_.?\YW_ISO/>]WOA#826)Q-/&X^>C0NBV]^31$(?B4TYRY1'9?']GK[[+W 
M+[^8'_/ASK"_L'30 
MG)KZD04'FZ.M?`3YEYL-%L'NQQF8D`B7$N!\7+0S1(=29Y+#=Y8-&9F9GOP&2[-2W- 
M[1[L6N)T.FSIZ1T.YAAMMV?T\R2L)1D>[-SG\+C=#H>=;V%=AM4V/-V2EI[Q 
M.9VJHEFO:C4?S:R;S:/=Q9/Z=^MU_KNO/56T`T" 
MHOMC+PPZ.JMXDJ(<]746\/Q4?5>MIWA'*GP&7ZPUE@YB`5_>G0)\YJN"]5)' 
M]PVV9MK8L:W=[Y1=N$M,OVQDG=W!^EV[ZO_#(ZGMBZ0#'@1H#^\.QQS0?>10 
M9$1?=BB.&9A=K8_U:WA],E,7[5=&&[D^9ON].?D^OS=`,A(,Y,KY.7E!C]/E 
M.NSV&-UN3S`_?U1FEC$S,RN8GY4O9WH"3F_0G>0R9F1Y@R[W0*='%34A:D94 
M7=2J*"7I:V:^5Y?%LGB\DO)RLK-E.7])(#`DU^?K&,*&C/;GL;8^`3YF7=LO 
MOH/4-5I59F!?7E"6:4OPT";YA_J3_;=#N96$^7JDT9$R%37C"_0GGVDS:) 
M):J0H#S!=K`$\`/U5?W[\);X53 



MFK)8DYD.;9G,."":.13J3%.F0F:Q$6&3)/%C8H+-S^]A.5+CEUBJ-YRD9B96 
MQ"J80JM1L.]Q"7[Q3W' 
M+^YAYR"#?X`F7J,XH#FN^;=&XK9=(T5"HU:'Q^2I%QBT*B6RLR5'.]MY+&S7 
M:K1:/DX7F>K7YGHCU)))4D1":I>BPN:$L#K5E*J(EV)3$]0)+`<)X9A8?T)" 
M3EQR?,IG'YON7[2BI""6_47Q 
MGLLYOELQ)GVY=>N06:?W?#E>GYH^_MJ>(ZF1.=T7-C__[*JW>)4GKAX+SN"[ 
MKC\1?11,(B91.0)>[JD1B2BJ4#308A!TT,-`:3H&1CJ@QB$>)B10-DI",E(H 
M)PV&&1:J(*VP(1T9L).^.>&"FU0N$UE4668C![GPP8\\#"'ERX>,((8BA`+< 
M@V$(8SCNQ0@48B1&832*,`9C,0[%*,%X3,!$W(=2E&$2RC$94U"!J:C$-%2A 
M&M,Q`S,Q"]_#;,Q!#>['7,S#?"S`0BS"8M2B#DM0CP8\@*5HQ(-X",OP,![! 
MHUB.%5B)55B--5B+=5B/Q[`!37@<&[$)3V`SMF`KMN/[>!)/,26>QC/8@^?0 
MC+W8A_UHP4_Q`@[A11S&2W@91W`4K3B&-AQ'.T[@)%[%*73@=5KYLSB'3KR! 
M-_$6?H%?XE92I55FWCHD7ZVKK:Q;,:%LZOG=M0L[2QH59: 
MW)@SH+%V?F[V\!&]4:9"0G&=<#E;C0@VCZ)MZ]E&&.BY3"@+#`H,];12I(WT 
MU`9)8*!G'J'<_3EAL">%,-132#A5M%<*K!+80NBD4:V$.NKCA$&@C=J]PIN7 
MO!42R@*#`D,"J\33%K)]HJ=/>/`)#S[A(8_&MA/*`H,"0P*K"`,TZC*ACGH& 
MH*=1`1K+[12!J0)M`G-%ST+19Y3`(H'%HKU4V.6BYV1A5PBL%"W\E\IB+ADZ 
M6A.J)D6+0=@IU%.FN3C:1$MNSR7"0M%2)+"8UD<6L\AB%EGXE\ES(>T+[CDH 
M?GN0/+<2&H2=0FL2),\<;12%(/GD=I'`8C&J5-CEPJX06$4>0B(B(>$S)%8F 
M)'R&Q-N&Q-N&R"?'0O(<(I\3A%TA[*EDCZ$_T*>%=EBY>/-R 
M,4NY>/-R,4LYK3!O+Q(XCOJ7DT]N3Q(X1;14"IPFL$I@M<`6TI2IY',;H8&P 
M4MB5PJX2=I6P#^(@K60+O0/'R31[BV`COQ2<_709B=UDL63Z1*"OD:L?;JKD 
MS8L>2DI5Q`!U9-1`C7:03F^(CC'&QL6;$A*3DE-2Z:B<9K6E9]@=3I?;DYGE 
MS<[)]?GIR)`O!X>&"NX9%AY^[XC"D:-&%XT9.ZZX9/R$B?>5EDTJGSRE8FKE 
MM*KJZ3-FDF3-GE-S_]QY\Q[@<[\=0/?_3CGV`7L/OI9Z1G]SS7O'?? 
M\_L/'&PA2?H9#KUX&'CIY2-'6X^U'6]_Y<3)G[]ZJ@.OG7[]S-ESG33^C3=! 
M.D1G4K:6T$$*KB357XD>5L9FL65L)=NAZ%3\T6PT)YI3S6GFC/]R7RU`45UG 
M>-_`(@H#J$F,'C!$A64]RTL71NNR>X%K]H%[=Q$U8]U=+G!UV0M[+R!1>6PL 
M@L:(J0]\5<1$8M&)23&:3&S-F(E*U>(K,<0J4^LH:4U3G_&!]+^+"&IL9SK3 
M3J?LW)E[[OW_<[[_/]_YO@O"*!7MBHJ.?J&W%S*0J$EL%<^#R"6/(L/12#0* 
M(7^DMC^R]Q+X3G;O_-ZD7DMO4$]OSW==J_O:V[6P:VE7:9?FXOP+C?Z->/49 
M7SH#:GC^J6=2T0:_2N\6O0/J60OJO$*T1K19M!$\:CE$OPD]$E1T)2AV'2CR 
M$5#5M:#;G:"KWXH:15M!F?>"A@MNL0K\XA-PC(]!JP_XU?HST.-\T4&_9F\# 
M'SD+VG](]#GH=Z%?I>O!51CPE2)P%H]H'3A+"7B+X"REX"V"LW2`M[P![K(( 
MG&4QN,-Z<)=*O[^<@GI:@:4[P25VB%K`*7S@&<4WL[P%<$3(_3_U_X0^P 
M+_Q'15!L;5;MG1!Q@*3)%]X-CRY+Q&+-4#Q$$=CW1B*7B[!#H8Q3B&$_)TG$ 
MLB8*S\"J04]&-8^N'@5G5OA9H'H.L+NA=AZNJ<(/1^$@A3QNJ%0"7Y&RB#'GGANNS7GE!/&=N=&.3;]@I[),0Q6+`-,-;_2C,$O*Z1VF3)\>`[M92BFP(-LWE*.1V::+V>] 
M"S0C<*00$!P^M#]`A4B/2ZU1X=B^%V,',IDB&E&\HZ@8C`Y1M+>,<='(RK*\ 
M)@DG]$7'F2W(2.K222-IFX5T>CV1;2,,*C3>-4$["3VY!AX](D0["2=K$O`D 
M#'^S8:B%B^4B:!@WI^/:EV9\G;.A,FJSN_;@],SU\]MVI)Q]$!1_NDV[22(%5C]%"2G@2@W;_`OY 
MU%/=U?<7G=UY\\;):>XZ:N`MS>%NG,?*I/7 
MM]=OO2@KWAR[Q/'VYU>#2S:^?SC?F3YE[9KHA,;H^N7W\@)?N77J'O#W.%PI 
MDDC1@;"-G?IK4?STTCVNV/$/I%;`+RP1*MSJNM>U>V9#9<+XM 
M;"YS7EGE;%!HCI_HK5N=\369NJ;[C.)G6W8W+YS]U[L/7(1E?[`'_ZTYI34^ 
MZ.+?V7&M(3/FR9,M52=LEHY]JO1SP1TK]\_M_;BZX]*ZMJIH,CW4?;IQCSAG 
M^Z$_J+>FWJQZ/W?'U]'TY;=:%V[^[)O,],(Y\4MZ]L*_23]!Z*)Y]S?\_%WF 
M-Z<7%<>I2S\RNAHYO5AB/1;\YRS08L41PBI_H^O-W*!%K^C8\]C$C]&Q1 
M$>UU,0XWHMA\OMSAI5%VJ=/-<(6TET-ZW2-*IN`DC/LI.5D8)B0F:Y.UL[%/ 
M3/S'06@RL*$O:4IY>;FZ#!(Y2%2[V**)7KJ8Y1B>]59,U&=3PAJLMUB-G!7( 
M2N>K50*OU4:;0>!RBB8-:_OF23`P!0P/"Y(&I'<[.`XEHGAD8EQ>E@,(`SAR 
M'&XFS\$SK$<3#+8*R8IPB9WJ+SD02G:[&0_+<)H7\EJ\HII&MHI@M\#J*"RO\G<&O/WU67A/A+(E.U!PS 
M=QIUXPXWY<>,@L:7OLIMOY+UP:%SQQ+VI6SY8L^MBN:'^;ZVO+36^)#@;4BB=7\^J>\I;+PQ^9@G[7JP;YOKOT`UGUS2!A]..$I` 
M(A.+>V4C<`06/HX&/GZ&2R4!U2+H%(0H90H,X!73L$^6,BA&*:3Z9&/A\9BF 
M"=7C"GF^F$N=./%?4&>;3[J_QB=MLQ4R''+17I[)9UP.GD:,GU*L%^XY@5=> 
M.I_VTAX7K4(.3QYB>`Z57:'D2IWS:1>/>%:%^$(:#33A\;S` 
M*)3M=;AXP3)`O'FZB/;P:#P@F:`$F)P0H%%C6*3,P;@=3K>`Y,G9!@I`#CY5 
M^;Q"TP341'P13`-Q"%:(]](EI33'<].>C&.]2@CM#WQR3U4H(5F;"-OH``_1 
ME='PP,26>G@'H,IAZ'(5;"'2)N&D1*6=TD%<<867*2CD!1O1:+4I3TV'D,[M 
M1E8A@H.CRH%KT7EJI">L-AUI5L[46:TZLXTD*&0@*;U11YH(`]*9#8.`?C'M=BLP838K(Y3#PG/SU?+STS#=AV!)7+LLPL34QB0(X0 
M$/,!,1<;=T*;!V/;#U=&=D9&8!WW4ZR)<3D52@8%"DL&Y-(`F.45<'H:J)B4 
M;*]`A6RO`,KV(:DY>@K:A@H:)H:FF@K`*E?7PL+8`+4T4""Y.%#`7AR``AFS 
M.%C`Q\:#%'N,"U'Y3`;`EKR8!I&U@H*!&%+5(LW"8<`&K%Z`"*TI!FH\-GR- 
M2Y_E^RQ2CN_T[COG2O^:/5\V_4&=>\4<5N8ED\64Q/=)Y 
MK^7]N7+CV#V^BL?O*Y4NBGUIUCCQPNUOE8W=YA<[]:X^N?W6:?;7'Y>W/ZF] 
ML>)]LD[K!-9S0JZ6UY.ZV.3^UA[U^!N5?<$Y1O_-#`TEX*'$R&R+7Y"P&,D@\ 
M;D.T>A[87H)K9#$48A&X6>T7UA1^^(%7]<)GAQ]6;C=H;$%2SV-89E"R(*PA 
MA"&$(9,AER&5H9A!@<&)(9\AAR$%R/)G*`"*Y0%E*\$L!88TH%P>0PF0%0[4 
MD0>D'1G\&((9/(&L9(8,AD2&(B"K&*BV9*%4@P0HN4!32RZT!0=*+0IHC386 
MA^@`[@7WM,OE/NVP5FWG-\J_G:+:.D\Y=8Q0?6=2`):VH@$MI:1D@8WG,/."$P9 
M'%R5.:)%O6KI!/Z4./DL8&R0B> 
M;^&''K_=_](C:/OA^PVVA_:VV3B&S)KFU-2MUZGD4\%]W,Y;1M;,6_/IC=T2 
MTR64?EU)G/!2_&2MPK]9NU8Z9[SROC0YVJLX]8+\Q/Z\Y[YR$BOG7?<+*6?; 
MG?]5O?[=N9""/H6ZWE_G1*OR3`]Y;=PMQ9XZ9\UMB?7!E("]47!E("]& 
M;VYT1&5S8W)I<'1O<@T*+T9O;G1.86UE("]4:6UE"!;("TR-3`@+3(S.2`Q,C`P(#@Y,2!=#0HO36ES 
M7!E#0HO3F%M92`O1C(- 
M"B]"87-E1F]N="`O04%#3T5,*U1I;65S3F5W4F]M86XL271A;&EC#0HO1FER 
M"!;("TR-3`@+3(T,2`Q,3$W7 
M%O[7WN?TY:0'&E!ZZ6W@:"]/$Y+M-BL>DJ]7X`0,\\W 
M)5D2H^X,V;62QX%`DY[6Y!DI/4O'>)/[7AR4G)()@\6N@Y]L'D9W2G 
MDWR;WCT6[_XUX57\CURY&_[WF$3MG+\V?B@UW6"L4[>>0_T&C@V=&C5V;M*T 
MF4OS%N^U=&W5VLWD[N'9QMS6JUU[[PX=.W7NTM7'U\___6X!W7OT[-6[3]]^ 
M'_0?,'!0X."@X"%#0X8-_S`T;,3(4:/'?#0V?%S$^`D?3YPTV8(ID5.CHF-B 
M/XF+3TA,2K9.FSXC9>:LV;8YJ7/3YLU?D)ZQ<-'B3Y?[]J]9V\ABO9A_P%F[6!)Z:'# 
M94>.'CM^XN2ITU^<0?G9<^,[4V>9C:FKJ:>IKVN7MXM%#J+;S?3V=3M4?\%;;JA=7SZSV>1CW8$,M$6WQ_^TV 
M*FMU_>4A#(=9C 
M`:.:C@S4T-&?$.`/5D[?=/E2] 
MT>/A:8]5?Y=].?YU[_H?S=4@2#FU]$MT8[77J6Q@U?WR.2G5?V1&,':BDWC1*INM],98C3\-R,,?O="/65_+#%909^HC?;3C<.&8+#A.CM2,/.B,V@PWMN&8P)XN 
M9W8*<0W7R(U&BRYRLK[7_@2.S%@:HY7-S/Y,]6@LV<0QN=_>CQ5Z2%W@U0%\ 
MSB`,9;_G,7<[F*SC$DEM:(P6D\_:2FZ;TV&_8:]6C53/Z,A^SJ&]9'$ 
M3&*.]D:OU)^K+>H-'!AM,SJB*YL? 
M(QB$(>Q+$F?0::X(7W,._8[?J27UX!JPE)91#JVC/'I(OXDEXKIX(//D7GE0 
M7M%(\]7B]&R]VC#":+'GV3>J$([.F??V9]WT90RC6(LS6!.;&<=2SKLS[-M+ 
MO&92A562;"4]I9?,U-RT(NV&5J6GZMGV 
MMO9QJC/>ZJ8>JZ$7^QW.-HGS-9[/2&5.\UGUIYBMRZS:IZSF7_&:3Q/,LP,U 
M)7?RHD"V,W-[5[V4?9%]M/ 
MJG`U2\U6V]5NM5\5J_)W=6LM6K&^3&Q>Z,R9$X)AF,C^QW,-2>/:];:ZKV*] 
M%7-E.(P+K+@;7#,>X"';8SQA9G^HC>E7O.&8FI,G^;!>`F@"3:%HLE)JK2VD 
M#91/F^@@G:%RNDJWJ((JJ9KM-WI)KT1CX2RZB``Q2`2)4#%21(HH814+Q`:Q 
M2>P21\4)<9%9OBLJQ#^%7;HR$X$R6'XL)S(B:B_&LY>2SHO#M(:^%J7:OX0CC:-4"=%)Z\@:'X[' 
M(DN:J:^T44O.XQ48(B1CZ"BVB"!6]]LVDK/8CW4X6K^E-:7=_'I?0K%<;ZZS 
M?D)X3B;7>[.J1".L4O$H(Q?.J"B5S[F03B%4SCD4(Z:)9]H;Z<0*?23OL6X> 
M<^[[4Y[A&B:(#JRV/OPV:88>S.<#S"&3Z(P(Y,M,9MH=+>"M)>A+?6B7NB1XB0G:D%YJ/_`_C51_;U'7%[WT?_DSB%W_$=FS# 
M>^_:#N3%<3Y,G#AN\AK;&9"%$@:2S?#JA`1"$1142L<&+5550"]L%*2RCOW1 
M=5MIUU;B)2%@8*NRB7W],55:UTV5JFF54B8&!K8%%"TDWGE.2,G^F);GW/<[ 
M'_?><\\Y]Y[[X`X(<7H%9?`M;$`?X+/4#!;0Z_@HK/X+?(OZ`JK2OW"1FJ-/ 
M4^!#>$#W&4>DCS5!+WTJW%`@KH9NCR^4^*"92DBL4SC'GN+GAG/_JT>)T. 
M,?W,^MF)V8\H)SY#[V'3Q7_.'V%?H3K0#O:F_@ETB$K`"?$1U*(+J!;?I:K! 
M[RN!$P-/.9G79F>I/N2C[N'[Z)OX%.P./ZQD,YP<%]!._"[HLE";.J$*_)MZ 
M'T[-7OIY.&N0[8?A;+=1VZ'.#.--<+FLQTRI'IR#;/@'LPMJ\E&(_\_9 
MW;(L=W8\$6^/M;5&UT2:FQH;PO6A.JEV]:J:8,!/1(%?N<+G]52[70L%>5E9I/1H->Q#$UA5)#>94)DC6K@UI-.D'1O]CC)S*`ZM[N8[* 
MYTIJ_')-&31W_)>FO*`I+VEBCH^C>*B.3Q%>_7V2\'F\M2\-^#M)DN'50@GW 
MEO!K)5P.6!"@`Y]R#2=Y%>?XE-I]<%A)Y9(PW*C9E"")(5.H#HV:S`#-@%0G 
MV3>*G1VX!"AG*C9*(4,Y&*56DV1*=9.D9H%*!U+]@^K&OG0JZ1&$3*A.Q8GM 
M9$!%I$NU2"45E"A-H^H2JKXT#;]+6PT:X4?K)I63>0X-Y*2R03+8ORVMTOT9 
M;8Y*">9-JLYO3;F^)&%P:R)]_'&IAU92KEV\1BK*<5[]85_Z<:F@M9D,C`%] 
MJ4!W3NF&J4]J3G2%P1#-?&TI"XL:(BF-DWN&5XVDBPPKS^0@'M6*BC8=$L:J 
MJ^4KQ;^BZA2O;$X30>WTD$Q_TCMJ1\JF0^-NF7B6B87!YX*@174D+Z,!(-2C 
M?>D%FD<#GC$DAZ6,2N4TR>0CB6.+)CGZ2++4/4<@?2^6/@\G;FN932F[1MSV;EU$+\M8EV2)2;8DT[:$6$>6A2U+( 
MQ&U+RAJ1+E.9`/QTI4P>S.L-D(HE#N:[52ZW=J'-F`3A_^R4+][3>I5>7W9; 
M-%.-224_GSQZ`#A.:)< 
M@:N=JNQ+Y1Y%-%^\.N)1NT]F8!'#.!:"@Q6\S<(#5QH]ZKQ(X1F=/D_MD&V( 
M969H9-(S,QBY#3IVAJ+S>/VX\4>?N23N07PNOH&;CO?.Q5$G8.XA-(T-0J50 



M&8`&JB%ZR-.3#V46+FT\,PE!315O8@XN0V:TX@K,=GI,9X8!#TP8W65[[KLD 
M&*VW@#KG&ANB37!.ZX@87!-I>4]JC]?6MK>/MVLM_$/E1_[Y(N6%PFR&PIP< 
M*Q-T>?JT;$1ZX>Y+;NS6!ATS/N>]B@\@"S4AEY=U6*I65E%5;G'OQM(\V=[; 
M4W,/"BB<+706N-\U-N#'9L0M+6LB-<%@C48TEP1PT\&7:N-@2+Q]_ON[FO10 
M%@WQFMJ.GB[7'OI$NZ3)I/;9<_$$;[<8F\V5]MJ.KC6)ER/65K`7/F00DX// 
M/A$%\&GY9=J!JA@7+1A$$]'Y]64$ATDG>8H\39XE+Y+ODG/D&OD;_X`WLP)+ 
M6'^#T"PV^%.^E+A%W.,;%'?X#]J?%]\5_^CX1/@S^9/?%A0;[`V.1A^S&M5Y 
MPMZPCZF1W;%(4+;%(K8`L=K]A#@$4>1-5K//Y!.$/.61UXO""I_/B`T^H]?A 
M\7F)PT$$T2X((K$2AW4%1G:,D3]@#Q";S2@BVN?UFJ!FTF*E2(F("`Z[G[$& 
M&QS8D2].CIMC$4>>[KI,7A1EMR0,!KZUNY7,? 
M7.N,NOAZ*A"@LV\P&^;'YV[";E"*G[-O04[4H%.RW\\ES`ENFVZG^8#IH/F% 
M%<>XLYSVI7JQK/R\]==62F?!5![WRD:#_XRAN8:G'7G*=KERT&5$FO_I%6/4 
M"0R.':LYH?GYHKT-35?DZ9=DJU?^2D_$*]O;WO1B[]"JH2,+&T"2>F_.287I 
MPA0X=6ZJ,UZXS4TU-J#L?IS%-*FIIXD(6:_YH+FI)=JL8XCHAPUA]3+Z-@=_.;'V[_=XG+Y:]G=\^OV 
MQK^1JADX,O6S7_SJUN&7+[P]\O#T7_!/[H7M]C#"Q3_`^6-AOXJB^*?R>=E] 
MT4V]ZG[=_;:;/NX]5G/6^[W0.YYW0M>8">N$]W+(M--[T'L,T:S%;EGGIIME 
M3QLC.MKW!%@O"%HY#^KJ*BJ<-/KW/#TE>'XE&/PS[ZG5KJ?_07>7! 
M3=Q7>'^[LB1+*VFEU>[*LM;RZK966OF0;`L,6E)SV3B8&!HN0PD8J"GEFD"Y 
MB@@&;)@RK0DE!3(T:6#"50+&YFC`0Z'G,&UH^8>DDX$9)P/3NK13-VVG6.[[ 
MK40AG:E&WO>[UFOO^[[W?8]<4B3J2[L$X2]NL5070[&@+,8(ABD#H`<"P3HE 
M1BI6FXV+D8(B&@/UD6"`T9\RJ'Y')F%`!L^I4E5P)4OA'5\6IR9+>Y7>.(Q5 
MWNU)'H\_B9-Q=YH\C1+6T[93Q`^8:Q0B@M3D2PY;``7P.;-32`94>SJ+YVC# 
M0'UQ0`C4FZZA#6B=2`J5XD`<,9CS\"]V;Z0D(\1EQ8'XC!776D9 
M?^:AEJ'1H9'/1SY_F?FB76X9>2K+0XEV>0C_1F!`9C@#E&D89H8Q98J>,Z5= 
M&?X3P?P=?2EH._FAQIB]/KJC>TLLN#_B\$]X;>^*U;?VP/9O_]R/)R:<11 
M&ORS)]7"T=1O9@<-;M^DRG-%U.BCMK4YY\28G"S)92;YW$[KOC.YO4&2=G@J 
M=E'52Y,A.9B[JGA3`<7EP/JP!;AU`[C%0,7]<7^YK\R1$:Z,?:I.@T&R9)QG 
MG*^Q9)JGV3>;?-7:YIS#S1<7E75PG9Y.[T9VBV>;=[?S@'A8_R9[S'-$O,0- 
MBM?+2@U6(TO::PC*76,L%C"U[#2PBE87IFAUZK(DW0'^'59=.E6:E-&IG!\N 
M"U,ZO*=32U*Z*T@86`MI[U@(ZMG^A9:VQPR.CW%ZAN'MKH.\@Q*!XI!`MQ"F 
M6VU`\.F?\[#6`6^4^NO>CS:.YE9^_/;O.R[G4'EVV>"'S0M[#R\XOWC3N[U% 
MJU[_;.O'.>GI_J%5-]"&?^U1ESX<>/"+`Y_,7]V#3EWIO@MZ]%O0HW\"XSQ$ 
M!"75$CW)DU.E[N";TM'@"48:L%R3;@3-O(])VWTV9J(8,9G$2,3LX%G100@>D;";&=$>,9O+>,')\X+) 
M*'I#"F&L\7KM!.FP&TVBGZ^("#SCOT;M@)94Z(M&[IDQ7P22O>3(\HC'_*@H 
MY@6^P@3#"SM?H(?�[/"1[K"G`"8O8R<(('3N"U?D>:!Z;)+_`#N-'R.,\( 
MY$BG04TP*X`4]K0C_3_$>/&*I:/!8"W(ADRL:T>2Y@L@2V'JF4Y4%P`?9G&J 
M-.C[#$@E^=]]U)5[>GC1][X1JEUN&OW,W-E6^2"27O+S=9-7]W5L^W;CDJ(9 
M_6^L^.EF7^Y`5[0\J@\&IY^@=/L3?J5H])PX_]*2CHUV["+N0M;>A:R%B"JT 
M3]UNY(O##=%IQ(QHDSR?Z"2V$IN\F^/?UQ^)GXY>%0:C@XK]I/Z2@=1[>$]/ 
MG*+"554ZFK6(M%EG$LUN9XGH#OF"8JA*IRMCG4Z6=8)%*".0DR"0A"H2BKM" 
M`0?@)D,T;3831A\V=3&V.N)DF1C.6AE^\?%D&4Z`IRP?61=$C/0:5%-U3X<3 
MZB39?E9UF#-LH8KAJ!9#REC55C*1U7R!`T1? 
M*Q[]F[G)7<&6^X==S5-H=.W3V[\ZWU7YM57FT;EJ]=E?;M]>'B,/(B:WO+4N 
MZG(8P4+0=C&QB:IY):ZH*/A^SZ[[8FY#[UQ]D/RD>/#`FHU&R!YA'7NH^RK4 
MO_%HCKI[=VQG@EQD661=9.NTK+&NL:UAMEMV6'?8MC+9>%8Y9GG;>LS&1(BH 
M)1F?'5\A+8MO,VZUKE=ZC'NB>^)'Z2/6(\RAFO>)<_1YZWG;6>:$.56>96NLVR(#X[H=<[!6<3/EO7=/C`T_5[I 
M@41*D/2+;!J'/K"2.*JEOG`R(66DK$1)[@GR68>JI!QWP`:-UYQ0_W'B`2@! 
M%FHX2*A"BKB&:HD&5'LA;X&`R2U#D/<1>5C3S/_.VS$4,#;`$@WC``-L0'&Z 
MUR/-,0IL3:$BYV6MT"H``OB\.2H(H]^'CQ$8!+BY"./D6]?Z#.>_LZO;F[BS 
MU*/<.UE?[7UEG-YJ%Z.>T$J?[H>[5K[1AN2YJ^]L;EBY/NP>+WG1/Z97]IQ] 
MY^N-]6UWEU7-FG?@UV:]3R"ILJKU 
M9B-[L2W%72?F2W`C/RLELBN#($Q-(3LN(6QI^%+P`#\U%Z\;X0FAKD-M020!1!< 
MKUDLHOF#:%OS!^-FS9\[2*3&[A%)^(F,/2+"8X_JX3./:)>Q3S?D71?N601] 
MOGVMJP.WH(T<=;A[%>H,8.1)#:UU&)/4S5L\93+2%BX\R3>Y=Z(L\]RN;\Z< 
M,;US\."&Y1-F<8&?J=.6'V^,K>8GJ&9V_P%+,T,6,N,"UVQ;=QU_'YWCL\^Q_;9YV'Q_9Z<32%CZW??.Y[-^]N?[>7S/ 
M__&O0_U8>]JA]T:A]R1D5%8![TPY"1\21`Q%Q824);*HM2HK9J6OD\_ZOB9> 
M(G\8O";,!5D!G*9&XZZJ$05)^W08/29.B1=]E*-*C2&S%EDM#K5`3\CGI-BVS"/-U;H@0X>@:^=X-@?U+XK?DPF)E(&X93OL%HW0%$ECSKC&N,VH 
M,1L%(VFLJ8?A]$G%HX5;.>T:[3;M0UK-$]H7M5>T;VK?T59IW9'HQO*T-`:^ 
ML9HMX5HL+D)C-8P%@SHNU`% 
M(#Q!@2!40,J26$%`)^Y%/(K?]XKD'6]VK3^Z 
M:^`[6]\]\Y#-[S;G#$!>!I9!2;>G&'PPN%)RRJ`T-<-EDYSBF1K#?F:_X3;S 
MOD&;LZ^Q;[,/-6N^>,S?FDK+O9[>MJ'$I/P\^J[MC/TB<1W-,]?JKJ;F9-,& 
M`H41^EA&U2[X*(,_KS[4H83D#B40A)-:V6:S!X+A,#?*(,:0+(7GT<=*6$HT 
M)`<"MN9,0YAO30=L%`?($A21I`0N#-DDW!STTIGYS]^=]60R6#T,+I?)P+5+ 
M88XEYBEJ+OP:9\"=P:1AGTUG4X8I!FM_&G;>>38%^:!38:C%Y`S!L1S)E46$ 
M^QF(2!IZP,1##_"P25ZI"ZK3W:PDXZ)80%GN\(AWMT/,:&>:7BY+2=DP(+K? 
MC8XM+D&P@(Y@[_Z7`.3444M7E@"U5:Q8`##W,Y\4HY^A3Z!U)G&RU.$H@$,LL_WX!QO;)H_.H/4'AF+-:$O((=78318ZM/2PLKJT_8W"&G03 
MSUT*<'\,N%]#A(B2DC:SAI"+=84TA([5D=9!W3H]*>GK0ROT;9X>NE?7J^]A 
M'M!M8H="IS4_T+S$S6JNAU@1_^T=85GOA\%7YX?!P8&2BJPQ=$P)%HL8(28<&TKDR[1'G8T(.PP%;T6&`L3$Y7 
MJ32N^NHLOIZ%6G8%'`NY93X[_X?VM%8$J"KIX"Y]_Z<>'%YX;F9B0&_?\'8TW^89/M.VN^VC^H1FTXO+&ML'^G1V1&DNDY87N 
M^M2?06]+YTJKJ%O`]4XDWB`HV,[F>(["_R$W%,UI%>=*9SY#:*S=BA1)!?#[ 
M->X`Y"$X=`/ENQ4'+!?WQS?G?/C0K7#+CCV,`'M$!RB2 
M5OE3"6XJ,&4K3:OQ/=!2/DF7;Y8A7.87/$F3.ZVG#O7V[1_?LJ6]7F@.\2$[ 
M2^NYZ+8^GZGCU5=-@_F66%NZ[T)/_Y9$4!!K]$9WKJE3YGNHL7RI4+I]]O;0 
MRJ!;\B;]#@=GHO55=/K@[OJ/R)?RSI7#Q_+#PP/Q0$/0S29U)IJ1Y+&V?Q$` 
M[JW2*DT4^)4D.HA^Q"B94YWGK3_A+CDN=%Z^[XKUEY[7A;E.QGJ`/5`89\<+ 
M9PJO%+06LUG(]MFRV3ZS)=NGR?I]G,V;F[(DTBYC#Z04PYIHWB_,G$NJ<./?GI[PK;XP/#/6.GMW;*.[NDDF_=8/O&B]]\JS#:1A7VI9-? 
MV;O7X(VQ%IO/$@^GY.[USPRT[9*C(Q[NOF!4VIRV3V^:_L#C_?[:+7^;&-C1 
MNN?LTB.AHRORT>R7!L15CFK(4!'0T5>`TVFT1GG0NH'>&+D0H?9K]^L/>D;% 
MH&B8-AM.CJ:H'W 
MVGC>2\2(=$R()VSQ>"+0J*'C,<9EX%LD+Y^(L[8I#GQRKIH.>>=1<+8ZQ&.# 
MC)'4;/KW<77VJDGA.NO,J*565M\%7U=K?4JMBK55OA-'<7<+[XP[^1:FZ:ME 
MRB]++U;?18`<6D+-S!4%R+6#95:5+1-ZP!6%2H!UECUSV3(G6=.)!4C-JA"` 
M61:N-$'F2D/F^JG7OP):`5I&T2-7=28!"S+`^]!O-<>.UTA:2L3N>?_G_R0350["0$104!&=AUIEQW_XKM+@ 
M)JX[_IY6UEK2ZEYKM9)9':MC5P>69:ULK12\QC:V$`[&LLWX`M*40BB724@" 
M-(5D((DA#-.DD$X#A0R!3`!#RQ5Q-&4F-"WYTLYD)A\ZG>D7EPG3NGQA2/O! 
MHF]W96,&6EG:Y[>2/./W._^OBH(])MF%F(3FWB$"TBQT4GRG?YCCDGP/`;;J 
MRMA1R4W@'&$A>(N7\9,,X_<8F2CG9ZS4?B<"]+)%OQ4CRK#K(K;&4H;LY_Q& 
M.R-Y!$8&3O*O5RQ92K)DJTZ.C'R>-SOFX3E;C>8`%>#743''\SFQ^2O28;+4 
M946V8[1C$9^FW_)Y/<[.&J<8Y7,Y/BI67IYI[S);26NB1*WO$AI#H4%X:W.] 
ML]X8D:<;%U+F/Y`RF^#+TDHB0&8%R61)"U*=($A6P6`T$"XC3?2!?;935KR9 
M:A664(.4UA.BP^X$AFFT6N@@21=RF6#$!J$VPD5L'&"\)ILY:2*TQB315(F5 
M8;U4QZ6233V`=+F\P3`9#(:A%@*MG+8I6X2TV2(P$B:U1`2B"0@5Y2;.R\=( 
MGH^9"!W/&9C#[DC`&..M)K?`[/>6X;6KKJE@F9P*?X$U(*H=!)P&`S%XXV+J 
M&UX1MB?-JXI6MJ@J\%52*+YN$`6>3O.44G\1]%4-3\WG.0J]YOC*U[4:+G6#C 
MK!%>,10W-:WU#3I]&8>#M%'I'+OIE624XL8FUAV%R^IK0BR50O+E7_C5,AH- 
MOH9P6!L)%QGX".Q`_ 
MD)]H/X9]9/XH7+/4`DXC#0IO)($)03#?:;&V-.%[Z"N`D37OY)&)-TB"*WMPB,I=;!+I! 
MJ=M;*)*%0C%L+'1WYW*B@>]'9K,H5RQ8`_O]$%$8IR[:O+2:R0DSSUZ2TYF.M%PUYHT63N.KP%NC78Y>)DWYV" 
M&B7*P@K*XE662^A+RI96M]&XLI6HAG1Z2^%^05.@^WDJ1Q4HOO]QNLSS))F; 
MTP\>3(]94?N8'AM']^>ES=R0AGY:YQ*GIDK,>=$SA>8X])3'@NKDAI[SS6I, 
M>?0"`2*[%*T9^3^P9"U*4\EJU06H-TOJ0E7C*1"8:ZBS`P2F 
MU$\UJG![\[S0HIY*K>;YS92=2S'4<3'6,2N$"+SYULKG5@\+8FHQU77R_17+ 
M%^;LFX-ZG<%`9U-^>O=PF&W@1[P:S$A8H@W[7U_>^>'9>J?5'\K_-DVO^ODU 
M%\YY33D]-E%Y[GCO3UI\4JIQ>04V[NIH72RV57;M-IL-N"/>7<>]ETJRR9_! 
MMBV$PTZ;S;'=?__PGYJQ'_@];E?D$=C>7/E6\VZ_0^]DB1!23@0YZB123@8> 
M4G,[4 
M68J!3,P;3Y#Q>"(>FRU*B?@SBI*,YZC@*6L.7Q3N).1J'$,.&U<('E??5!91 
M661CC5>K4USUW;@2MZA@W8_#N%R=XO^C.L5ZIJ>F'L2>;D_/Z$Z(O-M@E;K6 
M)QK4_RE0\O0ZKK@M]HRN]%2VJB8\QSK$L]O[;OQA--6V8&>=54_8A%;O6$E< 
M&(H'7G&Z'?61I2>&&KRI(U=]K)M@PCI$IRRD?KU8R/^P,E*PFAVFZ*!C7S:2 
M"">WP_>+49)V)?[T\<#:4YIMXY33K]4%45/*(\Y<0IPQ`1I,2FVU&CVF,V"? 
M.,Z[3G@NVB\ZOW#I1EQ#]#['>Z[#CF.N4W8\XQ#I+D>!7ED[:.]WX`:"L`6- 
M.%930P6U1K*,O2G9\3W%4AK?TRX`U"X`*85> 
MC`"`#R2!!$Z`&O"E)_:E"R'T4$6HYYX*5L\]--K(%B-?5+-`1TMJM,KYV8/H 
M:)4Q1*.&@P8B^97%# 
M=Q/G<5OCU]%`B"-"+Q1PF=>\ND241:KS";CD%9;C4,)[\:WX"?P67H-?QW)H 
MMHU=]K!LV8T^]GE*<$N,O=6MS!+U:.-9D+[OAAZZR4VYFPQE3/S-H"J+JBAV 
M?N=JL$[/J*R-W5-+YCA0!HIY1;-JY;(8LL\H'ZAKY-'CC=MS6.$9E?\`(191 
M-.!LPOW-FAP^/O.36>'AGY:^>6_4CW)@I-*]^@KO&&L+3A# 
M>7T+TIL7O93>N*ZOK="X\9M&;.+NGA\='/]K)>NLKU2644ZO+132MNS&-I9( 
M#X-'9AQ+Q6V'OWZQ=^#?I^6&$4:'E$5H\^`_4IL&>:0?O5;``6R5?I6ACS^# 



MG;.<<9WZ+]O5'MO4=<;ON=?O1_RXOM?W8?N>ZW?LQ'9B.XX3QSY0*(\$0@F/ 
MTC4$2C*I/Z3S6I 
MZK30KI,B^@=TT[HD^\YURD.:K.-/U_?J6OI^W_=[*/87E>/*0I8[;#IA8B.: 
MAICE^C_3[05F#6(#F-58I.?=R#V)3I-H(&&Q(&L:P4.:AO4`QCK6'&D=>PMV 
M8E]GY^R76<*`(HRW3V.*1BY8Q:0T4,*DHXQ)'$X4#H0%3$+A$H,1@T_C]_$U 
M?`,O8`MPX\L7LSC8/431NKD(3S8+:6"48G2'LEKHP,^&U-Y-5R]12>XJ4$X" 
MJ/D$=UL**0VEDJD[>>UK%C)^VHFV'#MW](&BGHQ*G4'=Q%IM3I]'*8]LST0R 
M%GSB7>P)Z$(O]T#OO(*R^Y>E$DMKG1&-M]AL;>214TM'G@@^RWY[3\[O\MJA 
M^PNSD,T^@^X7F$LDWHU0,*IZ&S:GR2,Y!4]?RIQVQCPG."Z/&F@8C8%9GT0F 
MXLA-,06K.=YNE2?115(2IJ2@,QSW.=DF,X6(W]E8AQ":;NN[AC_!7V#N.7P4 
M^G<%F_`96U_RN-*4IR1#%DIEB13@Z-'2&>F*Q$K?[;J,EJ%'&2GKO457X";( 
MPXZ,/3VP95;=7]G,#&0L#RQ8VB+-S11_,%>K+3M 
M]&7#0.%_/O3TLH)>ZSERC.SZ2=250\M^].S&>CI:^W!W>?LA,Y?*PP1OAAY^ 
MR_0"$T&6=QDS"/P^<$>0YWYFOL%^U<9M5)O,EXB+A_N8;[1Q'AS&[',P2&R$ 
M:?,@D]EJ9<*AB(J44#@BF643L@%GR;+)Q+W"G&&1A7>"=&NB#$LJBUI:%KWL 
M*@^G<>P"A[@]F#EG]33;+B/$6,&L 
M5HTI-M=JR#O=\HV09T:IP!:ML?^KK3%*,FQP[6N^4V=#7J?<+HWH#Z_OK7;T 
MXC=>=3S^PX=,+\Q_T9@;'POY_+'`3OE0)5G)]NQE[TM%]K]"V8(JY%68UQIZ 
ME1RT]A?[>=&Q0V,`\)7`]3$U@] 
MW5YEW[*C:K*1'DZ/I6\)7XJWJM9`?ZW&VQW)5&^U3PR:BT*-3Z;4@5RQN.B5 
MLM8:8V$X3N-K`9ZO26U.E1\`MU3CO8ZF?1M'(X%:>YL'#>6)))=X(I0U?I@? 
MXX_RIWDS#^F!N(H)E>10+H&/^]666Z)E`AXW:D!HU8Z248D<2Y<**E'/J)PJ 
M#]C5(!^$/W7L_ZV!X3V1`*"\J)*8OV&\`#:/UO-BU8!S#4T*L\:3$!MNFRJ: 
M$>Y"%K("7%`D*4O1*```4T"I<+0X:I^1!^C82(+DK`J+::`?3@%.!,ZBPT>P 
MCRW@[\8=,+_775FLJ9[*O2:LSE8JW-5W4FZGKWTD,CQ2*:8ZW-[!-Z\_DB,= 
MF['/(616:X,;2$\BG]Z:D@5]]_DGEXC83/=^?_\W!&!]<^O???S1$)ZD#)JD)DY1DOB)+ 
M+B&4)MYRFKC@M)6WL`]ROS9]I)O:0_VA52S7&T4VNP.YW&U6R6I%.`X\)R"K 
MAIV:/^]O^#D_Z,XE3TJBGHI2VWBF;#"EXZ)GT@F24EK34Q 
MLRI)[[L"Y49R.#F6?#]I2K['Q>@2,YB.0JZ$6^\Q!`KR*&@1O'P=?AX?PV>` 
M2G$!$\SA238TD>K^6**+;8S$+"SXC'=V[>+U&E`?ZAAJ-V=E@#:/`%S8U'W& 
M36:43P`]P,=(94:D,JC2$"(C=;$&F78@7>-5GZWM&>E@0'<[1XNQ#/$J1WX< 
M^$-"&I+[Y!PW6%^]9M_)M?]MZA-:.1U1E649W+V\6,P/_74R^!?VJ=>*=NAZ 
M;.$?YD'H>A9M(4Y)D%76)MA5-D-S4; 
MT@$EVV2N*Y/L$>)0FZ'$<'PLSL8GN?QXYGJ(_AO0**WCV3(MQ)/K*86(7BZ$ 
M2&A=B`M=!E0[N-[S+8@6$0++-CQ&P&2EO1)K% 
M;;^@PK(%H5WCOBJ,V,<7?54EZC'6;PMXNRR((N(-)+^6/0-+JX4%2D843@/0 
M]40V[_Y;);%D?D>'->Z)R<5P)])J?HL)G>0. 
MS_G_-/%87O398PE!RPX42YV;7GY]_O->]L+<$'KK7SMQT!*_[XWY7WPORE)? 
MM_`>[-=!0/I^9",[W-046!EKAAE`]0`C0HZ,H=7J)G18?AW]2GXS\\N!2%87-9+)U4J^1M!YE%45+DT`Z3>H9D$E? 
M>6GS_BD&$#M.-*'/X6"LY:EJ*I=+.DT9N:XW3T<_B++1:3<[L_PR6L$0"+;* 
M@30UBF%YID[Z!TMU$B[7ZRNPF[B/NL^Y36YE9;>\8A(%*&AK01$_'04@:$(% 
M-_+I+'#O+$6,HC4W8WQY;\Y2_&X3J7?::O/6;$"SWJL&A8ZB+&!#-XTJX!VK 
MM^CS>/%NJ4PE.;95%WT+O==3`>0,Z-#.+MG?_F#LT:04SA8]H;@`,4'2ZYO6 
M\XI;"%52L<;V2K)7%Y:>VCI03>M2!\9QIS&W9?$I*50 
MI\-H%>T'.@-EM(K3H1G;J=BQ:"VCXUC:SF@M4S^&*C-*_V!4K&)UQAEFU]\] 
M]^YFTR+@DIG^T]TY^W[O=\\]]WS=^][.7F!\JMM16ABHJ"R9.ZUT 
M_NJOI4YT+)P=V'S+<'OUGGSIY=W3U_VK8&X!R<_QA:=>DM?GEG_[UZEOIN[RO>TKQ#]:N>?E#(BO 
M(K61=A10ZHF44["=YI"/<'O$V4Z_K 
M!ZYBC'W9/9ZN,,FUR!.FTVY*_P5<(^9M=#>G7X3^&&0?1$#:(.LAFR`/0BY" 
MVB%W8,X89`EL?!WRBKR"?]FWBRSS0OH8Y`U/#SWL.9/^&?!9R"\]9^@KN'\- 
MZ__$.)3^D:[JQ[PZ2*-Q2'*T#-?U[N;4$QA_ 
M%?PGCW9*';C7B60R_\<`MHR])\?T6=1]W'8'X?>7IP_#O;C-$:Z!_ 
MV3R6/NM>0R?=]]';B*,&=CRR_LC'([K&;HC,R5)?N:M0QWQ,QND[1#68TP@[ 
M?X/=2V;2]3!D".N@?!Q*`_@7TWZ/`+1A;@'VQ7]L] 
MFW,]*_LF5W1N,W(N(YRW<4I!7L:Z^Z#[%JY=LI]0M[^KWDD_(VN'?OP5^+72 
M)_8-_2=[P!-VC;G#=!P2ASSD)?J6EL]#_^>0&7K_]4^!G/S_Q=5[=3&&E9@' 
ME'C/WICX+A--.Z&D"/?%>4IINY(9P&6;B6:>)IH]3C3W,:)Y7R`JKU:RL$W) 
MH@>(EB">I:?0YD\I68'CL@IY6?DF46`!4>UAM#/T&G9^*!\*BWPVGJ?=>!9N 
M)Q./O5*:12WH^+6%RW`G1UN-*K[*SW[U).7?,MPI[,8?U,'='8!'Y> 
M8P_YZ76-O>#?TMA'4?HW9KE,`W9*L/,4-JG1-<9>\'[7GS66 
MO++CD[R[6F/P[B;&!Y<H['D57YN9?X[&DO^).,RF9/BBQI+_EW&,Z5^297&X$M4SF0/,JYA_L<:2_X5 
MB0LXG]-3&H,O]3-F/TLW:"SY3HG]K%]Z4&/)'V;,>2Y]36/)G^L>';3#5M`6 
M3XON?EMLC=M!/#=JBEI;5CXY:5W9$!.]ENCW3%!ZS8 
M)L>*1H)7&ZF^[E"/G4A*;^H#J]=<0XTY`5(P>T)T)ZR0/6`E]HIX^)HQBH3= 
M%TDZ=L(.B4A,.%#=ODUT6HZH%-U;14Z8=:@((T1`E*4H2& 
MR<(IU4*MU$$;:0NMI&ZP`V1CM!V_(]1%<=Q;%*-JVD0.4!0:0=K+-L;HTDW; 
M4'[D9^'C-VO!>-)XT?BN\7WCA\;W\O2AFT9I$!IA,$%OHDZ"K`V*A#!J@Y'(_,N<"]U 
M'&UU.VHLJ)/G"ZKD];;BMP-KA[F>TD,YSX;5)/O>KZT%KN*3ZITXUI4^#4)W 
M]']JV=RS4F^$O>K+KAO1.Z*&>]!A'Z)@1G4>$AQ5G/,L4"NI[S`O4!>9/YG) 
M&,[,!]9-YC'`%$CE9MJB7+8NL=Q/[4?J1X.P)CD6.6N_)8\9ZYCY3K=R* 
MJSIN87]#ND8QSF02-BVVF^!(PCJ&$?8UB%]IUV'&8ELAMBEW5HS]D!42W&L" 
MVDHGB1W;R[7Z+)#*0Y1SUXN[(/>=S7[%]#6&)M4^R6NKSA)UK]XG:`>^O7VZ&58YBVM-8EDO`YA"?=FJ_R-WR.=YU 
M,?V4L74E[>Q>5=P@S\UD5771,)^ZP]D]$>:GE:/W7:9">[,]]][]I?)P8WM, 
M1;>!.T?U=3SKO^I+E8>8/L2S+IJM<%2?H[V0*'LWJB,>XK-661KAD7ZV%L=7G9E! 
M79L!S%&YW@&]$*\PJG.4>Y[T\MR]VE>5(9F!/L@8Z\A.R3TK9*^K9X"C1^*3 
MSM`0]]?0I"IF+%M\IL=SK(4X?X-^ZN6^9<>Z.H3PM36!UHN=GI_?\PRJ="_A7YH\9Y9L.\S6PUUYLM9I-9GZ<7G>"/0F.8>_\#RJ>K+HOW 
MYNF#?"J,,9]O/:9BOTY!3:?,CYO?[6ZB]#OC/TU7X.2^VN<\D+:@,C:$-E=]#&Z&_YO1C]NP5M&.^+MI'L0W39$O!WO;CMH)WV"[J5/ 
MTB[Z%'T:9_<>?GL/\M,TS&]?$?H,>C"*?,C],(C\J??W(51C!$_V4739?70_ 
M[:,':#\=H`?_VWK51\=15?'[9C:[DX]I-MN$;)IFWR:;&9I,\[$S6Q*"Z<[F 
MJ^H*;9KBR=+2%`\MQ)8TYH,CAY9M2ZLT4-!3#RI*"XB>F"UD=K9)-VU(>T11 
MU%K\%H]*Q1`0;2V('/RHZWUOWWOW_NZ]\]Z\O-V%?7`O[(<# 
M\"GX--P'!V$,[H<'X!`\")^!S\)A>)@XX%$X`H_!X_`$?`6>A*_!UV$"$O`4 
M_FZ;!`N28$,*CL,43,,)2,-).`7/P!RA%_C&_DMS,,KL`"OPFOP>W@=_@!_A`MP 
M$2[!&_`F_!G>@K_`V_!+DI-3/S"Z8X=[8.?`';<,;>\?N&UHZ\CHT(!XQVC0 
M-3K0KS=&VB.Y`.()("BB!$#%:7&OW4(+(Z5B"MRB#7Z4=2B#*.=1G'`./2^A 
M_`DE@^(`CSANOWR0SHE'R7;R"";Y`AR6B%E`XXYXCA`7XJ+0=TJP@&3.D%*[ 
M;)N>SIQ);5VV39_)["'#S/",N)^4LOJ9,\*D'33,-$(]A]2*&IVC>G46*Y4L 
M+O=SM`-9=IGQV*R`6XUR7IB<$DVQL@8+O9EJ45OU67$?Z]`BP10UE4V&+XWK 
MW'0K$BZFE'JC&*@IFKKM$]2GLO)]FZP6+L6L/#J$VMNN<4)FP%(_.66:*T&EYEU4;=K:@A 
MW:G4&@58/YWYIUFMU!D%+0V&_D5E0CFI/*\XD4JHXA/_=8`Q;^E9EWC%;I50%M/5M2W*XQ.%2Q38G;/C]F>_6$3S-T'V[& 
M3.:,&)_^R%I=5U<:D;S,13'.?MMFWD'4$%_'D!;#CY&I<)?N8]C0HGM8IGJ# 
M3VOKLF54P\&F'_IPB"%N)(=*PXM@%E0856JCKE>I1C/6?\?,4[%XKEI>J8_- 
M82DBQED'%1=63YNHL\$9=HI'A4GAM'!.> 
M3%JY;N*ZW%P6DA\*R?M#\NTA.1:2-X3D#X;DE2%Y14B.N(55>*'*0CG3Y!]< 
M/\OU.JY7FLO\\B6_/.>7/^>7[_++'_?+M_CE/K_L* 
MILGEXX77%T+N:7(9;U593.+6E@`52FPU1--"L:V&$23;=XI&R@0G^"2"WAR4 
M!(IC$46@#F8G$&2W`/D[!,A'$9^VU5J:)D]E(<%R1DK(.*@LBGP5?$1!?!(2 
M?/X$!#D^OHB/VH$=&/9E!I%<\B4(L")8P.!%[K35>G3OL(-#-%)$MF--9KX= 
MJCFM$X\(P_!B6,#V':&SI!)\`IO"AGC%9O^S4A+Q*9_K4X+"9N^IJ8) 
MSEY!WR,VG0_BS,RGOPO.TY>#!^F/U+1`IND+ZEEZ5DD[D'@BR(E/JSS),1\: 
MD7\DN)E^7CU"#V=SCU5STKVXF0ES*=V'2QH-S--!3'-K8(ANSJ:Z.<"?X,8% 
M/NO!YT%8:W#C#2I+O)2N"=Y&N]0$;0^>I:L#FVD+1?LTO;9ZGC8%>*WZ``^O 
M]>'B\$EJ`@EZ=3!!;VR:)<^!BXRA:&:]*^[ZA*O?MT1"J0\B1);@=/!M(./W0+3J%"#0"0! 
M/Z6MI6)4B/:T64U:-.W*K+>:M:B5NVYC;Y*0!V,D:IW!;Y8?\UMO]P32)*_[ 
M)BLGT$8L3Q2B&]J\2+:$^]($-O2F289%'"BW/.V],X"OXL"AI>&!VH4T/-2[LK0X^!@-3W>4S?T!TG"SL\!RHLV%PNC757KO*3_I`-QR1B]`L[SHJHO419@+ 
MCS-S+4%SX:++>\]UE5AD?-'E1G,1%L%S7-^#YW)[IU6[!2'0$0-O9W\'_BW" 
M,+;1T='AX9%1UC!`[8E:K=TW]295M=,JV](1TSJ]_1TC_V7]$+5J,2C,@ERN 
M3LO$H.%AC<=IVFAV@+G9\/UM)&OC5-"&W[43EG>89=$(;FDZ\YN4;SG_U)W2 
M#*^J&3.92^+>I,=@Y!@9'F'1_P*$T"I\#0IE;F1S=')E86T-"F5N9&]B:@T* 
M,38Q(#`@;V)J#0HQ-S@P-PT*96YD;V)J#0HQ-C,@,"!O8FH-"C(W-34Y#0IE 
M;F1O8FH-"C$V,B`P(&]B:@T*,`T*96YD;V)J#0HQ-C0@,"!O8FH-"C`-"F5N 
M9&]B:@T*,SD@,"!O8FH-"CP\#0HO5'EP92`O1F]N=`T*+U-U8G1Y<&4@+U1R 
M=654>7!E#0HO3F%M92`O1C,-"B]"87-E1F]N="`O0D%#3T5,*U1I;65S3F5W 
M4F]M86XL0F]L9$ET86QI8PT*+T9ID6?M?W_?_>E3&B 
M(B9L79%K:!#%41$A#(?);1.E=$'H8DP2D^O(*&6H:)!KC%$A5&[C/)YQ)\:E 
MQLS#F!&'&<>987]GV=-YSLSYUO/]^_]NZUOK7>]:_P8!:(PT2(2-'-/5)_MY 
M5@;/W.$^;GJL.:'S[CH!D`\@"J^LW>#R%Q^Y1L8E) 
MA8/=)_!X*>M,FAT_W=ST[.LO@,C?^:D!-W/+AB8=83WF^+,L3/J5B9_ 
MR^-;0/.8A/AYB7T/N@X!T@+9/DJ8.R/!*6C?8B`]"+"=#)*AH@(ZV[9)[X%. 
MY&']#96%F"F:D2Z$41ITW59JK%WB3VUX?%P\VL'DVE*/L013#V,[.L;3U+`L 
M&MX<^12_D0MWP_^625CW_+7QHM1T@]'&UJ[1.XW?;6+?M)F#HU/S%LXM6[WG 
MTKI-6U,[5S=W#T^O]ATZ>G?JW*5KM^X^/7KV\GV_=Y^^?OWZ^P<,&/BW08%! 



MP8.'A`P=%CI\Q,BP4:/'?#!VW-_'3_@P?.*DR5.FFC%M>L2,F9%1LZ)C9L?& 
MQ2?,F3LO^!L[SKT;I_&P/$S388#$4C2$S)=%B6B_.BCLF 
M1U,K4QN3J\G3U,W4U[2WG:MK2Z7>QA:%-)JF\LZ/&G8ZF)Q-+B:3=6>?_^Y4 
M#P`5IJ)53S52V;Y1;Q[79OT!;VU2;4;M_-KN]Z/OY5H#X8G_;]=08^7UGYM$ 
M'C*P#/NP'M]@.=9B%39@,S;!'BMY]U+&Z":?6X//D(F#^!HWD(TMN(U;^!:Y 
M*$`9#J,0TS`=GR("1S`#I2C'<1S%,53@(F:B$B=P$EL1B>M8AU.H0C6B,Q!`N9B'N8C$0NP$)>0A!0D(Q4?81%V8R,^9E33L`17 
MV)\]*,8N?(D=V(E#2,(\1J^/^/?='EJ'JM1X#-TNT 
MJI4.[/_KAOY'\\`+,F$*QN(Q?-B"B_PV#"44`%O\2C:,:1I:T`?,[>;LXU6$ 
MX1G7>"'Y7S�'H@[X8@0>LIS_9L:XY9&-1 
M"&6+-^,- 
MM/.J1%6IZ^C$%OK!GT_',`NVHYPJ13LY2*W&0)Z;PAS8@1-D1W=D&[E.13(Z 
MW3&)XU3*$;V$J[P21A4B4:2*F^R3+X:P1Q,YAAG,E6P^6XR]')$R9D$E:>1+ 
M[U,0;9"E;Y98`F!$2_;9#^&,XQG4X14U)R_J1#UI,*,WB2KD$RU1]]']%=1& 
MSJ0FK#F6N9'.G%G%T:["2S[3@5+47)79$#M_3.`]. 
M%GQ#/[9P''L=R5E0S/K+.7/. 
M]!=A8CS?%"\VB$,2LI7L*,TR1V[5>F@#M&3MMO9(^UU/U5?K>XQFRU1+'F/L 
MH+JJP>H)G#G&`8Q.#+,_B3,N@ZO!1KZ]E.-8PUG_';['#VQ!/9YR!'XC`UO1 
ME,61_,B?X_O6CG"*H'C*H"PZ1$?H,M71#_14Z,(@7(6O\!/^8J"8*A:(32Q; 
MQ&E1+QVDE_26\^1J>516RRM:$VV9[L31]]%#=+.>;<@S%!N]C$.,TVSL;2Z\ 
MZ?CFGL7-$FB)M.18]BIW-5!-5&:5KXI4&>?*&?4/=5<]:ZAN-ES'G.'"6>C- 
M&>#/D1^&T9C,$L=9DLJ17\9U+HNK7RZC7,)^7F`F7.3J\A#_Q'/VD,B&&E$S 
MYH072QHEFH% 
M"7OA*%J+#J(;RR`1+&:)%)$ALD61^$I4B6IFQEU1)WX6SZ2]["N#9*;,D_OD 
M<7E-7I.$E>;(?]_]2\C-$B7A!Y4*G%"V+)9\*-`_KD[M(P2C:*\RRI?03 
M+M*/ZBE3)`D[JN=Q`?/279@IGWD]!X$4(C*0U]`].">"1"YK/2]"M$#*U`*M 
M?Q6ZZ58)N[2):VGM..[VL@J+5]_)"?RB73U 
M5&LLOQ&VS*V78HS<)NZ+2[#C+\_;;ZL/V7(^E=!"H8D4RA<_,>(_BQ'24PN7 
M]?*4YHDR.8U9/!)>JI[.;5"&,M=!(D]LZS0R#[8UIB7Y][S[GW_.XYYYY[ 
M+M1``_BW6DK\>"W60"0_21O(07R,:<&?DY>QC>3!+NO(=?#LLZ2:O(D_A+PY 
M3/;0$9K$9>@X3I,WTI'1YDT^BF.PT5]"HWFK]`I 
M]#?Z`1Z@?\'+R!+F-.0H'FR?!6_=@3C;1$?Q!L,QE:#?GD1W`K?QM..\$[X*2_`J2IR[@?Y<@+:)NJ513%YM5/QU8U15=&&NKK 
M5BROK5D6#@G53RVMJ@P^R2\)<(LK%CWA]WD][O(RE]-A9VU6B]ED-.AU6@U# 
M"4:A!-\J<4JEI#"5?%M;6.WS&1C(/#8@*1P,M2Z443BI*,8ME!1!$K-<#,7"(2[!<\J-.,]E<5=G$NA7XWR*4W)%NJ-(GRS2%J`#`9C`)3Q] 
M<4[!$I=06E_LDQ-2')8;-AE;^)8>8SB$AHTF($U`*6Y^_S!VK\9%@K@33<,$ 
MZ2T`2O'Q\83BY>,J`H4&$YG=RH;.9"+N#P12X9""6W;QW0KBURHVH2B"6HIJ 
M%&V+HBNJX?:JNT%'N>'0I'PLRZ)N23#OYG=GMB<5FDFI.NP"Z(TK[L%ISZ,N 
M+.YH20X]SO53.>'9RZE=61[BE)]T)A_G!M0VE8(U8"X)MDIR*Z@^IAK14P-` 
M5/CJ5DJ;ZN$3ZHC4SRD&?BW?)_=+X`^?K*"-AP(C/I]XL7`+^1*47.NY`3#@VS]I(UAZVV.<)L>9SHF><5J:*X2K5OG#=C(2K7I68GD72M!#/Y2&&8IN\$->Q5#BR2S33#.JO,5 
M39#E.?D>`K?SN=L+1S)S(]H@>P^II!H<\_$%_(>T(@A*=;4:%[H6<"1@7%WL 
M-X1#+V;)G_G]+`<_8#ZT(0G34DTU8/-`0/7JT:R(NJ&C'.E,EOH<^>D2#^$[6GPHE"GZROF/C2UW)OJ:%%S^/]@])7[[ 
M)KZ]LRO))61ISK;MFQ?T2OR5\[PY2G&V)*F?S%'$3XM:Y4E.9,M'.GF.9:7+]++]+*\/R$]]&BV 
M,''4K[0>2\$F^G!3&)(P6%L#_U"VZ%#',,&7L`UID8X<'$$:)HMMHQ09=2HQ 
MAI%7K]5<`3Y!%,>1`7-80!Z!_2HV&WN6O1OKF(VA9J#9&6B6UP;L`7L0&@S% 
MY0Q')V=$#7J`.&827-R;'Z2#\"ABT7K1Y6+"^GJ&8KT!V0U.7%,+`K_&?T(F 
MI,<]`,:`!T23=NM.TSX3,7GMG1?Q\Z`6-*8[3DZCW7`)@.B0$0^\8\8US8`O 
M2[K'=5O7F['Y5><$OH'OJ(:XF\X!%A8P/<)#(XV-CHBCH;XJ@NPN%=Q?'0/G 
M+C3$U[/8TK7WYKG\8&3C-;QM"N-;YW\3S;^1/_OA^W\O(9K*CP/"Y[`^!=H_(@%6[)4'D,U'-2*6=PCFHP:#;O&N-.YXRW5([EH#:`!&.G9 
MG(H"':!58(N&^LJJRH;ZQKH5?>9X*)>NR63:-EU)3]>O37,\U4[`]ZJ 
M-3OZUQ_^0D7P>6$:RL\0N*)2!!1:$[UE,^!]AN\9B,%KCEW$9^<\<:`CAYI! 
ME;.T\A)5RP\34B8>ER0,,YOHVU(I)I7?<2VQ.J\%J?�]T#O>B]A"6H 
MTCV$$TU.R6G%U+!4Q8/%=ZQ.E]7J]$P0/?+B/M'O\R'-4H/>;/4O=;*+K376 
M$]9?6AFKV^HW3M#7\)>`4&!C0EJ(">PD@!2:48R]FQNR+A,T`%6PNZ/8-\C> 
M]]1,^Q";PR!4;(>LAV$?*(W3`L;:,E=YN5L7B*PF$6?)5?P27560GLB/^8+" 
M\Z;9+:8]&^JX:V&BC=1YU^GQK*;OP?&4QU-GTP:#I"+^#?+S'QM\[G"#/OB2 
M:@L]V.(3L$4%^D1<,<5<]9)*D#@4`#@D,V9S`P72FZ=5H<6-$8J2-_G*W%WJL_VS3PW-%=P?I- 
M`V=/OKO]Y#?S"M9\MR=4$\3,QV-7,ML.GK&?ZN@?^5;O>V^\D/\T^AR\"=!+ 
MA6FF3#.`RM%3Z'5QJ<#\A^RRCVWB/`/X^]Y['_;9QN>/Y,YV[NSSG7WGF,0A 
M"7%"TOJR`BZ,E$!9^1A>0@JL&8P44$?+H&6;!(RNGVBETLK'/Z5JR\$<&"8!:+:6O,.2P;$AJY[\0?/ 
M#Y?F;C[P\+Z/7[IX'B=>_E%U9.Y,I7>6$6^;.2^3F*DQ6XW&37O_&7_U%[\[ 
M^O[EL3_A?=@_/U]YZHUSC]^_:&%#\[X/GUO8:MBQP=6SU`/D$)A!0=^R?,70 
M\A#UKH)]Q[QG(Z`F:P;;B[A`H*'>FTO8ML+KWFCHK2]C,DIZ(X?LR:&Y\X9N 
M1KYN-&H*Q$I?`LNK<*S\R+HGRW?S79&.Z$)^@6\5OX'_ON\Q?B__6A2`U36- 
M>`,^V:LNE6-'DQ["RYZZ1^3HMS42P#&LIU!2U8*!0)FL/TNT,"%:4K<_(VQ+ 
MV:.5*G'LWDTJYV!DK 
M-TWA<]7YB$Q=@EXBPRQ",DJC%BQ9NX.11'>T.TVR%I@XUPZWD!6J:T>6/]RN 
M&*:9#HHA.8@D64:B:31*:9-7#,60^%Q3VC3CHA26K+"W`#_=:`3U_K2!3,5` 
MAF!0AA%$5-`ESC(E46CJ\YU(]K&6TMJ.V,/L!9:PT591%&?QG?LE+$+O=38N 
MYL2"2,1`J3/OV-J63K9O?'+NP//7)*7^7_=Y*\))8 
M;R/,#^*Z]!P>&EN9/'6^-7#EQS_>812'IR17WOK`F,_OHIN_^OI12 
M"FO)-Y[(:LUTY8_4TO/WWS=$4957*B]3_WUZ[G#&KA.[I_[&C#D9<634G^"] 
M[5QYZK(EPV9E_(V1#OR12L]QO9>@_)`+2CQ!,S&0.?[M*%)59G8,EG=&;FJ/ 
M$2%0QO09WZZP6RC:'ZT&Q/=9(I2$)$45,1;48@NRP!Q1;?L%1_J@M^SV#^`, 
MMWU!X#!*H3'KIYP$.RE)'G\AY=.# 
M75R7I[,N7]^C=,6+]`)NH:=8OXI;[1GFASW;F#W,$>,:$\964&SW6$*HW:-X 
MM)@2TV@WYXO+<8)H+",/8UNDOCY.,V'&9INFF08#U1D>"KGHM,G0@OH'Y#_L 
MO^`G_JA!BW3:AOA+9/MN\PJ&`",`>G9]_`J53FFP@-O[WU_M@X=7AEB^##$ 
ML`4?>PNI4Y];PY`&H20$,<$DV!R7<_4S_>P`-^!R":U83#[&4#DC9W:A+KW3 
M*)C%P&)CL;E*'S`&S(W&1G-;0X^@=]+3FNW^#JS?E"N#UBQ$W*C=RZ 
MV_";M)^+0N.)!OA'5C!:?#9V)$;%+K:JH@K:VEG;<;LV?CR)LQ/9L=N6 
MVES*VB1$DH0%I2-@#S6=>F9-Z47/WMBNX^=',4S#VRF>SU?Q\ 
M/U_MZI'%&>'G]E=_ENK["1E>T)C.`%?'UV:L;F#HU\#0;F`HBP]9&X()-@'4 
MY-Q+V"5^.[0[?B#^>N1D]&+3.'.U2='G!\+M`!&XS15WC;B( 
MR^'%[Y9=B!.XP1I19S$K_F1P5+[]8N\)=A\K[!45^`2%!B,M*6+$IDF7%2/?R9!@$HP$W*90%29IB*G!*.8MGEI2>-TF0Q9[B99E&?RG<>_X&3SG9`X 
M;-CU[/^,5WUL$^<=OO<]W_GN;-]'?+X[GWVYQ.=SSCZ('7"^B&EN6H<3TC0I 
M7R*`^6@9(`$;F>A@I%59&4JE3J.B$Q^%?11MM+12*TK8O+*MG437:FS_K']L 
MW:8):>R#:I'H-$T%$F?O>TY"4+MJEOR^=Z?7'_H]S^]YGA_:2I/WL6.\=/63 
M[+B%)Y/ZS2<(,LL/[&T>'TTA/?1;695],QL!I)\E9FF3:2&#\X.,SYC.3)TQ 
MK=`B`R=.MPXIPB 
M:@3DA&WKIF\6S0=6)@*UD;5QS7)48-O]8^0#1VRK+6#77MBW=SEVL&\A![N# 
M'"P/:*\U!1S%M9U,)^@B.YAE0I>R+#G`]PE]R7[CI"+003FHA$B;R]B_7$QR 
MU9GK7JOA%I6D:B@Q039BO!)VG&S.7;2X-4BU)`W#Y`69-QIY`SP^1DW0G%J1*.QZ5QIM7EY\8A 
M%SVZ3_<)MVZ4E3F?A/41P&]1@/UOLD;C8V&__<>GN#\%:$`*K>Y;8E9*RJ`5YZ.#/7[I6 
M&[GYWOL&V+$A:2_-9,CFINA0;0"(^Y(?A?S56Y_;+]U('N,.XX 
MRQQGGX^=5IZW3F1?R)\HG&A[E7F1?2GRHORJ>BYUP3Z?O9`_5WB#?5.9*+R; 
M_4#\>ZZ-9=D"9$G6A84.%-1U'1+)8M%@(YS!*CK".>W81KI0;#,*#`P:3(Q' 
ML%M&RK#RV58C'^%Y4X=R@WX,@CSLA:]#4H?'=-0OO?KK.EE$C'"R-EB/\""I9O7[(:ZGM8 
MKN\QR]_?$.1>UX^PBC5 
MHG"[%&U>2.@.R&*WB]Y&=>8C=*Q;1B*10F^K.G/U8M0/O_47BL!S9A),849B 
MIYG3C.;Y,66!Y^!C&OD[4$PSY4\18C?C9!-\H=(/JS.\]M#?IPSKC(*I&XUS73\@1HBX-E5D90&RXQP$7-___Q-*? 
M1BI?&<66_FGEQ04%B1`\$=FP)?UQ(IG>SDUO"7UQ<^:.VD6UV/;P4U-G-YEI 
M&9=I\&ER^W#6SJ&:O$<0@=.H)@GB0^^Q!CL.'+V;Z8[WT?U,?W@#,Q(^0(_3 
MX]))^G3X5.05>)Y^)?RR_B;\%7R7_C-46(:-L/%X?`6*R32@H`$B$F]$PG3( 
M"$L-#29%RS0N"$71:@N(A&&B"KL\'H'!4$F'-BE`B01.2KQ>)A(@H1N42B51 
MIQ#V 
M!0$>NW=Q*[X>/$&#P0V^<^"R_`RT0R'@4*D8C$8W$EP`(6AB*L 
M$B"#`8/T^6>FFY"!,8A_C1K*'G9:4^4H$V0<$VF7K1$`F(HJ*P`B?C`,)J;/ 
M28!%C8_-TC06D^UTVG^$/J[B1YJF(B6KHI22(D@("6@V-B+5BPF(S%HTY\A1 
MU=3RVI!&:B)S!2Y"DU\438HHPIB(Y0CGS21=D%N$#7)C'2]PGFO&A.2MWW8!\/H"NM 
MGGWXUKH.(A>M/P'(0;L_NYT6,`7K-&)+%,QWU7Q3`8L$<_ZB1+LH99%.J2.QAZSE"I9R'"E%$2A3)/7(&W"0E]B>BQ'@^&^"T\ 
M1!GI-Q/?MX&-ONU[GIZ7>J4AZ2GIF$1)[Z197I547DIS76?G6."#/RE6_E,9 
M!?$;FGA#G%SHFKVSGKFPZ^>A1A>8!Y]I@[,9&.>JNC2,HN"[L/N!!7R8EV+8 
M<>X%.-["/X"7WQ)Z!T/@-6[5;KMV.3-]O78[4GZ8K:U@N[7<0'/8@+!"3VSERGWJ+V$"+1 
M3(QY(2/'A8M)O,2J,[",EM3.DWDZPZF#` 
MCZ5R*.+=8U6M&-:M0WLT+)NN.SIX$V50Y!C_);SL 
M8YNX[S#^^]TYL<]O=W[+^>ULWYU]/N=B7Q([3@(A<>D@"20E0&A"0@A00@(4 
MRDM;WKJNZVA(H1JTJ%`T-*;!N@T&E(%8RE;(UDUKJ28FJOZU@4!"K)7J3DP9 
M$R-V]CWG!3IU6J*[\RF)Y=SS_3[/YVG]0B/.;('[X:M(D*2JE!TE*V&UG4A? 
M[!"LQ"13INWP6(C,B:M]>7SV^JX;N_*7/W[G[(+GMK^T8=WBC:U'?ML?&OQ\ 
MXTW\(:9?NKDYER>W+"F:43OX(-^^?^>WF]\D*O[R^BZ$B/$/H>E),,;V+`$>TELJTE0FW>@M4I94M;R90F0II<1_REGLSWDW>'WEO>?5>;5B- 
M2ALP/FLMA0PBF,D,V@+@OEF!R?M"F6IBA19V=VHB)SRGMA;PO4#OM=KQ#>,X 
MB5P:%^)IGTEKQC(UC4#NH(@H1$&+`MT+>F+.1K9NG26WSM0^E[4)#[VS.TR$ 
MY\;*0_G/2P\X!GSK_!OX'8Z]CF..4]0IQTGY$G65\J&(JF*#>4HDA\7..4+^ 



M(!?"9I&WJ'$9B9%X-!)&I(`!I(.\X.1Y0<5F"]:PB@V4IG#0/&E&9K/%S_N$ 
MJ!C_-0CI0%&2S"3%D-@FKA!)4>\@^%#(`'H*O(\L][.EYG+98F9*6UE-4E:3 
M]!A[A27887)5QES1!JO!FA]UL2T0-*#@@PD!M7R`<)@B`'1[),1 
M@Y4]7XL6K(6))B\(_+_UG:1K^/V"S)LU`GD?3/T?YV'Z844+5_C?[__25DM/ 
MXPA@\S>A<25,`M0Z1TD)Z^))_==&HF6[MWZ5-;?5O*H;0"75:R0J[_U^2].O 
M=E8T+\EWC?`F2G2_]9O5BYP^XE"^KR,F)6`N6G:3:YI+-6;^V>Y]F^8F\WT_ 
M^189(0X1]<1'/UZQ&L,'_73\MNY4T7J40G_(S$V9&R3"))FB/HDLTX5*XE)< 
MCJE-:E-RN;1>6JL.6@:M'ZF68GL41;``X"$E4Z@*U_D^EJY&35[.-\YQ?O\P 
M<27C]CU`+&;'G"D.C1-<`[Z&"1S$$$?PPR!Z4#$F\5&+F>3T57&2KW+Z@$RH 
M\&[&FS;N+ATF8N>K/OB76V'N9\'66K,3LH&?V5B0X\O1;`]F>K*C6<1\V3,* 
M`L!+[>DC+=A)48I"9@N%YZNY77&Q*(3A7B\ZD@%BXHFB*-AA.@F[!_?5NE.; 
M>9._=-_"IUY8>'C'XN=OO/%T_J$BI.7H#LG2?G3U,Z_-S_\S&?EJI./[BP4N 
M$2Q:GT\]^\3R-=OFS]M_8.N[*S<,]R5=`:)HZ,KZ[W7.WXL-`ZT=A_\:93T1 
MX$1T'/9O'^R?!R2T>"XC[.JLGD+5K*C:@]<-:JFL?91L+9Z6'M';8A'LX_< 
M,5?'C-4]\D;W?S/7Q&(88"%,]@9(O<_/6VR%:\8%&V(J('N:J77!`0[/U#_J 
MEZ186`_\V,)@2'`1-^F>[`\3.]_,7_?4]U*Y7G/_\BA.'+W>$2UJR1_D2@:V 
M&L;()3%)([#603)7]/)!38^1\=O%VT$/%<4-*^+%2?,,7N,4V(S 
MT0QGC;N:KRMK07.M@.M\L[(,=3J[W-W*.O)]3P+^HV-WS;H"OHMA'V*&>2+?27>8B[W'Z;M'2QQE>%>S#^'C&R95TB[X^ 
MCGU5D#8I44X*WN,BPP`OE`C$;%6"'#=,W#I/%ZZW+])T@J&MUD)[4A-.54TD 
MZ+C?RB#H/A47+(K%QPQC7<9:(D78$H.>*(NKB/(/X\L96HWC^!E?T-[6P+0S 
M!'.9^!.R("O>@1"R@*A6L@V?"4*S:D,DNE!^"?\.GP<1G'JXB#XYM`(J6Q^^0GY''4`158S;3 
M3:1Q77AF8G[XHJBCJG$I4DRR60F72K/0K$B#5%\]#\W'3TEK36O-0ZZA]#N1 
MMU-'TB<#/P^ZTE+8I8O8P[S'K-?11O.G[YFPZ032Z93_L%WML4W<=_Q^=SZ? 
MSX[MR]GGQ]FQ+W8<.[83.P^?W_'E21Z$)"20%C"$T/$4="E)F=(%114THPP! 
MDPIB7=54(J5(8V1AHV8PP:IND]9.8F+='TA;^<.KVH*ETJ%*ZXBSW\^/`M-D 
MZ>Y\+^E^G^>7=>E9UN7*$+^\BLF]/=544X;HDEBS6:N2X#T7)*V*C7A;GZAT7BDP_T1"7-N6!17_-..IH03%/[6KNWK/_YCP]^+]+)U(R86;N]NN-- 
M)U??T![:2IQ>V36LI2I803W(OGHH7N_>._S'D>#9;2?`_A>WM&U\96FXQFQK 
MS1]]/11HZ=MW`TX&F`[B=PMV#`-6BSV6MJD9`+^`:=6WZ>9D&_P"WIES@=C=$,KM6HX1.U1J1](Y`9'6;.J]=/,48,'"'.VPP8)@#`1>4RUM_<.C#7_QC,0.:#'IK5`76Y6\$:D,UT=E1R=O=XJPC]ZTL;HQ> 
MFLQ__=?KVV6N?JM)HR<\\6]OVSC'\N/9-7V=_I,H[6)P[>>@=CS8&8G?4`$C 
MAS39=+R!T>G4)(9=(,=M'6JJ-@,B4B6IPNX`N`0MX/Z@`1AB#!HU/?H4VDL, 
M//\VI&_1.&VN<^XU%9@.AT_4VE#Y'LBE'_ERA<7B 
M9Y@O3`&X*@&T-(5%8@OD=1F+)$4LK4&+HR^1MQ@EWY%5)$C;]JVSKVTZWKX, 
M:DY,OK0QU)`475J],-HWL7MOK_3&0\N4V#-PO/<\2%Y[H:]C:Z).]%@Y5L5T 
M;LH_^.'$=#OB8MUJ5I:&7/1C"?C)9V$\QY,M-UHR,;(6U*@\]7%,!"E7RIOR 
M]6!P7G7MP>:Y5[VO^GX4/Y8XY3WE.QU[%US4+7@7?!=C&?`^?DVWY%WR78O_ 
M27>7^5*;8YP5+D`G@-,![810JN1*=:*^00=-1W7GI!(L*8'R/.'S>KU3+@+R 
MU\7J78B;+A?KO>,[[/=C6+##3D40APU&HQ)=2RDE):Z\H%:Q261`&="^3%QA 
M,\^Z#T^'_#QTDZ]XP#N3T'V2S[B/K^0P98-)P0;MPXKN\G]9C/B>*T]`45_T 
M"8TG8ZDN\]28]-P2M";/Q(4!->:-QVUE%/AI)L5S70?(\<5.,TJ6%I&*RJJ 
M''C5)U@0QO)M&,L5K@S^J_%FB=9;5,I@NN`O7B*U5D`Y(5?,2`L#<@ 
MST*O7(;/^HI1,5F4%$P(4R#%YPJC;%E3C4$X`TT"^-9R)RMG04E;%&S.XFZ'UW=*,WMK2_]Z7GMJ<[[:9@X@`XU.;MW]2Y 
MP7+\Y84]YT'/'X:2O5U;#]KT7G7]CK/M5J%C!OI,/I/OEFFAKB(@)HW);@QM]@OR&O"-1$A%@%Q(FZ*6-:`KG!7Y#G+:'@TLB-RE)I3S&O.8> 
MP>"C5X%EF5=$8:63KO#B(L@0:R5SBA_D\>/\*7Z!O\G+>'.4-_)19=_(4UD^ 
ML&+.FN!PRF29;#D05K+IR4*_7H'#4/;))`0%];DIP!>V:38ZPWP-_^6*_E<* 
M"3)1R`/CU?V=M0<>G1D?B_D\+=7:BGCKSM;33D*3;\I?R]\]T>:O 
M2S0X!3M)D;I`1\/O"?LT\'1_M-07;TDV.&XU6Q.MP>E`YC`NCHN$\=6]4!EEF,%"L03"07<[^"F^2 
M[F+<&$&VT_%4J/V[5=@T-^3B=GN-TZZ)FL!^_ 
MGS(#,X+8W1XC$;@DTH.6M)/PB-Q&D@+CPOU4CU>/S7RX'-384#*9M.H7>?23^(]"QLWDT-] 
M"QD>+&*Y5"KW",$52!=4%BTIK1Q?:0Q)&//!"6=F@+@30:*(A>V4D1FJ#TKU"S:PD34`JO"SM^][*]W]]>6:'EFS]N>W[S 
M9P__=7!D_Y4D5[7O\,38GC\?W=#N.-_H$(>CWCI;=%3,SVWK.G9F]ON[?M)) 
M3!R(AS;_=`NM<.@U6E9M5/DMKJGUL]>'8D/)W1Z'M;:N8V>3^Y7U8V]-Z)1Z 
MH?&S78U1:_CAA%]\O-NUL:EMS^:DV.EB88_@5A_)<*CO$!B7/A*K6__+>-G& 
M-G'?V[\[G.^?L.\JDR;K3W?G_ZO?P_7Z^\I#_2?_SQE?-C:8`,BQO5P;2*.#P 
M`,6%N(A+#&1`-E9,%MN>`#W^LMRE]D:_8#D8/,0?#QP+OHJ?"9Q*GFJ[A%_P 
M7PJ\'IU,3K;-@&ED-C`;G(F^D5X@YY)S;;?3H@FQ!,Q1:RR>O@+FTJ;6J*K& 
M9$4!D&(4FL0X-U>98Q'V,MDF)Y-'8A:23/EXAM?C%0!2,96)Z:^QF)JL 
MM(VO7P^`D&PTJ0K&%EF--;#Z=)&T&_>E1-X74RERVG<#A9$"LJ`U]J'J2OE8 
ME553V/[K:`^H2T"-"6$@TUEP9?F/4[QT>?T<4)6%]V$KAKM&JQO>KCY*,JO0J3AN]7[$_DOOIQ+]G`G 
M:=)"$/Z0A8D,7^PJE+@7"!H/%4^?WGD/Z6:8YI0)V=QPZ/Z)7Y0.E#=KJ<'J 
M<'N3Q8:YTJ3'^G"T%N3%L1BL7G8RJ3NE:BF)6P161".0&TBE("'">C="@0\C;<`Q)FK?S"&=EK16ZEJCT;89'D#4"V_2H_*SA\=I#KGF_L'TXGQO>?N)7M!VCZ6@Q 
M>'ZVS^Y[>(,N=BL_K)1I-^+K`!ZAAJX,)(T(:%H98 
M_H?1#3NP#OF:5I$@A8X(UR-&C#>'S3*F&A6WXE5\L7@LT0[B3+M2V\('IM<5NB)=Z2,,J2I$)[ 
M1QC&(40B-((8(F*$%@'-8$$9$*)@0'PN+XH%!2"C!,Z!"/QB;$M"%-H7H9D( 
M`B)T0H['/U;W`%%4))51Z_U5(P8$Q8/Q2F(<`-%:(0BLHN&-DHB)7N"EO'XO 
MZM55SN;:$\15B?)5O)I5)KPWD`V`,'3.XS*V:/BGAN\1IR574F+WY[FZQ#UH 
MKMY=ND-]U$SI2@>*.L/`?BM%_7D)A@>E".[60L*JWB'PS#W8Z0ESW4`1_5]Z 
M!75`K?GZD_+01"?,5,ZLRU_]7KOJ+*2'C+0N>[H5I@.0R_N2G(V:P.3X,@T$XZDO5+U3M3+ML0SK!G>Q(]E_ZT 
MKSIC/-CM8KUDN`/2+@A`%3P#Y\4+/M$V`8WV%*_3B(5%`&YQ4CA%A/$@T0'2 
M2`>;=^<]Q99>T(V4F1['4&ED[P^JM9UF[N^(9]WH!P/206#_? 
M@$W;<+M/9"ET&AN`^=`GZG?6[GNDD/T*]?Z8G@E7W.LO-?/Z'SD0?E!TRX*> 
M5I/O#1FI^+9R.Y=Q?*&?@XAG0Y/IK:6_[ZXWV6U 
MDY%1^X5.M;PN/(1>['-Q)(,*65A9=OF3AO<@9PX@[VH_M!>ZCML,.Z,CK3MS 
MVTM_'6JP#?UQR`!"5$@(">$TETJGN\M<*51J+W65NW(:XP,]&9W(+KL]R]4J"K5`($`LHA;S,?P8BTI0,! 
MI5#%R",_XV_R!OZRH[DY)/&V4D7?DF[)!7D1ES=(Q;A,N7%Y3OS5(9;7/[=O(TN 
M*+7(BJ"/>,:D@\S_PS8D:C+QJZ`#E[QI=/FD&BQ![N^7\KWNL98TF2U-FWY3L:3?_"6S6H*#QS?/[C\4P\52F+( 
M=O1[U:&?=QTH],<2N]]X=\-3H>9R1GNJ>F8K9R9-WG;"Y7SIV,:H,H*\,LB8 
MK(W8MM\?W_N>X1OK&1.Q][5*]4/#R[M%BK7"D84SZX1LC.K9""EHY^UYZ7FC 
M88=_JSR00G$_KL937TT9PUR:*!,E:=>Z7OF&?5!?)VRFKD&,X@ 
M_8?N^'UZ\=&8R-'6,7RJ.0!?<1 
MXS2-B*-$A)<#@90(U-852JA:-2:T8(E(#36/&A,)5&B*E*J-M%7;]`,DQ*E2 
M65:EEM(/Q';OW;5K$*JTFC,[>^?#GO__G/,[BD(UQJ+1.,N[C&`56$4I0H7_ 
M.2%:*6@/$J-)$IX35#X>M:9,R]]2?/8.P]6&/']ZP>,V- 
M0FG!=!4-O]NC"PX4_TZ_M 
MC%BJ`M-4>G$&_AKKR^'=\E=J(&MK\="#P4/!T\$;P8^"&M1"Z806O>N--W>_>V=]3EY[H:F^P1L[M"$- 
MQ]>]UG]FX?UK9UX^\:_+(SE?:2$U'6\50@]!8C1;Q`2[J%WH@1_B#,FX!D*7 
MG!@W9?+GMW+%7@C6VC;;-CL'^#V>8_:W;#H8RB)$0Q3*6BQT-A."3+(A&T*0 
MH2V\XG3.6@1%%&][*$669R7:8LE[)+M$'._Q2'*%&L7DE)R"G9>T6EJ'IN"D 
MFF]876<2*X*S(O"L)Q>1/*@Q9B!O&$B*Q@V`4*UJ�\8!@WO(?Y5F\8SM/3 
MX!HEP>[+.;P]Y/"0[?[ETG@DA5#-]`@V>-_<,MJ2OEF:_QR7`JD$W$!)MXQJ 
M:K.20,^C5\(]5!6-,-NTMAZ\I:M&(@69GU%;.*.K.1W5.*9*NKPN@.4H+%G; 
MYL3RM,/E%G@`]+8V/OO=CAU#O[WP43B;R'IB7S',_\VH;@K?=R-_TX0WZ?>W 
M;=N8+C3(OL8VN*OI9X.K?_CLPJ=W;K'"I6]D_.&Z<)A>?QBNV]%@X8WS#:F` 
M_.USE<&^M597%W9Y`];P3E7#''A*W6/`(L:LL50H_53PK$USH8"SZ#=&,0'G 
M8%Z3-J2-25..*T2:TMW4&MBE40VJ<2L]3.\%>^F3R;'"N 
MF>5+/@1\Z"ZBL4?"*BH8#A6`$A/E/.)1WBA?!3^B'I&['$4S1&^`5O3>]W'[7VU44E4/L9BN<$(EGJD_.(2+!%U^:J\[73!5B6F!ER' 
MUMHLY`LZ(G#U#"E(4H_PSL+'7JU!#'29YO]A;"G&/*^_,-BS;EVL9<_-;Z9+ 
M[7U<_40HW+%F@Q.)LOS5=PKPR)=UP^Z8UV=W:\-A0WC+,/C-C:Y\OGO_8>#^ 
M../JWC`:"K3\XD_[LY+#WPMV/-^YELPNF:)@$U8]`)K53FO$"/R^I+P5;A&' 
MX9!]R#DDO@+W.*;HF]3-0)V3IP#@76X/%"F>SPNB7232"((8T%$ZGSEA+IFA 
M>0I&U3AJUO@JG-_G'_-#OY\2`AJ=8!0%9!W7@YWZZ_J[^D4]H_^4`J,&:I(G 
M>Z9=\"M)G^JC?;/B64$,"K5%!-V?N5^>0?,ST1E0E8@PAUVO-O(EO6KSXPM+ 
M[B1?%3:^5EU42JU8BD09U^MA<$G6"*8VE:C%+R[6\R5J"D?< 
M.*EJ\Q9KD>5KT;3T'/]9$J_8BFZ50S6\JXI>5$04^/S6]H]"F 
M9!/><"2"#$:3LVNX.?O/LU9;`.\@<3@^_WOPDYU-;4U?[U!ZZK3F\E]/_9$^ 
MU2.XO:S408'%AWC?>(!5R@"M>EQKTM89(]HHDZ`5IMZLI%J9EG!KJI?I33W- 
M/)UZCGDN=8`YD'HS=39U.?7OE.U&#HCU,JQ'L5AS+)GKB4U0^H:PTY/%[H*<1T+0UHVEIU/E76TT9W'U1+[>WY0\?VA= 
M__76V=R<36\JN=:?4[8TY3`%>0@K4YS)RD)+#K*J59O#=I*VJF 
M%N^IQ[CB*E?>1?MI/PRR?BZ(0IZ0E*23L(!46H5KN-6H7^QW=4A;J*W"=G&[ 
M:XLT1#U#/P-WB[M=@YXAZ27Z);A?W.]ZU7>4/@I?YTZ()UQC]!@\I?FQZSQ\ 
M3[Q"7X$?4+?@!U*%JDB?T9_!/&!T.HHSLE8WY1(%B7*((NFHG#`(!SC`5=23 
M[&DB'%XIO;I!'=XF!8==J%6QH\2J[!C^G6$GK.(T&*8@&)X$$C4%.E0$K":\ 
M]'DC@@,QMW43#E(/5F\)QT\NY@M9$E7.F\HZIKT&!^]8V3:CZ`$FEBC`);S4 
M64OH/AZBN#S+C^R;+@$ME%WSY;1K'_I"2-0DKVE?/$9Z[JW_#4\`,SH9/K*! 
M+N.A3*8GO7[@B'QX`EE-%FN\3>X\-["FU_7V&_9#%PXP_Z6Z[&.;..\X_CQW 
M%Y]S9_O.;W<7QW;L\\O9=[$3OR2QC1.?`DD@(81W0DA&2TLULJTD3!MO(LV& 
M@-(6RE;1TI<--+IE,&V$`EJ6,A55DTKW%U+0IOW3]8]HHV)6NXY&D[8X>YYS 
M4M@EUET>^Z+D^=[W^_M\7ZM\\=W%VZU>J],6VB$<&NMJ*>PB?+U-$Z_@+.Q< 
MFJ<"ALL.Z2<=G2+<"G=:"!F&;2%)UO)LMJ4']MB&F*'`*#,:.,H<#;P)WF9> 
MMUT!5YE?V*XHL][?:G^RW><_8^>Y^N86R#)`\C&\1$E.7O20%CH`/$S`W\!2 
M%A^F>SZMIG:G]J>(U(1FY?E6G\5EJ9*^!75)38NYM)FE?^I^P5K2)+2.5A#B 
M8\`G$>"GYM(3F0Q`>7M=%ZT`M13Z;B3B86.^;,SBTV(\/V50/T].Q6:S/C$F 
M^F)9)O3`4,60!7EOA?3QO$-X4^+G#;9!8P]Q?U6=)ZOARNQ#;\[SF/I%`_F7 



M;9HW[%F=>IA0`Q+ZRV7DA1M.5P<_8U@#(OI'<-RAXF5TMN'EE:J(D_3K*=CF 
M;'M2XZK$;6A,/ED&C`+@_=!&F]ED__.'=RW>D3BSS1I>);\\U=%3E_KAJJ&C 
MN9;^NG$O'TD;O6]QL,E16V/>?/"O,%V[^.VM%K/=XAN4_E/*M&ZY\OO.9SHW 
M%#/;X;D],F?0/P3MB/[/&EST;WVM0W-HP5Y';V`RI#;E=)`-Y 
M&PB)@(=.T<_9;-#&\QHTN2!OAR;+G/6AQT9#]BD_U/W07]!%3,<.).FD(>>T 
M^+E8`T0H(E_>XJTO6*!E!C[_GFF"QY-1#&R$$'TW0QV=QN`=>`]^"FDX2PZ` 
M,!&]/BII&%8/>.K*TOS"2+&.7QA'-O%(9:0$&H8(5,43;:6B(-L-?9^.5MQ^M(FZ`^3(<'N 
M=?KM*"B?)5_;WV5?DVWSJZF#ZTYZ-ZL'X+6U+1)/A7=6/J]L?^4WA>3NF)3M 
M#J56=YVXU?LB]E]^:;YF`]II%6[3O^FH%UQQ@G6R`A4G`T)4#L2S\(-YR7FS\)77% 
M<:WQMOI!HY=585Q2331%V9DS@@H"JB"B+=^CQR35)4FJX!9$MP:!"T(@QCTJ 
M$("5#L[)#T.T)(HN5@XB572[I-NAO<",,?`<`P<8R!A1*&49G*H,G``WW!.Z 
M`(498EAG&Y7"F&?2<\E#>O#-3$`:DR:E2R@3T(\WM%XLWM]&%A"L(,Q9?'3D 
M2^W`R+C45![A%XK8D\72HW)I91">2FIF;,::I*2=.O8'S4C(_"G*B$:4C2,C 
M5::)HZ?+BF04L98NW8@.@,SEK.JF/%:.@"$2AA!P*M&JM@)>I2$YWOO&L*M( 
MT=TM+0V-]RLG8QV5C1IG9S)^O@X.>AD[!8\C,W6>_W5!:-S`..LS/>'LFOV5 
M"Y49XKG%MZ#PY4^[XRH5V;6A:_1,^CE"1A1S&>6K'>FK0_YWH+#T0#]@M9?: 
MPWW*0.X-\$[T)X6KT2NYV]';N8^C?RQ8!-`&B'I4#8M*L6VMNR_<'^W/#T<' 
ME<'<<'ZP<#IZ.G>A\&9Q5OBH<'?57T0W[1;<1"%:R$4U-^ER1Q4W2;H+40K* 
MQ4(FRKE):&:!?18EJPU2NL5LAOH<0'62]OD^@!*H@U-`!LV0`ED2Z#95E=E2 
MXH4$D;BKJV"&'-5=K&_./\%B9P18G1UC2=;3.0/_>[T=\\P"WZAWZ 
MML[$]TX,IK/MG9EZ.2WX1'_2V_=4JYRM5\AGBN=O_*BPH:F8:6X7_?&3E?N= 
MBM6]U7VVD,C_X.SYTVJQ.=/)2Q8NW;`7/MN=,",UUU2ZC5S,@4_U%EF":JTF 
M%6H+4MZ33_9+W4C:)^U5#DN3A>D"5\NY$W%:@I'<''CH@'1D*CX#I_2& 
M!JZ.9MV<$I,1#4D`/<(G;R!$E[E7N''>)F^;N 
M<"8.V>TF/2!#>898T.L2:AKDWJ6GN/2U--&2T^F+Z5KTMAG^=!R2)87 
MT'B;'\&74"N/8#%$[*QEV"B5RS@O\8(CCTU790ZL#OIRHOW^.O>P3C1!FZK2 
M_)\FR$UD-2MS,!OAZEFW^5LOJ4]+Z[)MF_I>NG[U.R?7:FI^T[I4>T9&O];? 
M:C+;:\/>A-U-=@TEXSW'%BJ?G7G0W:%T*PWIWJWYU=?_7"E_/#D>=&YL:UNO 
M(U8H'-.WOP./[4O*)%+B[TN;R3AY'"BP\2:*[WP`;UJ[R]TQ*.RH>YV[25(< 
MRUEJN6&%BD#T"D2B.3``>JB!8%=T&`P'-T6&E;WAO9%1Y8AR+G!5<49GH'!+ 
MEO\5241GEC[!O0>?42BSI6@-ZZ&M`XS!#*]6ORYQ_ZA3]8Y5TF^H2C`Y&,"C(>!MMC%(`PRMCR3=U6#"M_L 
MNN8B7.@?N,5:LZY#Z!EIP@9##(G)KUS&-0`+A0[D*:#Q*#C+AGBG:M`GDM6B 
MAV2M>JTZ[_(2Q"13_@?@OS(0I8J14!"7JX+R6%/<(PSM0K!:)\CXXEV](19. 
M2KS78NY))]HO[)\\FFYP>"6?3JRYMW,@I&TACR\^[8RF/VKQ.9R:KSZW?G7K 
MEA>_WV2OM1/3C3HLH>D&`#$))@Z^_^/=7/$KU019RJG7&<:6=*G4[M 
M6$91:VO'T9;U=\^]NVP`*>.&O]PW9^_OGGOON>?KGGC;1_?ZSF9.`)\$)M]9NL\?RIPVZC(G 
M3*ZNA]\+\$ 
MGESW"]CQ,V^('D5;A_U?@LQNZ/0N]%@!FFU,TGJT*]$V>:D.73F`L`+P(OJD!OQ;]5LSQHVV$#Y="SPS&&S&V'3)"T"&$\>/&9*8-8W_R 
MGJ/]GC/TB/=JO=;J*('\T(+<*\B^:W,U_T+J:CWBC]$/P&R*D'E<`?*\Q76&8&_3Y0.?+W!]KFH]+. 
MHDDZ@C:(.6]CCS]CSM\E8:^EH`;LT0K?;>/X$6W&_@=!TJ?O(F\?`EX(_`+D 
MKM-R3^:U)V7>Y)/V;9:>RQ+[;8H>`)W`OCUH2T&_E_F$=>_+W$'[EHR=C!%T 
M62=U4KIEGN<<.$8/P@>'03;(\1--:()O/;@CT&(HQ%N:>@Y+7LE^5M%8&*0.6" 
MRA>KOEF=JD[-'KGZJ=DYIW3._7._=LO6>V 
M+!9+%BSYR]*?+OO.\B<:K,8]*S:L^&#E2__O#]?7U^@+J*9[R$3AK,1EOQW5 
M\U+)`?3D:*=QJZ["1$=4+>;_&O04]E(IW:^Q0?7TL,8F\"F-?12@5S7V@_^6 
MQD44]Q1AE<1Q]78I"V>KS/V@5_K^8W&DG^!L1_\&F^CQN![-S$N`G^N 
M=T)CR3_&N%C*02506/+_R+@$6EPREFOLP0E?JC'DF%T:&[3%M#3&6O,1C7TT 
MSSROL1_\?VA<1"_[UFI<3`W^4HU+Z%Y_B\:S?/O\/]&XE)*!,HT#%`T<83Q+ 
M^B3PIL;8M\Q@7`K^LK)VC27?9AR0-I8=UUCR3S$N9_Z_-0:_?`[C2O"7E/=I 
M+/EIQK.E[>5/:2SYYQC7@+^PHDAC\"N4K^9(?2HLC27_'L9SI?X59S26_-<9 
MSY?[5M9K#'ZELF6!E%]Y1&/)?XAQG8QUY2L:2_Y%QO7@SZM:I3'X59V,FZ3^ 
M57=K+/D/2%S,_JSZG<:2_PYCUK.Z16/PJW=+'.#YU9,:2_YW&;.?JR]H#/YL 
MHW]BU(Y:85L\+OJ';+'323@IL$2GDQQUDE8JYB3$:#P<%-NLE/4ADYJE,-'G 
MQ-.2XXH=":QK"876-.&O-2C:XW'1&QL<2KFBUW;MY)@=Z6COW'U[]ZK^V(CM 
M[K+'>YT1*]'AQ"-B1\J*Q\+7&EXMQV]H>)^==*5JK<%UMWW(5.8+#`@>>4ST 
M)ZV(/6(EAX43%:GK&"V2]F#,3=E).R)B"9ZZMT_T6"G1(/IWBMW1:%!8B8BP 
MXZX]/H1I0=I%-@U2$O\ILDA0F-+HN12C,?0[4,@Z<;^_G;II%?6#.X*9+J\: 
MIUYRT+,4\8+QK/X?Y*$\:CQC/&$\93Q-'J%Z=I/$S2*F5%PPF@% 
M/0[JIR'&.[$B`4KI60([.;!HE/\M\&,\0X`3Q_H@T#;F6P5*:LYI)JB/]4[G 
MYKC@[4"K]FNA$)XUU*11*W/;L2*.MA=K!J%#BE?ULF=L[#C&4;]1WV4])Z;Y 
MKC#/%[9Z'UOAYKPFK5Y'MQ6<#=GY0J\0>6N^S_&4T8I@3/*2.#4"XU'\I_[' 
M2`NN%X/@NABSN2<]'>,Y6:E[D06">GB]H`;69"?^=V/O*$=<:BC7V9#JLNY# 
M6EKP&CJI['*X6EE`0^C_MUDV9[6<-\Y:#>;VC>DST\19FF(=XN!,:#\DV2J' 
M_2T0,U7')%\@/M)_TI,)MDEF[UK$49Z8&$<@F>=EBP98LLAI=_G$2CV2[#W! 
MMLA1ZPH_9J5G^]ESF1]Q%<=NUC>B8Y1@3[J0:;'<)%L2U3:,LZYA_$NY*>98 
M+"O",N792[`>,D+J]`C,5G-KB=(MZQ$5M4'VD\5K(]-B[_+> 
M*K,$QR?"*,U>L]DOU\^%1NVA&,L(YYV(`9Y]_3Q1)^#J^.5[6/DHH35-Y'A) 
MR$QS/53G19Z6@WSJ$OHM9>M(VKFSJGBCO#;K595%8UQ!QG)G(LIONY0^=]D( 
M#>=R[LKSI?QP8V=,6=?!F:/RVLGIK_)2^2&A*_UTCZNYUL5S$8[K.CH`BK-V$]KB--=: 
M)6F<1X98FH-'U\".\PH7V47T\&>.VPUE5Y2'I@$'2(Y\A, 
MR:\5,M?5.R"E1YQI-33"^96>%L6L9(MKNI,G+<+^&^683$R;&6$/)=FWV;@& 
M^0:0POR-N%DTPP?R"7+5R,_(H*XZS3Q_!-*;\9_B2B#UDCV7/LNRU:E3]3&9 
M>T<&)7OCCND[5^<,WKB[\2^S5I[S&)^'Z3=:R2ULAX_Q 
MB7`I_UZEW@6%WL`O``W3>]#R@LH7SQYP4C.DKZMO^`YE;S=9CQ1^JTM-BZ)\ 
MSQ_HZ:X%I6V`[YV>WH+'E=CQ7H:[/> 
MW&)N,CO-]>8&L\W<;':9(1)F+3AM9CMXK07JWJ4KWC!K+BO?@^B/\>F?B>_+ 
MF8QDET2>%EG9/6MR_.&"ZX?#=5JPOH=XYDQFQ$S7NYN8;3=5[YM51;U$F;]. 
M/9]93&?H6K_7B#Q>CT$&F>0C/Q51,970+"JE`)51.550)551-EJ?%$%\>Y;@^^65GRW 
MR"_;]?01VH"OF(VTB3Y*FVD+;:4VV-U-;]]`GZ)-U)GZ)/TV?H`-ZJG^/OJC#?`H.P--P$)Z!+NB&'NB%/G@6#L%SAR/P;3@*+S(5O@O]<`R. 
MPPDX":?@-/P`7H-!.`L_@B&P81@<.`?GX0*,P"C$X"+$X3)<@7%XDU;^)_!3 
M^!F\!1,P"6_#._`N).`]F(+WX>?P"_@E?`!7X5?P:[@&T_1&?@>S\`?X(_P) 
M_DQ?OK_`7^%O\!%\#'^'3^`?\"G<@L_HJ_@A2TE9T]S1V)C>W-+<]&CK$PW- 
MC[?N:N]H;5::.M:[.IH;"M>%*L\?23WBXF-S3_$)9[W?C/&);<$:6MA,>DZ6UA.5D57S"/*,P`,5,E`0+38O@%)['U_%] 
MG,64:OP:MN,SJ*J8A5[<@&%,F<5;R`M4Z:UVV5,LJ[E0[4W@G[U1XFL*FE!O*365.45]0!I0A95Q1JY3M2HO2 
MJ:@#?(B/\RFN)AU3BIITO*"HJ*Q5RI4J1>T,>93=P*!%XG:)51++):Z5B!+3 
M),Y)O"E0V>T8Q6DA+Y\6?0D'R&Z0*;06T[06T]`B:P-\DMHG:8W2")&LG&P[ 
MF30LE;C4S/'JI[WZ=[SZTUZ]Q:L_Y-7O 
M]NIW>$6G^^B,ZGR)0/:&Q),2OV'F>?3//?HG'OWW'GW:H[_GT3L\^AZ/OLNC 
MUWCT.,^BLZJS8^:B8OV?Q?KJ8CVO6(_Q9>?3PFFP(,Z7T8'5^4;'RL,8+W,L 
M)"IVK%5XB1>"Q6EM^1H'CV)H`2\`9/E4]Q%O)5XEVW5^)S/I+")'UB3;/>!7 
M1;\\QS]+T7(=?X@HVS%68XS]V+$\1...=93HBF,E\!*+)S.Q40@TY@4$:$#O+FNBB0/9#XE;BTXY10.[O.481T2G' 
M"!*=<(QME.(X%,D43XK$E]@^L&3DO6(`H66L(SDWUD:9&XGWS&=L(1;M3R3G 
MQ!H<_P&1>C<8LOTQ"$J^Q['N$".OI++0!<'/!XG+P"_KI8Y_`PTFX!AK*+L? 
M#!FMT`D.4A4IZ0&J?B&Y1#F.<0]1AE.4(-(<:Q]1JH.#1"E.H)4(1DGR&9W6 
M6V/,U)BY%&_Z"_!C"OZ1L1EG:$XWK!AC#OZ&Q/D7\#HF\$,I'<%K@3Z\:L38 
M5@<_"$I*6)+>M>)BK/`V,YU^G!P3K]/!M_PQ2K`(W_0'\0U_"5ZAKOD.QH-Q 
M38C/L282?S_&S-%&/&DD\$11C+UBIN%QFMK+M/3/%#7WR)/P`N=I6LQUSC^JWKC*O?M=6UR;7! 
MM<[U9=>77/FNY:XL+5-+UY9HB[6%FJ:E:JK&-="R8G,S9@%]A2$K-5U0JBI0 
ME>5T+I"`$#C3.'T9!R[S;KJLNV&<3+&7*E$>K:VPBWW1F&NNQB[Q16U7]4-U 
MPXP]7\^B]NOTG^'.Y?;GM2MB;.%7'[135E0P.S,*T2T5;A+;O)=VQ9:Z&)L3 
M/;IR[4?@VR-Y;[B[/W)11>G?XO\".>?3=?MR^ 
M_WC?51>V7M\H?KQG@O[XZ$QWB/H/JZ,>;EO9$: 
MT_UMMY%T5R?=U=)=>MM=E'0_DG0_0F[?_^795?$_ 
M2R,-M14L6ETWK$%%?>7#2NJ+`7K:B` 
M\G*W+WTC6QNU]2UBN\W9)6(9_UU.76RGDM1%)J($#??^W(LJL#,RRF)JUN== 
MJT.K0\)%IT:XEE!SVKS+O3]H4.XS\ZYT:LZ@W.Y(0YC^!+71T^Z+A-O;.^8? 
M$-!.];8V7\3=0)XD2H7/!Q`)1T2W]@[P^=K^!6T($B\-"F5N9'-T7!E("]&;VYT#0HO4W5B 
M='EP92`O5')U951Y<&4-"B].86UE("]&-`T*+T)A"!;("TR-3`@ 
M+3(R,2`Q,C,Q(#DP.2!=#0HO36ES7!E#0HO3F%M92`O1C4-"B]"87-E1F]N="`O0T%#3T5,*T%R:6%L 
M+$)O;&0-"B]&:7)S=$-H87(@,S$-"B],87-T0VAA"!;("TR-3`@+3(S.2`Q,C`P(#DR-2!=#0HO36ESC:$144#Q140'!>.,1SS`*B`>'BHI' 
M0!'O$^\[B@>(1T;%>!_H:M0O!HE'C#$Z.=Q$5W>-KAO7R+PMT.QJMOOKF>KN 
MZNJJO_ZN!P+@AAF0Z-4SMDE(;N:J0[QRAT?_$=TH$0#[:9,39UA/6C2P,:`*$+^3X*J*JGI4Y(;_/YY`U`]'SVC]+&)Z2] 
M+"UT!KHN`%SC0?*Z.`&-?5NO-6.+M5__RU(DBFI.FG`Q*U'>%%N7>*MU3TU) 
MA0[=WTN[YNA-SU6O4K.7E7=NGCN][NI^_I6Z]@/H-WF\8V"BH<9.FP2'-FH>V 
M:-FJ=9NV8>W:=PCOV*ES1&14E^B8KA]TZ]ZC9Z_>?6+[]NL_X,.!@P8/&3KL 
MHS@KAH^(3T@/&3TB?.&ERQI2ITZ9_G)DU8V;VK)S9<^;. 
MF[]@X:+%2[!T&7*!Y2LJO%NY"JO7K%VW'@SFQDV;Y2=;MN9MV[YC9W[!KD+L 
MWH.]^SX%;/L/'"PZ]-GA(T>/'3]Q\M1IG"D^>^XOYR_P^<\O`I?X7U$V_S9@ 
M[!2: 
M'[_1]-!KZ3ZZ7J'9^@]-XT?`Z&6,-IH;/0WG,J/LH3WW-;SV#'N.?:(]^-[H 
MNVLK$A&`/[?KN%7!Z[>;Q#KD8#;V8CF^Q!PLP4*LQ$:LASL6L/8LQNAK/K<8 
M*S`/^W$1-[$*FW`;W^!;K,4G.(Q#V(+A&(&EB,=1).`S',%)',-QG$`)$G$& 



MIW`:6S$2-[`,YU",LTA"*:YA/D9C%,8@&6.1@M5(Q3BD83PF8"+2,0F3<149 
MF(HIF(:/,1V%6(,L1G4&9N(KCF.G/X9CE/%3^5[YOWC(I*SS>KQI![`'7U,#TG&07J(F7I`7!2.&<_D;(_4I 
MRCAV3_3%:JJ&NJB!?H@AQ3J!6$0;C$G&`[1C'/.,PY1M%/+^4ES`"_;@KB*T 
M1`_6[\?X/)#W,=!8S_R8"Q>T11^J`2OC>A//V8<5C/\IFFZ\X%L].:;E"$-' 
M=#2*C5=HB$5JF7;+^1!GY3B9C!'&*/C"'PM$H''3N,FFWM"?&-.-GF.#! 
M'+9R;AY0*'47.Y2KT=ZXC<&@$%6LA 
MVI*RF<968Q](E, 
MD2FOH3%'.Y2]GB257^5;FK`-58!:N> 
M:I`R.#,A6AF,%.\*=I 
MI[4S6JGV2GME$B9ODX^IB6FTJ<#T@]ED;F'N99YOOFY^YI1&/M20/=??+H#" 
MB]^@KR@4GBJ+'O-"'5*HPI$'I$XI$ 
MF.@O-O+G\SX5X#[S/0,K:0Q-P&YZ3&WX*]"2LG!=U)"QE(,P(T\H@+V 
M`#-5/(;]7WU_]W/;FJOW`\=FY::FW>[0++TDS'G%UDUR-K%QE 
M%C'?9Z.\Z@WE=Y;%[]&+*\A84PF*RK_JYI:F]FHJGN#?>!`>'MZA?;NPMFU: 
MMVH9VKQ92'#3)HV#&@4V?+]!_8!Z=2W^?OI[OG5\:GM[U:I9H[JG1[6J[E4J 
MN[FZ5')V,ILT)06A4:0E*DZW!<395(`E.CJH?&ZQ\H+UK84XF\Y+4>_JV/2X 
M"C7]7J1%MUV)L.A':%#O#UE>'&$9J-L> 
M5\C=*^1E%;(;RWY^?$"/K)44H=LH3H^T14U*6A`9%\'F]KM4ZFSIG%`IJ!'V 
M5W)AT84E6TU+VG_XKM;8**XK?.^=F7WAW9U=>V=G9E\S7GO6,!C;^&U<>\QZ 
MM[BNL2%@[9)LO.910T)+C(*!/@12!28+$A!4^D)-1%I;0FDUYF$6$JE.0M6F 
M^0$52464'U2J*8KB55/)1%6*USVS-@;_:$<[YYYSOOLX]YPS=^^9P-XV7&"( 
M-]8R09#%#D;I8K@SI@OA3L,"G2J/#>[4^S8E8IT^64Y6KM9Q=$=XNX["ZW6G 
M6NB"HH5E=%-4-Q>6D?88NT$GI8G54YE3619M3ZM%.\,[!U](Z-1@TEC#I<*Z 
MG;KW^]/\4Q$F=T<3H\^B/BH3X_=(AIC)C$KZU*;$LZALT&02YH"QI#R>SL1A 
MZ5/@Q.[G)%B-'$LF='P,EI2,G1B[6MC?KG#,T*1?DG1K>'UX=^:E-(1&S.AH 
M\V'YLBAJ-^;_AL28E-F2",MZNR^<'.ST3Y2@S.;#5P1-$I8CE:LG6->"8R<< 
MSD6FR/XLLVL)*W"%[@;7O7G)L]BP*-P%":%+.R2P)!&&/3499%<3RNQH@F[P 
M)#&,TG="1/;HUF@ZP[88>F.\SI2S82GS"$$&A',SRS6#BQI3.?L(&:R1)TNI 
M!O@37E=5?=4J(T7,48@IV-A6D.LK5X]D24/X%5:"!MR'^L"W@\F6*G"_+!L! 
M/IG5T'80]*.;$@NRA+;[+B.M2DWJ)&T@4T\0SU8#.?H$61J>#D,F7RW<"CVZ 
M15GZ.5FN.+:[1#=SX6[-VU+2+%,>M&WW5N620MXTQ*VR.G%T03E 
M(XL<\5$%%)+RA:7.AI`HTNER^)D*2;U3IR`I"PHLQ74VO6&!)FVR_#_'9,V6 
M9P9EY[\T1A6:I\,6K=1;U.7RNF7R,NN*,A382RND>\NV3,:V#(O#`93)Q,-2 
M/)/.#&;GCVX/2VPX].GQ4TG8Q&[<4@FU&CB;,2HS 
M"IG1^JL$YTWF+&G7BA%#YRED,]-YC`2+B/)6KJL<:@_R")GC)6B,_7TKRI&HJ,"%I# 
MW-IKM)OAO.X$,\0Q6]W/<]]AAJ2#S`'WB'2@Q/UP+9^ZXN;J4'9^ 
M:E(,UJ$QL0+8*\`:[36`*L;XFU!3BKCKNM=J/^AT8$<6RUH%JP'(:M"SBFUG 
M>UF*G;')ADXNZ.1VN5>FY!E+EFR[;C,SUML\YK.D5*NT"+\7;@MD0-@G$*<0 
M$MH%ZHAP6B""&G1H*^QU;SAN.^X[J)"CRD$<67)&L]L/AM0JE:@&JH)FLJ\$ 
MEXC596"A9@4=6R:5D;)"UR/T:9K\DYZG"7TPN(0'I2`)&CA[)'`Z0*H".*`5 
MV>L"0E46]TR\SZL05'4XU9,;5F=3PT`WLE\-]^34X=G<\+#JB9G2`4!N]S>9N-%"TSS,Z^WF6+85D4HX;W%#0WV= 
M$L&?W[I^^^VS;[PKSGD'O_S=9Q^<_>V](&;81,.ZN-9QMOO%WFV?XK>:_G[Q 
MU_==.W847SDOCZS*'^ZX??':O_WO3'KN_<'?]RH4-^F6^N?]*(AO/!"@.^8[[570< 
M9[&BE5BY!Q[K`\VCZC9L.^%T($\;9_@]XBJNX]I\^R6_)OKK>OT#?N)OVMX'1QALT)[%>S_*PP77![5"I5'&EH;&A4(DJD 
MD?,J];4E9D/VFLQ><'7$].BG&S:&+,+(5M^Z'P_QEWTEZ[=]NW[?ZX?*/#\? 
M_0;%']CTK:"%#GAL>KWVUE#7!Y;0RL`U@1]=*>ZZOQ=\UH%'R1[R)GSE:S6Y 
M&FN8X$;XYEE*HJHIFNID6/CLJP$6Z-_L-38TG>IA_Y%"5;E4374QG!H=I`)N 
M[4+^H1&!Q@)T+],\I`G9B.)$H<(,-,PP-++@DIXYU-Z3JZFNA?'GC&JP 
M,'I^;OXA60?QHU"3%D`8=Q&JA!#CU@1+E/,&K>/6S\B 
M'YIN66_9/R6?F3ZV?FQWL;S$$]X(?#D<%_R8Q1YR5CF)TS@\G&.("=SKA9)2 
M+"VYMT*0[[[_U-YAPV#X*HVWIAJG(,!XK9=SL693N!2YV,8&;ZG);'*Q'%>[ 
M%N+L8A6%K/WDT.DS!S_Y:_YKH+5]7*"NMW:A8:9^=C4_D$]/GH>[_1C^U>3Y 
MSSNV?#XU^DX/C95*Z0 
MIK+L,IGK&\H::RDE__`7?_D>)M73=/A,;+[LP^-&9M1":5,$%@1P6!NXQD^* 
M-WQ_IO_(W^'O"'=$2]07]4<#_<(OZ9_PE^@QO\4D2JC"U"ANH*-\5(B*EC*^ 
M3"@3*4ZA^^D3_`7?!?^%P"7_I8#%C0)L0`K4!$;^RW:U!T5UW>%[SKWG/G;O 
MW?<#=EEV5UA8=W79`@I;J5P=$ZD$44EX:!:?*+6I$3N*ST@F^&J2:F=\U)G, 
M2"8-1AM%17$E&HV-IMJF;1K'V21U=#IJC*,C?Q!T$O;2WUG0,5.!O8>[NRR_ 
M\_V^W_=]Q]/NV>&YZA$]M"\.F[W8@TVRT4,)C"D#5:!1XK%9X'>[,9*-"52K 
MYGCE`AG+M'=RIY5(28<#54/)+J\Q:6K%F=F/&]B?[F!9694)FI@*M]P$`PW' 
M6\I`'I&Y*!R'2'&*\0R=.V:.T1J.&=.+:C#%.-$4(Z(95G,LG/YJH-VOG%E_ 
MAG%#K,V"AV?H1FEI:0,"18TCLW^\!::H,"VI/,<+G#R8;^JX 
M]W'XYTT-]_>C2UJD@;F.I`1/MQ)Y*^.5I>]U)CT])U67;0353`/;NC$:.8+M>!MQ]O.2W9V7=:;6;B3/4#VVWK87M)C^SKC 
M6J;HL"&_3F$XY+0Z_%[%).L2*%>55&6[@A4%.1((JT:OM<"*K10\:Z>;@*+6 
MGC`!:X!=L/5">)KKS%>.R.<`8=EA2F[T;O?N\W9YSWJ)]X:0K,Y%N:ZP(^EL 
M14DF,_1D5/I'A@7X98X5Q$?@IA=Z>Q_D$522H=?T#X`)L#%Q:R`]-VG4A!+' 
M$_@FXJ)">J(4J"\Q.:-RJY!)63&SKG7%K/&5WA6KZW]9L5BOI=R_^[3;__Y,^P%M\CST]6I_6A?('V/<&&Q]J7^%L]+VF!PPF#=WF;("!D\EA_J[63S!7FIOT 
M:\5MX@%R0.PT=%I/,*?8$X:$^;CU`G/9?,YJ+K;6ZAN4N>99UGE6/I.T.O8Z 
MKYFNVTBS%2(H$C(L7G>!&[LIK]R=1F+R^_S83RFET'S662U=E_HD5DJ@ZNX. 
MA(!V_J=HYT[3SJYD)*LMR.(*`+=:LY-R9N[_\2M-K/[X0'Q$DRDLS&-"0;@9 
M(50)J#,>5\P4%8)&`W_R4)I8D&G@Q3@RZ5Y\KFZM>>F^0S\BZ?/K*%N[^N## 
M*[AQPZSI2Y:_./-55)-=,Z-CZMWZ_J0T0 
MI'G^+.F%-*]#A:<882BI2B6Q8CX(%R&=`H/CBGD5+G"75&?X\^$UN(QF0ER( 
M!'4% 
M1@@OZE279Z*._@N]RU.L"V"6Y3D`]K1JX`5,.`XQHNQTND`SYZMZ+WP&BJ(V 
M<-D$!C'P2B@JM4'@Z<6Y#`?OD'S@*)GZQH6/K3YS(`X(MV2DIC_7-.4VN$:9 
M"8RCZCZ@#'DT'$Z;]Y8-GVZ)9-!%@&BYY5.P20;SE>G&'9(.R9R 
MNMXA#:`9/,ISI:4C8CDLIWX(ZJP?^:TL2\YJ'[>E>M9H%_$$%`M=OHBJM&[2 
M._@[[$O=``O8#4@O`*2MX`MCF*_52:VAI!$W&U:';G,#'"?Y[1(?'.,/."Q> 
M>[4=1^U==FRWVW)&!2Q6T6<+(`:[\Y?S;3SF*X/Y73*2J:E(^F(Y@=^"#!51 
M(S,B\R++(VV1'9&.B.B+1",X8AOE8WS6*$AE`K_9/?9G-8^M-`5V$F\9"`^+ 
M7?I,1A]4YEK2AF(?:COFB=FIH;CHTG;42CVD`=[T%%N'P3("6$=U/@"&BJ&_ 
M,!M3STB'<;`.X@>;*BP9#N%Y.:S9/W*3E[,;3SO\YRVS7YV[>4?\W573M%N: 
M@H+G#X5>J*N<-N:+@\C2$9YWZ'@(R"5XB"<$+SNMVOC;2EA88U4`4J%"`1 
M_>#R-\-TI;_0O(.H21.>R_%10?#[((N3/"H)D-Q`$KARY)VL?7Y/^X^V%:U% 
MQ4CY8%&A]HWK_57O_>VO':L.8O>>7Y%^UWM!^WNO=TT 
ML>X$ALX'AIH@.F]4BX(PWE.=35R33$+.F+/"T>!H=I"8<[Q[BWLOV:TG7C,E 
MI=42,)K$S/PN`0DCC*2;4JUM?N3S1T$^S1;@H"EJPB;*0=\S.?B$@'27+8B2 
MR.EP6,`Z>?J=,TRAB9BR!CBT$WM.SGL],6]LR>*J-Q;\*?4E"EY;7U(QMZSL 
ME9J))TAO5MYY[=M_G'BC8V%ER,N='QQGL-1>.'BP9['%0!FR"[RS#W:J9W:H 
MOQ`))X@!WN(E*$JZ""9$8KD`1%B=%-`SHL!7LKA"Q^B1WN53HHH*ILA)/D2C 
M'3`"=B0_O:-T_\JJ^LOZRYXQ5`2FR1,C,$TP5.0G0T4/N67ILXG=/_+8Q94/ 
M?H=OI'QL$>E]I'WT4&MY"-7O@>K;H7J)6:&60_4\"0@^,2J>%:^+7(&X0\2B 
MR`QO08+ZR_EJT(Q9+)@X=OGT43W6_[1^W;/JCP\'[529A1;_K/KVL/=3$_"B 
MU#NTMO(J>9/8_C^JJS4VBNL*SWW, 
MS+UW=F;7^_`^[(W7NX`MUC9F61,,1AX%X@(6C]0$[%`WEAK'U&H+MB"85'$, 
M`<=N:46KJAA4:DM-2`0T,3@!XX!JDI0JZ8^@D/!(E]]Q9 
MDY#5[CVSHZO=.?><[WS?Y]H9W)''M:"6YPUZ\XISBD/%D>('V!)C'5W-'S-: 
MZ<_ITZ%-D6/6,<_?S#.>"Y[K'HOD:S$)-KL@4ED`OPXIH=S\4HU[)=Z\M2M] 
MR"?!YI-@FYE;ZB9@WV+AQ^%VD7<-+HC%"*0<+X_C>+AH0""W*!#E@@@)NL+. 
M_N^`3B;ON7FCS>&'+/@`>U(&5DVT):N<<><`$%6`Z:`@YJ`902S/B=$I#`8\ 
M7LG9%:0:=S9F^E^_ECEX>/3$K]X'(3.G)/-1P:&N-Z^.GVQ\8Q'.^W)B^+'> 
MTZCEW%7TQ.-+K[[[X$^>N?5%YD[FSM+T".2Y"X[R-:@P438X/3.42J=5":[$ 
M="?:U?Y@6E%M=97:I8ZI:H':I&Y4/U=IERJ]%U$8)I>0H@PJP#RC8R],A+4+9F9AE<5C"4";@H6"E`A^@\I"C 
M))T+)B^8IXJ]3>0J1\JB>CL\0ROBNVF?-@#6O#[ 
M:2X/=AI<3-<6BDVDF^PE>_D^<9",D'>(.$W.DKN"+!0/$=P.](^2;8T-#J:U 
MR?$AKU&M#4^.VSZW44W+S5Q87/YJ&C.\U61X\NR0.YR-5C`;88<389,3I_8= 
MM7S52E99H*Q=0XVR(J@0P5O/V8N*\1KTZXF+N":S+?-3&&$3F_$O)_YZ=QL> 
M_%_F8:C8?I@-+ZJO**JRT(ZLTF4W4&`UA5$UHF-R_QEKLT_<#_N,[(3E$U/- 
M(/^U,+`?_F],?>7.TB\EM@'@()E'%!?[N;]X@Q_1US`%^EY?DE(IO)7JBW$M7)[M!3C:L%&Q89.2*I#Z 
M#7[&G+TYE/3<;+N13'JJ/O541<*>B;:)MJI(R`,:%6Z`BX*Z>)RVSW;Z?:(U 
MZ2@P7QUT(9L<.V+$I#9M=%X.FI,*="F4$KHGVT4YOT%O((%T=#)S(_-QYG+F 
MGZ!00V3\=@W=?J=3?J#.?8#ZA.07=,"V.-%8F`09]<),@5(KLM?)<#9K&>V9 
MD!!)Z0S@SPC#6"<0[2`=(\M;4-V>*25T*\Z"R\ODR 
MF3PXYCBL9L/S0O+TG@U+,[NF@=B\`T6AG4]A$E0+\%%^@(\1U^!;?T'>(W._3A/7XX? 
MUO?IA_2_XTMX'%_7O\9&$2[6E^D=>H]^&&MR0KR5N4)P*2[RBG#X4 
MP_7(E[DP<00*6TK.W:XA)^\NENJN`9CY.C"S6\E3#M@->]0]K,_59UU0+[HT 
MAG2+N?504:B#;_'J6W(Z`MVTE_6ZNJV=WEY_3Z`GV!/JCKAT+U0Y$O!&_)%0 
M(*+[2DT>+M5);M&K`BG"(V)9;K5CY5$[VA3=&.V*#D2U6/3S*(YZB@84Y`9I 
M6>[4<]=0?N=;WQ"PHP,;'1UXH_J&'$"-;>`DTN`3),-FQ:Z"_))@00("V38L 
M2OVYI7<(+48[,YV94YD3F4XT^]J1(Y<_/GY\#'\PUK?Q:'(^V-U]F?V9#2!Y 
MUW^=F9R0O60.)8]9%+C2F 



MB2#+%7.M&JO&K3,/S_%;?K??,]>:Z_Z>>[.UU7-.&!V\(_Q4M(?WA+NC&L_U 
MZS^-'3?X!/_;[E5BA%&BF9044 
M9DG;6Z28'B#"#_**!K1!;50[JU'M^8T)%$N4)W"B,'#_[([?SX_.V4VY.&=. 
M?"O:'$0`&AHMX$24,^7:0,:T-$25%P3<@.Q](;0FA# 
MJ#^$0R.X66ED5BZ'-EH%6I"N]$`&D2CB*%/J1VI 
M]%!$2V?RT&>3012T?<%TL%8OFA$I*R@:\`R"]ZE%G^5D"Q@N?7]*<-?6U1]1 
M['D-RV7U5GAN04RV2^?7EKS9F+R2C>W)*_]GOUICHSJN\,R]<]^[]OK->K%R 
M8X+C\+(AAK)@J(U-*>^7,3:$A@6OC<'89M^/CO??'=F[CEG 
MSLR3[Z;QVNBPU/>AUTX.V 
MD%3.72M+\8#S!NUN7,3EX\%?[?W+5\_L[.1">U(\`TL&/4AS#3TK,R>;B+G,I8L>7%T49_!=,\GBUU\[.%]BVS 
M=<.EQ:2=KQ)4T]2424JKTJ&\JC#%;\9V2:]/KGE/@=?%+2=6BI^1X#R6*T3/#\CBN]Q.>/^`8S"\+ 
M3`K,#JBM@8Z`X@:*`]L#1P,L0)&IN_YB_U&_ZN<+/?>A0X\?>?+$*^7[)%_L 
M(G'/>#P-4Y(MEB[.`5^*TB._@,_;.EKH9*S^Z=*.7%I8_.*YW7\ZOS0S#P?# 
MWXX,GK&P8<-NM?>]>/S.GS?4AK9.6WH+7D\DL#-6P3Z=?+67J-3D-]7TH$CQ 
MJG*'E!PUS]*SRGEV7M-XHO6\MI%N4#:S3=HVTU2)HQ>9/)F;;3Y'#3_)UI\B 
M!?IH,DJ?CEE4%<6E)!.3F[PDZ+@DZ.I^94Z9HQ.3WP^P'6H'E1!A6&@(78?1 
M=M;!+K)+C+']U"FSV]4.]:)Z"4DGUN(':($,ZR!UB**$RJQB2JG?^)'<%\?' 
M_%A!L[Z9-:MWM^M="=3U1],G.`_[X"R"9)O,>CR99"M.[!M:3J.T@0Z)?:T= 
MO'N<#1-W(?QI4\5=*+/LS306L">S&39[5WO;>-=ZR_D+/6/H+SN;Z'IUB[;1 
MV&*M=W;2MU0KEV89A;3`J*75QLOJR[S<_]QJ]9O:\#WDHB4M1UXWK4=ZGXD]O%HD6+2*0_3?J/_]-OXT/H#%I` 
M73H]/ABUK?%#\8-*3#D2?XI^&AL<2Z%WXS`E$8/6-?"I23X^@&G_3=EP9^!1 
MFS*5::K!-*9J2>PJ%+92P;BZD8D+)64&,E.#45Q'+48TVX2']RL-B";N!SB" 
MF/8A)0=CZTK.!\A-78)$/&R;R@E+<-7DH(8[NW]32E.S8YW0FK:53Z+385:51G1P[ 
MK%3>^U5LLX@DI8-L6=7QRK.II=^:?I.'%MEQN32/EWL*WUR?V!&?;!)C*-I: 
MR7H 
MY>.(\C*9;YPBP_`M`MD`"4'6:]7D-;S;J`?)',[C6RLQ1@_@S>#? 
MT#O)&N!->%_+VXJ2]Z\F8_"^#_`ZK3J1,%81`QP!CH'/QO?7D2BI%)]6LP?M]D+&:J<(B/@ESBW2[N:N,T%,70.=AV" 
M:(BJ3NCX?59'!J`]9:^3%N46Z:E\27+AEQKTFPX)H^UQ,<_1Q)=H-QLR'^.< 
MO&\SMQ/U'V*.:M#F'H]M^.@E2"/LV02)X!O]N>\P?[=1]L688[EPO9-S0A:C 
M_2(>XV+@HF#'G[H 
M\@>/\H1XQBKSE=?4'+6&Y;&/M5%=S[5''_T-8XIQPYQK'K-\UEX\MZW;]FD[ 
M[MST?.:=RY^4K-2!J1VI__`M\2U)>S)MQ_^?__41F^8%4H<,91Q"52$^DDW* 
M$;4-GCK4^-L*M5?7;MM.2->.[$%-;KGHN4)BE:21U1(SX.T2:VC_GL0Z^",2 
M&V0.^2-ZX:3#."E(7Y.8D7PZ7&`-O$UG2\SY^0+KX'6Z4F+.KQ78`&_27TO, 
M^<,"F^`]](+$G/]"8`M:Q!6/Q)1T4VV),8Z:+[&*G:Z7Q.BKCI-80_MFB77P 
M/Y/8(!^I.R4VL3,W26R1Y6RMQ#8[IG67V"%SK`L2>TB]72:PS7UBORTQOFLG 
M[4+21]+MLQ)S_IK`'JZS8TL,WDD7.(7/K%,B,>7>!LWMY3*#'G!PGLY^T]-1)S/NF? 
M`)\CSR\DYGQ2ASRNC^>PQ)Q/ZO`8CPW/%8DY?T/@OISW^B0&[\WEV!3^])9* 
MS/DQ`@L]O4T2<_XG''N2[5^7F/.=`@L_>_\@,>?/5+W0&JX/S0V[[[A5\\+N 
M^);FEC90;D5+I+4E$FIK;&EV6YOF]G,K0VVA_]*HB`_F3FUI6LR9J#NZ&?WZ 
M!X/%??$SH)];WM3D3FELF-<6=:>$H^'(C\-U%>45$T>.ZUT>:0PUC6AI>J3> 
MYSN)ZG`DRK\WH%_)P'][*=!.MRH2J@LO#$46N"WU_U%C-Q)N:(RVA2/A.K>Q 
MV6U#TVE3W4FA-K?`K1KO3JRO[^>&FNO<<%,T_-P\-.M')I`P:2`1_+:1$*G` 
MKE-!)I*1V(=Z`T=((]@FTH>,(/]DO?R#H[JJ./Y]+YMLH*4LM-+:2N\KL-F2 
MDK!@8$$LO"T=:$M;MOPRE6*S)(&L9+-K=I>4WP&M%K$T3F><<1Q+6C6C4LSF 
M(31(:C):M/ZHQ/$7=49=9_`'%@2U^I]3O_>\MQNL*(N:G?/.>_>=S[GGGGON 
MO2\IZA9:Y8P)Z,"Y,FPWT6M+&7;+I/?LU2TKGJIXN>*5BF%>!\KPNP;;D*;O 
M36QOIK;P)4O22EFN<[0FQL-C23KZ>=_=*>_Q_]#2[ 
M%)F%U1)KKF238=O]U&Y_<["0OS#JO+NYTAHET4Z]BLQFQI`5:A7]92B=V/H? 
M\U[,SM7S=W6+==)?IC0^'5\#YI5!CK5]13*I\]1";TGJ3FQA6XKS]M_GV)*: 
MWLS6#-^URE,+6Q-BD_6\KF7^+<2$MU`C_3W$ZTKVO4ER':>]YEKI56>W2TCM 
MK?X*,;GSFI(5%>==&Y__G56KU).VZY*H-I?Z37C56B>SFN+9[$;]L+QIDPS& 
M&6T$)R7V+ 
M5)2NL0[I:VS.+/;F^HI+;)I,BD<==QO[3XI'-_N61!V7_IJ]V7#?Z*@SWGS$ 
M98PNMZTT_PFONM/>#+9*;C+\I;S1%6'RJ(HSKW.CG[O$=]ME 
MU:!M4^++[;O8[F8[ZV6DV:O4S+_89>FS5;*2D!VM34;NMN0DT[JBQFHZ)2NU 
M4S+:+KR.5,]GTJ.*/30+O]7K->&-5+]SLSF6A4VTU-[]8K>ZF7;]3"VN\=EKMSJL"2'S=[X$S)K[6*3 
MEK7G5F.'D.Y(+J_N1*FR],I_PIN9I$2C:W.KM[;]%$=2GL:J-_NV$RCS 
MMO$U>WUL%`\YR73+/]5F*S[$]F)F=6TWET:X26K;DAIX0G*;\4[2XG[BSKJ. 
MW5WO66_7<%=3QJNRL=W3?9N4&8ECN_!NU-IOL[P=JS2W]Q;)5EI6R;;2*(I] 
M=\B>J=_')1.=7A]Z#;E9S`I?C+CH/2TUE)1]LQA;O9QU6;Y[#\_0V?2K?_5B 
M=?D.6R^[4Y(6;;*6VGF7Y%V'S%"K/&7PN-2`.^/U)MEO12_ 
MNA)E?G4]R!9=R5OYG)#=Y.K,HM^!O]'^.[\OW7:RW5)G?"F5\ 
MX^$^>=XJ7X_EV,>\\S8GYV1*3H^K4Y?/0!G1^Y1OL6^1;ZEOOF^!S_;=[5OA 
M6UA&+RN\M;>EK`PM*W/$*_2S,8>VTYN5;[@2FX&;?@ 
MG;@5M^%=F(K;H;@CW8%IF(X9"/([,80[,1.UC&86O]+JN=[#_,J:BW?+U^]\ 
M1/B]M9![R"*\%W=C,9;`9MSW]"-O=B'#^,C>!(?Q;R`S^'SZ./_.5_&81SA5WH_\AB`@Z/X*H[A.%["(+Z& 
MDW@97\WN@ 
M(]61C'=N271L[FS-YCH[*I*Y.?Y<1V)N.+ITT#SBQ&:K(?-%\S"G39F'G9I; 
MU:#9=[1FAIIXTIS'Z?^"F76FJLG1\>;S1J/Q)HUZ<49K3#9?<"*OTKS'&;+4 
M";/'[+%OB=A!N\[NJP@'PW7AO@HK:-59$:O/B@;,@ZRA0^8!^CS`:P26N1]A 
MBDWI,?<[OD@^^G>^6NB=>TW('70.GM);E;8CZ)E123/G93]E"Z 
M*7M9LSWF=LH.RD[*+FG)4G*4+E9UFD2:1)I$6H@TB32)-(FT$&GI/4?11!.) 
M)A)-))J$:"+11**)1),0.MXF$DU"Q$C$2,1(Q(2(D8B1B)&("1$C$2,1$\(F 
M89.P2=A"V"1L$C8)6PB;A$W"%B),(DPB3"(L1)A$F$281%B(,(DPB;`0%@F+ 
MA$7"$L(B89&P2%A"6"0L$I80`1(!$@$2`2$")`(D`B0"0@1D?G(4311(%$@4 
M2!2$*)`HD"B0*`A1(%$@43"[!BI&HZ>(C!(9)3(JR"B142*C1$8%&24R2F34 
M&WI6DF&R;'93]E"Z*9H=(3M"=H3LB+`C4EXYBF;S)/(D\B3R0N1)Y$GD2>2% 
MR)/(D\@+T4NBET0OB5XA>DGTDN@ET2M$KQ1NCJ*):R_*:YX::\BO*6^8\>YIOHG^E_Y"_WS_LK^SW%_SFQ*J558>J^JN& 
MJRK[JPI5IA6]S9P`0_P9>$:N>WB]2#$QF]?PUF`WVI`O6 
MQ5KC=*TQ7&OTUQK/U!K1<>9R[KP\94P+$9.!&XWV]36+U1E*I":TF#O3P>/G 
M;U9.S7PU:`RY:J9]%_5YR@"EC[*/$J',I=11@A0E;;6T;[2G>2Z'*"'*'11+ 
M=X$I4WA&3IY4;9\P)QA]1T]-P#C=3^A.=4)AJT`FMI'K)"6U4T7'&<80, 
M'>@QSMQAZGY'G>7K(ZYZT5$GJ;[HJ`:J#4ZHGFJ]$WI-12<8:Z%\&EWCZ=4< 
MM]:K'+6.9H\X:B;574ZH1EO7LJ,@W\XT&GE>*'TOU`RWI^F.6D0US5$+M74U 
M0GKBC2K427B5%*TKCC*@BR>,1I]A7Z>)O,+$LC]>M01_5Z>"@L 
MKX;JGJ-Q5#G1\=J>Y\.`I_-:'U-]P?WJ,_1E!(^K3ZMZ=;!NL)K-3S/N_=*% 
MH_99@^9A^T;5K<(J6W=69=0#*JY6J0U!MCOJ,36DP\2C1J-Y^+B*T>']'$70 
M4-((HCL\L%%8414L,E9)= 
MNH%:-Y1`0FFCD67=[64O*AYVK0?4D.BI)H#>:'LP:=/8>.J97HSI:1:2!DR: 
MF/`E//;0S]`K?6\`M0FW#LR\X?U_.__)[,`.XI08$$71)WI%021BN-/_I:EP 
M+")A7PB#SXNME_=#`K9XJ*+PJ**B`$<5]M!C"59)IQ:[WB?6GLS^E)0.#6QL 
MLP>*3MF<1:PMG;U4K8Z_O\GRJL7\ZV]LE](O#F29\+%#R9;=H7U,G4;9W!J( 
MY/0LVB64/CH]]*Y'XWQKY:)9M]CSDLBYU^ 
MS+'8AY*\8W>%&2%H&EUA&H-C=[U'PHRYB7GOD>$`]IMCL)NG`2-/,0`FZD1& 
M#'Y/=,3@'@VX)%P.7!P#<($@27(N&0ARSDN1' 
MWC'2@`DOCICP(C#J?Y:*KM)VIM[HF17%+"MF!6J9?3X^B+#W>[+L-NHHR,R3 
M+._M'V#&3/8"@YFHU>A.$8NHEQ`KR)Z%=&KH!6XEWF(^W[==D6B.VL[@]@6 
M)@.PA\O1N*//AXY6<4-WE^.11O3*2^@EF50=-J7H+`@5I50Q540)OF9]D(L^_8G/,'?014@<])* 
M9[(HG;2?)+):!Y!T;A`7EWAL+<2SX-#.PZ48$X.HS::@7!E("]4%=I9'1H(#$Q-3`-"B]!=F=7:61T:"`T-3`-"B]&;VYT1FEL93(@ 
M,3`GHD8#D3&1\5XU/I=#K@Q'6]=]3`X9&7#SS)`IQ3^>Y9 
M=$1H>&:*3HF,D696B&INE< 
MT_#!\TU<;!R:P/I"&5EO]V&4PV;5U,J-[Y?5^[]'Y:]E4?AK\N?# 
MN:8;%@?'(D6=BA4OX5RR5&D75[_;L`7]0+K-VC8J'%0DR^;-ONJ>8N6P:U:?]WFF[;MVG?HV*ES 
MEY"NW;I_^UV/GKUZ]PE%W[#PB,BHZ'[]!PR,B8V+'Y0P.''(T&%)PT>,'#5Z 
MS-AQXR=,_#YYTN0I4W](F39]QLQ9J;/GS)V7-O_O"Q8N6KQDZ;+E*U;^N&KU 
MFK7K?EJ_8>.FGS>G;]FZ;?N.G;LR,G?_LF?OOOT'#AXZ?.3HL>,G3IXZ?>;L 
MN?,7LBY>NGSEZK7LZS=NWKIMS\F]`UVY,]-@5LZ`(\;@9^R$*;6DDX1*DLQ6 
MQ]5)=5L[8'6U>EC+6VW6RM::UOK>-N_*-F6SV)QMI6QN-@];>9NO+=C6QQ;A 
M<^J%,LT"Y+$R__443D\P33/O 
M'13F&K.7.<%L9KH"^:6`-S=SE[U;R4W.39E]I3[%/L:\%[(GV 
M0?;>=C][S1O/WR/;`GT1^P&ZO[T?P.]X\S'T[Y\7_S.[Q[$1/^)[)&,OTO`/ 
M3,(,I&`)?L(JE,0/F(@Y>(IGF([YF`([GF`IUM/+<_R*E=B$DSC."O=%&&8A 
M'*<1@1,XA?,X@[,XA[N(Q"5<0!8V(PJ/D8JKN(PKB,9]/,14]$<_#$`,!C*/ 
MY8C#(,0C`8,Q!(D8BF$\7Q)&8#A&8C1&(0,K,):(CL-X/,`C[$8V[N`F=>(V 
M/TA7N9BF)T^>X[64D,;LQU5F`"M8 
M$M51FV=O3!UHQ=SZL#83R.`EW+V"G%B'#5YCI0_;X*_Q;RD@U"9!>$B6C98S, 
M%-XR\D;>JC%JLCJG#=%&&SN-AV_S3#"BIUG=[&R.-I\1,9V8N9,9GE0T*S.K 
MQ1/49?QFU)-@="BL='?VF\!<)['OIF$N>W0%;2U^H>W!/E9_/W$O 
MZ,([K,)==OAC/)7B/%N0-)4VTDXZ2%\9(.FLR4$Y)L?EB3*4FVJD]J@[FM(" 
MM)Y:J):B+=$V:X_T(#W5@.%OM#(F&FG&>LMO#N,.4XF-Z8PQQFT.;0TLGDL):64N(J'>(J7>$LE\9$J 
MTD`:TEJP5B'257KPCHJ6@1(K";0D&4%D)\HDF2\+92EM-2NY73)DM^QG/8_* 



M);DJ-^6N/)!_BBFF4DI73LJJJBM_%:`:JS:JL^JEPE642E`I:HZ:J^;35JE, 
ME:?NJ1?JE7JMWFK.FKM65FNH!6DMM2Y:;VV$-DE+U[:2LT>TDWIIW5VWZE7T 
M0#UR5>$W4=A&!CCC5_&75^SXHB@J 
M+^G_,54G&+Y2A*RX+H<0)=E$<3Q>H@(Y4)X[,XAM)]YW!1W6D'>)RM>U:E*K7;#+<>*<@`#U5'IK$:J 
MNNS\__!=[;%-G5?\^^[U]?7;UW'\NGE=^\9.P';>3Q;P37)M\F@HH%!L2EH; 
M,"2L-*$T;$G:-8&&@!-@8RMJA]9.&Z)5U;&;P#HGG8C7T6J=.D7JLJY2I:RM 
M`%53LVY34JEJG>Q\]WSKG?=\[O_+[7%_A/"A5.$$VX',9T89]B 
M3'%94:G8!NP]`8P>%&KK:JLJ*\K+2DO\/N_&#<5%'G`G@>_!]/8)&:X!-?A]7)#GI#^+/)?$>W:$03XK\A%. 
M6LS('1E9XG0A&1>AO4JMIYIOC&K\/36JT 
M(&I!DD)\WR0.;<$9@0@%-TT22*6'J*0V7@Q*K;PHAR"1[F#L@+1]1S@HYCB= 
M$;]/PLW[^7T2XILDHS?C@IHSPTC*9HG.#,/UR.F@<6[2ETI,)!FT+^K5'>`/ 
MQ/:&)3(6D<

"


